9-12-16

Tentative Agreement Reference

1, Minimum Staffing Axt. XIX
a. Reduce to 88 effective October 29, 2016, or as soon as practical thereafter.

b. Eliminate $100,000 annual overtime expense language beginning in FY2018.

9. 4-Platoon Schedule

a. Return to 10-10-14-14 schedule effective on or before October 29, 2016, or as soon as
practical thereafter. .

b. Ifthe City reverts to a 3-platoon / 56-hour workweek during the course of this
agreement, then, in consideration for the changes set forth in this agreement the City
agrees to compensate each member affected by the change one year’s salary within

fourteen (14) days of the change. .
c. The City will pay overtime in accordance with Article VI of the CBA. Gin «)L Lo /Ocuj
3. Toal C""é‘* o 4 ;?'5 }%W T —He cp &Z
. Health Care as J5 0
| 7% /) Bl g, 6
a. Health Co-Share rates to change as follows effective July 1st of each F1sca1 Year: ,/O?\/
i. FY 2018: $1,347 (individual) / $2,746 (family)
ii. FY 2019: $1,387 (individual) / $3,182 (family)
iii. FY 2020: $1,429 (individual) / $3,642 (family)

iv. FY 2021: $1,530 (individual) / $3,899 (family)
v. FY 2022: $1,591 (individual) / $4,055 (family)

b. Dental Co-Share Rates to Change as follows effective July 1st of each Fiscal Year:
i. FY 2018: $43.16 (individual); $133.05 (family)
ii, FY 2019: $44.88 (individual); $138.37 (family)-
iii. FY 2020: $46.68 (individual); $143.91 (family)
iv. FY 2021: $48.54 (individual); $149.66 (family)
v. FY 2022: $50.49 (individual); $155.65 (family)

-4, Salary for the Firefighters Article XIII, Sec.'1

a. Effective July 1, 2015: 3% base salary increase remains in effect.

b. Effective August 2, 2015: 8% base salary increase remains in effect until conversion
to 4-platoon / 42-hour workweek schedule takes effect, at which time the 8% base
salary increase shall no longer be of any force or effect. '

¢. FY2017 Wage Re-opener: Effective January 1, 2017, 2% base salary increase.

Effective July 1, 2017: 2.00 % base salary increase.
Effective July 1, 2018: 2.25 % base salary increase.
Effective July 1, 2019: 2.25 % base salary increase.
Effective July 1, 2020: 2.75 % base salary increase.
Effective July 1, 2021: 3.25 % base salary increase.

o e o
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5. Salary for the Firefighters Article XTI, Sec. 1

a. The base salary increases set forth in § 4 above shall not apply to FF/2’s and FF/3”s.
b. The weekly salaries for FF/3s shall be as follows:
i. FY2017: $800
ii. FY2018:$810
ifi. FY2019: $820
iv. FY2020: $830
v. FY2021: $840
vi. FY2022: $850

c. The weekly salaries for FF/2’s shall be as follows:

i. FY2017: $900
i. FY2018:$910
iii. FY2019: $920
iv. FY2020: $930
v. FY2021: $940
vi. FY2022: $950

6. Clothing Provision Art. VIII, (C)
a. Eliminate “clothing issue” beginning FY2017.

7. Retiree Health Care Art. XTIV

a. Employees shall pay a health co-share in retirement equivalent to 1/2 of their health
co-share in effect at the time of retirement.

b. This retiree health co-share shall continue for life, including post-Medicare, net of
Meidcare Part B costs.

For example, if a retiree is paying ¥ of $4,055 (or $2,027.50) as a health co-share in
retirement, then upon becoming Medicare eligible, the retiree’s $2,027.50 health co-
share shall be reduced by the retiree’s annual payment for Medicare Part B.
Therefore, for illustrative purposes only, if such retiree’s Medicare Part B payment is
$121.80 per month (or $1,461.60 per year), then such retiree’s Post-Medicare Co-
Share to the City will be $565.90.

