TOWN OF COVENTRY
RESOLUTION
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TOWN COUNCIL

NO. _34-13-4353

Per Finance Director, this vote
may be reconsidered at the
5/13/13 meeting.

BEIT RESOLVED, that the Coventry Town Council hereby adopts Town Proposal 1 of the Town of

Coventry Police Officers Retirement Plan Funding Improvement Plan and Town Proposal 1 of the

‘Town of Coventry Municipal Employees Retirement Plan Funding Improvement Plan as presented
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TOWN OF COVENTRY POLICE OFFICERS RETIREMENT PLAN

FUNDING IMPROVEMENT PLAN

Executive Summary

In accordance with Rhode Island General Laws Section 45-65-6, the Town is submitting this
Funding Improvement Plan (Plan) to the Locally-Administered Pension Plans Study
Commission. The Town had completed an actuarial valuation and an experience study as of July
1, 2011. Based on these results the funded status of the pension system is 11.3% and therefore,
considered in critical status.

In the pages that follow, we describe our plans for increasing this ratio to the point that the plan
is no longer considered in critical status. This will be accomplished through increased funding
and negotiating pension benefit reductions with the members of the retirement system, We
expect to achieve the goal of emerging from critical status in 20 years.

This funding improvement plan includes future funding projections (prepared by Milliman, Inc.,
the Town’s actuary for the plan) under seven scenarios, as summarized on Exhibits A through G
of the Appendix. Exhibit A shows the projected results under the current plan provisions, and
Exhibits B through G summarize the results reflecting proposed benefit provision changes. The
proposed benefit changes outlined in this improvement plan are Town proposals, and are subject
to collective bargaining,.

Current Funding

The Town has accepted the recommendations of our actuary for modifications to the actuarial
assumptions. Based on these results, the actuary is recommending a FY 2013 pension
contribution of $4,784,700 to the trust based on a 22 year amortization with payments increasing
3.75% per year. The Town has budgeted $2,274,700 for FY 2013, or 47.5% of the
recommended contribution. This also represents 2.5% of our revenue,

Future Funding

The Town has agreed to adopt a “phase-in” approach to contributing the Annual Required
Contribution (“*ARC”) for the DB plan, with the phase-in starting in FY 2014, Under the phase-
in approach, the Town’s actual contribution to the DB plan increases such that the portion of the
ARC actually contributed increases by 20 percentage points each year until it reaches 100% of
the ARC by FY 2016.

In addition, the period for amortizing the unfunded accrued liability will be reset to 26 years
(closed period) for the July 1, 2012 actuarial valuation (which will be used to determine the ARC
for FY 2014), with a 3.75% growth assumption for the amortization payment,

Exhibit A shows the forecast of key values under this approach based on the actuarial
assumptions adopted and new participants entering the plan to replace those retiring. This
forecast reflects the current benefit provisions for the defined benefit plan.

The Town generally was contributing approximately $2,275,000 per year for the past several
years, In order to support the substantial expecied increase in funding contributions for the
system, the Town must make changes to other line items in its budget, increase its revenue, and
make changes to the current pension plan benefits,

1



TOWN OF COVENTRY POLICE OFFICERS RETIREMENT PLAN

FUNDING IMPROVEMENT PLAN

Budget Reductions and Revenue Enhancements

The Town of Coventry focuses on cost savings opportunities and will aggressively pursue these
savings. Staffing levels will continue to be evaluated and efficiencies implemented wherever
possible. Employee health care is a significant benefit cost that continues to increase. The
Town, through its relationship with other communities in the WB collaborative, has been
somewhat successful in its efforts to control annual cost increases. Energy audits of municipal
and school properties have recently been completed. The resulting recommendations, including
upgrading of equipment to more energy efficient technology, are being evaluated and sources of
funding identified, The Town has also focused on alternative energy, including the recent
installation of solar panels on a municipal building. The Town has signed a contract with a wind
turbine developer for the installation of a turbine on Town owned property., Both of these
projects will stabilize a portion of the Town’s future electricity costs through long term
electricity purchase contracts.

The Town’s administration is very mindful of the extraordinary burden local property taxes
continue to place upon the taxpayers. The attached revenue projections include tax increases
only to fund increasing pension costs for this plan, Otherwise, the current operating budget is
assumed to be level funded for the foreseeable future,
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FUNDING IMPROVEMENT PLAN

Plan Changes

Town Proposal 1

The Town proposes to make the following changes to Plan Provisions, subject to negotiations
and collective bargaining:

. Freeze longevity pay increases
. Change to a five year final average earnings definition.
. Increase the employee contribution rate to 20%.

Change retirement eligibility to age 55 with 25 years of service and change the benefit
formula to 50% of final average earnings at 25 years of service plus 2% each year
thereafter, up to a maximum of 60% of final average earnings.

. Eliminate future COLAs for all participants (including current retirees).

. Close the defined benefit plan to all new entrants and implement a defined contribution
plan for new hires with the Town contributing a 100% match of the employee
contribution, up to a maximum of 10% of the employee’s gross wages. Our actuary
estimates that some new hires will not elect to make the maximum contribution into the
defined contribution plan, such that the average employer contribution is 7% of
compensation into that plan.

Exhibit B illustrates the forecast for Town Proposal 1. Under this proposal, the period for
amortizing the unfunded accrued liability will be reset to 25 years (closed period) for the July 1,
2012 actuarial valuation (which will be used to determine the ARC for FY2014), with level
dollar amortization.

Our actuary has projected that for FY 2014, the changes to the Plan Provisions outlined in Town
Proposal 1 will reduce the costs, liabilities and the Town’s projected contributions. In addition,
the variability of the Town’s projected contributions will be reduced over time, as new hires are
covered by a defined contribution plan. The estimated FY 2014 results are as follows:

_ Current Plan Provisions Proposed Plan Provisions

Employer Normal Cost $993,800 $432,700*
Employee Normal Cost 277,700 646,600
Net Employer Normal Cost 699,900 (213,900)
Accrued Liability 69,979,500 45,495,300
Actuarial Value of Assets 6,897,900 6,897,900
Unfunded Accrued Liability 63,081,600 38,597,400
Funded Ratio 9.9% 15.2%
ARC (FY 2014) 4,532,400 3,132,000%

| Town Contributions 3,061,300 2,117,500%

*Includes $6,400 in expected employer contributions to proposed defined contribution plan

Alternative proposals have also been reviewed (Town Proposals 2 through 6):
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Town Proposal 2 (Alternative Proposal)

FUNDING IMPROVEMENT PLAN

The Town proposes to make the following changes to Plan Provisions, subject to negotiations

and collective bargaining:

. Freeze longevity pay increases
. Change to a five year final average earnings definition,
. Increase the employee contribution rate to 20%.

Change retirement eligibility to age 55 with 25 years of service and change the benefit
formula to 50% of final average earnings at 25 years of service plus 2% each year
thereafler, up to a maximum of 60% of final average earnings,

e Eliminate future COLAs for all participants (including current retirees).

. Close the defined benefit plan to all new entrants and implement a defined contribution
plan for new hires with the Town contributing 10% of the employee’s gross wages.

Exhibit C illustrates the forecast for Town Proposal 2. Under this proposal, the period for
amortizing the unfunded accrued liability will be reset to 25 years (closed period) for the July 1,
2012 actuarial valuation (which will be used to determine the ARC for FY2014), with level

dollar amortization.

Qur actuary has projected that for FY 2014, the changes to the Plan Provisions outlined in Town
Proposal 2 will reduce the costs, liabilities and the Town’s projected contributions. In addition,
the variability of the Town’s projected contributions will be reduced over time, as new hires are
covered by a defined contribution plan. The estimated FY 2014 results are as follows:

Current Plan Provisions

Proposed Plan Provisions

Employer Normal Cost $993,800 $435,500%*
Employee Normal Cost 277,700 646,600
Net Employer Normal Cost 699,900 (211,100)
Accrued Liability 69,979,500 45,495,300
Actuarial Value of Assets 6,897,900 6,897,900
Unfunded Accrued Liability 63,081,600 38,597,400
Funded Ratio 9.9% 15.2%
ARC (FY 2014) 4,532,400 3,134,800%
Town Contributions 3,061,300 2,120,300%*

*Includes $9,200 in expected employer contributions to proposed defined contribution plan
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FUNDING IMPROVEMENT PLAN
Town Proposal 3 (Alternative Proposal)

The Town proposes to make the following changes to Plan Provisions, subject to negotiations
and collective bargaining;

. Freeze longevity pay increases
. Change to a five year final average earnings definition.
. Increase the employee contribution rate to 20%.

Change retirement eligibility to age 55 with 25 years of service and change the benefit
formula to 50% of final average earnings at 25 years of service plus 2% each year
thereafter, up to a maximum of 60% of final average earnings.

. Close the defined benefit plan to all new entrants and implement a defined contribution
plan for new hires with the Town contributing a 100% match of the employee
contribution, up to a maximum of 10% of the employee’s gross wages. Our actuary
estimates that some new hires will not elect to make the maximum contribution into the
defined contribution plan, such that the average employer contribution is 7% of
compensation into that plan,

Exhibit D illustrates the forecast for Town Proposal 3. Under this proposal, the period for
amortizing the unfunded accrued liability will be reset to 25 years (closed period) for the July 1,
2012 actuarial valuation (which will be used to determine the ARC for FY2014), with a 3.75%
growth assumption for the amortization payment.

Our actuary has projected that for FY 2014, the changes to the Plan Provisions outlined in Town
Proposal 3 will reduce the costs, liabilities and the Town’s projected contributions, In addition,
the variability of the Town’s projected contributions will be reduced over time, as new hires are
covered by a defined contribution plan. The estimated FY 2014 results are as follows:

Current Plan Provisions Proposed Plan Provisions
Employer Normal Cost $993,800 $566,400%*
Employee Normal Cost 277,700 646,600
Net Employer Normal Cost 699,900 (80,200)
Accrued Liability 69,979,500 59,831,400
Actuarial Value of Assets 6,897,900 6,897,900
Unfunded Accrued Liability 63,081,600 52,933,500
Funded Ratio 9.9% 11.5%
ARC (FY 2014) 4,532,400 3,163,700*
Town Contributions 3,061,300 2,138,900%

*Includes $6,400 in expected employer contributions to proposed defined contribution plan
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Town Proposal 4 (Alternative Proposal)

The Town proposes to make the following changes to Plan Provisions, subject to negotiations

and collective bargaining:

. Freeze longevity pay increases
. Change to a five year final average earnings definition.
. Increase the employee contribution rate to 20%.

Change retirement eligibility to age 55 with 25 years of service and change the benefit
formula to 50% of final average earnings at 25 years of setvice plus 2% each year
thereafier, up to a maximum of 60% of final average earnings.

’ Close the defined benefit plan to all new entrants and implement a defined contribution
plan for new hires with the Town contributing 10% of the employee’s gross wages.

Exhibit E illustrates the forecast for Town Proposal 4. Under this proposal, the period for
amortizing the unfunded accrued liability will be reset to 25 years (closed period) for the July 1,
2012 actuarial valuation (which will be used to determine the ARC for FY2014), with a 3.75%
growth assumption for the amortization payment.

Our actuary has projected that for FY 2014, the changes to the Plan Provisions outlined in Town
Proposal 4 will reduce the costs, liabilities and the Town’s projected contributions, In addition,
the variability of the Town’s projected contributions will be reduced over time, as new hires are
covered by a defined contribution plan. The estimated FY 2014 results are as follows:

Current Plan Provisions

Proposed Plan Provisions

Employer Normal Cost $993,800 $569,200*
Employee Normal Cost 277,700 646,600
Net Employer Normal Cost 699,900 (77,400)
Accrued Liability 69,979,500 59,831,400
Actuarial Value of Assets 6,897,900 6,897,900
Unfunded Accrued Liability 63,081,600 52,933,500
Funded Ratio 9.9% 11.5%
ARC (FY 2014) 4,532,400 3,166,500%
Town Contributions 3,061,300 2,141,700*

*Includes $9,200 in expected employer contributions to proposed defined contribution plan
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FUNDING IMPROVEMENT PLAN

Town Proposal 5 (Alternative Proposal)

The Town proposes to make the following changes to Plan Provisions, subject to negotiations

and collective bargaining:

. Freeze longevity pay increases
. Change to a five year final average earnings definition.
. Increase the employee contribution rate to 20%.

Change retirement eligibility to age 55 with 25 years of service and change the benefit
formula to 50% of final average earnings at 25 years of service plus 2% each year
thereafter, up to a maximum of 60% of final average earnings.

Exhibit F illustrates the forecast for Town Proposal 5. Under this proposal, the period for
amortizing the unfunded accrued liability will be reset to 26 years (closed period) for the July 1,
2012 actuarial valuation (which will be used to determine the ARC for FY2014), with a 3.75%
growth assumption for the amortization payment.

