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COLLECTIVE BARGAINING AGREEMENT
BETWEEN
THE TOWN OF SMITHFIELD, RHODE ISLAND
AND
SMITHFIELD LODGE NO. 17,
FRATERNAL ORDER OF POLICE

EFFECTIVE JULY 1, 2016 THROUGH JUNE 30, 2019






























ARTICLE III
SCOPE OF EMPLOYMENT

Section 1.

The duties of the police officers of the Department shall be the repression and
prevention of crime, the enforcement of Town ordinances and the statutes of the State of Rhode
Island and such other and necessary administrative and service functions as may be prescribed
by the Town in accordance with the provisions of its ordinances or the statutes of the State of
Rhode Island, in such cases made and provided.

Section 2.

Police officers shall not be required to perform any maintenance on police vehicles.
This provision shall not however restrict the Town from requiring officers to keep the vehicles
clean, properly fueled and at a proper oil level.

Section 3.

Whenever a police officer’s shift is changed, he shall be furnished a definite and positive
reason or reasons for such change, provided a request in writing for such reason is made by
such police officer within five (5) working days of notification and addressed to the Chief of
Police or Acting Chief. The Chief or Acting Chief shall provide reasons, in writing, within
five (5) working days. When a police officer requests a change in shift, other than the police

officer’s selection in July, he must state in writing his reason for requesting said change of shift.






In addition, no more than two patrol officers and no more than one supervisor shall be

allowed to switch if from different shifts. To ensure that no more than the maximum number

of officers and/or supervisors are switching shifts, officers and/or supervisors shall be required

to check with the Uniform Commander or Officer in Charge before switching their shifts.

There shall be no limitation on the number of officers or supervisors allowed to switch shifts if

they are from the same shift.

Section 3.

Overtime

Whenever a police officer of the Department works beyond eight (8) hours of continuous

service in any given day, or in excess of his regular work week, he shall be compensated, in

money, at a rate of time and one-half for each hour in excess of such regular eight (8) hour

shift, with no minimum period of time.

Section 4.

Call Back

()

(b)

(©

(d

(e)

®

Police officers of the Department called back to duty when off duty shall be
compensated per hour at a rate of time and one-half of their regular salary, with
a minimum of four (4) hours.

For staff meetings, all superior officers in attendance who are not on duty and
who are called back shall be compensated per hour at a rate of time and one-half
of their regular salary, with a minimum of two hours.

All police officers called back for breathalyzer certification shall be paid callback
pay at time and one-half (1%2) with a minimum of two (2) hours.

Call back for all regular police officers, for the purpose of shift vacancies, shall
be administered on a rotating list, starting with the junior officer within each
rank, with said list to be in effect annually from July 1 through June 30.

No police officer will be called from leave or for the period of sixteen (16) hours
prior to the commencement of leave and the period of sixteen (16) hours
following the completion of leave, except in cases of emergencies.

Consistent with the efficient and effective operation of the Department, no officer

will be called back to fill a patrol vacancy on an officer’s scheduled day off.
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Dress Uniform Jacket, Gray
Dress Uniform Shirt, Gray
Gun Belt

Stinger Flashlight with Charger and Case
Dress Shoes, Black

Ties, Black (2)

Socks, Black (5 pairs)

Rain Coat

Reflective Traffic Safety Vest
Hat Covers (2)

Boots, Black, stretch-type
Summer Pants (2 pairs)
Summer Shirts (4)

SPD Pins for Shirt

Rubbers

Jacket, light weight, Black
Turtleneck

Baseball type cap

Sweater

Bullet proof vests (to be replaced every five years)
Winter snowsuit

Any other clothing or equipment required by the Chief or the Department’s
policies.

Section 4.

The Town shall grant to every police officer of the Department the annual sum of Eight
Hundred Fifty ($850.00) Dollars for the cleaning and maintenance of their police uniforms; and
said amount shall be paid within thirty (30) days of July 1, or within thirty (30) days of the
execution of this Agreement, whichever is later. Effective July 1, 2004, said cleaning and

maintenance allowance shall increase to One Thousand ($1,000.00) Dollars.
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(e A police officer of the Police Department, upon termination of employment with
the Town shall be paid for accumulated sick leave not exceeding one hundred
(120) working days.

® Any police officer taking leave of absence without pay shall cease to accrue sick
leave entitlements during the period of such absence.

