Mayor of Providence

Jorge O. Elorza

December 3, 2018

HAND-DELIVERED

Honorable Council President
David A. Salvatore
Providence City Council
Providence City Hall
Providence, RI 02903

RE: City Local 1033 Agreements

Dear Council President Salvatore:

Enclosed with this correspondence please find two tentative agreements by and between the City
of Providence, Rhode Island and the Rhode Island Laborers’ District Council on behalf of Public
Employees’ Local Union 1033 of the Laborers’ International Union of North America, AFL-CIO
for the period of July 1, 2018 through June 30, 2019 and July 1, 2019 through June 30, 2022.

I hereby submit the enclosed tentative agreements to the Providence City Council for ratification.

Sincerely,

/
lorza
Mayor
Enclosures

City of Providence. Rhode Island 02903-1789
Phone (401) 421-7740 Fax (401) 274-8240
City Hall, 25 Dorrance Street, Providence, RI 02903
Phone (401) 421-7740 Fax (401) 274-8240



TENTATIVE AGREEMENT

ENTERED into this 3 day of December 2018, by and between the CITY OF
PROVIDENCE and the RHODE ISLAND LABORERS’ DISTRICT COUNCIL on behalf of
LOCAL UNION 1033 pursuant to Article XXV and Article XXVII of the parties’ Agreement

effective July 1, 2015 to June 30, 2018;

WHEREAS, the parties hereto have conducted good-faith negotiations pursuant to Title
28, Chapters 7 and 9.4 of the Rhode Island General Laws, as amended; and

WHEREAS, the parties’ negotiations have resulted in Agreement for a Collective
Bargaining Agreement, effective July 1, 2018 to June 30, 2019; and

WHEREAS, the parties hereto desire to codify their AGREEMENT and be bound by the
same.

THE PARTIES HEREBY AGREE

1. The document titled “Agreement between the City of Providence, Rhode Island, and the
Rhode Island Laborers’ District Council on behalf of Public Employees’ Local Union
1033 of the Laborers’ International Union of North America, effective July 1, 2015 to
June 30, 2018” is herein incorporated by reference as if fully reproduced. The terms and
conditions of this Agreement shall continue and remain in effect for the period of July 1,
2018 to June 30, 2019 except as expressly modified herein.

2. Article IV — Hours of Work and Overtime,

Section 4(D)

Effective upon ratification of this agreement by all parties, overtime will be offered
equally to employees by classification in each department, on the basis of seniority based
on the work the employee customarily and ordinarily performed during that week. In
departments separated by functional divisions, overtime will be offered first to emplovees
in the division where the overtime takes place, on the basis of seniority based on the work
the employee customarily and ordinarily performed during that week, and then will be
offered department wide, if a need continues to exist. A list of eligible employees of each
department shall be posted and maintained by the superintendent and the steward of each
department. Should a dispute arise under the application of this clause, and upon request,
the Employer shall furnish the Union with a record of overtime.

(New)

Effective upon ratification of this agreement by all parties, employees who discharge sick
leave are not eligible for overtime assignments for twenty-four (24) hours, except in
extenuating circumstances where the City determines it necessary, such as to maintain



roadways during a severe weather event. For the purpose of this section, the 24 hour
waiting period commences at the start of the shift wherein the employee discharged sick
leave. In the event the employee discharges more than one day of sick leave, the 24 hour
waiting period commences at the start of the shift, on the last day in which sick leave was
used.

Article VI — Salaries and Hourly Rate Schedule

Section 1: The economic increases shall be as follows and as provided for in the below
paragraphs:

a. There shall be no increase in wages for the period of July 1, 2018 to June 30, 2019.

Article IX — Seniority and Promotions

Section 1 — Definition (Add new sentence at the end of the first paragraph)

“Effective upon ratification of this agreement by all parties, for the purpose of defining
seniority preference within a department, the Board of Licenses and the Department of
Vital Statistics will be treated as a single department.”

