City of Woonsocket Budget Commission
City Hall
169 Main Street
Woonsocket, RI 02895

SECOND AMENDMENT OF THE RESOLUTION IN SUPPORT OF A FUNDING
IMPROVEMENT PLAN ADOPTED MAY 20,2013

WHEREAS, The City of Woonsocket (“City”), was placed under the jurisdiction of a Budget
Commission by the state Director of Revenue on May 29, 2012;

WHEREAS, The Woonsocket Budget Commission passed a resolution on March 19, 2013
entitled “Resolution to Reform Pension and Post-retirement Benefits” which affected both
pension and retiree health benefits

WHEREAS, The Woonsocket Budget Commission passed a resolution on May 20, 2013
entitled “Resolution in Support of a Funding Improvement Plan” electing option 2a to be
submitted to the Locally-Administered Pension Plans Study Commission

WHEREAS, The Woonsocket Budget Commission passed an amended resolution on June 3,
2013 entitled “Amending the Resolution in Support of a Funding Improvement Plan Adopted
May 30, 2013” amending the selection of option 2a to 2ai to be submitted to the Locally-
* Administered Pension Plans Study Commission !

WHEREAS, The Woonsocket Budget Commission passed an amended resolution on June 28,
2013 entitled “Amendment to Woonsocket Budget Commission Resolution to Reform Pension
and Post-retirement Benefits” which clarified both pension and retiree health benefit
modifications

WHEREAS, The Woonsocket Budget Commission passed a second amended resolution on
July 29, 2013 entitled “Second Amendment to Woonsocket Budget Commission Resolution to
Reform Pension and Post-retirement Benefits” which further clarified both pension and retiree
health benefit modifications

WHEREAS, The Woonsocket Budget Commission agreed to terms with represented retirees
from council 94, Teachers, and Paraprofessionals on October 16, 2013 regarding health
benefits.

WHEREAS, The Woonsocket Budget Commission has been in continuous negotiations with
the remaining represented retiree groups

WHEREAS, The Woonsocket Budget Commission agreed to terms with represented retirees
from Police and Fire on December 23, 2014
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WHEREAS, The Woonsocket Budget Commission passed a third amended resolution on
December 23, 2014 entitled “Third Amendment to Woonsocket Budget Commission Resolution
to Reform Pension and Post-retirement Benefits” reducing the effect of the modifications placed
on retiree pension and medical benefits outlined in the second amended “Second Amendment to
Woonsocket Budget Commission Resolution to Reform Pension and Post-retirement Benefits”

WHEREAS, The Woonsocket Budget Commission passed a fourth amended resolution on
December 23, 2014 entitled “Fourth Amendment to Woonsocket Budget Commission Resolution
to Reform Pension and Post-retirement Benefits” reducing the effect of the modifications placed
on retiree pension and medical benefits outlined in the “Second Amendment to Woonsocket
Budget Commission Resolution to Reform Pension and Post-retirement Benefits”

WHEREAS, The agreements and amended resolutions passed by the Woonsocket Budget
Commission on December 23, 2014 included reducing the effect of the modifications on the
police/fire pension plan pensioner benefits; which includes increasing the cost of living
adjustments from 0% indefinitely (as contained in the original FIP) to 2% compounded every other
fiscal year starting in FY2017 for all participating retirees and becoming yearly starting in FY2023,
and provides that the 3% compounded Cost of Living Adjustment will be restored when the
pension fund reaches 80% funding. In addition, those represented retirees who agreed to terms
with the Woonsocket Budget Commission will receive a retroactive compounded cost of living
adjustment of 2% for FY2015.

WHEREAS, The agreements also provide that pension plan members and beneficiaries receive
an annual notice containing information including the funded status and ARC contributions.

NOW, THEREFORE, BE IT RESOLVED that the Woonsocket Budget Commission hereby
amends the amended funding improvement plan that was submitted to the Locally-Administered
Pension Plans Study Commission on June 3, 2013 to include the provision set forth in the
memorandum of agreements with represented Police and Fire retirees and the Third and Fourth
amendments to “Woonsocket Budget Commission Resolution to Reform Pension and Post-
retirement Benefits” passed by the commission on December 23, 2014.

BE IT FURTHER RESOLVED, that the City of Woonsocket shall cause to be prepared the
annual funding notice in the form attached hereto as Attachment “A”.

BE IT FURTHER RESOLVED that the Woonsocket Budget Commission will submit the
second amended funding improvement plan to the Locally-Administered Pension Plans Study
Commission immediately after the adoption of this resolution.

BE IT FURTHER RESOLVED submission to the Locally-Administered Pension Plans Study
Commission will include the scenario #2014-9-12 updated 2014-10-11 and 201-1-30 prepared by
USI, attached hereto as Attachment “B”, which reflects the estimated impact of changes to the
pension plan due to the memorandum of agreements and resolutions, total revenue projection for
the next 5 years, and copies of the sections of the memorandum of agreements and resolutions,
attached hereto as Attachment “C”, reflecting the changes in pension benefits.

This Second Amended Resolution shall become effective upon its passage. Adopted and passed
by the Woonsocket Budget Commission on February , 2015.



Attest:

Dina Dutremble
Woonsocket Budget Commission Chair

Attachments:

A — Annual funding notice template

B~ USI revised FIP scenario #2014-9-12 updated 2014-10-11 and 201-1-30

C — Sections of MOAs and Resolutions passed by Budget Commission on December 23 2014
affecting the City’s Police/Fire Closed Pension Plan

*Pursuant to R.L Gen. Laws 45-9-6, Budget Commissions are only subject to the Open Meetings
requirements of chapter 42-46 of the general laws when taking certain actions specified in that
law,



Second Amended Funding Improvement Plan

In accordance with Rhode Island General Laws Section 45-65-6, the City of Woonsocket, Rhode
Island (the City) is submitting this Second Amended Funding Improvement Plan (Plan) to the
Locally-Administered Pension Plans Study Commission (the Commission) with respect to the
City’s Policemen’s Pension Fund and the Firemen’s Pension Fund (the Plan). The City has
reached agreement with the majority of its retired Police and Fire who are receiving benefits
from this plan and has passed resolutions governing the benefits for all others receiving pension
benefits from said plan on December 23rd, 2014. Based on these agreements and resolutions, the
City is amending its prior submission of an amended funding improvement plan to include the
changes reflected in the agreements and resolutions.

A Budget Commission was authorized by the State Director of Revenue on May 29, 2013 to
remedy the City’s fiscal situation. Among the many issues facing the Budget Commission was
the Plan and how to improve the funding status of the Plan over a reasonable time period. At the
time the Budget Commission took authority over City finances there was a requirement under the
State law which authorized the issuance of the $90 million of pension obligation bonds to fund
the Plan’s unfunded liability so that 100% funding was achieved in no less than five years. Also,
the Plan’s pensioners were receiving a 3% compounded COLA each year. Based on the Plan
parameters at that time, and given its five year funding and COLA requirements the Actuarial
Required Contribution would have been 10,484,317 per year over the next five fiscal years.
Without changes to the Plan’s benefit structure and amortization period it would have been
impossible for the Plan to achieve a funding status above critical. As a result the Budget
Commission submitted legislation that was approved and signed into law by the Governor on
July 11" 2013 that would enable the City to extend the amortization period for the Plan’s
unfunded liability from no more than five years to no more than twenty five years.

Original FIP Submission

The Budget Commission passed a resolution on May 20™ 2013 that eliminated Plan COLA
benefits indefinitely. Utilizing the changes made by the Budget Commission the City submitted
to the commission on June 3™, 2013 an amended funding improvement plan where they selected
option 2ai (Attachment D), which included the following major changes to the Plan’s benefits,
amortization period, and contributions:

e Eliminate all future Cost of Living Adjustments (COLAs) indefinitely

e Amortize the unfunded liability over a 16 year period starting in FY2013 and achieve
100% funding by the end of the 16 year period

» Contributions: 1,000,000 in FY13, 3,465,000 in FY2014-FY2017, 3,925,000 in FY2018-
FY2028, and 0 in FY2029



Attachment A

Amended FIP Submission

In the City’s amended submission to the Commission the City has attached scenario 2014-9-12
updated 10/11/2014 and 1/30/2014 developed by the City’s actuary, US], that reflect the changes
to the Plan based on the memorandums of agreements and resolutions passed by the Budget
Commission on December 23", 2014, which include the following major changes to the Plan’s
benefits, amortization period, and contributions:

e 2% retroactive compounded COLA to the Plan’s participants who agreed to terms with
the Budget Commission for FY2015.

e 0% COLA inFY2016

* 2% compounded COLA starting in FY2017 and every other year thereafter until FY2023,
all Plan participants including those who reached agreement with the Budget
Commission and those who did not will receive this benefit.

* 2% compounded COLA starting in FY2024 and every year thereafter until the plan
reaches 80% funded.

* 3% compounded COLA starting the year the plan reaches 80% funded (current projection
by USI shows this benefit occurring in FY2033)

¢ Amortize the unfunded liability over a 22 year period starting in FY2015 and achieve
100% funding by the end of the 22 year period

o= Contributions: starting with a base contribution of 3,548,00 in FY2015 and then
increasing the contribution by an estimated 2.4% annually until the plan reaches 100%
funding status

In addition, retirees and beneficiaries will be provided with an annual funding notice from the
municipality regarding its pension status. This is part of the agreement with the retirees.
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Attachmént B

ANNUAL FUNDING NOTICE TEMPLATE

Annual Funding Notice
For
[insert name of pension plan)

Introduction

This notice includes important information about the funding status of your pension plan (“the
Plan™), as well as other information such as participant information and funding and investment
policies. All locally-administered pension plans must provide this notice every year regardless
of their funded status. This notice is provided for informational purposes and you are not
required to respond in any way. As a plan member, you are responsible for providing the plan

- sponsor with your current address and contact information at all times. This notice is for the plan
year beginning [insert beginning date] and ending [insert ending date] (“Plan Year”).