(g)  Officers wishing to utilize their sick time for individual or family medical
appointments may do so in no less than a four-hour block of time with the
following conditions/restrictions:

. For the purposes of this section, “family” shall mean the officer’s spouse,
child, household member or parent.

. The four-hour block of time must be either at the beginning or the end of
the officer’s tour of duty.

. The restrictions on calling back officers as set forth in Article IV, Section
4(e) shall not apply. That is, officers using a four-hour block of time
under this section may still be called back to work.

(h)  The FOP and employees acknowledge that regular and predictable attendance is
an essential function of each position within the Department.

Section 2. Bereavement and Emergency Leave

(a) The Town shall grant to each police officer of the Department bereavement leave
up to three (3) working days in the event of a decease of such police officer’s
mother, father, wife, husband, child, brother, sister, significant other (defined as
unmarried companion domiciled with the officer), step-mother, step-father,
grandfather, grandmother, mother in-law or father in-law.” One (1) day of such
leave will be granted for attendance at the funeral of a step-brother or step-sister.
Bereavement leave shall not be regarded as any part of sick leave or annual
leave.

(b)  Requests for emergency leave shall be made directly to the duty Patrol Shift
Supervisor (for Patrol Division members), Detective Commander (for Detective

Division members), or Deputy Chief (all others). Upon returning for duty,
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police officers shall submit an inter-departmental memorandum describing the
emergency situation, as well as evidence of such emergency. The memorandum
shall be completed and forwarded to the Police Chief on the police officer’s first
day of duty after return from the emergency situation. The Chief, in his
discretion, may deduct said emergency leave from the officer’s accrued annual

and/or sick leave entitlements.

Leave due to job related injuries shall not be regarded as any part of sick leave or

annual leave.
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ARTICLE VIII
RULES AND REGULATIONS

Section 1.

The Town shall furnish each police officer of the Department a complete set of the Rules
and Regulations governing the Department.
Section 2.

All general orders and memorandums shall be kept in a file cabinet in order that all
members of the Department shall have access to them on a 24-hour basis. The location of this

cabinet will be determined by the Chief of Police.
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Section 1.

(@)

(b)

©

ARTICLE IX
SALARIES

The annual salaries of police officers of the Department during the term of this

collective bargaining agreement shall be as follows:

Position 71716 | 1/1/17 | 7/1/17 1/1/18 | 7/1/18
+1.5% | +1.5% | +1.5% | +1.5% | +3.5%

1* year Patrol Officer 948.24 | 962.47 | 976.90 | 991.56 | 1026.26

2™ year Patrol Officer 1009.73 | 1024.88| 1040.25| 1055.85 | 1092.81

3" year Patrol Officer 1071.22 | 1087.29{ 1103.60{ 1120.15 | 1159.36

Patrol Officer 1132.70 | 1149.69| 1166.94 | 1184.44 | 1225.89
Detective Patrol Officer | 1194.19| 1212.10| 1230.28 | 1248.74 | 1292 .44
Sergeant 1255.67 | 1274.50| 1293.62| 1313.02 | 1358.98
Detective Sergeant 1317.16 | 1336.91| 1356.96 | 1377.32 | 1425.53
Lieutenant 1378.64 | 1399.32| 1420.31 | 1441.62 | 1492.07
Detective Lieutenant 1440.12 | 1461.72| 1483.65| 1505.90 | 1558.61
Captain 1501.61 | 1524.14| 1547.00| 1570.20 | 1625.16

For the period of July 1, 1991 through June 30, 1993 police officers of the
Department who are permanently assigned to the Detective Division are to be paid
at the rate of one rank higher than the normal rank they have attained. This is to
ensure that the Detective Division has personnel on call at all times. However,
this is not a payment in lieu of overtime or call back. After July 1, 1993 the
salaries for police officers permanently assigned to the Detective Division shall be
computed in accordance with the schedule set forth in Section 1 (a) above and
included in the salary schedule will be the ranks of Detective Patrolman,
Detective Sergeant and Detective Lieutenant. In addition, this provision shall not
apply to any patrol officer temporarily assigned to the Detective Division.

Each Sergeant, Lieutenant and Captain who serves a full work week on the third
shift shall be paid Fifteen ($15.00) Dollars in addition to his pay for that week.
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(d)

©

Dismissal of any employee during the first year of the probationary period is
solely a matter of Town discretion and shall not be subject to the grievance or
arbitration procedure contained in this Agreement.

All employees hired before July 1, 1995 and have the rank of patrolman, and
have completed one full year on the job, shall receive Top Patrolman rate.