Our actuary has projected that for FY 2014, the changes to the Plan Provisions outlined in Town
Proposal 5 will reduce the costs, liabilities and the Town’s projected contributions. The
estimated FY 2014 results are as follows:

Current Plan Provisions

Proposed Plan Provisions

Employer Normal Cost $993,800 $572,700
Employee Normal Cost 277,700 664,900
Net Employer Normal Cost 699,900 (92,200)
Accrued Liability 69,979,500 59,831,500
Actuarial Value of Assets 6,897,900 6,897,900
Unfunded Accrued Liability 63,081,600 52,933,600
Funded Ratio 9.9% 11.5%
ARC (FY 2014) 4,532,400 3,069,700
Town Contributions 3,061,300 2,073,300
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Town Proposal 6 (Alternative Proposal)

The Town proposes to make the following changes to Plan Provisions, subject to negotiations
and collective bargaining:

. Freeze longevity pay increases

Change to a five year final average earnings definition.

Increase the employee contribution rate to 20%.

Eliminate future COLAs for all participants (including current retirees).
Change retirement eligibility to age 55 with 25 years of service and change the benefit

formula to 50% of final average earnings at 25 years of service plus 2% each year
thereafter, up to a maximum of 60% of final average earnings.

Exhibit G illustrates the forecast for Town Proposal 6. Under this proposal, the period for
amortizing the unfunded accrued liability will be reset to 25 years (closed period) for the July 1,
2012 actvarial valuation (which will be used to determine the ARC for FY2014), with level

dollar amortization,

Our actuary has projected that for FY 2014, the changes to the Plan Provisions outlined in Town
Proposal 6 will reduce the costs, liabilities and the Town’s projected contributions. The
estimated FY 2014 results are as follows:

Current Plan Provisions Proposed Plan Provisions
Employer Normal Cost $993,800 $435,900
Employee Normal Cost 277,700 664,900
Net Employer Normal Cost 699,900 (229,000)
Accrued Liability 69,979,500 45,495,300
Actuarial Value of Assets 6,897,900 6,897,900
Unfunded Accrued Liability 63,081,600 38,597,400
Funded Ratio 9.9% 15.2%
ARC (FY 2014) 4,532,400 3,116,300
Town Contributions 3,061,300 2,104,800

Exhibit H provides the same forecast as Exhibit B (Town Proposal 1), except that actual return
on investment is 0.5% less than the 7.0% assumption.

Exhibit I contains a summary of the actuarial assumptions. Please note that “proposed
assumptions” have been adopted, and are consistent with those summarized on pages 7 through 9
of Milliman’s March 21, 2012 Experience Study report.

Exhibit J contains a summary of the current plan provisions, as well as proposed plan changes.

The Town commissioned an analysis (Exhibit K) by Gabriel, Roeder, Smith & Company (GRS),
actuary for the State Retirement Board. Upon review of the projected cost of the transition to

MERS, the Town has determined that this option is unfeasible.




Town of Coventry, RI
Police Pension Projection (Current Benefit Provisions)

Exhibit A
Values as of Valuation Date Costs Projected to Following Fiscal Year
Actuarial Past Expected Total Assumed Employer Contribution
Valuatien  Accrued Value of Unfunded Funded Costsfor Amort Service Total Employee Employer Admin Employer Employer Contributien as Benefit Revenue ag Share

Year Liability Assets Liability Ratio FYE Period Cost Normal Cost Contributions Normal Cost ExpenseLoad  Interest ARG Contribution a % of the ARC  Pavroll Pavments Forecast of Revenue
2011 67,351,300 7,598,100 55,753,200 11.3% 2013 22 3,683,500 1,004,600 261,200 743,400 44,300 313,100 4,784,700 2,274,700 47.5% 7,246,600 3,259,000 89,677,900 2.5%
2012 9,979,500 6,857,900 63,031,600 5.9% 2014 26 3,473,900 993,800 277,700 716,190 45,000 296,400 4,552,400 3,061,300 61.5% 3,149,190 3476400 90,464,500 3.4%
2013 72,385,000 6,153,000 66,232,000 8.5% 2015 5 3,742,700 683,500 233,600 699,900 47,000 314,200 4,205,300 4,205,300 37.5% 3224190 3,686,400 91,608,500 4.6%
2914 74,745,100 6,351,700 68,393,400 8.5% 2018 24 3,971,900 954,900 292,300 662,100 48,000 527,700 5,009,700 3,009,700 100,0% 3.261.000 3,876,200 92,412,900 54%
2015 76995600 7,520,000 59475600  9.8% 2017 23 4,153,400 967,300 303,900 $63,400 49,000 340,600 5206400 5,206,400 100,0% 3350300 4015400 92,600,600 5.6%
2016 79,262,600 9,341,500 49,921,100 11.8% 2018 2z 4,310,800 952,000 316,300 §75,700 50,000 352,500 5,385,000 3.389.000 100.0% 3,482,100 4135800 92792200 33%
2017 £1,581,600 11,375,000 70,202,600 14.08% 209 21 4472400 1,011,600 325,300 685200 52,000 364,800 5,574,400 5,574,406 100.0% 3,610,700 2273500
2018 83,855,000 13,613,400 70,341,600  162% 2020 20 4,640,800 1,053,600 341,200 712,400 54,000 378,500 5,785,700 5,785,700 100.0% 3,748,200 4,407,900
2019 $6,368,000 16,070,900 70,297,100 18.6% 2021 19 4,814,700 1,04¢,4C0 341,100 708,300 56,000 390,500 5,968,500 5,969,500 100.0% 3,884,500 4,588,900
2029 £8,820,900 18,729,600 70,091,300 21.1% 2022 i3 4,997,000 1,067,760 351,300 716,400 58000 404,60¢ 6,175,400 6,175,406 100.0% 3,507,900 4 819.000
2021 91,189,900 21,535,000 69,654,900 23.6% 2023 17 5,184,700 1,081,100 361,900 729,200 60,000 418,200 6,362,106 6,392,106 100.0% 4,004 800 2,963,700
2022 93,578,300 24,509,000 68960500  263% 2024 6 5378000 1,120,300 372,100 T48,200 62,000 433200 6621400 6,621,400 100.0% 4132200 5,120,100
2008 96009900 27,969,000 68,040,500  29.1% 2008 15 5579500 1,128,600 377,100 751,300 64,000 447300 6342800 6,342,800 100.0% 4,238,000 5326400
2024 98,403,400 31,591,300 66,812,100 32.1% 2026 14 5,786,900 1,168,500 389,400 779,100 66,000 464,300 7,094,300 7,086,500 16C.6% 4,333,800 5,486 80C
2025 100,842,100 35,540,800 65,301,300 352% 2027 13 6,004 300 1,176,400 590,600 785,800 68,000 480,100 7,538,200 7,338,200 100.0% 4,420,300 5,705,700
2026 103,259,900 39,801,700 63,458,200 38.6% 2028 12 6,230,500 1,191,200 395,100 798,100 70,000 496,900 7,595,500 7,595,500 100.0% 4444 500 5,968,300
2027 105,572,500 44,340,100 61,232,400  42.0% 2029 1 6,464,000 1,240,400 407,800 332,600 72,000 515,900 7,884,500 7,884,500 100.0% 4462600 6,137,800
2028 107,361,500 49,300,100 58561700  45.7% 2030 10 670,800 1,256,700 412,500 844,200 74,000 553300 8153300 8153300 100.0% 4,627,700 6309400
2029 110,187,100 54,731,700 55,455,400 49, 7% 2031 8 6,948,300 1255400 410,400 845,000 76,000 550,800 8,420,600 8,420,600 100.0% 4,671,600 6,569,400
2030 112,430,500 60,548 400 51,882,100 53.9% 2032 8 7,206,600 1,204,600 391,600 813,000 78,000 566,300 8,564,400 8,664,400 100.0% 4,657,300 5,958,400

114406200 66624800 47781400  S82% 2033 T TAT3S00  L203,200 387200 816000 50,000 585,900 8955400  100.0% 4387000 7,336,500

116058800 72980700 | 43078100 | e29% 2034, . 6. 77000 1219.600 . 389600 . #0000 - 82,000 - 606,000 82625 2500 1000% 174369300 576600

117,549,300 79,834,700 37,714,500 57.9% 2035 5 £.015,200 1,264 400 402,800 861,600 84,000 627,200 9,588,000 9,588,000 100.0% 4,434,700 7,731,400

119,015,800 87,337,800 31,678,000 T5.4% 2036 4 8,289,600 1,255,000 399,800 855,200 87,000 646,200 9,878,000 9,878,000 100.0% 4,580,500 7,943,000

120,404,500 95,477,800 24,926,700 75.5% 2037 3 8,566,500 1,250,500 397,300 853,200 90,000 665,700 16,175,300 10,175,300 100.0% 4,476,900 8,214,600

121,561,500 104,201,000 17,360,500 85.7% 2038 2 8,814,100 1,255,100 398200 856,900 93,000 683,500 10,447,500 10,447,500 100.0% 4,488,700 2,416,100

122,599,900 113,631,800 3968100  92.7% 2039 1 3,968,100 1,263,400 400,200 863 200 96,000 694900 10622300 10,622,300 100.0% 4,503,400 8,609,700

123,501,600 123,802,500 (301,300)  1002% 2040 1 (301,500 1,302,600 412,400 890,200 99,000 48,100 736,000 736,000 100.0% 4,546,600 £,710,900

124367400 134,771,700 (10,404,300  108.4% 2041 1 (10,404.300) 1,339,700 424,000 915,700 162,600 {657,100} o ] 100.0% 4,669,000 8,787,100

125261800 136,206,200 {10,944.200) 108.7% 2042 1 (10,944 300) 1,363,600 431,600 932,000 165,000 {693,500} 0 [} 100.0% 4,799,000 §.869,900

126,169200 136,868,300 (10,729,]00} 1085% 2043 1 (10,729,000) 1,389,700 439,600 950,100 108,600 {677,000} 0 0 100.0% 4,867,300 8,964,900

127,067,100 137,545,600 (10,408,500} 1083% 2044 1 (10498,600) 1,385,000 438,300 945,700 111,600 (660,900} 0 0 100.0% 4903600 6,073,400

127906200 138,121,606  (10,215400) 108.0% 2045 1 (10215400 1,399,700 442,500 957,200 114,000 {640,100) 0 0 100.0% 2912200 9,187,700

128,684,900 138,620,300 (9,935,000) 107.7% 2046 1 (9.955,900) 1,424,400 450,200 74,200 117,000 {619,100) ¢ 0 100.0% 4997300 9,215,500
2045 129517,600 139,126,600 (9,609,000) 107.4% 2047 1 (8,609,000} 1,441,500 455,600 985,900 121,000 {595,100) o o 100.0% 5.081,790 9,261,400
2046 130372,400 139,626,200 (9,253,300) 107.1% 2048 1 (9,253,800) 1,455,500 460,000 995,500 125,000 (569,300) 0 0 100.0% 5133200 9,306,700

Includes reset of amortization peried to 26 years for July 1, 2012 actuarial valuation.

This projection is based on the actuarial assumptions from the 2011 Experience Study and data used in the July 1, 2011 valuation. The explanatory notes contained in these reports, including statements of reliance and fimitations on use, continue to apply.
This projection assumes new members enter the system.

This work product was prepared solely for the Town of Coventry, RI for the purposes described herein and may not be appropriate to use for other parposes. Milliman does not intend to benefit and assumes no duty or Hability to other parties who receive this
work.