As another example, if a retiree is paying % of $1,591 (or $795.50) as a health co-
share in retirement, then upon becoming Medicare eligible, the retiree’s $795.50
health co-share shall be reduced by the retiree’s annual payment for Medicare Part B.
Therefore, for illustrative purposes only, if such retiree’s Medicare Part B payment is
$121.80 per month (or $1,461.60 per year), then such retiree’s Post-Medicare Co-

Shate to the City will be $0.
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8. Ttem H Proposal (effective for all new hires) Axt. IX, Sec. 2(h)

a. All firefighters hired after the effective date of this agreement will accrue Item H days
in accordance with the following schedule:
i. Date of appointment: 0 Item H days
ii, Completion of first year: 1 Item H day
iii. Completion of second year: 2 Item H days
. iv. Completion of third year: 3 Item H days
v. Completion of fourth year: 4 Item H days
vi. Completion of fifth year: 5 Item H days
vii. Completion of sixth year: 6 Jtem H days
viii. Completion of seventh year: 7 Item H days

9. Holiday — Eliminate 1-paid holiday (Rhode Island Independence Day) effective FY2017.

10. Compensation Time (Effective January 1, 2017, or as soon as practicable thereafter):

a. Firefighters can accrue up to a total of 72 hours of compensation time (i.e., 48 hours
of overtime banked as compensation time);

b. Firefighters cannot use their accrued compensation time if it results in the City
making any payment of overtime through a callback. The parties will agree in
writing that the use of compensation time under such circumstances would unduly
disrupt the operations of the Department, and they will commit to advancing this
argument in any action filed pursuant to the federal Fair Labor Standards Act.

“c. Ifa member utilizes compensation time and such use results in any payment of
overtime, the City shall discharge the equivalent amount of that member’s ‘
sick/vacation/other paid time off (e.g., if a firefighter’s use of compensation time
results the City calling back a firefighter on overtime for 10 hours, the City shall
discharge 15 hours of other paid time off of the firefighter using the compensation
time).

d. The City has absoluie discretion to require firefighters to use all or some of their
compensation time, upon providing the-firefighter with-24-hours’ advance notice

e. The City retains the exclusive right to cease the compensation time program at any
time.

11. Miscellaneous

a. One year probationary period

b. Light duty cap raised to 25 —Item A’s excluded

c. Item H capped at twenty

d. Consideration of a 24-hour shift within a 4-platoon / 42-hour workweek construct for

a test period of up to 12 months.

No elevation to FF/2 without EMT-C certification.

New hires shall obtain a CDL and maintain their CDL as a condition of employment.

Firefighters must obtain their CDL certification within one year of appointment.

Training and testing for the CDL will be provided during the academy.

g. Require all communications between promotional testing agency and Fire
Department to be in writing only when ordering and administering a promotional test.

o
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h. City cannot use the contracted physician that is uses for annual physicals for an IME.
i. Light duty assignment by mutual agreement between the Fire Department and the

Union.
j. Extend length of light duty to 24 months.

The foregoing Tentative Agreement (1) was negotiated by the City and the Union in good faith
(2) is subject to ratification by the Providence City Council and (3) is subject to the approval of

Local 799°s me in.
S Ams RN

For the Cig of Providcné;e/ For Local 799, IAFF, AFL-CIO
: : ¢ L
gggsa.nocx e Pate: 13 S8 Fol
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TENTATIVE AGREEMENT
Pursuant to the provisions of Chapter 28-9.1 of the General Laws of the State of Rhode
Island, 1956, as amended, entitled, "An Act to Provide for Settlement of Dispute Concerning

Wages or Rates of Pay and Other Terms and Conditions of Employment of Fire Department”,

Vil
this Agreement is made and entered into this | 7]’ day of October 2016 28th-day-ofFune; 201t
by and between the CITY OF PROVIDENCE (hereinafter referred to as the "City") and
LOCAL 799, INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO,

(hereinafter referred to as the "Union" or “bargaining unit”). When used in this agreement, the

term  the “parties” shall mean The CITY OF PROVIDENCE and LOCAL 799,

INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO.

WHEREAS. the parties have conducted good faith negotiations pursuant to R.LG.L, §

28-7. et seq. and § 28-9.1, ef seq: and

WEEREAS, the parties’ negotiations have resulted in this Tentative Amendment which

shall form the basis for a Collective Bargaining Agreemént effective from July 1, 2017 through

June 30, 2022, and thereafter, as provided, and which Tentative Agreement shall result in the

Settlement of various ongoing litigation, rights arbitration and interest arbitration: and

WHEREAS, the Collective Bargaining Agreement resulting from this Tentative

Agoreement shall be expressly subject to ratification by both the Providence City Council and the

membership of the Union pursuant to its bylaws; and

WHEREAS, the parties hereto desire to codify their Tentative Agreement and be bound

by the same;

NOW, therefore, the parties agree as follows:

The document entitled “Collective Bargaining Agreement between the City of

Providence. Rhode Island and Local 799 of the International Association of Fireﬁghters,
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AFL-CIO, effective from July 1, 2016 through June 30, 2017, along with all prior amendments

and revisions, shall be incorporated by reference herein as if fully reproduced. The terms and

conditions of this agreement, and of all prior amendments and revisions, shall remain in full

force and effect, except as expressly modified herein,

ARTICLE XIII

Section 1 - SALARY FOR THE FIREFIGHTERS
Salaries for all uniformed members of the City of Providence Fire Department shall be

as follows:

Effective 7/01/17 two percent (2,.00%)*

Effective 7/01/18 two and one quarter percent (2.25%)*

Effective 7/01/19 two and one quarter percent (2.25%)*

Effective 7/01/20 two and three guartet percent (2.75%)*

Effective 7/01/21 three and one quarter percent (3.25%)*

*The foregoing base salary increases shall not apply to FF/2’s and FF/3’s.

Effective July 1, 2017, the rate of pay for a FF/3 shall be eight hundred ten dollars

($810.00) per week ($20.25/hr) and a FF/2 shall be nine hundred ten dollars ($910.00) per week

($22.75/hr) **
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Effective July 1, 2018 the rate of pay for a FF/3 shall be eight hundred twenty dollars

($820.00) per week ($20.50/hr) and a FE/2 shall be nine hundred twenty dollars ($920.00) per

week ($23.00/hr). **

Effective July 1, 2019 the rate of pay for a FF/3 shall be eight hundred thirty dollars

($830.00) per week ($20.75/hr) and a FF/2 shall be nine hundred thirty dollars ($930.00) per

weelk ($23.25/hr).**

Effective July 1, 2020 the rate of pay for a FF/3 shall be eight hundred forty dollars

($840.00) per week ($21.00/hr) and a FF/2 shall be nine hundred forty dollars ($940.00) per

week ($23.50/hr). **

Effective July 1, 2021, the rate of pay for a FF/3 shall be eight hundred fifty dollars

($850.00) per week ($21.25/hr) and a FF/2 shall be nine hundred fifty dollars ($950.00) per

week ($23.75/ht).**

**The parenthetical references to a rate of pay for a FF/3 and a FF/2 in this section shall

be references to the calculation of one-fortieth (1/40th) of such employees” weekly salaries for

the purpose of calculating their hourly overtime rate of pay under Article VI, Section 5 of this

Agreement.

ARTICLE XTIV

Section 1 —-HEALTH INSURANCE

H. Effective July 1, 2017, all active members shall contribute $1347,00 annually to

the premium for an individual health insurance plan and $2726.00 annually for a family plan, on

a pre-tax basis.
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Effective July 1. 2018, all active members shall contribute $1387.00 annually to the

premium for an individual health insurance plan and $3182.00 annually for a family plan, on a

pre-tax basis.

Effective July 1. 2019, all active members shall contribute $1429.00 annually to the

premium for an individual health insurance plan and $3642.00 annually for a family plan, on a

pre-tax basis.

Effective July 1, 2020, all active members shall contribute $1530.00 annually to the

premium for an individual health insurance plan and $3899.00 annually for a family plan, on a

pre-tax basis.

Effective July 1, 2021, all active members shall contribute $1591.00 annually fo the

premium for an individual health insurance plan and $4055.00 annually for a family plan, on a

pre~tax basis.

The above annual health insurance premium co-share contribution owed shall be divided

into twenty-six (26) equal payments and deducted in each member’s bi-weekly paycheck.

Retiree Health Insurance Premium Co-Share Contribution

All members retiring on or after July 1, 2017 shall contribute toward the cost of their health

insurance in retirement in an amount equal to one-half (1/2) of the active member annual health

insurance premium co-share contribution in effect at the time of the retiree’s retirement, family

or individual depending upon eligibility requirements, The amount of such retiree’s annual

health insurance premium co-share contribution shall not change unless a member hired on or
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before June 30, 1996 elects and, is eligible, to convert from family health coverage to individnal

health coverage (or vice versa), or as otherwise provided below.

e For example, if a member who was hired on or before Juhe 30, 1996, retires on January

1, 2020, and that member elects family health coverage in retirement, he/she would pay

50% (or one-half) of $3642.00, or $1821.00 annually in retirement.

o As another example, if a member was hired after June 30, 1996, or if a member hired on

or before June 30, 1996 elects individual health coverage in retirement, and that member

retires on January 1, 2020, he/she would pay 50% (or one-half) of $1429.00, or $714.50

annually in retirement.