Only officers hired after July 1, 1995 will have a four-step system, which will
consist of a pay grade for each year as a patrolman. An officer will reach Top
Patrolman rate after the third completed year on the job and will use the hire date
as the date to determine the four-step pay grade for Patrolman rate for officers
hired after July 1, 1995.
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ARTICLE X
LONGEVITY

Section 1.

The Town shall pay each policy officer of the Department, who has been in continuous
service as such police officer for a period of five (5) calendar years, as determined from the
date of appointment to said police department, a longevity supplement to basic salary according

to the following schedule:

Year of Years Longevity Supplement
Service Completed Percentage
(5 5 5.0%

7 6 5.5%

gm 7 6.0%

gt 8 6.5%
10® 9 7.0%
1" 10 7.5%
12° 11 8.0%
13" 12 8.5%
14" 13 9.0%
15" 14 9.5%
16" 15 10.0%
17" 16 10.5%
18" 17 11.0%
19® 18 12.0%
20" to 19+ 13.0%
retirement

Section 2.
Such longevity payment shall be made to each eligible police officer on a weekly basis
commencing with the first pay day of the service year in which the amount on entitlement

starts; such weekly payment shall be equal to 1/52 of the total annual longevity payment

entitlement.
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(d)

ARTICLE XI
PENSION

Officers who participated in the John Hancock Pension Plan and who retired
prior to July 30, 2005 shall be entitled to the same benefits as provided by Group
Annuity Contract Number: 2484GAC, between the Town and John Hancock
Life Insurance Company, for the benefit of the police officers of the Department.
The Town shall fully fund said pension benefits through the John Hancock Plan
or a successor plan. The Town will guarantee payment of said pension benefits
for officers who retired prior to July 30, 2005. Police officers covered by this
Agreement who retired under the John Hancock Plan after July 1, 1992 shall be
entitled to a three percent (3 %) compounded cost of living increase on each
anniversary date of retirement. i

All police officers who retire after July 30, 2005, shall participate in the State
Retirement System for municipal police employees with a service retirement as
defined under the Municipal Employee Retirement System (R.I.G.L. § 45-21-2-1
et seq.) and Plan C COLA, in lieu of the John Hancock plan or a successor plan.
Participants in the State Plan, as well as the Town of Smithfield, shall contribute
such amounts as may be required pursuant to the State Plan.

For disability pension calculation purposes, for officers who retired before July
30, 2005, base salary shall include only the retiring officer’s base salary,
overtime and longevity supplement set forth in Articles IX and X, it being
expressly understood that accumulated vacation and sick days shall be excluded
from such calculations.

For regular and disability pension calculation purposes, for officers who retire on
or after July 30, 2005, base salary shall be as defined by the State Retirement
System.

The Town will guarantee that employees who have retired pursuant to the John

Hancock Plan or any successor Town Plan (not administered by the state) will
25




receive the retirement benefits that were applicable to them as of the date on
which they retired, including but not limited to, applicable cost of living
adjustments.
In recognition of the Town’s agreement to guarantee payment of pension
benefits, the Union will obtain waivers from all retirees and all current
employees authorizing the transfer of all of the assets of the Hancock Plan to a
successor plan. The parties recognize that this may require the establishment of
a successor plan to the John Hancock Plan. The terms of any such successor
plan shall not diminish any of the benefits guaranteed to employees who already
have retired as of the date of the establishment of the successor plan.
Section 2.
The vested percentage, in said existing pension plan, to be used in determining the
pension benefit for a participant (a police officer of the Department) whose termination date
occurs prior to his retirement date, shall be based on his completed years of service on his

termination date in accordance with the following schedule:

Years of Service Vested Percentage
0-10 0%
10 or more 100%

Section 3.

A pension committee shall be established to administer the pension plan. This
committee shall consist of the Town Manager, two individuals appointed by the Town Manager
with the approval of the Town Council and two members appointed by the Union. Each
member shall have an equal vote.

Section 4.

Upon request of the FOP, the Town shall release all pension documents in the Town’s

possession and readily available, within a reasonable period of time, whether the documents

refer to the existing John Hancock Plan or another pension plan in effect at a later time. The
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Town shall further not prohibit the release of any pension documents in the possession of John

Hancock or a successor company.
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ARTICLE XII
GRIEVANCE PROCEDURE

Section 1.