How Well Funded Is Your Plan

[Under Rhode Island law]. the plan must report how well it is funded by using a measure called
the “funded ratio.” This percentage is obtained by dividing the Plan’s Assets by Plan Liabilities
on the Valuation Date for the plan year. In general, the higher the percentage, the better funded
the plan. Your Plan’s funded ratic percentage for the Plan Year and each of the two preceding
plan years is shown in the chart below, along with a statement of the value of the Plan’s assets
and liabilities for the same period. In addition, the required funding payment and the planned
contribution for the plan year. as well as the required funded payment and actual payments for
the two preceding plan years are shown, along with the funded percenrage for each year.

Summary of Key Valuation, Funding and Investment Data
[Insert plan [Insert plan [Insert plan
year- most year - year-2 years
recent] preceding preceding]

1 Valuation date [xvxeexd [x¢/xe/xx] [/ e/xx]
2 Planassets [amount] [amount] [amount]
3 Plan labilities [amount] [amount] [amount]
4 Funded ratio [=line2/tine3] [=line2/line3] [=line2/lne3]
5 Achuzrially determined contribution [amount} [amount] {amount]
6a. Funding from general fund [amount] [amount]} [amount)
6b. Funding from non-general fund [amount} {armount] [amount]
6  Total finding famournt] [amount] [amount]
7  Planned/actual payment [amount] [amoumt] [amount]
8  Percentage contributed [line7/line 5] [line7/tine 5] [line7/tine 5]
9  Money weighted rate of return [percentage] [percentage] [percentage]
Report of the Pension & OPES Study Commissiont o _“" 40



Attachment C

CITY OF WOONSOCKET, RHODE ISLAND
FIREMEN'S PENSION FUND and POLICEMEN'S PENSION FUND
Scenario #2014-9-12 updated 2014-10-11 and 2015-1-30
Contribution Pattern: 2.4% annual increases; at least 100% funded in 22 years (starting with the 7/1/2012 plan year)
Investment Return: 7.50%; COLA applied to retirees only;
Compound COLA Pattern: Alternate 0%, 2% until FYE 2023 then level at 2% until 80% funded with 3%
RP2000 Mortality Table, projected to 2010 and then fully generational with 115% male and 95% female

Fiscal Estimated Annual and

Year Accrued Scheduled

Ending Liability = Estimated  Unfunded Required  Benefit

6/30 (AL) Assets AL Contribution Payments Funded % Compound COLA
2015 60,478,000 48,567,000 41,911,000 3,548,000 8,187,000 54% 2%/0%*
2016 88,742,000 47,194,000 41,548,000 3,633,000 8,059,000 53% 0%
2017 87,009,000 44,389,000 42,620,000 3,721,000 8,062,000 51% 2%
2018 86,621,000 42,803,000 43,818,000 3,810,000 7,918,000 49% 0%
2019 84,685,000 41,605,000 43,080,000 3,601,000 7,904,000 49% 2%
2020 82,626,000 40,384,000 42,242,000 3,995,000 7,745,000 49% 0%
2021 80,588,000 39,344,000 41,244,000 4,091,000 7,714,000 49% 2%
2022 78,438,000 38,365,000 40,073,000 4,189,000 7,538,000 49% 0%
2023 76,317,000 37,606,000 38,711,000 4,289,000 7,487,000 49% 2%
2024 74,097,000 36,954,000 37,143,000 4,392,000 7,425,000 50% 2%
2025 71,781,000 36,431,000 35,350,000 4,498,000 7,352,000 51% 2%
2026 69,375,000 36,062,000 33,313,000 4,606,000 7,265,000 52% 2%
2027 66,885,000 35,875,000 31,010,000 4,716,000 7,163,000 54% 2%
2028 64,320,000 35,899,000 28,421,000 4,830,000 7,047,000 56% 2%
2029 61,688,000 36,169,000 25,519,000 4,945,000 6,915,000  59% 2%
2030 59,003,000 36,723,000 22,280,000 5,064,000 6,766,000 62% 2%
2031 56,276,000 37,601,000 18,675,000 5,186,000 6,600,000 67% 2%
2032 53,522,000 38,849,000 14,673,000 5,310,000 6,416,000 73% 2%
2033 50,757,000 40,515,000 10,242,000 5,438,000 6,272,000 80% 3%
2034 47,939,000 42,593,000 5,346,000 5,500,000 6,109,000 89% 3%
2035 45,083,000 45,065,000 18,000 0 5,926,000 100% 3%
2036 42,208,000 42,210,000 (2,000) 0 5,724,000 100% 3%

*COLA for selected members
Note: The Accrued Liability, Asset, Unfunded AL, and Funded Percents are all as of the
beginning of the fiscal year.
Note: The Annual Contributions are determined assuming mid-year deposit.



Third Amended Retiree Resolution December 23, 2014

d. “City Pension Plan” refers to the locally administered fund that is used to
make pension benefit payments, including cost-of-living adjustments, to
certain former employees of the City who were members of the City’s police

and fire departments.

e. “Pension Retirees” refers to certain Fire Retirees who are members of and

receive benefits under the City Pension Plan,

f.  “Option 1" refers to the Blue Cross Blue Shield of Rhode Island 100/80
coinsurance plan with a deductible of $500/$1,000 (summary plan description

attached as Exhibit 1);

g. “Option 2” refers to the Blue Cross Blue Shield of Rhode Island 100/80
coinsurance plan with a deductible of $2,000/$4,000 (summary plan

description attached as Exhibit 2).

2. Pension Cost-of-Living Adjustment. For eligible Pension Retirees covered by MOA II

(which do not include surviving spouses or any beneficiaries), the City shall make
payments in an amount that results from application of a compounded two-percent
(2%) cost-of-living adjustment to the pension benefit payments that the Pension
Retirees actually received as of July 1, 2014, which adjustments shall be applicable to
all pension benefit payments made in fiscal year 2015 (July 1, 2014 — June 30, 2015),
Thereafter, the City shall make payments of a compounded two-percent (2%) cost-of-
living adjustment to the pension benefit payments to both the Pension Retirees covered
by MOA 1I and those not covered by MOA II (which do not including surviving

spouses or any beneficiaries), for fiscal year 2017 (effective July 1, 2016); fiscal year

3
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Third Amended Retiree Resolution December 23, 2014

2019 (effective July 1, 2018); fiscal year 2021 (effective July 1, 2020), fiscal year

2023 (effective July 1, 2022), and then for each fiscal year thereafter. In addition:

a.

The City shall review experience studies performed by the City’s actuary to
determine if the mortality table utilized in the valuations is the appropriate

mortality table for the police and fire members, and their beneficiaries.

When the annual actvarial valuation of the City Pension Plan discloses, based
upon prudent assumptions consistent with actuarial standards, which analysis
includes the review as provided for in subsection 2(a) above, that the pension
fund has achieved a funding level of eighty percent (80%) or greater, and
when the City’s actuary further determines that granting a three-percent (3%)
compounded cost-of-living adjustment for all future years of the City Pension
Plan shall not result in the projected funding level falling below eight;r percent
(80%), then for each fiscal year thereafter, the City shall apply and make
payment of a three-percent (3%) compounded cost-of-living adjustment to the
pension benefits to be paid to all Pension Retirees who are entitled to such
cost-of-living adjustment, which does not include surviving spouses or any

beneficiaries.

When the annual actuarial valuation of the City Pension Plan discloses that the
pension fund has achieved a funding level of between seventy-five-percent
(75%) and seventy-nine-percent (79%), then the City, by and through the
Mayor or his or her designee, shall meet and confer with City Pension Plan

members and their representatives, as is feasible, including those who are
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represented by the Association, to determine if restoring the three-percent
(3%) compounded cost-of-living adjustment is feasible and fiscally prudent,
after taking into account the actuarial cost and impact of such action on all

future years of the City Pension Plan,

3. Medical Benefits-Early Retirees (MOA): The following terms shall apply to all

Education, City and Fire Retirees covered by MOA T or MOA 11 who are not eligible

for Medicare (hereafter “MOA Early Retirees/Beneficiaries”).

a. Effective July 1, 2013, the existing medical insurance coverage provided by
the City shall be replaced, at the election of the MOA Early

Retirees/Beneficiaries, with coverage under Option 1 or Option 2. The newly

elected coverage shall be one individual plan or a family plan provided in
accordance with the terms of the applicable eligibility pl'OVi;iOllS of the

collective bargaining agreement under which the MOA Early Retiree retired.

b. MOA Early Retirees/Beneficiaries shall be permitted to change their medical

insurance plans between Option 1 and Option 2 during open enroliment
periods as established by the third-party administrator, or insurance carrier, as

applicable,

¢. MOA Early Retirees/Beneficiaries shall not make deductible payments, co-
insurance payments or point of delivery payments for covered medical
services or prescription drugs (the latter also known as “co-payments” or “co-
pays”), in amounts that are in excess of those currently set forth under Option

1 and Option 2, respectively, as attached hereto.

T




Fourth Amended Retiree Resolution December 23, 2014

Police Department as of June 30, 2013, or their beneficiaries (to include
spouses, swrvivors and dependents), both non-union and employees who were

members of the union.

b. “City Pension Plan” refers to the locally administered fund that is used to
make pension benefit payments, including cost-of-living adjustments, to
certain former employees of the City who were members of the City’s police

and fire departments.

¢, “Pension Retirees” refers to certain Police Retirees who are members of and

receive benefits under the City Pension Plan.

d. “Option 1” refers to the Blue Cross Blue Shield of Rhode Istand 100/80

coinsurance plan with a deductible of $300/81,000 (summary plan description

attached as Exhibit 1);

e. “Option 2" refers to the Blue Cross Blue Shield of Rhode Island 100/80
coinsurance plan with a deductible of $2,000/$4,000 (summary plan

description attached as Exhibit 2).

2. Pension Cost-of-Living Adjustment. For eligible Pension Retirees covered by MOA

III (which do not include surviving spouses or any beneficiaries), the City shall make
payments in an amount that results from application of a compounded two-percent
(2% cost-of-living adjustment to the pension benefit payments that the Pension
Retirees actually received as of July 1, 2014, which adjustments shall be applicable to

all pension benefit payments made in fiscal year 2015 (July 1, 2014 — June 30, 2015).