Interest Rate Assumption 7.00%
Actual Return o MVA 7.00%
Payroll Growth Rate 3.75%

Amortization 3.75% growth



Town of Coventry, RI
Police Pension Projection (Proposed Changes for DB Plan, Eliminate Fature COLAs, and New Hires Covered by DC Plan - 7% Assumed Employer Contribution)

Exhibit B
Vilues as of Valuatinn Date DB Plza Costs Projected to Following Fiscal Year DC Plan Cosin
Actnarial Past Expacted Total Aswumed Employer TYotal Contributior

Valuatlen  Accrued Value of Uofunded Fonded Costafor Amort Service Total Employee Emplover Admin Employer Employer <Coniributionas DE Plan Benefit DC Plag Employer Employer Heveale asShare

Year Linbiljtv Asnety Liability Ratin EBE Perind Cost Normal Cost Contributions Normaf Cost Expense Load  Imterest ARC ConfrThution a % ofthe ARC  Pavroll Pavments Pavroli  Contribution Conttibution Forecast of Revenuc

2011 67351300 7558100 59753300  1L3% 2013 22 3685500 1,004,600 261,200 743,400 44,300 313,100 4784700 2,274,700 47.5% 3246800 3259000 0 0 2274700 89677500 25%

2012 45495300  6,357.900  38597,400  [52% 2014 25 3,095,400 426,300 646,600 (220,300) 46,000 204500 3125600 2,111,100 67.5% 380700 3,148,000 91,700 6400 2117500 89,677,500 2.4%

2013 46,836,800 6874600 39962200  147% 2015 24 3,256,300 444,500 674,100 (229,500) 47,600 215200 5,289,000 2875200 $7.5% 3317600 3218200 103,300 7200 2,886,400 50,546,300 32%

2014 48,198,300 7020100  4L169.200  146% 2016 23 3,413,300 450,900 897,400 (236,500) 48,000 225,700 3450300 5,450,500 160.0% 3431700 3,288.400 123,400 8600 3439100 1,019,500 38%

2015 49,625200  T.R99500 4175700 15.9% 2017 2 5,525,500 476,200 708,300 (232,100) 49,000 34000 3STEA00 3,576,400 100.0% 3546800 3,591,800 141,800 9900 3586300 $1.146,700 3.9%

2016 SLO95800 195600 41500200  180% 2018 21 3,613,900 469200 1000 (247,800 50,000 239,100 3655200 3653200 160.0% 3539700 3,501,200 237,000 18600 3,671,800 $1,232.200 4.0%

2017 52,574,200 10507400 41966300  202% 2019 20 3,702,200 484,200 740,900 (236,700} 52,000 244800 3743400 3,742,400 100.0% 5649760 3,578,000 263,300 18400 3,760,800

2018 54,110,100 12,142,500 41967200 224% 2020 19 3,794,300 502,200 762,100 (255,500 54,000 251200 3840000 3340,100 100.0% 3,786,500 3,671,500 298,500 20,900 3,861,000

2019 55630500 13,799,100 41,851,800  248% 2021 % 3,388,400 507,600 763,100 {255,500) 36,000 258,300 3,947,200 3.947,200 100.0% 3,841,300 3,814,200 362,600 25,400 3,972,600

2020 57,196,800 15,523,700 41675100 27.1% 2022 17 3,989,100 492,200 765,200 (275,000 58,000 264200 4038300 4038300 1005% 5788400 3,950,100 459,500 32900 4071200

2021 EBTI2500 17338300 41573600  29.5% 2023 16 4,093,200 496,100 762,100 (266,000) 60,000 A6 AIHB300 4139300 100.0% 38TL500 4,101,500 515,000 36,100 4,195,400

2022 60229600 15214,400 41015200  319% 2024 15 4,208,600 480,500 756,700 (275.300) 62,000 279700 4274500 4,274,500 1000% 3742800 4,253,800 661,800 46300 4,320,800

2023 GLERLA00 21180600 40500700  343% 2025 i4 4,328,100 464,500 757,700 (272,500) 64,000 288200 4407400 4,407,400 1000% 3,834,700 4,441,300 723,400 0600 4458000

2024 63,048,600 23,188,000 39,860,600  36.8% 2026 13 4457 300 444300 715200 (270.500) 66,000 297,700 4350,100 4,550,100 100:0% 3620300 4,656,100 928,500 55,000 4,615,100

2025 64288700 23246400 39042300  393% 2027 1z 4,593,900 432,800 695,700 (262,500) 68,000 308000 4707000 4707000 100.0% 5544300 4,819,100 1,063,600 74500 4781500

2026 63435600 27384500 38050700  41.5% 2028 11 4,742,400 405,000 659,600 (264,500) 70,000 318300 4866,100 4,866,100 100.0% 3406800 5008900 1,221,500 85300 4,951,600

2027 66,459,500 20809900 36849600  446% 2029 10 4,903,300 383,200 642,500 {259,700) 72,000 330,000 5045700 5045700 100.0% 5308000 5185500 1,578,600 96,500 3,142,200

2028 67379800 31942500 35436800  47.4% 2050 9 5,083,300 362,000 616,200 (254.200) 74,000 343,100 5246200 5246200 100.0% 5105500 5,352,100 1,619,200 113,300 5,359,500

2029 68220100 34423000 33797100  S05% 2031 $ 5,285,600 360,200 615,900 255,700) 76,000 357800 5467700  5.467,700 100.0% 3065800 5450000 1,765,700 123,600 5591300

2030 69,035,100 37,180,400 31852700 S5.5% 2052 7 5323,700 354,000 608,500 {234,500} 78000 374500 5721500 5721500 1606.0% 3104700 5360300 1.893.600 132,600 5,854,100

I EOS9S0 0260 W60 S6% W6 S L BI0SESI00  O4BOON, | 0000 (OII000  6DSIM0  UOGO% 2895600 3695200 2082000 14STO0 6ITRTO0
2032 0569600 436058001 26965700 ’ 5 ¢ TUIZIN 551600 . (239300) . 82000 6408300, 6408300, 100.0%. - 874900° 5250000 2275100 . 159300 : -6,567.600 .

2033 1099300 47,331,700 23,767,600 4 296,500 526,900 (230,300 54,000 6860400 6,860,400 100.0% 2738800 5571500 2,481,800 173,700 7,034,100

2034 T1482400 51,555,600 19,926,800 3 7,096,400 271,600 AFT.400 (215,800) 87,000 7455300 7455300 100.0% 2551300 6110600 2705100 189400  7,644.700

2055 71,659,000 56,555,000 15,304,000 z 7,810,800 250,260 454,000 {203,800) 96,000 345800  §342800 8,342,800 100.0% 2337400 6221500 2954000 206800 3,549,600

2036 71619700 61,953,600 9,666,100 1 9,666,100 239,400 435,500 (196.100) 95,000 655,400 10232400 10,232,400 100.0% 2232500 6285200 3,154,800 220,800 10,453,200

2037 71561000  68.774.500 2,586,500 1 2,586,500 218,100 397,700 (179.600) 96,000 175200 2678000 2,678,000 100.0% 2,135200 6381300 3356800 235000 2813000

2038 70,753,300 77,886,900 (7.093,600) 1 £7,095,600) 175,000 322,100 (147,100 99,000 (495,900) 0 0 100.0% LB43300 6545400 3629900 254,100 254,100

2039 62,563,000 79,567,100 (5.304100)  114.2% 2041 1 £9,904,200) 132,700 246,500 (113,500) 102,000 654,100} [:} ] 100.0% 1,384,600 6,687 300 3,946,500 276,300 276,300

2040 68208100  7E365000  (10,066500) 1147% 2042 1 (10,066,900) 92,700 172,800 180,100) 105,600 (702,500) 0 0 100.0% 1084600 6807500 4212100 294,800 204,800

2041 66,353,100 76874900  (10,541.800) 1155% 2043 1 (10.541,800) 50,500 93,500 (43,000) 108,000 (755,400 0 0 100.9% 633200 6915900 4546700 318,300 318500

2042 64,107,700 75083200  (10.975500) 1174% 2044 1 (10,975,500) 26,100 48,000 (21,900) 111,000 (762,000) 0 0 100.0% 365,600 6924600 4334400 338,400 538,400

2043 61,957,900 73106500  (11,168500) 1180% 2043 1 (11,169,000} 13,500 27,500 {12,700) 114,000 (774,700) ¢ o 100.0% 200800 GB58800 5074500 355,200 355,200

2044 53643,600  7LOS6000  (13,392400) II90% 2046 1 (11,362,400 8,300 16,300 (7.500) 117,000 (789,800) 0 o 100.0% 15600 6756500 5284800 169,900 369,500

2045 57,319,600 68011400  (11,591800) 1202% 2047 1 (12,591,700) 2,800 5,300 (2400 121,000 (805,100) 4 0 100.0% 68200  G63T.800 5456400 355,500 581,900

2046 54,895,500 66745300  (11,849300) I2L.6% 2048 1 (11,849,700) o 0 0 125,000 (820,790) 0 0 100.0% 22200 5490800 5,561,200 389,300 389,300

Includes reset of zmortization period to 25 years for July 1, 2012 actuarial valuation,

This projection is based on the actuarial assumptions from the 2011 Experience Study, proposed plan design changes (including ne fiture COLAs) and data used in the July 1, 2011 valuation (asswmed to be first reflected in the July 1, 2012 valuation). New hires are covered under 2 proposed DC
plan, with an assumed 7% employer contribution, The ewplanatory notes contained in those reports, including statements of refiance and limitations cn use, continue to apply. This projection assumes new mermbers are not eovered by the current DB plan.

This work product was prepared solely for the Town of Coventry, RI for the purposes described herein and mey not be appropriate 16 use for other purposes. Milliman does not intend to benefit and assumes no duty or liability o other parties who receive this work
Interest Rate Assymption 7.00%

Actual Return en MVA. 7.00%
Amottization Level Dolfar



Town of Coventry, RI
Police Pension Projection (Proposed Changes for DB Plan, Eliminate Future COLAs, and New Hires Covered by DC Plan - 1#% Employer Contribution)

Exhibit C
Values ay of Veloation Date DB Plan Costs Projected toFo[Iowing_ Fivcal Year D Plan Costs
Actuarial Past Espected Tatal Aystmed Employer Total Contribation
Valuation  Accrued Value of Uafunded Fupded Costsfor  Amort. Scrviee ‘Total Employee Employer Admin Employer Emplayer Contribution2s DB Plan Begefit DC Pian Employer Employer Revenue as Share
Year Liability Aganta Liability Ratig FYE Period Cost Normal Cost Contributions Normal Cost Expense Load  Frterest ARC Contribution u % of the ARC ~ Pavroll Pavments Pavroll  Comfribution Contcibution  Foreeanst of Revenuc

2011 67351300 7508100 59733200 113% 2013 2 3683900 1,004,600 261.200 743,400 44,300 313,160 4784700 2274700 47.5% 3246600 3,259,000 0 0 2274700 89477500 25%

aoiz 45495500 6,897,900 383597400  152% 2014 25 3,085,400 426,300 646,600 (220,300 46,000 204,500 3135600 2,111,100 67.5% 3,180,700 3,148,000 #1700 9.200 2,120,300  §%,677,900 4%

2013 46,836,800 6874600 32562200  147% 2015 24 5,288,300 444,600 674,100 (225,500 47,000 215,260 3289000 2579200 87.5% 3317600 3218200 193,300 16,500 2,889,500 90,447,100 3.2%

2014 48198300 7,029,100 41162200 146% 016 3 3,415,300 480,500 557,400 {256,500 48,000 225700 430500 3450500 100.0% 3431700 3288400 125,406 12300 3462800 91,020,400 3.8%

2015 49,625200 7,899,500 41725700  15.9% 2017 22 3,525,500 476,200 66,300 (252,100 45,000 234000 5576400 3576400 100.0% 3,546,800 3391800 141,800 14,200 3,550.600 91,148,200 3.9%