For the purpose of this Agreement, the term’s "grievance" means: (i) any difference or
dispute between the Town and any employee with respect to the interpretation, application or
violation of any of the provisions of this Agreement; and (ii) any dispute involving summary
punishment of two days or less as set forth in the Law Enforcement Officers’ Bill of Rights
(R.I.G.L. § 42-28.6-13(b)).

Section 2.

Step 1:

Not later than fourteen (14) calendar days of the occurrence of an event giving rise to a
grievance, the FOP shall submit a grievance in writing to the Chief, or in his absence the
Acting Chief. Submitted grievances shall contain at a minimum the name of the aggrieved
employee, a written statement of the grievance and the facts upon which it is based, a written
allegation of the specific wrongful act and harm done, and a written statement of the remedy or
adjustment sought. Within fourteen (14) calendar days after receipt of said grievance, said
Chief or Acting Chief, shall discuss said grievance with the police officer or police officers and
the FOP representative and shall issue a written answer to the grievance. Such answer must
contain a decision on the merits of the grievance. If no decision is received from the Chief or
the Acting Chief within the time specified, and the time to answer has not been extended by
mutual agreement of the Chief, the grievant or Union, the grievance will be deemed to have
been denied.

Step 2:

(a). If the grievance has been denied and, if, in the judgement of the Executive
Committee of the Union, the nature of the grievance justifies further action, it shall, within
fourteen (14) calendar days of the Chief’ s decision, or within fourteen (14) calendar days of
when he could have acted, through the President and/or Executive Committee of the FOP,
present the grievance, in writing, and signed by an officer of the FOP to the Town Manager,

with any additional supporting material as to why the Chief’s original denial should be reversed.
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Any officer, spouse or dependent who elects continued healthcare coverage
pursuant to COBRA shall be covered under Article XIII, Section (1)(a)(1) above
at their own expense.

The Town shall provide Delta Dental Level I, Level II, Level III and Level IV
Individual or Family Coverage, as appropriate, for members of the Department.
Said coverage shall include Deltg Dental Student Rider.

The Town agrees to allow retired members of the Department, at their own
expense, to remain on any benefits of subsections (a) and (b) that the member
selects. If a retired member selects to remain with the Town plan and
subsequently leaves the plan for any reason, it shall be solely within the
discretion of the Town Manager to allow him to reenter the plan.

The Town shall pay, as herein indicated, for continued full family or individual
health care for every member of the bargaining unit who takes a normal
retirement on or after July 1, 1988. However, employees hired after January
15, 2014, shall be required to pay during their retirement the same co-share and
co-payments that were in place at the time they retired. The Town’s obligation
shall continue until (1) the retiree or his spouse receives health coverage from
another employer; or (2) the retiree becomes eligible for Medicare or another
federally subsidized health care program; or (3) the retiree dies, in which case a
surviving spouse shall continue to receive the health care benefits provided to the
retiree until the spouse remarries or is eligible to be covered by an alternative
health plan from any other source, whichever event occurs first. If the health
care coverage offered by the new employer provides a lesser level of benefits
then the Town Plan, the Town shall pay to the health care provider the additional
premium required to provide benefits comparable to the Town Plan. If the
health care program provided by another employer of the retiree or his spouse
ceases to be provided at any time before the retiree becomes eligible for
Medicare or another federally subsidized health care program, then the Town's

obligation to pay for health coverage as aforesaid shall resume.
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ARTICLE XIV
MISCELLANEOUS

Section 1. Attendance at Conventions

One official delegate and one alternate of the FOP will be allowed five (5) working days
off, without loss of pay, to attend one National and one State convention of Fraternal Orders of
Police. Requests for such leave shall be submitted, in writing, to the Chief of Police at least
two (2) weeks in advance of such attendance. Such time off shall not be considered as annual,
sick or emergency leave.

Section 2. Traffic Vests

Police officers shall wear traffic vests for traffic direction and control, consistent with
Department General Orders and Special Orders established by the Chief of Police.

Section 3. Details

(@ Police officers of the Department assigned to perform special details as identified
in Article IV, Section 6 hereof, shall be compensated at the rate of Forty-Eight
($48.00) Dollars per hour with a four (4) hour minimum guarantee. Any detail
that lasts at least fifteen (15) minutes after the hour will be billed for a full hour.
Of the Forty-Eight ($48.00) Dollars per hour, Two ($2.00) Dollars per hour
shall constitute an administrative fee which shall be forwarded to the
Department, and One ($1.00) Dollar per hour shall be paid into the Town’s
OPEB Trust Fund. [Example: An eight hour detail shall result in the private
vendor being billed in the amount of Three Hundred Eighty-Four ($384.00)
Dollars. The police officer shall receive Three Hundred Sixty ($360.00)
Dollars, while the Department receives Sixteen ($16.00) Dollars and the OPEB
Trust Fund receives Eight ($8.00) Dollars.]