TR




Fourth Amended Retiree Resolution Decentber 23, 2014

Thereafter, the City shall make payments of a compounded two-percent (2%) cost-of-
living adjustment to the pension benefit payments to both the Pension Retirees covered
by MOA TII and those not covered by MOA III (which do not including surviving
spouses or any beneficiaries), for fiscal year 2017 (effective July 1, 2016); fiscal year
2019 (effective July 1, 2018); fiscal year 2021 (effective July 1, 2020), fiscal year

2023 (effective July 1, 2022), and then for each fiscal year thereafter. In addition:

a. The City shall review experience studies performed by the City’s actuary to
determine if the mortality table utilized in the valuations is the appropriate

mortality table for the police and fire members, and their beneficiaries.

b. When the annual actuarial valuation of the City Pension Plan discloses, based
upon prudent assumptions consistent with actuarial standards, which analysis
includes the review as provided for in subsection 2(a) above, that the City
Pension Plan has achieved a funding level of eighty percent (80%) or greater,
and when the City’s actuary further determines that granting a three-percent
(3%) compounded cost-of-living adjustment for all future years of the City
Pension Plan shall not result in the projected funding level falling below
eighty percent (80%), then for each fiscal year thereafter, the City shall apply
and make payment of a three-percent (3%) compounded cost-of-living
adjustment to the pension benefits to be paid to all Pension Retirees who are
entitled to such cost-of-living adjustment (which does not include surviving

spouses or any beneficiaries).
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C.

When the annual actuarial valuation of the City Pension Plan discloses that the
City Pension Plan has achieved a funding level of between seventy-five-
percent (75%) and seventy-nine-percent (79%), then the City, by and through
the Mayor or his or her designee, shall meet and confer with City Pension
Plan members and their representatives, as is feasible, including those
represented by Lodge #51, to determine if restoring the three-percent (3%)
compounded cost-of-living adjustment is feasible and fiscally prudent, after
taking into account the actuarial cost and impact of such action on all future

years of the City Pension Plan,

3. Medical Benefits-Barly Retirees (MOAY: The following terms shall apply to all

Police Retirees covered by MOA Il who are not eligible for Medicare (hereafter

“MOA Early Retirees/Beneficiaries™).

a.

Effective July 1, 2013, the existing medical insurance coverage provided by
the City shall be replaced, at the election of the MOA Early

Retirees/Beneficiaries, with coverage under Option 1 or Option 2. The newly

elected coverage shall be one individual plan or a family plan provided in
accordance with the terms of the applicable eligibility provisions of the

collective bargaining agreement under which the MOA Early Retiree retired.

MOA Early Retirees/Beneficiaries shall be permitted to change their medical

insurance plans between Option 1 and Option 2 during open enroliment

periods as established by the third-party administrator, or insurance cartier, as

applicable.
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MEMORANDUM OF AGREEMENT BETWEEN THE CITY OF WOONSOCKET, BY

AND THROUGH THE WOONSQCKET BUDGET COMMISSION, AND THE

ASSOCIATION OF RETIRED WOONSOCKET FIREFIGHTERS ON BEHALI‘ OF ITS

RETIREE MEMBERS AND BENEFICIARIES

This Memorandum of Agreement is between and among the City of Woonsocket

(“City™), by and through the Woonsocket Budget Commission (“WBC”), on the one hand, and

the Association of Retired Woonsocket Firefighters (“Association“), on behalf of its members

and bencﬁcxanes (“Retnee Part1es”) hsted hereto on Attachment 1, 0on the other Hereaﬁer the

Clty/WBC and Assocmtlon shall be referred to co]lectxvely as the “Partles ? As used at aH times

in this Memorandum of Agreement:

“WBC” refers to the Woonsocket Budget Commission, which is established in
accordance with R.1. Gen. Laws § 45-9-6, and its agents, employees and representatives,
including: (1) its present and former members; (2) the Director of the Rhode Island
Department of Revenue; and (3) any and all staff from the Department of Revenue or
elsewhere who are employed, retained, or appointed to carry out the responsibilities of
the WBC;

“City” refers to the City of Woonsocket, a municipality of the State of Rhode Island, and
i%s agents, employees, and represc;ntatives; |

“City Pension Plan” refers to the locally administered fund that is used to make pension
benefit payments, including cost-of-living adjustments, to certain former employees of
the City who were members of the City’s police and fire departments;

“Assaciation” refers to the Association of Retired Woonsocket Firefighters, a non-profit

corporation representing certain former employees of the Woonsocket Fire Department,
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and their beneficiaries, and its agents, employees, representatives, successors and/or
assigns;

* “Pension and Medical Insurance Dispute” refers to the dispute among the WBC and the
City, and the Association regarding the lawfulness of the changes implemented by the
WBC pursuant to the “Resolution to Reform Pension and Post-Retirement Benefits”
adopted by the WBC on March 19, 2013, and any subsequent amendments thereto;

s “Pension Retirees” refers to members of the Citjr Pension Plan, and their beneficiaries,

 including spouses and surviving spouses, who receive benefits under the City Pénsion”
Plan in accordance with the terms set forth in the collective bargaining agreement under
which the Pension Retiree retired;

¢ “Retiree Parties” refers to members of the Association who retired from the City on or
before June 30, 2014, and their beneficiaries, includihg spouses and surviving spouses,
covered under and receiving benefits tm;ough their participation in the City’s pension
and/or medical insurance plans; and

o “Medical Insurance” refers to the insurance coverage provided by the City to Retiree
Parties for costs incurred by the Retiree Parties in the course of receiving treatment or
services for medical reasons, such as preventive care, illness or injury, with the exclusion
of treatment or services for dental care, which are typically insured through dental
insurance plans,

RECITALS
WHEREAS, in May 2012, the Rhode Island Director of the Department of Revenue

appointed a budget commission, at the request of the City Council, in accordance with R.I. Gen.

Laws § 45-9-5;
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WHEREAS, as of July 1, 2012, the fund that is used to make pension benefit payments,
including cost-of-living adjustments, to certain former employees of the City who had been
members of the City’s police and fire departments (“City Pension Plan™), was less tﬁan sixty
percent (60%) funded, and therefore had reached “critical status” under R.I. Gen, Laws § 45-65-
4

WHEREAS, on March 19, 2013, as part of the implementation of a five-year deficit
reduction plan, the WBC adopted a Resolution to Reform Pension and Post-Retirement Benefits

" (“Retiree Reform Resolution™), attached as Exhibit A:

WHEREAS, certain Retiree Parties are members of and receive benefits under the City
Pension Plan (“Pension Retirees”), the terms of which are set forth under the collective
bargaining agreements that controlled upon the Pension Retirees’ respective dates of retirement;

WHEREAS, all Retiree Parties receive medical insurance benefits through the City, the
terms of whici1 are set forth in the coﬁective bargaining agreements that controlled upon the
Retiree Parties’ respective dates of retirement;

WHEREAS, the Retiree Reform Resolution provides for the suspension of the cost-of-
living adjustments otherwise applied on behalf of those Pension Retirees entitled to such
adjustments under the collective bargaining agreements that controlled upon their respective
dates of retirement, and implements changes to the terms and conditions of medical insvrance
benefits provided to the Retiree Parties;

WHEREAS, the Association and the Retiree Parties could challenge these changes by
asserting certain claims and/or invoking certain rights under state and federal law, and by
seeking to compel the City to adhere to the terms and conditions set forth in the collective

bargaining agreements that controlled upon the Retiree Parties’ respective dates of retirement;
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WHEREAS, if the Association or th; Retiree Parties were to assert such claims or invoke
such rights, the City/WBC would deny the validity or enforceability of such claims or rights, the
result of which would be a dispute among the Parties over the lawfulness of the changes
implemented under the Retiree Reform Resolution and any subsequent amendments thereto
(“Pension and Medical Insurance Dispute”), which dispute would likely lead to costly and time-
consuming litigation to the detriment of all Parties;

WHEREAS, the City/WBC and the Association desire to avoid and terminate this
‘Pension and Medical Insurance Dispute, including a potential action that the Association and/or”
the Retiree Parties might bring to compel the City to adhere to the cost-of-living adjustments to

be applied to pension benefit payments paid to the Pension Retirees and to the terms and
conditions of the medical insurance benefits to be provided to the Retiree Parties, as set forth in
the collective bargaining agreements that controlled upon the Retiree Parties’ respective dates of
ret%rement, and to assure oﬁe another that no legal action will resultl‘ relating to the Pension and
Medical Insurance Dispute;

WHEREAS, the City/WBC desires that the Association and the Retiree Parties discharge

forever, subject to the terms set forth below, all cIéims, demands, liabilities and causes of action
' relaﬁng to'thé Pension and Medical Insurance Dispute that the Association and the Retiree
Parties may have against the City/WBC, and which have occurred or arisen from the beginning
of time through the effective date of this Memorandum of Agreement;
WHEREAS, the Association and its Retiree Parties do not concede that any actions taken
by the WBC and/or the City with regard to implementing changes to the Retiree Parties’ and
Pension Parties’ pension and medical benefits were necessary or in accordance with state and/or

federal law;
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WHEREAS, the Association and its Retiree Parties desire to settle this matter to avoid

costly litigation and mitigate any adverse impact on the City’s fisc related thereto;

WHEREAS, the Parties agree that this Memorandum of Agreement is the result of a

compromise, reached after good faith negotiations, and that it has been reviewed by counsel of

each Party’s choice, and that it is not and shall never at any time, for any purpose, be considered

an admission of the validity or enforceability of any claims or rights of the Association or the

Retiree Parties, or of liability or unlawful conduct by the WBC or the City:

NOW THEREFORE, in consideration of thé mitial prothises and ¢ovenarits set forth

herein, and for other good and valuable consideration, the receipt and sufficiency of which are

hereby acknowledged, the Parties agree to be legally bound as follows:

1.

C\_MJ\_\\,
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Incorporation. The foregoing recitals are a part of this Memorandum of Agreement
and hereby incorporated by reference.