2016 51095800 9195600 41,900,200  I180% 2018 Hi 3,613,500 468,200 717,000 (247,800) 50,000 230,100 3535200 36355200 100.0% 3539700 3,501,200 237000 23.700 3678900  91,236.500 40%
2017 52574200 10,607,400 41,966,600  20.2% 2019 20 5,702,200 484,200 740,900 (256,700 32,000 244900 3742400 3742400 100.0% 3549700 5578000 263,500 26,300 3,768,700
018 54,110,100 12,142,500 41967,200  224% 2020 14 3,794,800 502,200 762,100 (259,500) 54,600 231,200 3,840,100 3,840,100 100.0% 3,786,300 3671500 298,900 29,900 3.870,000
2019 55,650,500 13,759,100 41,851,800  24.8% 2021 18 3.885.400 507,600 763,100 (255,500) 36,000 253300 3947200 5947200 100.0% 3841300 3.814,200 562,600 36,300 3.983.500
2020 37,196,800 15323700 41,673,100  27.1% 2022 17 3,989,100 452,200 763,200 (273.000) 58,000 264200 4038300 4038300 100.0% 3788400 3,950,100 469500 47000 4085300
2021 58,712,900 17,339,300 41373800 20.5% 2023 16 4,083,200 496,100 762,100 (266.000) 40,000 272,100 4159300 4,159,500 100.0% 3877500 4,101,500 515,000 51,500 4,210,860
2022 60229,600 19214400 41015200 319% 2024 15 4208500 480,500 736,700 (275,800 52,000 279700 4274500 4274500 100.0% 3,742,800 4,253,800 661,800 66,200 4,340,760
2023 S1,681,300 21,180,600 40500700  343% 2625 14 4,528,100 464,800 751,700 272,900) 64,000 288200 4,407,400 4,407,400 100.0% 3854700 4441500 723,400 72,300 4,479,700
2024 63048600 23185000 39850400  368% 2026 13 4,457,300 244300 115,200 (270,500 66,000 297,700 4550100 4,550,100 100.0% 3620500 4,636,100 928,500 22,500 4,643,000
2025 54,288700 25,245,400 32042300 393% 2027 2 4,593,900 432,500 695,700 (262,500) 68,000 508000 4707000 4,707,000 100.0% 3544800 819,100 1863600 106,400 4,313,400
2026 65,435,600 27,384,900 33050700 41.9% 2028 n 4,742,400 405,000 658,600 {264,800) 70,000 318,300 4,866,100 4,866,100 100.0% 3,406,800 3,008,900 1,221,300 122,100 4,988,200
2007 66439,500 29,609,900 36849600  446% 2029 0 4,503,300 383,200 542,500 (259,700) 72,900 330,100 5045700 5045700 100.0% 3308000 5185500 1,378,600 137,500 5,183,500
2028 67379800 31,842,900 35436500 474% 2030 E] 5,083,300 362,000 616,200 (254,200) 74,000 343,100 5246200 5246200 100.0% 5115500 5552,100 1,619,200 161,900 5,408,300
2029 68.220,100 34,423,000 33,797,100 505% 2031 8 3.289,600 360,200 615,500 (255,700) 76000 337800 5467700 5,467,700 100.0% 3065800 5430000 1765700 176600 5,644,300
2030 62,033,100 37,180,400 31852700 535% 2032 7 558,700 354,000 608,500 (254.500) 78,000 374500 572,500 5721500 100.0% 3,104,700 1,893,600 129,200 5910500
3L 989500 WE13600 STEW 0B 6 53064m (QASQ00) 80000 304600 BOSIQNC  6OTIAOC  I000% 2995600 SES5300 2082000 JB200 6341300
- T0560,600: (8% el 5T glasdon. 912,300, 600 (239300 ;- 82,00 452007 . 64083007 6408300 T 1000% " 287450077 550000 - Tuamsaed” 227500 1 T 6358,
71,093,300 86.6% 2035 4 6557800 296,500 526,300 (230,500} 24,000 448900 6860400 6,860,400 100.0% 2758800 5,971,300 2,481,800 248200 7,108,600
71,422,400 72.1% 2036 3 7,056,400 271,600 487,400 (213,300 87,000 487700 7455300 7455300 100.0% 2,551,300 6110660 2,705,100 270,300 7,725,800
2055 71,659,000 78.6% 2037 2 7,810,200 256,200 454,000 {203,500) 90,600 515,800 8342800 8342200 100.0% 2337400 6321500 2954000 295,400 2,638,200
205 TL,618.700 61,955,600 9,666,100  86.5% 2038 1 9,656,100 239,400 435,500 {196,100 §3,000 GEF400 10232400 10232400 100.0% 2232500 6,285,200 3,154,800 315500 10,547,900
2037 71361000 68,774,500 2586500  96.4% 2039 1 2,586,500 218,100 367,700 179,600 96,000 175200 2678000 2678000 100.0% 2135200  6381,300 3,356,300 355,700 3,015,700
2038 70753500 77,886,900 (7.093.600) 110.0% 2040 1 {7,093 600y 175,000 322,100 (147,100 99,000 {49%,500) 0 a 100.0% 1,843 300 6,543,400 3,629,500 363,000 363,000
2039 69,563,000 79,567,100 (9.504,100)  114.2% 2041 1 {4,904,200) 132,700 246,500 (13,8003 102,000 (694,100 0 0 100.0% 1384600 6,687,300 3,546,500 394,700 354,700
2040 68208100 78365000 (10066900 1147% 2042 1 (10,066,900} 2,700 172,800 (80,100) 105,000 (702,900) o 0 100.0% 1094600 6807500 4212100 421,200 421,200
2041 66,335,100 76874500  (10,541,800) 1155% 2043 1 (10,541,003 50,500 93,500 £43.000) 108,600 (733,400) ] o 100.0% 653200 6515300 4546700 454,700 454,700
2042 64,107,700 75083200  (10,975,500) 1i7.i% 2044 1 (10.875,500) 26,100 48,000 {21,500) 111,000 (762,000 9 [\ 100.0% 305600 6524600 4834400 483,400 483,400
2043 61,937,900 73,106800  (11,168500) 1150% 045 1 (11,169,000 14,900 27,600 {12,760 114,000 (774,700) 0 [ 100.0% 200,800 6838800 50743500 307,500 507,500
2044 59843600 71036000 (113924000 9% 2046 1 (11,392.400) 8,800 16,300 (7.5003 117,000 (785,800 0 0 100,0% 115600 6736300 5281300 528,500 528,500
2045 57318600 68911400  (13591,800) 120.2% 2047 ! (11,551,700 2,500 5,300 {£.400) 121,000 (803,100) 0 0 100.0% 68200 6,537,200 5,456,400 545,600 545,600
2046 54895500 66745300 (11849.800) 121.6% 2048 i (11,849,700% 0 ] o 125,600 (§20,700) ] 9 100:0% 22200 6,490,800 3,561,200 556,100 556,100

Includes reset of amortization period to 25 years for July 1, 2012 actuarial valuation.

This projection is based on the actuarial assumptions from the 2011 Experience Study, propesed plan design changes (including no future COLAs) and data used in the July 1, 2011 valuation (assumed to be first reflected in the July 1, 2012 valuation). New hires are covered under a proposed DC
plan, with 2 10% employer contribution. The explanatery notes contained in those reports, including statements of reliance and limitations on use, continue to apply. This projection assumes new members are not covered by the current DB plan.

This work product was prepared selely far the Town of Coventry, RI for the purposes deseribed herein and may not be appropriate to use for other purposes. Milliman dees not intend ro benefit and assumnes no duty or liability to other parties who receive this waork.

Interest Rate Assumption 7.00%
Actual Return an MVA T7.00%
Amortization Level Dollar



Town of Coventry, RI
Police Pension Projection (Proposed Changes for DB Plan, Retain Future COLAs, and New Hires Covered by DC Plan - 7% Assumed Employer Contribution)

Exhibit D
Values es of Valuation Date . DE Plan Costs Projected to Followiag Fives! Year DC Plan Costy
Actuarial Past Expected Total Assumed Employer Total Contribution
Valoation  Accrued Value of Unfunded Fusded Costsnfor Amort. Service Total Employee Etoployer Admin Employer Employer Contribution as DB Plan Beaefit DCPlay Employer Employer Revenue ad Share
Near Jabiljty Agvets Liability Rattq EXE Period Cost Normal Cost Costributions Normal Cost Ezponse Load  Interest ARC Contribution a % of the ARC  Pavroll avmgniy Paveoll  Contribution Contribation  Forecast of Revenae
2011 67351300 7558100  S9,755200  113% 2013 2 3683500 1,004,600 261,200 743,400 44,300 3300 4784700 2,274,700 £7.5% 3246500 3,259,000 [\ O 2274700 89677500 2.5%
2012 SS831,400 6897900  5.,983500  U15% 2014 25 2,991,200 560,000 646,600 (86,600} 46,000 206700 5157300 2,132,500 67.5% 3,130,700 3,150,400 91,700 6,400 2,133,900 89,677,500 24%
013 61376000 6872200 54503800  112% 2015 24 5,165,300 534,000 674,100 (50,100} 47,000 218500 3,340,700 2,924,500 87.5% 3317600 3,220400 103,300 7,200 2951700 90,470,700 32%
2014 62,940,200 7,046,300 55893900 112% 2018 23 3341500 605400 697,400 (92,000) 48,000 230,700 3328200 3528200 100.0% 3431700 3290400 125,400 8,600 5536,800 91,075,300 3.9%
2015 64584200 7962700 56621500  12.3% 2017 2 3,490,800 625,600 708,300 (82,700) 45000 282,000 5,699,100 3,699,100 100.0% 3546800 3,393,800 141,800 9,900 5709000 91,248,000 41%
2016 65303,100 9341700 36961400  14.1% 2018 21 3,628,900 615,700 717,000 101,300) 50,600 250500 5,827,900 3,827,500 100,0% 3535700 3,504,600 257,000 16600 3844500 91,383,500 42%
2017 68,001,600 10,887,200 57,114,400  16.0% 2019 20 3,768,100 635400 740,900 {105,500) 52,000 260,000 3974600 3974600 100.0% 5645700 3,581,500 263,300 18400 3,995,000
2018 69,771,000 12,617,500 57,153,500 18.1% 2020 19 3,914,400 658,900 62,100 (1032000 34,000 270,500 4,135,800 4,135,800 100.0% 3.786,300 3,675,000 298,500 20,900 4,136,700
2019 TL355,400 14,543,800 5701600 20.3% 2021 13 4064 500 655,600 763,100 {$7.500) 56,600 231800 4304600 4,304,600 100.0% 3,841,300 3218800 362,600 25,500 4,330,000
2020 73364400 16621700 36742700 22.7% 2022 17 4,223,600 544,100 765,200 21,100 53,000 291200 AASL00 4451700 100:0% 3768400 3957200 469,500 32,900 4484500
2021 75006500 15376700 56219800  25.1% 2023 1% 4,383,300 649,200 762,100 (112,500) 50,000 303200 4634100 4634190 100.0% 5877500 4,109,700 515,000 36000 4670200
2022 T6R66300 21278706 5558700 20.7% 2024 15 4538300 628,500 736,700 (128,200) 62,000 314500 4806600 4,806,600 100.0% 3742800 4265900 651,500 46300 4,852,900
2023 78522500 23868500 54654200  304% 2025 14 4,733,900 508,100 737,700 (129,600 54,000 526700 4995000 4,995,000 100.0% 3834700 4,456,100 723,400 50600 5045500
2024 80125800 26,599,100 53516700  33.2% 2026 13 1,921,700 580,500 715,200 ({134,700) 86,000 333600 5192600 5,192,600 100.0% 3620500 2658100 928,500 65000 5,257,500
2025 81562500 29481700 52080800  36.2% 2027 12 5,113,400 564,300 695,700 (130.500) 68,000 353,600 5404100 5,404,100 100.0% 5544800 4,848,500 1,063,600 74500 5478600
2026 82894500 32,551,100 50343200  393% 2028 1 5314,500 527,500 669,500 (142,100) 70,000 366,900 5609300 5,609,300 100.0% 3406800 5,048,000 1,221,300 85500 5694800
2027 22050600 35818900 48231700  426% 2029 0 5,519,600 498,800 642,900 (144,100) 72,000 581,400 5828900 5,828,500 100.0% 3308000 5234700 1,578,600 96,500 5925400
2028 85071700 39304800 45766900  462% 2050 3 5,734,800 470,500 616,200 (145,300) 74,000 396400 6055900 6,059,500 100.0% 3115800 5412400 1,519200 113,300 6,173,200
2029 85908100 43046300 42,851,800  50.1% 2031 2 5,953,600 468,600 613,900 (147.300) 76,000 411,700 6254000 6294000 100.0% 5.965,300 1,765,700 123,600 5,417,600
2030 56,455,100 47,170,000 39,483,100 2032 7 6,175,500 460,200 602,500 (148,300) 78,000 427400 6532600 6532600 100.0% 35,104,700 1,893,600 132,600 6,665,200
(2031 87334000 51685000 35649000 3 2033 5 6,408,500 430600 586200 (146600) 80,000 444 6786300 6786300 1000% 2995600 2082000 145700
’ . S86,519460 T 31,296,700 o34, $e.0 6513000 4G aR0 . TUSBLEN0 | (14s208) - S3000 °..461200 7049300 7049300 " t000% 2874000 2375100 - 159300
$8235900 61259400 26366500 2035 4 6,895,700 385,200 526,900 (140,700) 84,000 475900 7321800  7.321.900 1008% 2,738,800 2,451,800 173,700
88,450,100 67,603,800 20846300 2036 3 7,164,200 353,700 487 400 (133,700) £2,000 198200 7615600 7,615,600 100.0% 2,531,300 2:705,100 185400
$8469.700 73316600 14,653,100 2057 2 7439,500 325700 454,000 {128,500) 90,000 518100 7919400 7919400 100.0% 2,357,400 2,954,000 206,800
$8,287,700 80,584,900 7,702,500 2038 1 7,702,800 311,600 435,500 (123,900 93,000 537,000 8208500 208,900 100.0% 2232500 6526800 3154800 220,800
STOTTO00  BROIVEGG AZ,600)  100.1% 2039 1 (42,600) 223,800 397,700 {113,500} 96,000 4,200 0 o 100.0% 2135200 6659300 3,356,800 235,000
87,506,400 95,097,100 (8,550,700)  109.8% 2040 1 {8,590,700) 227,600 522,100 (94,500} 99,000 (601,000} o 0 100.0% 1843300 6,862,600 3,629,900 254,100 254,106
86,752,300 95,952,000 (9,199,700)  110.6% 2041 1 9,199,700 172,400 246,500 (74,100) 102,000 (642,000} 0 0 100.0% 1384600 7049700 5,946,500 276,300 276,500
85,694,600 95,321,700 (9.877,100) 1115% 2042 1 (9,827,100} 120300 172,800 (52.500) 105,000 (584.200) [ 0 100.0% 1,094,600 7220600 4212100 294,800 294,800
84584400 94205100  (10420700) 1124% 2043 1 (10,420,600) 635,400 93,500 (28,100) 108,000 (723,800) 0 o 100.0% 633200 75384700 4546700 318,300 318,300
82,684,000 93783300  (11098400) 1134% 2044 1 (11,098,400 33,600 43,000 (14,400) 111,000 70,100 0 0 100.0% 305600 7451400  4,554.400 338,400 358,400
BOG52200 92570700  (11,918,500) 114.8% 2045 1 (11,918,500) 19200 27,600 (8,600 114,000 (836,900) 0 o 100.0% 200800 7444500 5074500 555,200 355,200
TBA35.200 51256200 (12,823,0000 1184% 2046 1 (12,623,000 11500 16,500 {5,000) 117,000 (889,800) o o 100.0% 115600 7401400  5284,800 369,900 363,500
76,092,600 £9.879,500 (15786500} 1181% 2047 1 (13,786,900) 5,700 5300 {1600} 121,000 (956,700 o o 100.0% §8200 7341700 5456400 381,800 381,900
T3E16,100  $B43ZT00  {14835,500) 1202% 2048 1 (14,833,600) 0 [ g 125600 (1.029,500) 0 0 100.0% 22200 7252500 5561200 539,500 329,300