Section 8 (New)

Effective upon ratification of this agreement by all parties, when the City proposes to
discipline an employee, except for counseling, oral reprimand or written reprimand, the
following procedures will apply:

A. The employee will be given a prompt hearing. When necessary, at the discretion
of the City, and depending on the nature of the charges, the employee will be placed on
administrative leave with pay for a maximum of five (5) working days within which time
the City will conduct a hearing.

B. If the City requires additional time beyond the five (5) working days
administrative leave with pay to prepare for the hearing, the employee shall remain on
administrative leave with pay until the hearing is held. In no case shall administrative
leave with pay exceed ten (10) working days.

C. If the Union requires additional time beyond the five (5) working days
administrative leave with pay to prepare for the hearing, the employee shall be placed on
leave without pay.

Article X - Filling of Vacancies, Section 3(C)
Recognizing the continuing requirement to provide the most effective and efficient public




services, the parties agree to revise and update all job descriptions.

Section 6: (Revised)

Effective upon ratification of this agreement by all parties, unless otherwise agreed to by
the parties, any posted vacancy shall be filled no later than forty-five (45) days from the
date of posting_when filled by a bargaining unit bidder and no later than sixty (60) days
when filled by an external applicant, or upon expiration of the retiring employee’s
vacation leave, whichever is greater.

Article XII — Vacation Leave & Article XIII — Sick Leave/Personal Days

Recognizing the continuing requirement to provide the most effective and efficient public
services, the parties hereto are committed to meet and confer in good faith to address
consolidating sick leave, vacation days, and personal days as employee benefits and
converting such with a paid time off (PTO) plan.

Article XVIII — Health and Welfare

(A) Health Reimbursement Account (HRA).

(i.)  Establishment of Account.

The parties agree that effective January 1, 2019, the City shall establish and fund a new
and distinct Healthcare Reimbursement Account (HRA) which shall be administered by
the City’s health insurer’s CDH (Consumer Driven Health) Administrator for the benefit
of the parties, for the purpose of offsetting the cost of the deductible for the new
healthcare plan outlined herein. On a quarterly basis, the CDH Administrator shall
provide monthly reports to the parties regarding the funding level of the HRA account,
and, on a quarterly basis, the CDH Administrator shall provide to the parties a report
detailing the number of claims filed for reimbursement, the amounts reimbursed for each
claim, and information concerning the percentage of the annual allowance utilized by
each member covered by the plan.

Effective January 1, 2019, the City shall provide an initial allocation of $100,000 to the
HRA for the purpose of funding the HRA Account for benefit of employees hired on or
after January 1, 2019 outlined in this Article.

(ii.)  Benefit Levels
No employee shall be able to utilize, on an annual basis, any more than his or her Pro

Rata share of the HRA benefit. “Pro Rata share of the HRA benefit” as used in this
agreement shall mean:



For employees hired on or after January 1, 2019, shall mean $300 for employees with
individual plan coverage and $600 for employees with family plan coverage.

(B)  Healthcare Plan Changes.

(1. New Deductible Plan. (New Employees)

Health plan benefits for all employees hired on or after January 1, 2019, shall include an
annual deductible of $750 per individual - $1500 per family. The network allowance is
based upon the U.S. Blue Cross PPO Regional allowance.

(i1) Health Fund Contributions.

To offset the rising cost of prescription drug, Vision and dental benefits, the City shall
increase its contribution to the RI Public Employees’ Health Services Fund as follows:

Effective January 1, 2019, two cents per hour.

8. Article XXI — Grievance and Arbitration Procedure

Section 5:

Appendix B: Effective upon ratification of this agreement by all parties, the August 1,
1996 agreement allowing for the continuation of health insurance benefits for employees
terminated for misconduct is amended. In its stead, the following language will be added
to Article XVIII, Health and Welfare, (New) Section 5.