Cost-of-Living Adjustment. Upon the effective date of this Memofandum of

Agreement, the WBC shall adopt a Resolution directing that within one-hundred-and-
twenty (120) days of such adoption, the City shall make payment to each eligible
Pension Retiree (which does not include surviving spouses or any beneficiaries) in an
amount that results from application of a compounded two-percent (2%) cost-of-living
adjustment to the pension benefit payment that the Pension Retiree actually received

as of July 1, 2014, which adjustment shall be applicable to all pension benefit

* payments made in fiscal year 2015 (July 1, 2014 — June 30, 2015). Thereafter, the

City shall make payment of a compounded two-percent (2%) cost-of-living adjustment
to pension benefit payments to the Pension Retirees eligible for such adjustment

(which does not include surviving spouses or any beneficiaries) for fiscal year 2017
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(effective July 1, 2016); fiscal year 2019 (effective July 1, 2018); fiscal year 2021
(effective July 1, 2020), fiscal year 2023 (effective July 1, 2022), and then for each
fiscal year thereafter. The Resolution shall further provide that:

a. The City shall review experience studies perfofmed by the City’s actuary to
determine if the mortality table utilized in the valuations is the appropriate
mortalify table for the police and fire members, and their beneficiaries.

b. When the annual actuarial valuation of the City Pension Plan discloses, based
upon prudent assumptions consistent with actirarial Staﬁdards, which analysis
includes the review as provided for in subsection 2(a) above, that the City
Pension Plan has achieved a funding level of eighty percent (80%) or greater,
and when the City’s ac'a—Jary further determines that granting a three-percent
(3%) compounded cost-of-living adjustment for all future years of the City
Pension Plan shall not result in the projected funding level falling below
eighty percent (80%), then for each fiscal year thereafter, the City shall apply
and make payment of a three-percent (3%) compounded cost-of-living
adjustment to the Retiree Parties entitled to such cost-of-living adjustment,
which does not include. surviving spouses or any bénéficiaries.

¢. When the annual actuarial valuation of the City Pension Plan discloses that the
City Pension Plan has achieved a funding level of between seventy-five-
percent (75%) and seventy-nine-percent (79%), then the City, by and through
the Mayor or his or her designee, shall meet and confer with City Pension
Plan members and their representatives, as is feasible, iﬁcluding those who are

represented by the Association, to determine if restoring the three-percent
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(3%) compounded cost-of-living adjustment is feasible and fiscally prudent,
after taking into account the actuarial cost and impact of such action on all
future years of the City Pension Plan.

d. The Association shall receive an Annual Funding Notice, which shall provide
information about the status of the City Pension Plan, including funding and
investment policies, in the form reflected in Exhibit B, attached hereto.

e. Ifthe City is found by a court of competent jurisdiction to have breached thé

"terms of section (2), by failing to make payment of a two-pércent (2%) or
three-percent (3% cost-of-living adjustment under the terms and conditions
set forth in that section, then the City shall be responsible to pay reasonable
attorneys’ fees to the Association, in an amount not exceeding Twenty-Five-
Thousand-Dollars-And-No-Cents ($25,000.00), provided that the Association
shall make a good faith effort to resolv.e any claim of breach prior to initiating
court action.

3. Lump-Sum Payment. Within thirty (30) days of the effective date of this

Memorandum of Agreement, the City shall make a single, one-time lump sum

" paymeént to the Association in the amourt of Ten-Thousand-Dollars-And-No-Cents
(310,000.00), to be used and apportioned among Association members in whatever
manner the Association determines is in the interest of the organization. The
Association shall be responsible for making any and all tax payments in accordance
with law.

4, Barly Retirees: Medical Insurance Plans. Upon the effective date of this Memorandum

of Agreement, the WBC shall adopt a Resolution that provides that effective July 1,
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City of Woonsocket
Rhode Island

MARCH 13 A.D.2013

Resolution

RESOLUTION TO REFORM PENSION AND POST-RETIREMENT BENEFITS

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHERBAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WEHEREAS,

WHEREAS,

WHEREAS,

The City of Woonsockel (“City') is conffontng a fiscal erisls 5o severs that It poses an immlsent
danger to the safely of the citfzens of the City; and

Over the past tan years, the Clty has atiempted (o resolve the chironic naturs of this flscal erisis by
taking such measuras ast (1) borrowing over 5100 miliion through issunce of penston obligatlon
aud doflcit reduction bonds, (2) custhg personnel eosts; (3) daferring eaplial expendilures; [O)]
closing publlc schools; and (4) obtaining concesslons from employees; and

Despils thesc and olliar efToits, tha fiscal situation confrenting the City bay remalned 5o dirs that
the atale Dirsctor of Revenus appointed a fiscal overseer, 2nd then a budget commbssion, fn
accordanes with R.L Gen. Laws §445-9-3 & 5, for the purpose of preseating a balsnced budget
and achisving fiscal slability In the City; aid

Shortly afar Its appalntmant In May 2012, the budgel commlssion was compelled to taks
immediate and shor-lerm smergency measurss to eagurs that the City was abls o pay its
dsjinquent bilis ta vendors; and

The tudget commission thereaQter roviewed the City's foancss lo devalop a {iva-year plon
('Baseling"), ard

Tis Bassling, which projects City budgets from fiscal year 2013 through fiscal year 2017, shows
that If nothing changes, the Clty wiil ba confronting a cumulalive defict of $105.5 miltion bytbe
<nd of Dseal year 2017, which amount includes monles for tha pryment of present and future post-
cmployment benefits other than pawions; and ’

Baged on the actuarfal valuatlon report for tho plan yesr beglaming on July 1, 2012, the City {irs
&nd palice penafon plana had an unfimded acerved Hisbllity of $42.6 mitlion, and thecafors onty
fifty-seven (37%) of the amaunt needed to pay out profected benotits; and .

{nothing changes, the penstan plaas will have tosufficlent funds 1o make any benefit pasmens to
retiress withla approximelely eight yzars; snd

This underfunding of the Cliy*s psnslan plans places thewn in “cditical statos” under R.1. Gen.
Laws §45-654, and requites that, wnder R.A. Gen. Laws §45-65-6(2), the Cily submita
reasanabils alfernatlve funding fmprovement plan to the stale study coinmission established under
AL Gen, Laws § 45-65-8; and

Based on achurial valuations of the post-retirement medical Insuranos plans for the Cliy
employeas and relitess (Including retirses fom the Woonsocket Education Depariment), a9 of uly
1, 2011, the plans had an unfimded accruxd Uinbility of $200.7 million, and an snnval required

. contribution of $20 million; and

The Cly cannot make the $20 million annual roquired eontributing 1 set forth In thesa aclvariad
waluations without Ineurring the debt projected by the Baseling, which debt would render the City
Inoperable, and requir< appolatment of & recelver under R.1, Qen. Laws § 45-9-7; and

The budget commission bas proposed a five-year deficll reduction plan (*5-Year Plan™), thad tokes
Into sccount and enisures payment ol bollt pension and ollier post-cinployment benefils 1o retlrees;
and

This $-Year Pla, if [implemented, will (J) enable the Cliy lo achieve a pasitive operating balanca
by the ead of fiseal year 2014, 2nd 2 positiva fund baluncs (Including the secounting for other
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STCTION S Absent sarcement to e contebry befween the Budget Commission and relives fepresentatlyes, ol
health fsurance beaefite curreally pravided {g retirses of the Cily (fnciuding but notfimited to
vhose farmety entployed by the Wooniocket Education Deparirent), and ek beaclichries, who
are ot et eliglble of wha aro logliyible for Medlears benefis shall chang, effective taly 1,2013, -
1o & standesd health plan (*Uniform Health Plan®) for alf City smployzee and retess rad thalp
wepdfichdes, otha than Gose allgits for Medieyre, xod the Clty shalt eaver slghly pereeal (3013}
of the cost, 1ad the petlree, tienty (10%) of the cast of susch Uniform Health Plan, provided that
those refirces whe sce Incligible forMsdleare must provide proef of Inetgibility through 2 wrinies
Yetter af denlel from the (edoeah govetnment by go Jatzr thaa March 28, 2013, :

SECTION &  This Rtsalution shell eke effect lmmediately upan s gassege by ha Clty Cauncil

Vo I d

JatsvY. Ward, Ciy Councll President
Per Request of Adetinsiration

IN CTTY COUNCIL March 13, 2013 - Read by (ile, smended and passed 2s amended,

SECTION3. As 1 condition of rectiving or continuing 16 receive healih care benefits,
a1 individpals who have relired or retire from City, and their beneficlarics, who becoms

. cligible for Medicaze in the future (collectively "Future Medicare-Eligible Retlrces and
Beneficiaries), shall zoroll fo Medicare on the dete upon which they become elighble,
Irrespactive of whether Fature Medicare-Eligible Retiees and Benefictaries enroll fn
Medicare, all health benefits provided to Future Medjcare-Bligible Retirecs and
Beneficiarles shall end on the Jupe 30%-datehat-conclodes the-Ssealyanc dusapwhisk
shes Savasticinedelizibilier Jast day of the month during which ach Puture Medicark.
‘Elisible Retirets and Benefieiary first beromes elipibla to yeceive Medicare coverape, |

oxczpt that those who retired and are eligible to reesive benefits nnder a pre-existing
colltclive bargaining agrezment fhat provides Medfcare Supplement Insurance shall be
provided such coverage; and g

Amended agd passed by the Woonsocket Budget Commission — Mar:'h 15,2013
- Amaendments: ot ¢ ' - '
The third *Whereas™ paragraph Is amended as follows:

Despite these and other effosts, the fiscal situation confronting the Clty bas remalned so
dire hat $he state Directer of Revenve appoinfed a-Bssalowesseerandthen a budget
commission, At the raqvest ¢ Clty Council, {n sccordancs with R.L Gen, Laws §§45-
93 5, for the purpose of presénting a balanged budgel and achleving flseal stability jn
the City; and

. The elevznth *Whereas!' paragraph Is amended 2s follows:
The City cannot make fhe $20 millon antual required contribulion 25 set forth n these -

actuarisl valuations wilhout incuring (he debt deficlt projected by the Baseling, which
debt deficit would render the City inoperable, and would fikely require appointment of

.reulv:r under R Qen. Laws §45-9-7; and K ‘ .
e CIENVIE

William Sequino, Jr., Chaikefan -
) Woonsockel Bud'ger Commission X @”
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ANNUAL FUNDING NOTICE
For
{insert name of pension plan)

Introduction

This notice includes important information about the funding status of your pension plan (“the
Plan”), as well as other information such as participant information and funding and investment
policies. All locally-administered pension plans must provide this notice every year regardless
of their funded status. This notice is provided for informational purposes and you are not
required to respond in any way. As a plan member, you are responsible for providing the plan
sponsor with your current address and contact information at all times. This notice is for the plan
year beginning [inserf beginning date) and ending [insert ending date] (“Plan Year”).