If a retiree who was hired on or before June 30, 1996 and who retires on or after July 1, 2017

elects and is eligible to convert from family health coverage to individual health coverage (or

vice versa) after making the initial election at the commencement of his/her retirement, then the

retiree’s health insurance premium co-share contribution shall change to an amount equal to one-

half (1/2) of the active member health insurance premium co-share contribution in effect at the

time of the retiree’s retirement for such coverage. For the purposes of the foregoing, if the City

is responsible for paying any portion of the costs of health coverage to a retiree and at least one

other individual (e.g.. spouse, domestic partner), then the retiree will be considered to be

receiving family health coverage.

A retiree who was hired after June 30, 1996 and who retires on or after July 1, 2017 shall not be

able to convert from individual health coverage to family health coverage, unless the retiree

purchases, at the retired employee’s expense, spousal coverage at the City’s rate, as set forth in

Article XTIV, Section 1. D of this Agreement. As a result, for retirees who were hired after June
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30, 1996 and who retire on or after July 1, 2017, their annual health insurance premium co-share

contribution shall not increase during retirement, except as provided in Article XIV, Section 1.D

of this Agreement.

When a retiree reaches Medicare eligible age and enrolls in a Medicare supplement plan as

provided by the Pension Consent Decree (PC 2012-5190), the retiree’s annual health insurance

premium co-share contribution shall be reduced by the retiree’s Medicare Part B premium

payment. Any Medicare Part B premium paid for the retiree’s spouse (or domestic partner) shall

not be used to reduce the retiree’s annual health insurance premium co-share contribution.

e For example, if a retiree’s annual health insurance premium co-share contribution is

$1821.00 and the retiree’s Medicare Part B premium payment is $1461,60 annually, then

the retiree’s annual health insurance premium co-share contribution shall be $359.40 (or

$1821.00 minus $1461.60).

o As another example, if a retiree’s annual health insurance premium co-share contribution

is $714.50 and the retiree’s Medicare Part B premium payment is $1461.60 annually,

then the retiree’s annual health insurance premium co-share contribution shall be $0.00.

e For further examples, see attached Exhibit A.

The city shall deduct the amount of the retiree’s annual health insurance premium co-share

contribution in equal amounts from the retiree’s monthly pension payments. Such deduction

shall be made pre-tax.
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Section 3 - DELTA DENTAL
The City shall furnish Delta Dental Family Plan Benefits Level IV annual coverage for

all members of the bargaining unit. The coverage and benefits in effect on July 1, 2016 shall

remain in effect until and unless modified by written agreement between the parties.

Effective July 1, 2017, all active members shall contribute $ 43.16 annually fo the

premium for an individual Delta Dental co-share plan and $133.05 annually for a family plan,

on a pre-tax basis.

Effective July 1. 2018, all active members shall contribute § 44.88 annually to the

premium for an individual Delta Dental co-share plan and $138.37 annually for a family plan,

on a pre-tax basis.

Effective July 1, 2019, all active members shall contribute $ 46.68 annually to the

premium for an individual Delta Dental co-share plan and $143.91 annually for a family plan,

on a pre-tax basis.

Effective July 1, 2020, all active members shall contribute § 48.54 annually to the

premium for an individual Delta Dental co-share plan and $149.66 annually for a family plan,

on a pre-tax basis.

Effective July 1. 2021, all active members shall contribute § 50.49 annually to the

premium for an individual Delta Dental co-share plan and $155.65 annually for a family plan,

on a pre-tax basis,
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The above annual Delta Dental dental insurance premium co-share contribution shall be

divided into twenty-six (26) equal payments and deducted in each member’s bi-weekly

paycheck.

ARTICLE XXX
DURATION
This Agreement shall be for the tetrm beginning July 1, 2643 2017 and ending June 30,
2016 2022 The patties agree that the terms and conditions of this July 1, 2017 to June 30, 2022
Tentative Agreement shall, upon ratification by the appropriate authorities of each party, remain
in full force and effect until such time as the parties enter into, and have ratified or arbitrated, a

successor agreement,

[Intentionally left blank — Signature lines to follow on next page]
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WITEREFORF, the parties hereto, having read the foregoing and being duly authorived, do
horeby agree to all the terms and conditions contained herein and so siguify by affiving their

signatures on this !'1. ”J’day of oCTag 4 2016,

For the City of Providence; For the Union:

/ Af.{'; y /»/ - I/_,/‘"ﬂlmmwmh“%m
Jorgo Blotza Pauf A. Doughty
Muyor Pregident, 1Local ?_.J_AFF‘_\ A@— }524)
—~—__ ji-;,'g,, S ..M. h M ’ / - +rois e
Sleven M. Paro Dekel Bilva

Public Sulety Commigsioner Vice-Prasident, Local 799, IATT, ARL-CIO

Approvod as to form and correotness

Lit

Joffecy Dana
City Solicitor
Dale:

00022115.D0CX
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TENTATIVE AMENDMENT

7
THIS TENTATIVE AMENDMENT MADE AND ENTERED INTO on this tl/day of
Octobet, 2016 by and bétween the GITY OF PROVIDENCE (hereinaﬁér referred to as the
"City") and LOCAT, 799, INTERNATIONAI ASSOCIATION OF FIREFIGHTERS, AFL-CIO

(hereinafter teferred to as the "Union).

WHEREAS, the parties have conducted good faith negotiations pursyant-to R.I.G:L. §28-
7 et. seq. and §28-9 .1 ¢t seq.; and have mutually agreed to modify the current 2016 - 2017
Collective Bargaining Agreement pursuant to and in full compliance-with all the requitemerits of

Article XXTX, and the eutrent 2016 = 2017 Collective Bargaining Agreement:

WHEREAS, the parties' negotiations have resulted in this Tentative Amendment which
shall form the basis for a Collective Bargaining Agreement éffsctive from Novembet 12, 2016 to
June 30, 2017, and thereafter as provided; and which Tentative Amendment shall result in
settlement of various ongoing litigation and interest arbitration between parties; and

WHEREAS, the Collective Bargainiiig Agreement resulting from this Tentative
Amendment shall be subject to tatification by both the City: and Union's authorized ratifying
bodies; and

‘WHEREAS, the parties hereto desire'to codify their Tentative Amendment and be bound

by the sathe;

NOW, THEREFORE,; the parties agree as follows:
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1. This Tentative Amendment shall only be submitted to the City Counecil for ratification after
the City Council has ratified the Tentative Agreement for the July 1,2017 - June 30, 2022

Collective Bargaining Agreement, a copy of which is attached hereto,

9. The document titled "Collective Bargaining Agreement between the City of Providence,
Rhode Island, and Local 799 International Association of Firefighters, AFL-CIO effective.July 1,
2016 to June 30, 2017, -and all prior amendments and agreements is hetein incorporated by
teference as if fully reproduced, and the terms and conditions of the July 1, 2016 to June 30,
2017 Agreement shall continue and remain in effect for the period of November 12, 2016, to

June 30, 2017, exceptas expressly modified herein.
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ARTICLE X

Section 1 - RECOGNITION
The City recognizes fhe Union as the exclusive bargaining agent for, and this agréement
shall only apply to, all uniformed employees of the Providence Fire Départment, up to and

ingluding_ the Rank of Captain-Fire Battalion Chief, excepting only the Fire Chief, Assistant Fire.

Chief, Deputy Assistant Fire Chief and Fire Marshall Fire BattalonChiefs, Fire Equipment
Supérintendent I, Fire Eguipmcnt Superintendent 11, and Catpenter Shop Superintendent-for the
purposé of collective bargaining and entering into agreements rélative to “wages, salaries,

hourds and working conditions; unless, however thete exists herein specific language to the

cortrary.
ARTICLE III
SENIORITY

Seniority of employees shall be computed in each rank from fhe date of original
appoiniment to that rank.

Ermployees hired after January 1, 2017 shall serve a one (1) year period probationary

period. During this probationary period, the City may terminate a probationary employee with

or without-tause. The probationary member shall have all rights and privileges provided under

this collective bargaining with the sole excepfion of the right to rbitration in Article XVI,

Section 2 in the case of termination. The one (1) year probationary petiod shall begin with the

employee’s date of appointment to the Providence. Fite Departimert,
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ARTICLE 1V