Includes reset of amortization period te 25 years for July 1, 2012 actuariaf vaiuation,

This projection is based on the actuarial assumptions from the 2011 Experience Study, proposed plan design changes and data used in the July 1, 2011 valuation (assumed to be first reflected in the July 1, 2012 valuation). New hires are covered under a proposed DC plar, with an assumed 7%
emplayer contribution, The explanatory notes contained in these reporss, including statements of reliance and limitations on use, continue to apply. This projection new bers are not covered by the current DB plan,

This work product was prepared solely for the Town of Coventry, R for the purposes described herein and may not be appropriate to use for other purposes. Milliran does not intend to benefit and assumes no duty or {izhility 10 other parties who receive this work

Interest Rate Assumption 7.00%
Actual Return on MVA 7.00%
Payroll Growth Rate 3.75%

Amortization 3,75% growth



Town of Coventry, RI
Police Pension Projection (Proposed Changes for DB Plan, Retain Future COLAs, and New Hires Covered by DC Plan - 10% Assumed Employer Contribution)

Exhibit E
Values as of Valuition Date DB Plan Costs Projected to Following Fiscal Year DC Plag Coats
Actuurial Bast Expected Total Assumed Employer Total Contribution
Valuation  Accrucd Vaiue of Unfunded Funded Costsfor Amart Servics Total Employee Employer Admin Employ Emph Contripationas  DE Plan Bemetit DCPlin Employer Employer Revenuve as Share

¥ear Lisbility Aoty Liability Ratio ¥YE Period Cast Normal Cast Conteibutions Normal Cost Expense Load — Interest ARC Contribution # % of the ARC ~ Pavroll Pavmeoty Bavroll Contribution Contribotion  Forecant of Revenue
2011 §7,351,300 7,598,100 59,733,200 113% 2013 22 3,683,500 1,004,600 261,200 743,400 44,300 313,100 4784700 2274700 47.5% 3,246,600 3255000 g ] 2274700 89.677,500 25%
2012 539,831,400 6,897,500 52,933,500 11.5% 2014 25 25981.200 560,000 646,600 (86,600) 46,000 206,700 3,157,300 2,132,500 §7.5% 3,180,700 3,150,400 91,700 9.200 2,141,700 89,677,500 24%
2013 61,376,000 6,872,200 54,503,800 11.2% 2015 23 3185300 584,000 674,100 (90,100} 47,000 218,500 $.340,700 2924300 87.5% 3317600 5,220,400 103,300 10,300 2534800 90,471,000 3.2%
2014 62,540,200 7,045,300 55,893,900 1.2 016 23 3341500 605,400 697,400 {92,000} 48,000 230,700 3,528200 3,528,200 100.0% 3,451,700 3,290,400 125.400 12,300 3,540,500 91,076,700 35%
2015 64,584,200 7,862,700 56,621,500 125% 2017 2 3450300 525,600 708300 (82.700) 42,000 242,000 3,699,100 3,699,100 100.0% 3346300 3,393,300 141,800 14,200 3713300 91,245,500 4.1%
2018 66,303,100 9,541,700 36,961,400 14.1% 018 21 3,628,900 815700 TI7.000 {101,500} 30,000 250300 53,827,900 5,827,900 100.0% 3539,700 5,504,600 237,000 23,700 3,851,600 91,587,800 42%
2017 68,001,500 10,887,200 57,114,400 16.0% 2019 20 3,768,100 655,400 740,500 {105,500} 52,000 260,000 3,974,600 3,974,600 100.0% 3,649,700 5,581,500 263,300 26300 4,000,500
2018 69,771,000 12,617,500 57,153.500 181% 2020 1% 3514400 638,500 762,100 {103.200} 270,600 4,153 200 4,135,800 100.0% 3,786,300 3,675,000 298,900 29,900 4,165,700
019 71,555,400 14,543,800 57,011,600 20.3% 2021 &3 4,064,500 663,600 763,100 {97,500 281,600 4,304,600 4,504,600 100.0% 3841300 3818800 352,600 36,300 4,540,900
2020 75,364,400 16,621,700 56,742,700 22.7% 17 4,233,600 644,160 763,200 {121,100) 281,200 4,451,700 4,451,700 100.0% 3,788,400 3,957,200 465,500 47,000 4498700
2021 75,096,500 18,876,700 SB2IN800 25.1% 18 4,583,800 649,200 762,100 {112,500 305,260 4,634,100 4,634,100 100.0% 3.877,500 4,109,700 515,000 51,500 4685600
2022 74,866,300 21278700 35,587,600 7% 15 4,558,300 628,300 736,700 {128, 200) 314,500 4,805,600 4,806,600 100.0% 3,742,800 4.265,500 661,300 66,200 4,872,800
2023 78,522,500 23,868,300 54,634,200 30.4% 14 4,733,900 508,100 737,700 {129,600) 326700 4,995,000 4,995,000 100.0% 3,834,700 4,456,100 723,400 72300 3.067,300
2024 86,125,800 26,599,100 53,526,700 33.2% 13 4,921,700 580,500 715,200 {134,700 339,600 5,192,600 5,192,600 100.0% 3,620,500 4,638,100 928,500 5,283,500
2025 81,562,500 29,481,700 52,080,800 36.2% 12 5,113,500 564,800 655,700 {130,900y 353,600 5404100 5,404,100 100.0% 3544800 4,848,600 1,063,600 3,510,300
2026 82,894,300 32551100 505343.200 38.3% 11 5,314,500 321,500 669,600 {142,100y 366,900 5605300 5,609,300 100.0% 3,406,800 5,048,000 1221300 5731400

BL030,500 358189500 48,231,700 42.6% 10 5,519,600 498,800 642,900 {144,100) 381,400 5,828,900 5,828,500 100.0% 5,508,000 3254700 1,578,600 35,966,800

B5071,700 35,304,300 45,766,500 462% 2 5,734,800 470,300 616200 (145,300% 396,400 6,052,900 6,039,900 100.0% 5,414,400 1,619,200 6,221,800

85,508,100 43,045,300 42.361,800 50.1% 8 3.933,600 468,600 615,900 {147,300) 411,760 6,294,000 6,294,000 100.0% 5,526,900 1,765,700 6,470,600

86,635,100 47,170,000 39,483,100 54.4% 7 6,175,500 460,200 608 500 (148,300) 427,400 6,552,600 4,532,600 100.0% 5,652,500 1,895,600 6,722,000

$7334000 51685000 59.0% 6. BACRI00 435600 _ (146,600) . 44000 6786300 95,600 6.954500

BTATGI00" 56570400 - 3T20ET00 6% L 570 egsiaen - Cdgedon (HS200 . 461,200, E049300, - 100057 | 2874500 7218800,

85225500 61,855,400 26,366,500 T0.1% 4 6,859 700 586,200 526,900 (140,700) 478,500 7,321,900 100.0% 2,738,800 TAT0,100

88,450,100 67,503,800 20,846,300 T6.4% 3 7,164,200 353,700 487,400 (133,700) 87,000 498,200 7615600 100.9% 2,531,300 7,886,100

88469700 73816500 14,653,100 4% 2 7439,500 325,700 454,000 (128,300} 90,000 515,100 7,218,400 100.0% 2337400 8,214,800

99,287,790 80,584,500 7702800 913% 1 7,702,800 311,600 435,500 (123,900) 95,000 537,000 £,208,000 100.0% 2,252,500 6,528 800 £,524,400

87,977,000  88.019,560 (42600)  100.0% 2039 I (42.600) 285,800 397,700 (113,900) 56,000 (4,200) o 1] 1006% 2,135,200 6,559,300 335,700

87,506,400 95,097,100 (8.5%0,700) 109.5% 2040 1 (8,590,700) 227,600 322,100 {94,500) 99,00¢ {601,000y 0 0 100.0% 1,843,300 6,862,600 343,000

$6,752390 95,952,000 (9,195,700) 110.6% 2041 1 (9,199,700) 172,400 246,560 (74100} 102,000 (642,000) Q Q 100.0% 1,384,800 7.045,700 394,700

85,694,600 95,521,700 (9.627,100) 111.5% 2042 1 (58271000 120,300 172,800 {52,5000 105,000 (684,200) o Q 100.0%% 1,084,600 7,220,600 4212100 421,200

84384400 94,805,100 {10,420,700)  1]24% 2043 1 {10,420,600) 65,400 93,500 {28,100) 108,000 {723,800) [ a 100.0% 633,200 7,384,700 4,545,700 434,700

$2.685900 95,783,300 (11,098400) 113.4% 2044 1 {11,098 400) 35,600 48,000 {14,490 111,360 770,100y Q Q 100.0% 305,600 TAS1400 4,834,400 483,400

80,652200 92,570,700 (11.918,500) 114.8% 2045 i {1L918.500) 19,200 27,500 (28,4000 114,000 (826,900) 0 o 100.0% 200,800 7444 500 3074900 507,500

TBA33200 91256200 {12.823000) 116.4% 2046 1 {12,823,000) 11,300 16,300 {5.000) 117,030 (882.300) 0 0 100.0% 115,600 TAD1,400 5,284,300 528,500
2045 T5092,600 89,879,500 (13,786,500) 1l&.I% 2047 1 {13,786,900) 5,700 5,300 (16000 121,000 (956,700) Q Q 100.0% 68,200 7.341,700 5.456,400 345,600
2046 73619100 Q8452700 (148336000 120.2% 2048 1 {14,853,600) [} bl [} 125000 {1,029,600) 1} o 100.0% 232,200 7,252,900 5,561,200 556,100 556,100

Includes reser of amortization peried to 23 years for July I, 2012 actuariai valuation.

“This projection is based on the actuarial assumptions from the 2011 Experience Study, proposed plan design changes and data used in the Tuly 1, 2011 valuation (assured 16 be first reflected in the Fuly §, 2012 valuation). New hires are covered under a preposed DC plan, with a 10% employer
contribution. The explanatory notes contained in those reports, including statements of reliance and limitations on use, continue to apply. This projection assumes new members are not covered by the current DB plan.

This work product was prepared solely for the Town of Coventry, R for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this work.