How Well Funded Is Your Plan

[Under Rhode Island law), the plan must report how well it is funded by using a measure called
the “funded ratio.” This percentage is obtained by dividing the Plan’s Assets by Plan Liabilities
on the Valuation Date for the plan year, In general, the higher the percentage, the better funded
the plan, Your Plan’s funded ratio percentage for the Plan Year and each of the two preceding
plan years is shown in the chart below, along with a statement of the value of the Plan's assets
and liabilities for the same period. In addition, the required funding payment and the planned
contribution for the plan year, as well as the required funded payment and actual payments for
the two preceding plan years are shown, along with the funded percentage for each year. -

Summary of Key Valuation, Funding and Investment Data
{Insertplan  [Insert plan [Insert plan
year- most year- year- 2 years
recent] preceding preceding]

1l Valuation date [rodxx/xx] Dot/o/xx] [xx/xx/xx)
2 Planassets {amount] famount] [amount]
3 Plan liabilities [amount} {amount] [amount]
4 Funded ratio’ - [=lne2/lne3]  [=line2/ine3] [=line2/line3]
5 Actarially determined contribution {amount] [amount] [amount)
6a, Funding from general find [amount] [amount] [amount]
6b. Funding from non-general fund [amount] {amount] [amount]
6 Total funding [amount] {amount} [amount]
7  Planned/actual payment [amount] famount] [amount]
8  Percentage contributed {line7/tine 5] [line7/tine 5] {lme7/line 5]
9  Money weighted rate of return [percentage] [percentage] [percentage]
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Plan Assets and Plan Liabilities, Contributions and Rate of Return

Total Plan Assets is the value of the Plan’s assets on the Valvation Date (see line 2 in the chart above).
" Plan Liabilities shown in line 3 of the chart above is the amount the Plan needs on the Valuation Date to
pay for promised benefits under the plan. The actual contribution and money weighted return on
investments in accordance with GASB 67 are also shown.

Participant Information

The total number of participants in the Plan as of the Plan's valuation date was [inserf number]. Of this
number, [insert number] were active participants, [insert number] were retired or separated from service
and receiving benefits, and [inserr number] were retired or separated from service and entitled to future

benefits,

Funding & Invesiment Policies

Every pension plan must have a procedure for establishing a funding policy to carry out plan objectives.
A funding policy relates to the level of assets needed to pay for promised benefits. The funding policy of
the Plan is [insert a summary statement of the Plan’s funding policy).

Ouce money is contributed to the Plan, the money is invested by plan officials, called fiduciaries, who
make specific investments in accordance with the Plan’s investment policy. Generally speaking, an
investment policy is a written statement that provides the fiduciaries who are responsible for plan
investments with guidelines or general instructions concerning investment management decisions. The
investment policy of the Plan is [insert a summary stalement of the Plan's investment poficy).

Under the Plan’s investment policy, the Plan’s assets were allocated among the following categories of
investments, as of the end of the Plan Year. These allocations are percentages of total assets:

Asset Allocation Percentage
Cash (interest bearing and non-interest bearing)
U. S. Government securities

Specify

Specify

b —

For information about the plan’s investment in any of the investments described in the chart above,
contact: [insert the name, telephone number, email address or mailing address of the designated

munlicipal representative].

Events Having a Material Effect on Assets or Liabilities

[State law] requires the plan administrator to provide in this notice a written explanation of events, taking
effect in the current or future plan years, which are expected to have a material effect on plan liabilities or
assets, Material effect events are occurrences that tend to have a significant impact on a plan’s funding
condition, For example, changes made to the actuarial assumptions should be included as well as events
expected to increase ot decrease total plan assets or plan liabilities by five percent or more. For the plan
year beginning on [insert the first day of the current plan year (i.e., the year afler the notice year)] and
ending on [insert the last day of the current plan year], the following events are cxpected to have such an

effect: [insert explanation of any plan amendment, scheduled benefi incyemre
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known event taking effect in the current plan year and having a material effect on plan liabilities or assels
Jor the year, as well as a projection lo the end of the current plan year of the effect of the amendment,
scheduled increase or reduction, or event on plem Habilities).

Right to Request a Copy of the Annual Report

A plan sponsor is required to file valuation and experience reports for the plan. Copies of the reports are
available from the Department of Revenue, Division of Municipal Finance (DMF), One Capitol Hill,
Providence, Rl 02903, or by visiting the DMF website at svww.twunicipalfinance.ri.gov. For 2012 and
subsequent plan years, you may obtain an electronic copy of the plan’s valuation report by going to this
website or you may obtain a copy by making a written request to the plan administrator. [{f the Plan’s
annual report is available on an Intranet website mainiained by the plan spensor (or plan administrator
on behalf of the plan sponsor), modify the preceding sentence to include a statement that the annual

report also may be obtained. (hrough that website and include the website address) Individwal . . _ . .

information, such as the amount of your accrued benefit under the plan, is not contained -in the annual
report.  If you are seeking information regarding your benefits under the plan, contact the plan
administrator identified below under “Where to Get More Information.” Also, audited financial
statements contain plan information in the footnotes and can be viewed on the DMF website link shown

above.

Actuarial Information on File with the Division of Municipal Finance

Pursuant fo R.l, General Laws §45-65-6 a plan sponsor must provide actuarial information about the plan
under certain circumstances, such as when the fisnded percentage of the plan falls below 60 percent. The
- sponsor.of the Plan, {enter name of plan sponsor],’is subject to this requirement to provide plan actuarial
information. The DMF uses this information for oversight and monitoring purposes.

Where to Get More Information

For more information about this notice, you may contact [enter name of plan administrator], at [enter
phone number and address and insert email address If appropriate]. For'more information about the
DMF, go to DMF's website, www.municipalfinanceri.gov. Note that audited financial statements will
also provide additional information. Audited financial statements can be accessed on DMF’s website.
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Amendment 1o Fire Retiree MOA g_‘“( 3 December 23, 2014

AMENDMENT TO MEMORANDUM OF AGREEMENT BETWELN THE CITY OF
WOONSOCKET, BY AND THROUGH THE WOONSOCKET BUDGET
COMMISSION, AND THE, ASSOCIATION OF RETIRED WOONSOCKET
FIREFIGHTERS ON BEHALF OF ITS RETIREE MEMBERS AND BENEFICIARIES

The Parties hereby execute this Amendment to the Memorandum of Agreement signed on
December 18, 2014, by the City through its Mayor, the Honorable Lisa Baldelli-Hunt, and by the
Retiree Parties, through Rene R. Menard, President of the Association of Retired Woonsocket
Firefighters (“MOA™). The purpose of this Amendment is to ensure that the language in the
MOA conforms to comparable provisions in the Memorandum of Agreement between the City
of Woonsocket, by and through the Woonsocket Budget Commission, and the Fraternal Order of
Police, Lodge #51, on Behalf of its Retiree Members and Beneficiaries. Except as set forth
below, all provisions in the MOA shall be fully incorporated hereih and remain unchanged and
- controlling:
1. Paragraph 2 on pages 5 through 6 shall be replaced with the language in italics below,
which shall become paragraph 2 and subparagi’aphs 2(a) and 2(b), and subparagraphs (a)
through (e) shall be renumbered subparagraphs (c) through (g):

“Cost of Living Adjustment. Upon the effective date of this Memorandum of Agreement,

the WBC shall adopt a Resolution directing as follows:
a. Within one-hundred-and-nventy (120) days of adoption of the Resolution, the City
shall make a compounded hwa-percent (2%) cost-of-living adjustment payment to
each eligible Pension Retiree (shich does not include surviving spouses or an);

beneficiaries). The 2% adjustment shall be applied to the pension benefit that the

Pension Retiree actually received as of July 1, 2014 and not ”75:» V eﬁéf [ e

o j \\// E ’_
that rhe Pension Retiree would have received had the cost-of- lnin ¥ a umnent
{8‘
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Amendment to Fire Retiree MOA December 23, 2014

not been suspended under the Retiree Reform Resolution (adopted on March 19,
2013), and shall be applicable to all pension benefit payments made in fiscal year
2015 (July 1, 2014 — June 30, 2015).

b. Thereafter, the City shall pay to eligible Pension Retirees (which do not include
surviving spouses or any beneficiaries), cost-of-living adjustinents (hereinafier
“COLA") in accordance with the following schedule:

i. A compounded two (2%) percent COLA for fiscal year 2015 (effective July

1,2014);

it. A compounded two (2%) percent COLA for fiscal year 2017 (effective July
1, 2016),

iii. A compounded hwo (2%3) percent COLA for fiscal year 2019 (effective July
1, 2018);

iv. A4 compounded two (2%) éercen/ COLA for ﬁsc?z/ year 2021 (effective July
1, 2020);

v. A compounded two (2%) percent COLA for fiscal year 2023 (effective July
1, 2022);

vi. and then for each fiscal year thereafler, subject to the subparagraphs (d)
and (e) below.”

2. The first sentence in paragraph 9 shall be modified to reflect the following change
indicated in italics: “Any Retiree Party who, as of the effective date of this Agreement,
owes the City monies under paragraphs 5 through 8, after offset for any applicable
overpayment made since July 1, 2014, shall make full payment to the Clty of- th&amour‘l\tn/zT S

)

outstanding by no later than one-hundred and hwenty (120) days after the\effecnve dafes %,6«?
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Amendment to Fire Retiree MOA December 23, 2014

this Memorandum of Agreement; if he or she fails to make payment by that date, then the
City shall terminate his or her medical insurance in accordance with the WBC Resolution
Regarding Termination and Reinstatement of Health Insurance for Retirees, adopted on
September 23, 2013 (“Resolution for Coverage Termination”), which is incorporated
hereto as Exhibit H.”

3. The phrase “from beginning of time,” which appears in the tenth Recital on page 4, and
in paragraph 12 on page 16, shall be replaced with the phrase “since May 1, 2012."

4. The following clause in italics shall be added to paragraph 13 on page 17: “except that if
the Retiree Parties are compelled by subpoena lo appear in an admim’strativg or judicial
Dproceeding such appearance shall not constitute a vielation of this provision.”

5. The following clause in italics shall be added to paragraph 17 on page 18: “and the
United States and Rhode Island Constitutions.”