The City will maintain the continuation of medical insurance until a decision is rendered
by an arbitrator for terminated employees; however, with respect to employees with one
(1) year or less of City service, said continuation of care shall not exceed the actual
amount of City service, not inclusive of the six (6) month probationary period.
Additionally, no purchases of service of any type may be added or included in the actual
City service.

10. Article XXVII — Duration of Agreement

The terms and conditions of this Agreement shall be effective for the period of July 1,
2018 to June 30, 2019 and from year to year thereafter unless either party at least one
hundred and twenty (120) days prior to June 30, 2019, gives notice in writing to the other
party of its intention to terminate this Agreement, in which event this Agreement shall
terminate at the end of the contract year in which said notice is given. In the event that
such notice is given, negotiations shall begin immediately, no later than sixty (60) days












Employee's S.S. Number Employee's ID No.

Address

Such authorization form, deduction, practices and procedures enumerated in this Article
shall be in compliance with the requirements of all State laws and regulations regarding same.

The Employer will remit the deduction withheld weekly to the Secretary-Treasurer of
Local Union 1033, 410 South Main Street, Providence, Rhode Island 02903 on Payroll Optional
reports listing the employee's name, identification number, department number, and amount of
dues deducted.

In addition, the Employer shall deduct the sum of two cents ($.02) per hour for each hour
worked or paid for from the pay of those employees who so authorize on a voluntary basis to the
Rhode Island Laborers Public Employees’ Political Action Committee (RILPEPAC), created by
the Union in accordance with Title 25 Chapter 17, RIGL, as a voluntary contribution.

Such deduction, if authorized by the employee, shall be made from the employee’s pay
on each regularly scheduled pay day and shall be remitted to the RILPEPAC monthly and by the
15™ day of each month based upon the previous month’s payroll. Authorization is granted by the
employee’s execution of the form attached to this Agreement as Exhibit A.

The Union shall indemnify and hold harmless the Employer for any and all claims,
liabilities and costs incurred by the Employer as a result of the Employer's compliance with the
above provisions of this Article II.

Section 6. During the term of this Agreement, the Employer shall have the right to
transfer and/or redeploy temporary employees, as defined in Article I, and bargaining unit
employees who have less than five (5) years’ seniority, to vacant positions on a temporary basis

and such transfer and/or redeployment shall not be the subject of the grievance procedure. The
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parties agree that any transfer/redeployment shall only occur within the affected employee’s
class, i.e. white collar/blue collar, and will not reduce the salary and benefits afforded to the
affected employee. Further, the parties agree that no transfer/redeployment to promotional
positions, as defined in Article X, shall occur unless the promotional process of Article X is
exhausted. Should a transfer/redeployment to a promotional position occur after the process is
exhausted, then the affected employee shall receive the wage rate of the new position for the
duration of the transfer/redeployment. Any transfer/redeployment under this provision shall be
for a length of time determined by the Employer, but shall not exceed six (6) months. There
shall be no pyramiding of transfers/redeployments to the same position. This provision shall not
apply to the Communications Department.

Section 7. Notwithstanding anything to the contrary, the employer shall have the right to
redeploy any Laborer from the Department of Public Works (DPW) to the Department of Parks
and Recreation (DPR) to perform work within said classification with the exception of the Spring
preparation of athletic fields. The employer shall have the right to redeploy any Laborer from
the Department of Parks and Recreation (DPR) to the Department of Public Works (DPW) to
perform work within said classification with the exception of snow removal operations. With
respect to performance of work related to snow removal, said work shall continue to be the
primary responsibility of the employees of the DPW. To the extent that the full complement of
the employees assigned to the DPW are unable to meet the demands of snow operations, the City
may continue to supplement said employees with other qualified bargaining unit members from
other city departments by seniority.

Section 8. Unless otherwise agreed to by the parties, the City shall not assign bargaining

unit work to non-bargaining unit persons.
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