Interest Rate Assumption 7.00%
Actual Return on MYA 7.00%
Payroll Growth Rate 3.75%

Amertization 3.75% srowth



Town of Coventry, RI
Police Pension Projection (Proposed Plan Changes, Retain Future COLAs - DB Plan Remains Open to New Hires)

Exhibit F
Values as of Valuation Date DB Plan Costs Projected to Following Fiscal Year
Agtuarial Past Expected Total Assusned Employer Contribution
Valuation  Accrued Value of Unfunded Fuonded Costsfor Amort Service Total Employec Employer Admin Employer Employer Contributionas DB Plan Benefit Revenue as Share
Year Liability Assets Linbility Ratio FYE Period Cost Normal Cost Contributions Nosmal Cost Expense Load  Inierest ARC Contribution a % of the ARC  Payroll Pavments Forecast of Revenue
2011 67,351,300 7,598,100 59,753,200 11.3% 2013 22 3,683,900 1,004,600 261,200 743,400 44,300 313,160 4,784 700 2,274,700 47.5% 3,246,600 3259000  §9.677,900 25%
2012 58,831,500 6,897,900 52,933,500 11.5% 2014 26 2,915,000 372,700 664,900 {92,200} 46,000 200,500 3,069,700 2,073,300 67.5% 31272400 3,150,400  3%.677.900 23%
2013 61,389,40¢ 6,891,100 54498300  112% 2015 25 3,079,600 598,800 695,660 (96,800) 47,000 212,100 3,241,900 2,838,000 87.5% 3,420,500 3220400  5C.442,600 311%
2014 62,969,800 7.027,600 55,942,200 112% 2016 24 3,248.800 622,900 722,800 (99,900) 4%,000 223,800 3,420.700 3,420,700 100.0% 3,555,100 3,290,500  $1,023.300 3.8%
2015 64,634,500 7.879.400 56,755,100 122% 2017 23 3,393,000 646,200 738,300 (92,100) 49,000 234,500 3,584, 40C 3,584,400 100.0% 3,688,600 3,393,900 51,185,000 39%
2016 56,378,500 9,172,000 37206500 13.8% 2018 22 3,526,900 648,500 765,100 (116,200) 50,000 242200 3,762.90¢ 3,702,9CC 100.0% 3,776,800 3,504,700 91,307,500 4.1%
2017 68,118,300 10,636,700 57,481,600  15.6% 2018 21 3,662,000 672,700 795,100 (122,400) 52,000 251500 3,843,100 3,343,100 100,0% 3913000 3,581,500
2013 69,940,500 12,276,000 57,664,500 17.6% 2620 20 3,804,400 701,200 823,400 {122.200) 54,000 261,600 3,997,300 3,997,800 100,0% 4,085,200 3,675,000
2019 71,779,700 14,103,600 57,674,100 19.7% 2021 1% 3,950,100 717,300 857,800 (120,500) 56,000 272,000 4,157,600 4,157,600 100.0% 4,203,900 3,318,900
2020 73,660,500 16,087,200 57573300 218% 2022 18 4,104,500 710,400 860,900 {150,500) 58,000 280900 4202900 4,292,500 100.0% 4257800 3,957,300
2021 75,485,000 18251600 57,233,400  242% 2023 17 4,360,100 722,300 867,600 (345,300) 60,000 292200 4,467,000 4,467,000 100.0% 4,392,500 4,169,360
2022 77,363,800 20,554,600 56,908,200  26.6% 2024 16 4,429 800 722300 £91,900 {168,600} 62,000 302,500 4,624,700 4,624,700 100.0% 4404500 4,266,100
2025 79,162,500 23,060,400 56,102,100  29.1% 2025 15 4,600,500 711,500 886,600 {175,100} 64,000 314300 4,303,700 4,803,700 100.0% 4558000 4,456,300
20,917,300 25,700,200 55,217,100 31.8% 2026 14 4,782,600 712,200 904,300 {192,100% 66,000 325,900 4,982,400 4,582,400 100.0% 4,549,000 4,653,300
£2552,500 28517400 54035100  2345% 2027 13 4,968,400 717,000 914,200 {197,200} 68,000 338,800 5176000 5,178,000 100.0% 4603400 4,849,000
34,117,800 31,527,500 52,580,300 37.5% 2028 12 5,163,500 701,400 919,100 {217,700} 70,060 351,100 5,568,900 5,366,900 100.0% 4,628,100 5,043,500
35,549,400 34,747,200 50,802,200 40.6% 2029 11 3,363,000 £36,200 925,800 (229,600} 72,000 364,300 5,569,700 5,569,700 100.0% 4,686,600 5,235,500
86,894,400 38,199,200 48,695,200 44.0% 2030 10 5,572,700 702,000 947,100 {245,100} 74,000 378,100 5,779,700 35,779,700 100.0% 4,734,600 5,415,400
48,100,700 41,936,500 46,164,200 47.6% 2031 9 5,784,500 T2L,40¢ 977,300 (255,900} 76,000 392,400 3,997,000 5,967,000 100.0% 4,831,600 5,528,100
89,278,200 46,065,200 43,213,000 31.6% 2032 8 6,002,400 731,300 995,800 (264,500) 78,000 407,100 £,223 000 6,223,000 100.0% 4,998,500 5,654,000
036000 039470 3BES00  SGO% 2B 7 6BLEW 737900 LOULT0  GURS0)  WN000 42600 GAGDAD  6460A00  1000%  SO7I60 5807300
191/516,000 . S3536.400" 359851007 607 .. 2034070 6 1 gdee3e0.s T 7737000 1,075,600, (283500) . 8200 438,700 706,500, - 6706500 - 1000%. . 51500 - 5.983.300,
92476400 60,578,100 31,598,300  65.8% 2035 5 6,715,400 741700 1,032,300 (291,100) 455500 6963800  6.963,800 100.0% 5220600 6,128,500
95,373,100 66,715,800 26,653,300 71.5% 2036 4 6,974,700 742,100 1,039,500 (297,400) 87,000 473,500 7,237,900 7,237,900 160.0% 5,236,500 6,295,200
94,160,200 73,068,000 1092200 T7.6% 2037 3 7,248,700 750,100 1,056,300 (306,700) 50,000 492200  7,524300 7524300 100.0% 5201300 6,437,600
94,825 200 80,611,700 14,814,100 84 4% 2038 2 7,521,300 765,700 1,079,500 (313,800) 93,000 31,000 7,311,600 7,811,600 100.0% 5,387.300 6,534,900
95453500 87,657,400 796,100 91.8% 2039 1 7,756,100 767400 1,082,700 (315,300) 96,000 530,400 807,100  £,107,100 100.0% 5492000 6,566,700
96,025,700 95,995,700 26,000  100.0% 2040 1 26,600 750,506 1,062,200 (311,700) 95,000 (13,100} Q q 100.0% 5473,300 6,871,500
96,421,900 104,555,500 {8,573,606) 108.9% 2041 1 {8,573,600) 741,200 1,050,600 (308,400) 102,000 (614,700} 0 ] 100.0% 5,331,100 7,061,100
96,643,700 106,018,800 (9,375,100} 1097% 2042 1 {9,375,100) 728,300 1,031,400 (303,100) 105,000 (670,100} 0 ] 100.0% 5,306,700 7,234,600
96,751,400 106,911,100  {I0.179,700) 110.5% 2043 1 (10,179,700) 722400 1,030,400 (298,000) 108,000 {725,900} o 0 100.0% 5179900 7,401,700
96,389,500 107,673,500  {i1,089.000) 1115% 2044 1 (11,089,006) 733,000 1,054,100 (301,100) 111,000 {739,500} 0 [ 100.0% 5140000 7472600
96,266,100 108437300  {12.171,200) 112.6% 2045 i (12,171,200) 750400 1,038,200 (307,800) 114,000 (865,600} 0 0 100.6% 5275700 7479100
95927400 109264200  {13336300) 113.9% 2046 1 (13,536,900) 769500 1,085,000 (315,200) 117,000 (947,500) a 0 100.0% SA00400 7,469,800
95,603,200 110,183,300 {14,580,100) 115.3% 2047 1 (14,580,100) 781,600 1,100,000 (318,400) 121,000 {1.034,400) 0 0 100.0% 5,524,760 7,474,800
95,207.70¢ 111,173,100 {15,965,400) 116.8% 2048 i (15,965,400) 801,200 1,126,000 (324,800) 125000 (1,131,600) 0 0 100.0% 5,583,400 7,444 600

Includes reset of amortization period to 26 years for July 1, 2012 actuarial valuation,

This projection is based on the actuarial assumptions from the 2011 Experience Study, proposed plar design changes and data vsed m the July 1, 2011 valuation (assumed to be first reflected in the July ¥, 2012 valuation), The explanatory notes contained in
those reports, inclading statements of reliance and limitations o use, continue t apply. This projection assumes new members continue to be covered by the DB pian.

This work product was prepared solely for the Town of Coventry, R for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or Hability to other parties who receive this
work.

Interest Rate Assumption 7.00%
Actual Retun on MVA 7.00%
Payroll Growth Rate 3.75%
Amortizaticn 3.75% growth



Town of Coventry, RI
Police Pension Projection (Proposed Plan Changes, Eliminate Future COLAs - DB Plan Remains Open to New Hires)

Exhibit G
Values as of Valuation Date DB Flan Costs Projected to Following Fiscal Year
Actuartal Past Expected Total Assumed Employer Contribugton
Valuation  Accrued Value of Unfunded Funded Costsfor Amort Service Total Employee Employer Admin Ewmployer Employer Contributionas DE Plan Benefit Revenue as Share

Year Liability Assets Liability Ratio EYE Period Cost Normal Cost Contributions Nprmal Cost Expense Load — Interast ARC ontribution a % of the ARC  Pavroll Payments Foreeast of Revenue
2011 67351300 7,598,100 59755200  113% 2013 2 3,633,900 1,004,600 261,200 743,400 44,300 315100 4784700 2,274,700 47.5% 3246600 3,259,000 85,677,500 2.5%
2012 45,495,300 6,897,900 38,397,400 15.2% 014 25 3,095,400 435,900 £64,900 (229.000) 46,000 203,900 3,116,300 2,104,800 67.5% 3,272,400 3,148,000 89677900 23%
2013 46846900 6,893,600 39953300  14.7% 2015 24 3,255,600 455,600 695,600 (239,700% 47,000 214400 3277300 2,868,000 $75% 3420900 3218200 50,442,100 32%
2014 48220000 7,085,200 41,155,700 14.7% 2016 23 3,412,200 474,200 722,500 (248,600} 48,000 224800 3436400 3,436,400 100.0% 3555100 3,288,500 91,009,500 3.3%
2015 49,863,500 7,953,600 41,708,900 16.0% 2017 22 3,524,100 492,000 738,300 {246,300} 45,600 232,900 3,559,700 3,559,700 100.0% 3,688,600 3391960 51,132,300 3.9%
2016 51,153,500 9,269,800 41,883,700 18.1% 2018 21 3,612,500 492,400 765,100 {270,700) 50,00¢ 237,500 3,629,300 3.629,300 100.0% 3,776,800 3,501,300 91,202,400 4.0%
2017 52,663,000 10,719,300 41943700  20.4% 2019 20 3,700,200 512,700 795,100 (282,400) 52,000 242900 3712700 3712700 100.0% 3,913,000 3,578,100

2018 54230100 12,201,800  41,947300 22.7% 2020 1% 3,753,000 534,400 £23,400 {285,000) 54,000 749,100 3807100 3,807,100 100.0% 4,085,200 3,671,600

2019 55,821,700 13,991,000 41,830,700  25.1% 2021 18 3,886,400 547,000 837,300 (290,300) 56,000 255,700 3907300 3907300 100.0% 4,203,500 3,814,300

202¢ 57,422,300 15,772,000 41,650,300 27.5% 2022 17 3,987,000 542,700 £60,%00 {318,200) 58,000 260,800 3,987,600 3,987,600 100.0% 4,257 800 3,950,100

2021 59,008,800 17,662,800 41,346,000 299% 2023 1¢ 4,090,500 551,800 867,600 {315,800) 60,000 268,300 4,103,000 4,103,000 100.0% 4,392 500 4,101,600

2622 60,508,600 15,617,100 40,951,500 324% 2024 15 4,206,200 552300 291,900 {335,600) 42,000 275,000 4,203,600 4,203,600 100.0% 4,404,500 4,254,000

2023 62,168,800 21,693,000 40475800 34.9% 2025 14 4,325,400 543,500 £85,600 (343,100) 64,000 283200 4328500 4,329,500 100.0% 4,558,000 4,441,500

2024 63,651,600 23,816,700 30,834,900 374% 2026 13 4,454,500 544,600 904,300 (359.700) 66,000 291,100 4,451,900 4,451,900 100.0% 4,549,000 4,636,400

2025 63,042,800 26,034,000 39,008,800 40.0% 2027 12 4,590,000 548,700 914,200 (365,500) 68,000 300,400 4,582,900 4,592,900 100.0% 4,608,300 4,819,500

2026 66,367,700 28,351,700 58,016,000 42.7% 2028 11 4,738,000 537300 919,100 (381,800) 70,000 309,900 4,736,100 4,736,100 100.0% 4,628,100 5,009,400

2027 67,601,100 36,784,000 56,817,100 455% 2029 10 4,899,000 533,300 925,800 (392,500} 72,000 320,500 4,899,000 4,899,000 100.0% 4,686,600 5,186,390

20328 68,768,100 33,356,700 35,411,400 48.5% 2030 9 5,079,600 557,700 947,100 (405,400} 74,000 332,200 5,075,400 5,076,400 166.6% 4,734,600 5,353,000

2029 69890100 36,125,300 33764800 S1.7% 2031 8 5,284,600 352,600 977,300 (424,700) 76,000 345500 5281400 5,281,400 166.6% 4831600 5451200

2050 TLO44.000 39,155,000 31,845000  55.2% 2032 7 5,522 400 360,100 995 200 (435,700) 78,000 361,600 5526300 5526300 100.0% 5.561,700

2031 Taseleo 42602700 S90% 2033 6 SEIS0N0 65000 LOILT0  (4M5700) 30000 381300 | | SE2IE0_ 000% 5696900
#3032+ THAIA00, 48374600 27,041, 70 LN TR S163:800. . ) 560,000 | L;DIS,600 T " @ss600). '\ azo00 - ldesz00 IG5 ADD: - 100.0% . 78] “assz1000