The City of Woonsocket,
By: The Honorable Lisa Baldelli-Hunt, Mayor

%MQ'QMLM Date: _ /g 23. /9

The Woonsocket Budget Commission
By: Dina Dutremble, Chair

MW Date; o) 7/

The Association of Retired Woonsocket Firefighters
On behalf of the Association and the Retiree Parties
Listed in Attachment 1

By: Rene R, Menard, President
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MEMORANDUM OF AGREEMENT BETWEEN THE CITY OF WOONSOCKET, BY

Police Migp

AND THROUGH THE WOONSOCKET BUDGET COMMISSION, AND THE

FRATERNAL ORDER OF POLICE, LODGE #51, ON BEHALF OF ITS RETIREE

MEMBERS AND BENEFICIARIES

This Memorandum of Agreement is between and among the City of Woonsocket

(“City™), by and through the Woonsocket Budget Commission (“WBC"), on the one hand, and

the Fraternal Order of Police, Lodge #51 (“Lodge .5 1”), on behalf of its members and

beneficiaries (“Retiree Parties™), listed hereto on Attachment 1, on the other. Hereafier the

City/WBC and Lodge 51 shall be referred to collectively as the “Parties.” As used at all times in

this Memorandum of Agreement:

“WBC” refers to the Woonsocket Budget Commission, which is established in . |
accordance with R.I. Gen. Laws § 45-9-6, and its agents, employees and representatives,
including: (1) its present and former members;(2) the Director of the Rhode Island
Department of Revenue; .and (3) any and all staff from the Department of Revenue or
elsewhere who are employed, retained, or appointed to carry out the responsibilities of

the WBC;

| “City” refers to the City of Woonsocket, a municipality of the State of Rhode Island, and

its agents, employees, and representatives;

“City Pension Plan” refers to the locally admlinistercd fund that is used to make pension
benefit payments, including cost-of-living adjustments, to certain former employees of
the City who were members of the City’s police and fire departments;

“Lodge 51” refers to the Fraternal Order of Police, Lodge #51, a non-profit corporation
representing certain former police officers of the Woonsocket Police Department, and

their beneficiaries, and its agents, employees, representatives, successors and/or assigns;

AT
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¢ “Medical Insurance” refers to the insurance coverage provided by the bity to Retiree
Parties for costs incurred by the Retiree Parties in the course of receiving treatment or
services for medical reasons, such as illness or injury, with the exclusion of treatment or
services for dental care, which are typically insured through dental insurance plans.

e “Pension and Medical Insurance Dispute” refers to the dispute among the WBC and the
City, and the Lodge regarding the‘lawfulness of the changes implemented by the WBC |
pursuant to the “Resolution to Reform Pension énd Post-Retirement Benefits” adopted by
the WBC on March 19, 2013, and any subsequent amendments thereto;

* “Pension Retirees” refers to members of the City Pension Plan, and their beneficiaries,
including spouses and surviving spouses, who receive benefits under the City Pension
Plan in accordance with the terms set forth in the collective bargaining agreement under
which the Pension Retiree retired; and .

e “Retiree Parties” refers to the members of Lodge h51 who retired fréni the‘City_on or
before June 30, 2013, and their beneficiaries, including spouses and surviving spouses,
covered under and receiving benefits through their participation in the City Pension Plan
as Pension Retirees and/or through their p%rticipation in the City’s medical insurance
plaﬁs.

RECITALS
WHEREAS, in May 2012, the Rhode Island Director of the Department of Revenue
appointed a budget commission, at the request of the City Council, in accordance with R.1. Gen.
Laws § 45-9-5;
WHEREAS, as of July 1, 2012, the “City Pension Plan”, was less than sixty percent

(60%) funded, and therefore had reached “critical status” under R.I. Gen. Laws § 45-65-4;

Rl
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WHEREAS, on March 19, 2013, as part of the implementation of a five-year deficit
reduction plan, the WBC adopted a Resolution to Reform Pension and Post-Retirement Benefits
(“Retiree Reform Resolution™), attached as Exhibit A. 4

WHEREAS, certain Retiree Parties are also Pension Retirees and thus receive benefits
under the City Pension Plan;

WHEREAS, all Retiree Parties receive medical insurance benefits through the City, the
terms of which are set forth in the collective bargaining agreements that controlled upon Pension
Retirees’ respective dates of retirement;

WHEREAS, the Retiree Reform Resolution provides for the suspension of the cost-of-
living adjustments otheﬁise applied on behalf of those Pension Retirees entitled to such
adjustments under the collective bargaining agreements that controlled upon their respective
dates of retirement, and impléments changes to the terms and conditions of medical insurance
benefits provided to the Retiree Parties;

WHEREAS, Lodge 51 and the Retiree Parties could challenge these changes by asserting
certain claims and/or invoking certain rights under state and federal law, and by seeking to
compel the City to adhere to the terms and conditions set forth in the collective bargaining
agreements that controlled upon Retiree Parties’ respective dates of retirement;

WHEREAS, if Lodge 51 or the Retiree Parties were to assert such claims or invoke such
rights, the City would deny the validity or enforceability of such claims or rights, the result of
which would be a dispute among the Parties over the lawfulness of the changes implemented
under the Retiree Reform Resolution and any subsequent amendments thereto (“Pension and
Medical Insurance Dispute”), which dispute would likely lead to costly and time-consumin g

litigation to the detriment of all Parties;
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WHEREAS, the City/WBC and Lodge 51 desiré to avoid and terminate this Pension and
Medical Insurance Dispute, including a potential action that Lodge 51 and/or the Retiree Parties
might bring to compel the City to adhere to the cost-of-living adjustments to be a;ﬁplied to
pension benefit payments paid to hthe Pension Retirees and to the terms and conditions of the
medical insurance benefits to be provided to the Retiree Parties, as set forth in the collective
bargaining agreements that controlled upon Retiree Parties’ respective dates of retirement, and to
assure one anjéther that no legal action will result relating to the Pension and Medical Insurance
Dispute;

WHEREAS, the City/WBC desires that Lodge 51 and the Retiree Parties discharge
- forever, subject to the terms set forth below, all claims, demands, liabilities and causes of action
relating to the Pension and Medical Insurance Dispute that Lodge 51 and the Retiree Parties may
have against the WBC and the City, and which have occurred or arisen since May 1, 2012
through the effective date of this Memorandum of Agreement;

WHEREAS, Lodge 51 and its Retiree Parties do not concede that any actions taken by |
the WBC and/or the City with regard to implementing changes to the Retiree Parties’ and
Pension Parties’ pension and medical benefits were necessary or in accordance with state and/or
federal law;

WHEREAS, Lodge 51 and its Retiree Parties desire to settle this matter to avoid costly
litigation and mitigate any adverse impacts on the City’s fisc related thereto; |

WHEREAS, the Parties agree that this Memorandum of Agreement is the result of a
compromise, reached after good faith negotiations, and that it has been revicwed by counsel of

each Party’s choice, and that it is not and shall never at any time, for any purpose, be considered
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an admission of the validity or enforceability of any claims or rights of Lodge 51 or the Retiree
Parties, or of liability (;r unlawful conduct by the WBC or the City:
NOW THEREFORE, in consideration of the mutual promises and covenants set forth
» herein, énd for other good and valuable consideration, the receipt and sufficiency of which are
hereby acknowledged, the Parties agree to be legally bound as follows:
1. Incorporation. The fq;egoing recitals are a part of this Memorandum of Agreement
and hereby incorporated by reference,

2. Cost-of-Living Adjustment. Upon the effective date of this Memorandum of

Ay Agreement, the WBC shall adopt a Resolution directing as follows:
ot nds L b : '
- L\ Lot a. Within one-hundred-and-twenty (120) days of adoption of the Resolution,
/ g ﬂ 3 /l‘/ the City shall make a compounded two-percent (2%) cost-of-living
é; ;’ ; /2 25 . adjustment paymcnt to each eligible Pension Retiree (which does not

Ao /(szaa!#

mclude surviving spouses or any beneficiaries). The 2% ad]ustme'ltAshall
be applied to the pension benefit that the Pension Retiree actually received
as of July 1, 2014 and not the pension benefit that the Pension Retiree
would have received had the cost-of-living adjustment not been suspended
under the Retiree Reform Resolution (adopted on Match 19, 2013), and
shall be applicable to all pension benefit payments made in fiscal year 2015
(July 1, 2014 - June 30, 2015).

b. Thereafter, the City shall pay to eligible Pension Retirees (which do not
include surviving spouses or any beneficiaries), cost-of-living adjustments

(hereinafter “COLA”) in accordance with the following schedule:
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i. A compounded two (2%) percent COLA for fiscal year 2015 (effective
Taly 1, 2014);

ii. A compounded two (2%) perceﬁt COLA for fiscal year 2017 (effeétive
July 1, 2Q16);

ili. A compounded two (2%) percent COLA for fiscal year 2019 (effective
July 1, 2018);

.iv. A compounded two (2%) percent COLA for fiscal year 2021 (effective
Taly 1, 2020), and for each fiscal year thereafter, subject to the
subparagcaphs (d) and (e) below.