Sectiori 4 - PROMOTIONS

A.  Promotion to the rank of Fire Lieutenant, Fire Captain, Fire Prevention/Arson
Captain, Fire Battalion Chief, Fire Resoue Lieutenant, Fire Rescue Captain, Person in
Charge of the Bureau of Qperational Control Captain Dispatchetr, and Lieutenant
Dispatcher shall be made on & 'compé’citi_va.ba_sis prescribed by the present regulations of
the Fire Depattment. No member of the bargaining unit shall be.eligible for promotion
to ‘the rarik of Fire Rescue Lieutenant except aftet two (2) years total service within the
rescue squad, and the membet shall also possess a RI EMT-C eertifiente license or
equivalent. Seniority for members permanently assighed to Rescue shall begin from the
date the member was permanently assigned to Rescue. Senicrity for members going
into a permanent assignment to rescue shall inclide tire from original date of
appointment plus time served on details to Resoue, provided, however, that said time
served on details for Rescue shall be at least a continvous six (6) fonth period. No
membet of the bargaining unit shall be eligible for promotion to Fire Lieutenant except
after two (2) years of continuous service within the fire suppression division as a

firefighter.
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F. The parties agree to continue to use an outside testing firm agreeable to both parties

for the purpose of promotional testing. The paities agree that all communications between the

city and the outside testing firm shall be in writing whenever the communication is in any way

related to. a specific departmental promotional test. The bargatning unit President shall be made

aware of any communication(s) within forty eight (48) hours of the communication. This shall

not incinde routine communications which may ecour from timeé to time as the city seeks to bid

or rebid the ontside testing firm.

ARTICLE VI

Section 1 - HOURS

A. Effective November 12, 2016, the regular calendar workweek (seven (7)

consecutive calendar days from 0800 hrs Sunday until the 0800 his the

following :Sunday) for members of the Fire Suppression and Reseue Force

shall be an average of forty-two (42) hours;
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Effective Novembet 12, 2016, the work period shall consist of an eight (8)

day repeating work schedule, and the work schedule shall consist of the

following: one (1) ten (10) hour day tout, immediately followed by a fourteen

(14) hour night tour; one forty-eight (48) hour period off duty followed by;

one (1) fen (10) hour day tour, immediately followed by a fourteen (14) hour

night tour; and one (1) ninety-six (96) hour period off duty. At the end of the

itnety-six (96) hout off duty period, the regular workweek shall begin again:

For purposes of this agresment..this work period and work schedule shall be

tefetred to as the “Boston” sche.duie._'

A day tour.shall begin at 0800 hotirs and shall.end at 1800 hours for a total of

ten (10) working hours. A night tour shall begin at 1800 his and shall end

fourteen (14) hours later at 0800 hrs the following morning,

The “Boston™ schedule shall remain in effect unless the ¢ity provides the

bargaining unit thirty (30) days advance vritten notice before November 1*

2017, that the “Bostor” sechedule is having an ddverse impact on the

efficiency and staffing of the depattment.

Notwithstanding the above, the city..with proper notice provided herein, has

uiitil November 1st, 2017 to unilaterally énd the ‘Boston” schedule: If the

city elects to end the “Boston™ schedulé, the schedule shiall fevertto the work
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period and work schedule under the previous four (4) platoon systems in

effect prior to May 1st, 2015, If the city does not elect to end the “Boston”

schedule before November 1%, 2017. the “Boston” schedule shall be

permatently incorporated into this collective bargaining agreement.

B. The City may, at any time, with a fourteen (14) day written notice; hand

deliversd to the President .of the Union, implement a group (platoon)

structire different fromi the-four (4) group (platoon) struoture,

After conversion back to the fout (4) group (platoon) structure on November

12, 2016, if the City implerents a _group (platoon) structure different from

the four (4) group (platoon) structure, the City shall compensate each affected

mermiber one (1) year’s salary at thezate of pay of the member: at the date of

implementation of the change, The City agrees this compensation shall be

paid within fourteen (14) days from the date of implementation fo the

diffetent group (platoon) system.

Section 3 - OVERTIME

» Bffective Novetitber 12, 2016, all hours worked in excess of two (2) scheduled

ten (10) hout day tours, and two (2) scheduled fourteen (14) hour night tours, during the cight
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(8) day work period as provided in Article VI, Section 1, Paragraph A, shall be compensated

for at the overtime rate of pay hereinafier set foith; provided, however, that members of

other divisions who normally work shorter fours shail be eompensated for hiours worked in

excess of a normal tour at any overtime rate of pay as béreinafter set forth; provided, that
members held overtime for snow removal work -or other emergency work (not including
firefighting) shall be guaranteed a minfmum of one (1) hout's pay, and all overtime worked in
excess of one (1) hour shall be compensated in one-half (1/2) hour intervals, and provided
furher that overtime shall be paid when men/women are held over at a fire already in progress
while waiting for relief, and the meri/women are held more than one- half (1/2) hour. After

convérsion back to the four {4) group (platoor) structure-on Novemberl2, 2016, in the event the

City exercises its managerhent right in Paragraph B above to change the numiber of grotips

(platoons), members shall be paid at the overtime rate of pay provided in Seetion 5 below, for

any hours worked in excess of forty=eight (48) hours of scheduled work in any eight (8) day

period.