The Town shall be responsible for the payment of detail pay and said payment
shall be included in the officer’s next regular payroll check, provided that the
officer’s detail slip has been submitted and approved prior to payroll preparation.
The Town’s responsibility hereunder shall cease to have effect after June 30,

2019 unless the parties agree otherwise.
35
















Section 13. Medical Exams Ordered by Town

If a police officer is required to undergo a medical examination, the expense shall be
borne by the Town, if not otherwise covered by the officer’s health insurance coverage. The
examination shall be limited to the specific injury or condition which caused the officer to
undergo the examination and the results shall be furnished to the officer and Chief of Police and
shall remain confidential.

Section 14.  Physical Fitness Standards

Commencing with the fiscal year 1986-87, all new members of the Department shall
maintain a minimum level of physical fitness as established by the Chief. Such standard shall
take into account the age of the officer and shall establish (among other things) the maximum
permissible weight for different age classifications of officers.

Section 15. Resignations

Any resignation shall be submitted, in writing, to the Chief of Police and shall be
irrevocable at the expiration of seven (7) days from the date of submission.

Section 16. -Operations Sergeant and Floating Supervisor

There is hereby created the position of Operations Sergeant who shall be paid at the
level of Sergeant in accordance with Article IX. The position shall be filled annually through
an interview process which shall be completed prior to shift assignment (Exhibit A) selections
provided in Article II, Section 4. In the event that no Sergeant desires the Operations Sergeant
position, it shall be filled by the Sergeant with the least amount of seniority. The Operations
Sergeant shall not be included in the minimum staffing schedule and the Town cannot utilize the
Operations Sergeant to avoid filling a Sergeant’s vacancy in relation to the minimum staffing
schedule. The Operations Sergeant shall work five (5) days per week, Monday through
Friday, eight hours per day. The Operations Sergeant shall not be scheduled to be on duty on
Saturdays, Sundays and Holidays.

In the event that the Town authorizes additional staffing, the Chief may, in his
discretion, establish the position of Floating Supervisor.' The Floating Supervisor shall hold
the rank of Lieutenant and be paid at the level of Lieutenant in accordance with Article IX.

The position shall be filled annually through an interview process which shall be completed
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consideration. The Chief of Police shall also submit his recommendation with
respect to the promotion. The Town Manager shall review the qualifications of

the three and make a final decision.

The promotion process shall commence every other year during the last week in

Each applicant for a promotion shall undergo an examination process and shall be |

¢ Up to ten (10) points for seniority. One (1) point is to be awarded for each
year of completed service within the officer’s current rank.
¢ Up to ten (10) points to be based on the Chief’s recommendation and at his

discretion. These points must be submitted to the Town Manager prior to the

¢ Up to five (5) points based on the officer’s supervisor’s recommendation.

¢ Up to five (5) points for education based on the following schedule:

College credits are awarded for Law Enforcement degree programs only.

The points awarded pursuant to the above examination process shall be locked in
as of the end of the promotion process (i.e. June 30™ in the year of the test).
Upon completion of the examination process, a promotional list shall be created

and shall be in effect for two (2) years commencing on July 1* and ending two

The name and scores of the top four (4) scoring officers for each promotional

vacancy shall be posted at a location accessible only to employees.

Section 18A. Promotion to the Rank of Captain
(a)
April and be completed by May 31%.
(b)
awarded up to thirty (30) points as follows:
beginning of the examination procedure.
Associate’s Degree - 1 pt.
Bachelor’s Degree - 3 pts.
Master’s Degree - 5 pts.
(©)
(d)
(2) years thereafter on June 30",
(e)
®

The Chief of Police shall submit a list of the top three (3) applicants for every
promotional vacancy within the department to the Town Manager for

consideration. The Chief of Police shall also submit his recommendation
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thereafter for each year that the Department receives or retains professional accreditation.

Said bonuses shall be paid in the month of July each year except for the bonus due and payable
for the period of July 1, 2007 to June 30, 2008 in which case said bonus shall be paid within 30
days after the collective bargaining agreement is signed.