¢. The City shall review experience studies performed by the City’s actuary to
determine if the mortality table utilized in the valuations is the appropriate
mortality table for- the police and fire members, and their beneficiaries,

Jd. When the annual actuarial valuation of the City Pension Plaﬁ discloses, based
upon prudent assumptions consistent with actuarial standards, which analysis
includes the review as provided for in subsection 2(c) above, that the City
Pension Plan has achieved a fiunding level of eighty percent (80%) or greater,

" and when the City’s dctivdry further determinies that grantinga thiee-percent
(3%) compounded cost-of-living adjustment for all future years of the City
Pension Plan shall not result in the projected funding level falling below
eighty percent (80%), then for each fiscal year thereafter, the City shall apply
and make payment of a three-percent (3%) compounded cost-of-living
adjustment to the payments to Retiree Parties entitled to such cost-of-living

adjustment (which does not include surviving spouses or any beneficiaries).
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e. When the annual actuarial valuation of the City Pension Plan discloses that the
City Pension Plan has achieved a funding level of between seventy-five-
percent (75%) and seventy-nine-percent (79%), then the City, by and through
the Mayor or his or her designee, shall meet and confer with City Pensio?;
Plan members and their representatives, as is feasible, including those wizo are
rep‘rcsented by Lodge 51, to determine if restoring the three-percent (3%)
compounded cost-of-living adjustment is feasible and fiscally prudent,vaﬁer
taking into account the actuarial cost and impact of such action on all future
years of the City Pension flari.

f. Lodge 51 shall receive an Annual Funding Notice, which shall provide
information about the status of the City Pension Plan, including fundin g and
investment policies, in the form reflected in Exhibit B, attached hereto.

g. Ifthe City is found by a court of competent juriscﬁction to have breached the
terms of section (2), by failing to make payment of a two-percent (2%) or
three-percent (3%) cost-of-living adjustment under the terms and conditions
set forth in that section, then the City shall be responsible to pay reasonable

- atforneys’ fees to Lodge 51, in ani amount niot €xceeding Twenty-Five-
Thousand-Dollars-And-No-Cents ($25,000.00), provided that Lodge 51 shall
make a good faith effort to resolve any claim of breach prior to initiating court
action,

3. Lump-Sum Payment. Within thirty (30) days of the effective date of this

Memorandum of Agreement, the City shall make a single, one-time lump sum

payment to Lodge‘ 51 in the amount of Ten-Thousand-Dollars-And-No-Cents
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($10,000.00), to be used and apportioned among Lodge 51 members in whatever 7
manner that Lodge 51 determines is in the interest of the organization. Lodge 51
shall be responsible for making any and all tax payments in accordance with law.

. Early Retirees-Medical Insurance Plans. Upon the effective date of this

Memorandum of Agreement, the WBC shall adopt a Resolution, that provides as
follows:

a. Effective Iuly 1, 2013, all Retiree Parties who have not reached sixty-five
(65) years of age (hereafter “Early Retirees/Beneficiaries™), shall have the
option of choosing one of the two following forms of coverage:

i Option 1: 100/80 coinsurance p}a;) with deductible of $500/$1,000
(summary plan description attached as Exhibit C) or

ii. Option 2: 100/80 coinsurance plan with deductible of |
$2,000/84,000 (summary plan description attached as Exhibit D )

The summaries of benefits and coverage, and their terms and

conditions, attached hereto as Exhibit C agd Exhibit D are
incorporated by reference.

b. Early Retirees/Beneficiaries shall be entitled to one iridividual plan or one
family plan in accordance with the eligibility requirements set forth in the
collective bargaining agreement under which the individual Early Retiree
rétired.

¢. Early Retirees/Beneficiaries shall be permitted to change their medical

insurance plans between Option 1 and Option 2 during open enrollment

Al
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City of Woonsocket
‘Rhode Island

MARCH 13 A.D.2013

Resolution

RESOLUTION TO REFORM PEI‘:ISION AND POST-RETIREMENT BENEFITS

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,
WHEREAS,
WHEREAS,
WHEREAS,
WHEREAS,
WHEREAS,

WHERERAS,

\HEREAS,
WHEREAS,

WHEREAS,

The City orw°onsoci<cl (“Cily'} Is confromting a fiscal edishh 56 severe that it poses an Imminent
dangerto the valety of the citizems of the City; and

Overihe past ten years, the Clty Jias stiempted Lo resolye the chronic natore of this fiseal crlsls by
taking nich measures as: (1) bomowing over $100 million through issuance of penston obligatjoy
and deficit reduction bonds, (2) cuting personnel costa; (3 deferring capltal expanditures; 15
closing poblie schools; and (4) obtaining concessions from coployees: and .

Despite thess and other afforis, the fiscal dituation confronting the City has ramalned 5o dirs that
the stals Dirsctor of Revenuve appointed 2 flzcal oversea, and thon a budgst comndsslon, in
eccordance with R.L, Gen. Laws §345-9-3 & 5, for the purpess of preseuting 2 balanced budget
and achioving fseal stabifity n the City; and o

Shortly after lts appointment In May 2012, the budgel commission was sompelled to take
iminediate snd short-ferm simergency measures to apsure that the-Cly was abls lo pay its
delinquent bills to vendors; and

The budget cominisslon thereatter reviewed the City's Mnances Lo develop a five-yzar plan
('Baseling"); and

This Baseline, which projests Clty budgels from fisca) year 2013 through fiscal year 2017, shows
that if nothing changes, the City will be confronting a cumalative defleft of $195.5 miition bytle
end of fiscal year 2017, which smount includes monles for the payment of present and fulure post-
employment beneflis other thar pensions; and .

Based on the actuarlal valuation report for the plan year begiming on July 1, 2012, the Clty fire
and pollza pension plans had a usfinded acerued Jabllity of $42.6 mitllon, and thesa fors only
fifty-seven (57%) of the sinount needed ip pay aul profected benofits; snd .

I[nothing chenges, the penston plans will have msuficlent finds 1o make any benefit payinents fo
retirens within approximately elght years; and

This underfunding of the City's penston plans places thew fn "eritical status® under R.1, Qen.
Lavws § 45654, and requires that, under R.1. Gen, Laws §45-65-6(2), the City submir a
teasonsbls allernative funding Improvement plan to the flalo study comnlasion established undes
R.1 Gen. Laws § 45-65-8; and

Based on actuarial valuations of tha post-retirement medical Insurastes plans for the Clty
employess and retirzes (Including retizess from the Woonsocke! Education Department), 15 of July
1,2011, the plans had sn visfunded acerued Hability of $200,7 mitlien, and an anrmua) required

« contributlon of 520 miltion; and

The Clty canniot inake the $20 miition tnnual required conlribution s 521 forth In thesa actvackal
valuatlons without Sneurring tha debt projected by the Baseline, which debt would render the City
inoperable, and require appolatment of' & recelver under R,1, Gen. Laws §45-5-7; and

The budget commisyfon has proposed a five-ysar deficlt reduetion PR (*5-Year Plan™), et takes
Into account and ensures payment of both pansion and olher post-employment benefils to retlress;
and

This 5-Year Plen, if hnplemented, will {J) enabls the Cily lo achieve a positive operathig belance
by the end of fiscal year 2014, and & positive fund balance (eluding the accounting for other




{

recelver under R1, Gen, L:fws §45-9-T; and

SETCTIONS  Absent igreement to the captesry between the Budget Comumissien and retires reptesentativay, sif

heslth Insuranee benefits curreally provided to redrees of G City (ncluding but ot lilted lo
thosz formerly smployed by tha Woonsocket Eduealipn Departeent), apd hielt beneliclarlhs, yho
are ot yet elipible of who ato Ineligible for Medleare Beneljs shall chunge, effective July 1,2013, -
1o a standard hezlth plan (*Unlform Kealth Pan®) for alt City tmplogees snd setirees aod ffely
benefichuiay, other thau Gore eligile for Medeae, wd the City shall covar elghly percent (8074)
of the een, 1ad e relivee, tvenly (2034) of the caxl of sueh Uniforn Healls Plan, provided that
those refraes who are [nellzible for Madlears must provide proof of In=tigibHity trough 2 writea
letter of dznial from the (ederst government by no Jater thaa Mareh 28, 2013, :

SECTIONS  This Rtolution shell leks effeet Immediaicly wpon s passese by the Clty Councll,

: Mni/] }cla{ .

JohivY, Ward, City Counell President
PreRequest ol Administratlon o

IN CITY COUNCIL March 18, 2013 - Read by title, smended and passed 25 amended, -

SECTIONS. Asacondition of ;ccs!ving or continuing 16 rective héalth carg beheits,
all individuals who have refired or retire from City, and their beneficlaries, who bacoms ' .

. cligible for Medicare in the futurs (collectively "Future Medicare-Eligible Refiress and

Beneficiaries), shall entoll in Medicars on the déie upon which they bacoma cligtble,
Iespective of whellter Puture Medicere-Eligible Retirees and Bencliciadies suroll i
Medicare, all health benefits provided jo Futuss Modicare-Eligible Ratiraes and
Beneficiaries shall end on the June 36™-data et soncledssthe Ssoalyaar ducnswihiek
they-have-atialnad-alalbillty Jast day of ihe month durdng which tach Future Medicare.
‘Eligible Relireer and Beneficiary first be s elimible ¢ ive jcare coverare
except that those who relired and ave eligible {6 receive benefits under g pre-existing
collective bargaining agreement that provides Medicars Supplement Insurance shall be
provided such coverage; and :

Amended and passed by the Woonsocket Budget Commission — Mareh 19,2013

. Amendmeats: : -

The third "Whereas" paragraph Is amended a5 follows:

Despito these and other efforts, the fiscal situation confronting the City bas remainad so
dire {hat ihe state Direclor of Revenue appointed acfisealnverseerandthes n budget

commission, at fhe request of the City Councll, iz adcordance with R.L Gen, Laws §y45-

838 5, for the purpose of presenting a balanced budgel and achieving fiseal stability in
the City; and

The eleventh “Whercas” parsgraph is omended es follows:
The City cznnot make fhe $20 miilion annat required contribulion 28 set foth in these -

setuarisl valuations without {ncuming the debd doficly projected by the Baseline, which
debt defiglt would render the Clty inoperable, and wenld Jikely require agpointment ofa

By ispns S

Willlam Sequino, Jr., Chaiketia 7.
) Woonsocket Budget Commizsion




ANNUAL FUNDING NOTICE
For
[insert name of pension plan)

Introduction

This notice includes important information about the funding status of your pension plan (“the
Plan”), as well as other information such as participant information and funding and investment
policies. All locally-administered pension plans must provide this notice every year regardless
- of their funded status. This notice is provided for informational purposes and you are not
required to respond in any way. As a plan member, you are responsible for providing the plan
sponsor with your current address and contact information at all times. This notice is for the plan
year beginning [inser! beginning date] and ending [insert ending date] (“Plan Year™).