Section 5 - OVERTIME RATE OF PAY

The houtly tate 6f overtime pay shall be equal to time 4rid one-half of one-fortieth (1/40) of the
employee's weekly salary. Overtime will be paid no later than ea-the payday of the second week
following the calendar week in which the overtime-is worked. Members assigned to the Bureau
of Opétational Coritrol shall réceive an Houily rate of overtime pay-egual t time and orig-half of

one-thirty-sixth (1/36) of the employee's wegkly salary. Overtime will be paid on the payday of

the second week following the calendar week in which the dvértime is worked.
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Section 6 - CALL-BACK

Effective November 12, 2016, Fuie-30,-2014, in the event it becomes necessary due to

the minimum staffing level falling below sHnety 92) eighty-eight (88) for the on coming
shift to call to duty an off-duty migmber to replace a member, such call-baek shall be on a rank

for rank basis. Such callback in the fire sippression companies shall be on a Battalion Chief for

Battalion Chief basis, Capfain for Captain basis and a Lieutenarit for Lieutenant basis. The rank:

for rank call back described herein shall in no way incréase the rhinimu staffing level of any
shift-above eigl

ight (88) ninety-twe-{92) personnel.

Call-back duty in the fire force shall be controlled by the Chief who is ori duty whei call-back is

anticipated. As determined by the Chief that call-back personnel will be required toproperly
mian the on-coming shift, the shift.currently on duty will be ufilized to perform the assigned call-

back. The parties agree to further discuss call back rules in 4n effort to promote memiber safety.

All callback woiked shall be compensated at the Overtime rate of pay as provided hefein,

Every six (6) months call-back will be reviewed on TeleStaff-the—chart-in-theChief's

heets, A list will be prepared by the

Chief of Depértrerit.or his designee, in ordef of sentority of members who have less call-back.

This list will be nsed fo equalize call-back,
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Secfion 4 - VACATION SCHEDULE, FIREFIGHTING FORCE
A, A total of fifty-six (56) members, fourteén (14) from each group shall be permitted
to be-on. vacation in any vacation period. Vacations within each group shall be selected in the

order of depaitmental seriotity of members within the group, provided, however, that officers

in a group shall select their vacation before privates firefighters (FF/1, FF/2. FF/3) and
aceording to departmental seniority in tank in the group; provided further, however, that one (1)

rescue Officer and one (1) Battalion Chief from each group shall be permitted to be on vacation

in addition to the fifty-§ix (56) members contained herein. N

Section § - PAID HOLIDAYS

A.  Bffective January 1, 2017, the following twelve (12) holidays shall be paid

holidays for all members of the Department:

New Year's Day Easter Sumday
Martin, Luther King's Birthday Tndependence Day
‘Washington's Birthday Labor Day
Mesiiorial Day Columbus Day

Armistice Day

V-J Day Thanksgiving Day
Christmas Day

ARTICLE VIII
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CLOTHING PROVISION

Delete Siibparagtaph (C) and re-letter remaining subparagraphs effective for FY2017:

ARTICLE IX

Section 1 - LEAVE OF ABSENCE

C.  Bffective January 1, 2017; any member hired after January 1, 2017 shall be

petinitied to to use leaves of absence under subparagraph H accordingto this table :

Dateof appointiient 0 personal days

1 vear after appointment. 1 persorial day

2 vears after appointment 2 pérsonal days
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3 years after appointmerit 3 personal days

4 years after appointment 4 personal days

5 years:after-appointiment 5 personal days

6 years after appointment 6 personal days

7 years and thereaffer 7 personal days

This table shall in no way whatsoever reduce the acoumulation of leave of abserce days

as provided in Paragraph A or reduce the member’s severance pay as provided in Aticlé IX,

Section.3.

. Personal days shall be limited to twenty (20) members per day tour dnd (20) members per

night tour. _Selection of personal days under this provision shall be on a first come, first serve

basis.