Section 23. Community Police Officers

Any police officer selected to serve as a member of the Community Police Unit, which
includes D.A.R.E. Officers and the School Resource Officer(s), shall serve in these positions
for no longer than three (3) consecutive years, unless an extension is granted by the Police
Chief upon the request of the officer. The grievance procedure provided in this Agreement
shall be the sole and exclusive remedy available to any officer who disputes removal from these
positions at any time. [The three-year period for officers currently in CPU referred to in this
section commenced as of July 1, 2007.]

Section 24. Deferred Compensation Plan Information

The Town will offer all employees information pertaining to a deferred compensation
plan with Fidelity In\;estments or Equi-Vest. Additional carriers may be added upon mutual
agreement by the Town and the FOP. Enrollment is strictly voluntary. No contribution shall
be made by the Town.
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ARTICLE XV
NO STRIKE CLAUSE

Section 1. 4

The FOP recognizes that no police officer of the Department has the right to engage in
any work stoppage, slow down or strike. Should such work stoppage, slow down or strike
take place, the FOP shall immediately notify such police officer or police officers so engaged in
such unauthorized activity to cease and desist; and shall publicly declare that such work
stoppage, slow down or strike is illegal and unauthorized. Any police officer so engaged in
such work stoppage, slow down or strike shall be subject to immediate dismissal from the
Department; and such police officer shall not have any of the benefits as provided by this

Agreement.
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(d)
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In the event of a dispute as to the nature, extent or causation of an injury, illness,
disability, or recurrence thereof or as to the medical necessity and reasonableness
of medical services and expenses, it shall be resolved in the following manner:
A physician designated by the Town and a physician designated by the officer or
FOP shall select a neutral physician to examine the officer and review all
relevant medical records and invoices. The neutral physician shall be board
certified or otherwise qualified as a specialist in the area of medicine involving
the alleged injury, infirmity, illness or disease. The decision of the majority of
these three physicians shall be controlling. Cost of third physician shall be
borne by the Town.

An officer who is absent from duty for an incapacity resulting from an injury or
illness sustained while performing police duty shall be prohibited from engaging
in outside employment while said incapacity exists if said employment would
substantially impede recovery.

The Town may require an officer who is partially disabled to report and perform
light duty work available within the Department, provided that such light duty is
(1) in anticipation of an eventual return to full-time regular duty; (2) consistent
with the officer’s physical capabilities and limitations as mutually determined by
the Town's and officer’s physicians; and (3) such light duty assignment will not
impede the officer’s recovery. An officer shall not be required to report to
perform light duty until any dispute arising under this Section 3(e) has been
resolved in accordance with the Expedited Labor Arbitration Rules of the
American Arbitration Association.

The Town may allow an officer who is partially disabled due to an off-duty
injury or condition to report and perform light-duty work available within the
Department, on the same basis and under the same conditions as set forth in
su.bsection (e), for up to six (6) months, extendable at the discretion of the Police
Chief.
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ARTICLE XVII
WAIVER

Section 1.

The parties acknowledge that during the negotiations, which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to all
proper subjects of collective bargaining and that all such subjects have been discussed and
negotiated upon, and the agreements contained in this Agreement were arrived at after the free
exercise of such rights and opportunities and are the only agreements between parties.

In the event that the parties hereto should subsequently reach other agreements during the term
of this contract, such other agreements will become valid only when committed to writing and
signed by representatives of the Town and the FOP and shall terminate upon termination of this

Agreement.
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EXHIBIT A

FIRST SHIFT 8:00 AM - 4:00 PM

SQUAD 1 SQUAD 2 SQUAD 3
PATROL OFFICER SERGEANT LIEUTENANT
PATROL OFFICER PATROL OFFICER PATROL OFFICER

PATROL OFFICER PATROL OFFICER

SECOND SHIFT 4:00 PM - 12:00 MN

SQUAD 1 SQUAD 2 SQUAD 3
SERGEANT PATROL OFFICER LIEUTENANT
PATROL OFFICER PATROL OFFICER PATROL OFFICER
PATROL OFFICER PATROL OFFICER

THIRD SHIFT 12:00 MN - 8:00 AM

SQUAD 1 SQUAD 2 SQUAD 3
LIEUTENANT SERGEANT PATROL OFFICER
PATROL OFFICER PATROL OFFICER PATROL OFFICER
PATROL OFFICER PATROL OFFICER
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