How Well Funded Is YourPlan

[Under Rhode Island law], the plan must report how well it is fanded by using a measure called
the “funded ratio.” This percentage is obtained by dividing the Plan’s Assets by Plan Liabilities
on the Valuation Date for the plan year. In general, the higher the percentage, the better funded
the plan. Your Plan’s funded ratic percentage for the Plan Year and each of the two preceding
plan years is shown in the chart below, along with a statement of the value of the Plan’s assets
and liabilities for the same period. In addition, the required funding payment and the planned
contribution for the plan year, as well as the required funded payment and actual payments for
the two preceding plan years are shown, along with the funded percentage for each year,

o W N e

Summary of Key Valuatien, Funding and Investment Data
(Insertplan  [Insert plan [Insert plan
year- most year - year -2 years
recent] preceding preceding]
Valuation date [/ xx] [oefxxfxx] [xx/ox/xx]
Plan assets [amount] [amount] [amount]
Plan liabilities [amount] [amount] {amount]
Funded ratio- : [Fline2/ine3]  [=line2/line3] [(=line2/line3}|"
Actuarially determined contribution [amount] [amount] [amount}
6a. Funding from general fimd [amount] [amount] {amount)
6b. Funding from non-general fund {amount] [amount] famount]
6  Total finding {amount] [amount] [amount]
7  Planned/actual payment [amount) {amount] [amount]
8  Percentage contributed [line7/line 5) [line7/line 5) [line7/tine 5]
9  Money weighted rate of return [percentage] [percentage] [percentage]

Sommary of Key Valaes




Plan Assets and Plan Liabilities, Contributions and Rate of Return

Total Plan Assets is the value of the Plan’s assets on the Valuation Date (see line 2 in the chart above).
Plan Liabilities shown in line 3 of the chart above is the amount the Plan needs on the Valuation Date to
pay for promised benefits under the plan. The actual contribution and money weighted retum on
investments in accordance with GASB 67 are also shown,

Participant Information

The tota} number of participants in the Plan as of the Plan’s valuation date was [insert number]. Of this
number, [insert number) were active participants, [inseri number] were retired or separated from service
and receiving benefits, and [insers number] were retired or separated from service and entitled to future
benefits, ’

Funding & Investment Policies

Every pension plan must have a procedure for establishing a funding policy to carry out plan objactives,
A funding policy relates to the level of assets needed to pay for promised benefits. The funding policy of
the Plan is [insert a summary statement of the Plan's funding policy).

Once money is contributed to the Plan, the money is invested by plen officials, called fiduciaries, who
make specific investments in accordance with the Plan’s investment policy. Generally speaking, an
investment policy is 2 written statement that provides the fiduciaries who are responsible for plan
investments with guidelines or general instructions concerning investment management decisions. The
investment policy of the Plan is [insers a suminary statement of the Plan's investment policy).

Under the Plan’s investment policy, the Plan’s assets were allocated among the following categories of
investments, as of the end of the Plan Year, These allocations are percentages of total assets:

Asset Allocation Percentage

1, Cash (interest bearing and non-interest bearing)
2. U. 8. Government securities

3. Specify
4, Specify

For information about the plan’s investment in eny of the investments described in the chart above,
contact: [insert the name, telephone number, emeil address or mailing address of the designated
municipal representative).

Evénts Having a Material Effect ou Assets or Liabilities

[State law] requires the plan administrator to provide in this notice a written explanation of events, taking
effect in the current or future plan years, which are expected to have a material effect on plan liabilities or
assets. Materia} effect events are occurrences that tend to have a significant impact on a plan’s funding
condition, For example, changes made to the actuarial assumptions should be included as well as events
expected to increase or decrease total plan assets or plan liabilities by five percent or more. For the plan
year beginning on [insert the first day of the curvent plan year (i.e., the year after the notice Year)] and
ending on [insert the last day of the current plan year), the following events are expected to have sucha

effect: {insert explanation of any plan amendment, scheduled benefit increase or reduestai=om




known event taking effect in the current plan year and having a material effect on plan liabilities or assets
Jor the year, as well as a projection 10 the end of the curvent plan year of the effect of the amendmeni,
scheduled increase or reduction, or event on plen liabllities).

Right to Request 2 Copy of the Annual Report

A plan sponsor is required to file valuation and experience reports for the plan. Caopies of the reports are
available from the Department of Revenue, Division of Municipal Finance (DMF), One Capitol Hill,
Providence, R 02903, or by visiting the DMF website at www.municioalfinance.ri.oov. For 2012 and
subsequent plan years, you may obtain an electronic copy of the plan’s valuation report by going to this
website or you may obtain a copy by making a written request to the plan administrator. [Jf the Plan’s
annual repor! is available on an Intranet website maintained by the plan sponsor (or plan administrator
on behalf of the plan sponsor), madify the preceding sentence to include a statement thot the annual
report also may be obtained through that website and include the website address.] Individual’
information, such as the amount of your accrued benefit under the plan, is not contained in the annual
report. If you are seeking information regarding your benefits under the plan, contact the plan
administrator identified below under “Where to Get More Information.” Also, audited financial
statements contain plan information in the footnotes and can be viewed on the DMF website link shown
above,

Actuarial Information on File with the Division of Municipal Finance

Pursuant to R.1. General Laws §45-65-6 a plan sponser must provide actuarial information abont the plan
under certain circumstances, such as when the funded percentage of the plan falls below 60 percent. The
sponsor of the Plan, [enter name of plan sponser], is subject to this requirement to provide plan actuarial
information. The DMF uses this information for oversight and monitoring purposes.

Where to Get More Information

For mere information about this notice, you may contact [enser name of plan administrator], at {enter
phone number and address and insert email address if appropriate]. For more information about the
DMF, go to DMF's website, www.municipalfinance.ri,gov. Note that audited financial statements will
also provide additional information, Audited financial statements can be accessed on DMF’s website.




Amendment to Police Retiree MOA » December 23, 2014
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AMENDMENT TO MEMORANDUM OF AGREEMENT BETWEEN THE CITY OF
WOONSOCKET, BY AND THROUGH THE WOONSOCKET BUDGET
COMMISSION, AND THE FRATERNAL ORDER OF POLICE, Lodge #51, ON
BEHALF OF ITS RETIREE MEMBERS AND BENEFICIARIES

The Parties hereby execute this Amendment to the Memorandum of Agreement signed on
December 23, 2014, by the City through its Mayor, the Honorable Lisa Baldelli-Hunt, and by the
Retiree Parties, through Ronald Pennington, President of the Fraternal Order of Police, Lodge
#51, Richard Flood, Michael Houle, and R. Bruce Maculan, Negotiating Team (“MOA”). The
purpose of this Amendment is to correct an inadvertent error in Paragraph 2, which shall be
amended to read as follows:

“Cost of Living Adjustment. Upon the effective dafe of this Memorandum of Agreement,

the WBC shall adopt a Resolution directing as follows:

a. Within one-hundred-and-twenty (120) days of adoption of the Resolution, the City
shall make a compounded hvo-percent (2%) cost-of-living adjustment payment to
each eligible Pension Retiree (which does not include surviving spouses or any
beneficiaries). The 2% adjustment shall be applied to the pension benefit that the
Pension Retiree actually received as of July 1, 2014 and nof the pension benefit
that the Pension Retiree ywould have received had the cost-of-living adjustment
not been suspended under the Retiree Reform Resolution (adopted on March 19,
2013), and shall be applicable to all pension benefit payments made in fiscal year
2015 (July 1, 2014 — June 30, 2015).

b. Thereafier, the City shall pay to eligible Pension Retirees (which do not include

surviving spouses or any beneficiaries), cost-of-living adjustr

“COLA") in accordance with the follovwing schedule:




Aniendment to Police Retiree MOA

December 23, 2014

I. A compounded two (2%) percent COLA for fiscal year 2015 (effective July

1, 2014);

ii. A compounded two (2%6) percent COLA for fiscal year 2017 (effective July

1, 2016);

ifi. A compounded rwo (2%) percent COLA for fiscal year 2019 (effective July

1, 2018);

iv. A compounded two (2%) percent COLA for fiscal year 2021 (effective July

1, 2020);

v. A compounded hwo (2%) percent COLA for fiscal year 2023 (effective July

1, 2022);

vi. and then for each fiscal year thereafier, subject to the subparagraphs (d)

and (e) below.”

The City of Woonsocket,
By: The Honorable Lisa Baldelli-Hunt, Mayor

’

-

The Woonsocket Budget Commission
By: Dina Dutremble, Chair

The Fraternal Order of Police, Lodge #51

By Bermdld Pennipgton, Presidept
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Attachment D

CITY OF WOONSOCKET, RHODE ISLAND
FIREMEN'S PENSION FUND and POLICEMEN'S PENSION FUND
Option 2a.i.
Contribution Pattern: 100% funded in 16 years; investment Return: 7.50%; No COLA all future years
RP2000 Mortality Table, projected to 2010 and then fully generational with 115% male and 95% female

Annual
Accrued Liability Required Benefit
FY Ending 6/30 (AL) Assets Unfunded AL Contribution Payments Funded %
2013 84,149,000 55,902,000 28,247,000 1,000,000 8,295,000 66%
2014 81,838,000 48,940,000 32,898,000 3,465,000 8,226,000 60%
2015 79,413,000 48,433,000 30,980,000 3,465,000 8,098,000 61%
2016 76,940,000 47,295,000 29,645,000 3,465,000 7,963,000 61%
2017 74,422,000 44,648,000 29,774,000 3,465,000 7,820,000 60%
2018 73,164,000 43,278,000 29,886,000 3,925,000 7,671,000 59%
2019 70,476,000 42,448,000 28,028,000 3,925,000 7,516,000 60%
2020 67,756,000 41,725,000 26,031,000 3,925,000 7,355,000 62%
2021 65,008,000 41,122,000 23,886,000 3,925,000 7,150,000 63%
2022 62,234,000 40,655,000 21,579,000 3,925,000 7,018,000 65%
2023 59,439,000 40,338,000 15,101,000 3,925,000 6,840,000 68%
2024 56,626,000 40,190,000 16,436,000 3,925,000 6,656,000 71%
2025 53,801,000 40,229,000 13,572,000 3,925,000 6,465,000 75%
2026 50,970,000 40,476,000 10,434,000 3,925,000 6,266,000 79%
2027 48,139,000 40,954,000 7,185,000 3,925,000 6,061,000 85%
2028, 45,316,000 41,686,000 3,630,000 3,925,000 5,848,000 92% -
2029 42,508,000 42,701,000 (193,000) 0 5,627,000 100%

Note: The Accrued Liability, Asset, Unfunded AL, and Funded Percents are all as of
the beginning of the fiscal year.
The Annual Required Contributions are determined assuming mid-year deposit.