2053 74449400 50,559,600 23,889,300 2035 4 6,591,600 567,000 1,032,800 (465,500) 24,000 434,600 6,644,400 100.0% 5973300

2034 75398400 55,310,100 20,088,300 73.4% 2036 3 7,153,500 567,100 1,039,500 (472,400) 37,000 473,300 7,242,300 100.0% 5,236,500 6,113,700

2035 76,231,900 60,716,900 15515000 79.7% 2037 2 $,019,800 S73,000 1,056,800 (483,300) 20,000 $33.800  §,159.900 8,159,900 100.0% 5291300 6225900

2086 76,923,500 67,019,500 9903900  87.1% 2038 1 9,903,900 583,700 1,079,500 (494,500) 93,000 665,100 10,167,300  10,167300 100.0% 5387300 6,290,900

2037 TTIATIS00 74666400 2,311,100  $6.4% 2039 1 2,811,100 585,800 1,082,700 (496,900) 96,000 165,700 2,578,900 2,578,500 100.0% 5492000  6387,900

2038 77,825,700 54325500 {7.000200) 105.0% 2040 1 (7,000,500) 572,600 1,062,200 (489,600) 99,000 (517400} 0 0 100.0% SAT3300 6,355,400

2039 TIIIT00 87,647,100 (9,929300) 112.3% 2041 1 (9,929,300) 565200 1,080,600 (485,400) 102,000 (721,900) 0 o 100.0% $33L100 6,697,500

2040 77,502,200 87,832,300 (10,330,100) 115.3% 2042 1 (10,330,000) 554,900 1,031,400 (476,500) 105,000 (749,100) Q [+ 100.0% 5,506,700 6,820,000

2041 76,306,500 87,880,600  {11,074,100) 11£.4% 2043 1 {11,074,200) 549,900 1,020,400 (470,500) 108,000 (800,600) 0 [ 100.0% 5179900 6,931,100

2042 76,006,600 87,802,900  (1L796300) 1155% 2044 i {11,796,300) 557700 1,034,100 (476,400} 111,000 (851,300) 0 0 100.0% 5140000 6943400

2043 75,417,100 87718100 (12,301.000) 1163% 2045 i {12,300,900) 576,300 1,058,200 (487,400 114,000 {887,200) 0 [ 100.0% 5,275,700 6,890,500

2044 74,816,500 $7,703,800 (12,387,300} 117.2% 2046 1 {12,887,300) 585,400 1,085,000 (499,600} 117,000 {928,900) 0 0 100.0% 5,400,400 6,820,300

2045 74219000 87,785,500 (13,565,600} 1183% 2047 1 (13,565,600) 594100 1,160,600 {505,900) 121,060 (975,500) 0 0 100.0% 5524700 6,764,400

2046 73,434,200 87,942 700 (14,508,500}  119.8% 2048 1 (14,508,500} 609,000 1,126,600 (517,000) 125,060 (1.043,000) 0 0 100.0% 5,583,400 6,671,900

Includes reset of amortization period to 23 years for Juy 1, 2012 actuarial valuation.

This projection is based on the actuarial assumptions from the 2011 Experience Study, proposed plan design changes (and elimination of firture COLAs} and data used in the July 1, 2011 valuation (asswmed to be first reflected in the July 1, 2012 valuation).
The explanatory notes contained in those reports, including statements of reliance and limitations on use, continue to apply. This projection assumes new members are covered by the current DB plan.

This work product was prepared solely for the Town of Coventry, RI for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this
work.

Interest Rate Assumption 7.00%
Actual Return on MVA 7.00%
Payroll Growth Rate 3.95%
Amortization Level Dollar



Town of Coventry, RI
Police Pension Projection (Same a5 Exhibit B, Except Actual Return on Investment is 0.5% Less Than Assumption)

Exhibit H
Vilues 25 of Valuation Date DE Plan Couts Projecied to Following Fiseal Year DC Plap Coaty
Actuarizl Paxt Eaxpected Total Anyurned Employer Total Contribution
Valustion  Accrucd Value of Unfunded Funded Costsfor  Amort. Sorvice Total Employee Emplayer Admin Empl Empl Coantritution as DB Plan Benefit DC Plan Employer Employer Revenue as Share

Year Liability Asaety Liability Ratia BE Pariod Cost Normal Cost Contributions Normal Cost ExpenscLoad  Interest ARC Contribution 3% ofthe ARC  Pavroll Paymenta Paveoll  Contribufion Contribetion  Forecast of Revenne
2011 £7,351,300 7,598,100 59,753,200 113% 2013 22 5,683,500 1,004,600 261,200 743,400 44,300 313,100 4,784,700 2274700 475% 3,246,600 3,259,000 a ¢ 2274700 85,677,900 25%
2012 45495300 6,863,600 386351700 18w 2014 25 3,098,100 426,300 646,500 (220500) 46,000 204,300 3128600 2,113,100 &67.5% 3,120,760 3148000 $1.700 6,400 2,119.500 89,677,900 24%
2013 46,856,800 6.204.100 40032700 145% 2015 24 3,262,100 444,500 674,100 (225,500) 47,000 215,500 3295100 2,884,600 87.5% 3317,600 3218200 103,300 7.200 2,391,800 90,450,200 3.2%
2014 48,158,300 6,921,600 41,276,700 14.4% 2016 23 3422300 460,900 697,400 (236,500) 43,000 226,300 3,460,100 3,460,100 100.0% 3,451,700 3,288,400 123,400 8,600 3468700 91,027,100 3.8%
2013 45 625,200 7.754200 41,871,000 15.6% 2017 e} 3,537,700 476200 708,300 (232,100) 49,000 254,900 3,589,500 3,589,500 100.0% 3,546,800 3,391,800 141,800 2,900 3599400 91,157,800 3.9%
2018 51,095,800 9,009,400 42,088,500 17.6% Lt 2 3,630,600 469,200 717,000 (247.800) 30,000 240,200 3,672,400 3,672,400 100.0% 3,559,700 3,501,200 257,000 16,600 3,689,000 91,247,400 4.0%
2017 52574200 10,373,300 42,199,500 19.7% 2me 20 3,722,700 484,200 740,900 (256,700) 52,000 246,300 3,764,306 3764300 100.0% 3,649,700 3,578,000 263,300 8,400 3,782,700

2018 54110100 11858000 42252100 21.9% 2020 12 3,820,600 502,200 762,100 £259,500) 54,000 253000 3867700 3867700 100.0% 5786300 3,671,500 298,900 20,900 3,868,600

2018 55,650,900 13,455,700 42195200 24.2% 2021 18 3,920,300 307,600 765,100 {255,500) 56,000 260,500 3,981,300 3,981,300 100.0% 5,841,300 3,814,200 362,600 25,400 4,006,700

2020 57,196,800 15115600 42,081,200 26.4% 2022 17 4,028,200 492200 765200 {273,000 58,000 266,900 4,080,100 4,080,100 100.0% 3,788,400 3,250,100 469,500 32,900 4,113,000

2021 58,712,900 15,360,500 41,852,400 28.7% 2023 16 4,140,600 496,100 782,100 {266,000) 60,000 275400 4,210,000 4210000 100.0% 3,877,500 4,101.500 515,000 36,100 4,246,100

2022 60,229,600 18,659,300 41,570,300 31.0% 2024 13 4,265,600 48G,500 756,700 (275,800) £2.000 283700 4333,500 4335500 100.0% 3,742,800 4,253,800 661,300 48,300 4,581,800

2023 SLESL300 20544300 41,137,000 333% 2025 14 4,356,100 454,800 757,700 (272,500} 64,000 293,000 4,480,200 4,480,200 100.0% 3834700 4,441 300 723400 50,600 4,530,800

2024 63,048,600 22,466,000 40,582,600 35.6% 2026 13 4,538,100 444,500 715,200 270,900} 66,000 308,300 4636500 4,636,500 100.0% 3,620,500 4,636,100 528,500 85,000 4,701,500

2025 S4,288700 24,435,600 39,855,100 3B.0% 2027 12 4,635,300 432,800 695,700 {262.900) 68,000 314,700 4,809,100 4,809,100 100.0% 3,544,300 43819,100 1,063,600 74,500 4,883,600

2026 63,433,600 26,485,400 38,952,200 40.5% 405,000 669,500 (264,600} 70,000 326,300 4,986,400 4,986,400 100.0% 3,406,300 5,002,900 1221300 85,500 5,071,200

2027 66 459,500 28,617,600 37,841,900 43.1% 383200 642,900 {259,700} 72,000 339300 5,187,000 5,187,000 100.0% 3,308,000 5,185,500 1,578,800 95,500 5,283,500

2028 67,379,800 30,861,600 36518200 58% 362,000 616,200 {234,200) 74,000 354,000 5412200 5,412,200 100.0%4% 3,115,500 5,332,100 1,619,200 113,300 5,525,500

2029 68220,100 33236500 34,963,200 48.8% 360,200 613,500 {235,100) Fo 000 370,600 5,663,000 5,663,000 100.0% 5,065,800 3,450,000 1,763,700 125,600 5,786,600

69,053,100 35937,000 33096100  52.1% 554,000 608,500  (254,500) 5952200 5952200 100.0% 1,893,600 132600 6084300
69,845,900 58926700 % 338,200 245.000) 2,082
244, 1{239,300) 2,275,100

71099300 45,948,300

64.6% 4 296,86 {250,300) 2.481,800 7,442,300
2034 71,482,400 50185800 21296600 702% 3 271,600 48T 400 (215,8000 B7.000 221,500 7,977,400 7,977,400 100.0% 2,531,500 6,110,600 2,705,100 8,166,200
2035 71,659,000 55,057,100 16,601,900  T68% 2 250,200 454,000 {205,800} 99,000 592,800 9,060,700 9,060,700 1000% 2337400 6,221,500 2,954,000 9,267,500
2036 71,619,700 60,824,500 10795200  849% 2038 1 10,795,200 239,400 435,500 {196,100) 93,000 748400 114303500 11,249,500 100.0% 2,232,500 6,285,200 3,154,800 220,800 11,661,500
2037 T1S61,00C 67,997,400 3365600  953% 2039 1 3,363,500 218,100 397,700 (179.600) 56,000 229,600 3509,500 3,509,500 100.0% 2,135,200 6,381,300 3,356,800 233,000 3.744.500
2038 70,793,300 77,952,500 (7,159,200) 110.1% 2040 i (7,159.200) 175,600 322,100 (147,100 9,000 (504,500) Q o 100.0% 1843500 6,545,400 3529900 254,100 254,100
2039 69,663,000 80,115,100 04521005 I15.0% 2081 1 {10,452,100) 132,700 246,500 (113,800) 102,000 {732,500) a 1] 100.0% 1,384,600 6,687,300 3,946,500 276,300 276,500
2040 68,208,100 7R367,100 (10,269,000)  115.0% 2042 1 {10,269,060) 92,700 72,800 {80,100) 105,060 (717.100) Q Q 100.0% 1,094,600 6,807,500 4,212,100 294,800 294,300
2041 66,333,100 76,715,200 (10,382,100) 1157% 2043 1 {10,382,100) 30,500 93,500 {43,000) 108,000 {722,200) Q a 100.0% 655,200 6,915,500 4,546,700 318,300 318300
2042 64,107,700 74,546,000 (104383000 1163% 2044 1 {10,438,400) 26,100 48,000 {21,900) 111,000 {724,500 9 Q 100.0% 305,600 6,924,600 4,834,400 338400 338,400
2043 61,957,500 72,175,860 (10,258900) 116.5% 2045 1 {10,239,000) 14,900 27,600 (12,700) 114,000 (709.600) Q o 100.0% 200,800 6,358,800 5,074,900 335,200 335200
2044 59,643,600 69,657,400 (10,053,800) 116.9% 2046 1 {10,053,800) 8,500 16503 {7,500) 117,000 (696,100) Q o 100.0% 113,600 6,756,500 5,284,800 365,300 369,500
2045 57319600 67,147,700 (98281000 117.2% 2047 1 (5,828,100} 2,900 5,300 (2,400) 121,000 {679,700) a o 100.0% 68,200 6,637,800 5456400 381,900 381,500
2048 54,895,500 64,539,300 (9,643,800)  117.6% 2048 1 (9,643,700) 0 4} Q 125,000 {666,300) o 0 100.0% 22,200 6,490,800 5,561,200 384,300 382,300

Includes reset of amortization period to 25 years for July 1, 2012 actuarial valuation,

This projection is based on the actuarial assumptions from the 2011 Experience Stady, proposed plan design changes (including no fiture COLAS) and datz used in the July 1, 2011 valuation (assumed to be first reflected in the July 1, 2012 valvation). New hires are covered under aproposed DC
plan, with an assumed 7% employer contiibution. The explanatory notes contained in those reports, including statements of reliance and limitations on use, continue 1o apply. This projection assumes new members are not covered by the current DE plan.

This work product was prepared solely for the Town of Coventry, RI for the purposes described herein and may not be appropriate 1o use for othet putposes. Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this work.
Interest Rate Assumption 7.00%

Actual Remn on MVA 6.50%
Amortization Level Doliar



TOWN OF COVENTRY POLICE OFFICERS RETIREMENT PLAN

FUNDING IMPROVEMENT PLAN
EXHIBIT I

Sammary of Actuarial Assumptions

The cutrent actvarial assumptions used in the original July 1, 2011 Town of Coventry Police Officers Retirement
Plan valvation plus the proposed changes in actuarial assumptions (consistent with pages 7 through 9 of
Milliman’s March 21, 2012 Experience Study report) are as follows:

Current Assumption Proposed Assumption
Consumer Price 2.75% per year, No change.
Inflation
Salary Scale Age Rate* Setvice Rate**
20 8.60% 1 9.75%
25 7.68% 2 6.15%
30 7.07% 3 13.55%
35 6.61% 4 2.75%
40 6.22% 5 7.75%
45 5.89% 6-9 3.75%
50 5.62% 10 7.15%
55 5.38% 11-14 3.75%
15 5.15%
16-19 3.75%
20 3.75%
21-24 3.75%
25 3.75%
26-on 3.75%

* Employees hired prior to 1994 receive an  ** Employees hired prior to 1994 receive an
additional 20% salary increase the year additional 60% salary increase the year before
before retirement. retirement.

Cost of Living 1 2% (compounded) for officers retired prior No change.
Adjustment to JUIy 1, 1986.
2 2% (compounded) for officers retired after
July 1, 1986 (and hired prior to January 1,
1994),
2 %% (non-compounded) for officers hired on
or after January 1, 1994,
Investment 7.50% per year, net of investment expenses. 7.00% per year, net of investment expenses.

Return



TOWN OF COVENTRY POLICE OFFICERS RETIREMENT PLAN

FUNDING IMPROVEMENT PLAN

EXHIBITI
Current Assumption Proposed Assumption
Turnover None Assumed ' No change.
Retirement Employees hired prior to January 1, 1994: Employees hired prior to Januvary 1, 1994:
50% assumed to retire when first eligible 50% assumed to retire when first eligible
10% assumed fo retire in the years thereafter 30% assumed to retire in the three years thereafter
100% assumed to retire at 30 years of service 15% assumed to retired in the six years thereafter
100% assumed to retire at 30 years of service
Employees hired on or after January 1, 1994; No change.

75% assumed to retire when first eligible
20% assumed to retire in the years thereafter

100% assumed to retire at 30 years of service

Mortality RP-2000 Combined Healthy Mortality RP-2000 Combined Healthy Mortality
Table projected to 2005 with Scale AA, with Table with generational projection per
separate male and female tables, Scale AA with separate male and female

tables.

Disability 1987 Commissioner’s Group Disability Table, six  No change.

month elimination period, separately for males
and females.

Percent 75% of active members are assumed to be No change.
Married martied, with husbands 3 years older than their
spouses.

Asset Valuation The total value of the plan assets is adjusted by No change.

Method phasing in recognition of the difference between
(Actuarial the expected return on market value and the actual
Value) return on market value over a five-year period at
20% per year.
Actuarial Cost  Entry Age Normal actuarial cost method. No change.
Method
Payroll Growth 4.00% 3.75%

Rate



TOWN OF COVENTRY POLICE OFFICERS RETIREMENT PLAN

Normal
Retirement
Benefit

Final Average
Earnings

Member
Contributions

Eligibility

Cost of Living
Adjustments

FUNDING IMPROVEMENT PLAN

EXHIBIT J

Summary of Current Plan Provisions and Proposed Plan Changes

Current Provision

Amount: 50% of Compensation.

Last year of Compensation

Members hired on or after January 1, 1994
contribute 9% of compensation.

Members hired before January 1, 1994 contribute
8% of compensation.

Eligible members who have received their
appointment participate on their date of hire.

1 2% (compounded) for officers retired prior to July
1, 1986.

2 ¥2% (compounded) for officers retired after July 1,
1986 (and hired prior to January 1, 1994).

For officers hired on or after January 1, 1994, there
will be an annual non-compounded cost-of-living
adjustment (COLA) equal to the greater of (a)
1.50%, or (b) the Consumer Price Index (CPI-W) as
published by the Bureau of Labor Statistics (BLS).

Town Proposal 1

Change the benefit formula to 50% of final average
earnings at 25 years of service plus 2% each year
thereafter, up to a maximum of 60% of final average
earnings.

Longevity increases frozen. Change to five year
final average carnings.

active contribute 20% of

All

compensation.

participants

Close the defined benefit plan to all new entrants
and implement a defined contribution plan for new
hires with the Town contributing a 100% match of
the employee contribution, up to a maximum of
10% of the employee’s gross wages. Our actuary
estimates that some new hires will not elect to make
the maximum contribution into the defined
contribution plan, such that the average employer
contribution is 7% of compensation into that plan.

No future Cost of Living Adjustments.

Town Proposal 2

Change the benefit formula to 50% of
final average earnings at 25 years of
service plus 2% each year thereafter, up to
a maximum of 60% of final average

Longevity increases frozen. Change to
five year final average camings.

All active participants contribute 20% of
compensation.

Close the defined benefit plan to all new
entrants and implement a defined
contribution plan for new hires with the
Town contributing 10% of the employee’s
gTOSS wages.

No future Cost of Living Adjustments.



TOWN OF COVENIRY POLICE OFFICERS RETIREMENT PLAN

Normal
Retirement
Benefit

Final Average
Earnings

Member
Contributions

Eligibility

Cost of Living
Adjustments

FUNDING IMPROVEMENT PLAN

Current Provision

Amount: 50% of Compensation.

Last year of Compensation

Members hired on or after January 1, 1994
contribute 9% of compensation.

Members hired before January 1, 1994 contribute
8% of compensation.

Eligible members who have received their
appointment participate on their date of hire.

1 %% (compounded) for officers retired prior to
July 1, 1986.

2 1% (compounded) for officers retired after July
1, 1986 (and hired prior to January 1, 1994).

For officers hired on or after January 1, 1994,
there will be an annual non-compounded cost-of-
living adjustment (COLA) equal to the greater of
(a) 1.50%, or (b) the Consumer Price Index (CPI-
W) as published by the Bureau of Labor Statistics
(BLS).

EXHIBITJ
Town Proposal 3

Change the benefit formula to 50% of final average
earnings at 25 years of service plus 2% each year
thereafter, up to a maximum of 60% of final
average earnings.

Longevity increases frozen. Change to five year
final average earnings.

All  active contribute 20% of

compensation.

participants

Close the defined benefit plan to all new entrants
and implement a defined contribution plan for new
hires with the Town contributing a 100% match of
the employee contribution, up to a maximum of
10% of the employee’s gross wages. Our actuary
estimates that some new hires will not elect to
make the maximum contribution into the defined
contribution plan, such that the average employer
contribution is 7% of compensation into that plan.

Retain current Cost of Living Adjustment
provisions.

Town Proposal 4

Change the benefit formula to 50% of
final average earnings at 25 years of
service plus 2% each year thereafter, up to
a maximum of 60% of final average

Longevity increases frozen. Change to
five year final average earnings.

All active participants contribute 20% of
compensation.

Close the defined benefit plan to all new
entrants and implement a defined
contribution plan for new hires with the
Town contributing 10% of the employee’s
£ross wages.

Retain  cumrent Cost
Adjustment provisions.

of Living



TOWN OF COVENTRY POLICE OFFICERS RETIREMENT PLAN

Normal
Retirement
Benefit

Final Average
Earnings

Member
Contributions

Eligibility

Cost of Living

FUNDING IMPROVEMENT PLAN

Current Provision

Amount: 50% of Compensation.

Last year of Compensation

Members hired on or after January 1, 1994
contribute 9% of compensation.

Members hired before January 1, 1994 contribute
8% of compensation.

Eligible members who have received their
appointment participate on their date of hire.

1 %% (compounded) for officers retired prior to
July 1, 19846.

2 %% (compounded) for officers retired after
July 1, 1986 (and hired prior to January 1,
1994).

For officers hired on or after January 1, 1994,
there will be an annual non-compounded cost-
of-living adjustment (COLA) equal to the
greater of {a) 1.50%, or (b) the Consumer Price
Index (CPI-W) as published by the Bureau of
Labor Statistics (BLS).

EXHIBITJ

Town Proposal 5

Change the benefit formula to 50% of final
average earnings at 25 years of service plus 2%
each year thereafier, up to a maximum of 60%
of final average earnings.

Longevity increases frozen. Change to five year
final average eamings.

All active participants contribute 20% of
compensation.

No change (defined benefit plan remains open to
new hires).

Retain current Cost of Living Adjustment
provisions.

Town Proposal 6

Change the benefit formula to 50% of final
average earnings at 25 years of service plus
2% each year thereafter, up to a maximum of
60% of final average earnings.

Longevity increases frozen. Change to five
year final average earnings.

All active participants contribute 20% of
compensation.

No change (defined benefit plan remains
open to new hires).

No future Cost of Living Adjustments.



Exhibit K

Gabriel Roeder Smith & Company 5605 N. MacArthur Blvd, 469.524.0000 phone
Consultants & Actuaries Suite 870 469.524.0003 fax
Irving, TX 75038-2631 www.gabrielroeder.com

August 7, 2012

Mr, Ted Przybyla

Finance Director

Town of Coventry
tprzybyla@town.coventry.ri.us

Dear Mr. Przybyla:

Subject: Actuarial Analysis - Extending MERS Coverage to member of the Town of
Coventry Police Officers Retirement Plan

As requested, we have determined the initial employer contribution rate that the Town will be
charged if the Town of Coventry elects coverage for the Town’s police employees under MERS
(Rhode Island’s Municipal Employees’ Retirement System), effective July 1, 2012,

Background and Proposal

We have been provided data on 52 employees, 74 retirees, and 1 vested terminated member of the
Town of Coventry Police Officers Retirement Plan who would be covered under MERS. The
analysis assumes all prior service will be granted to the members for both benefit calculations and
for eligibility purposes. The analysis is performed under two scenarios: with the optional COLA C
provision or without it. By statute, the member contribution rate for the unit will be 7.00% if no
COLA is elected and 8.00% if COLA C is elected.

Analysis

The table below shows the employer contribution rate and other information:

1. Pfojected unfundéd écfu.arliél. éf.:-crued

liability as of June 30, 2012 $47,000,000 $52,600,000
2. Total normal cost rate 14.79% 15.74%
3. Member contribution rate 7.00% 8.00%
4, Employer normal cost rate (2. - 3.) 7.79% 7.74%
5. Amortization rate 89.78% 100.66%
6. Total employer contrib. rate (4. + 5.) 97.57% 108.40%
7. Projected FY 2013 payroll $3,225.000 $3,225,000
8. Projected FY 2013 employer contrib. $3,150,000 $3,500,000




Town of Coventry Police Officers Retirement Plan
August 7, 2012
Page 2

The Town would not participate in a MERS actuarial valuation until after the Town had participated
in MERS for a full year. Therefore, the first MERS actuarial valuation in which the Town would be
a participant would the June 30, 2013 valuation which would set the FY2016 contribution rates.
Thus, the contribution rates shown above would be effective from the July 1, 2012 effective date
through June 30, 2015. After that, contributions will be determined by the annual valuations for
MERS.

Impact of Additional Contributions

The employer contribution rates and amounts shown above are based on the assumption that no
extra assets are fransferred into MERS. If extra assets are transferred, then for each $1,000,000
contributed to MERS, the employer contribution rate will be reduced by 191 basis points (1.91%).
For example, by contributing an additional $10,000,000 to MERS when the plan is established, the
Town would reduce the contribution rate shown above by 19.1% percentage points, or from 108.4%
to 89.3% if the optional COLA C provision is adopted, This amounts to a savings of $61,600 in the
annual employer contribution for each $1,000,000 contributed.

Member Data

Member data on the fifty two police members provided by Frank Karpinski, the Executive Director
for ERSRI, in electronic format. As of June 30, 2011, the active members are 37.9 years old on
average, they have an average of 11.2 years of service, and their current average salary is $59,791.

Other Comments

Our analysis was prepared based on actuarial assumptions and methods used in preparing the fune
30, 2011 actuarial valuation report, the most recently completed one.

If you have any questions about our analysis, please do not hesitate to call or write. A copy of our
invoice is attached.

Sincerely,

}%ﬁ-

Joseph P. Newton
Senior Consultant

¢c:  Mr. Frank J. Karpinski, Executive Director, ERSRI

Gabriel Roeder Smith & Company