Section 4 - COMPENSATORY TIME

Compensatory time may be made available to members of special. servieés who are

fegularly assighed to work a 40 hour weekday work schedule, only upon written agreement with
the Chief of the Department and the President of the Union. Fowever, agreement shall not be
unteasonably withheld.

Bffective January 1, 2017, or as soon as practicable thereafter, merbers of thé Fire

Sugptession and Rescue Foree, may electto earn compensatory time in lieu of being paid

Page 12 of 25




overtime. Members.shall only be petmitted to accrue a maximum of seventy-two (72) houts.of

compensatory time (i.e.. this equates to up to a total of forty-eight (48) hours of overtime, which

1s banked as up to seventy-two (72) hours of ¢omperisation time). Compensatory time shall be

accrued at the rate of one and one half hours for every one hotr of overtime worked (e.g., forty-

eighit (48) houirs of overtime worked yields seventy-two (72) hours of accrued compensatory

time). The City isresponsible for the recording of the accrual of compensatory time and the

record keeping of its use.

The use.of compensatory time shall be restricted in the following mainer;

1. Members canhot tise their accrued compensatory timie if it résults in the Gity making any.

payment of overtime throvgh caliback. The parties agree that the use of compensatory time

under such circumstancés would unduly disivpt the operations ofthe Providence Fire

Department; and they will jointly commit {0 advaneing this arpurnentin writing.in any action

inyolving the use of compensation time after ratification of this Agreement, filed pursuant to the

federal Fair Labor Standards Act:

2. If a member utilizes compensatory time and such use results in any payment of overtime, the

City shall have the fight to discharge the equivalent amount of that member’s sick/vacation/or

other paid time off (e.g., if a member’s tise of compensatory time tesults inthe City calling back

a member on overtime for ten (10) hours, the City shall have the righit t6 discharge fifteen (15)

houts of other paid time off from the member using the cotfipensatory Hme).

3, Tf amembet s 1mable to schedule ot is denied the use of compenisatory tinie after three
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at the member’s average overtime rate for the last three years of employment or the member’s.

current overtime rate, whichever ishigher.

4, The City has absolute discretion to require a member to use all or some of their

acerued compensatory time, upon providing the member with twenty-four (24) hours édvance

notice

5, The City retains the exclusive right to céase the compensatory time program at afy

time. If the City terminates the program, -all accriled compensatory time shall be paid 1o the

member on next payroll after the date of the fermination of the program at the member’s

average overtime rate for the last three years of employment or at the member’s current

overtime rate, whichever is higher.

6. If the employee separates employment (Le., diés, termination, fetirement, or

séparation at the member’s average overtime rate for the last thrée years of employment orthe

member’s current overtime rate, whichever is higher,

ARTICLE X

Segtion 1 - INTURIES
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Section 3 - MEDICAL CARE FOR. INJURIES

F. All members shall have an anfupl physical exam that meets the requirements of NFPA.
1582, The exam shall be provided at the City’s expense by a physician selected by thé

Department or by the mémber?s personal physician, In an effort to provide an tnbiased medical

opiniati, and to prévent any potential conflict of interest, the physician selectedby the

Department to provide the annual physical exam ghall be prohibited from serving as the

physician selected by the department or as the Fire Departmient’s physician or the neutral

physician for the purposes of examinations related to sick leave or JOD s provided in fhis

Article.

Sestion 4 - LIGHT DUTY

A. Establishment

There shall be established a maximum of twenty—(26) twenty-five (25) light duty
positions, which shall not-affect the minimum manning staffing levels of thé Department.. It is
not the City's or the Departient's intent inthe establishment of light-duty positionsto create full

time p.ermaﬁentjdﬁs for members injured on duty. These positions shdll be filled by memnibers

expected to filly recover and returi to his/het full firefighting duties or other normal duties,
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subject to the provisions of the collective bargathing agreement. Nothing contained herein shall

be construed to entitle any member to a light duty assignment or a specific light duty task

B. Type of Work
Light duty positions shall be utilized in the Division of Fire Prevention, Division of
Training, Carpenter Shop, Air Suppl_y/O'z Filling Statior, Supply Room or the Department's

headquarters; other positions may be utilized within the departiment by written agiteirient

between the Chief of Department and the Président of the bargaining unit. Bach such light duty

position offered by the Department shall not be inconsisterit with the recommendations of the
member's treating physician, the Department's physi¢ian of the heutral physician, imder
patagtaphs C or D of Section 3 of this Article, where approptiate, regarding the eligibility for
fight duty.
E. Non-Job Related Injuries and Tlinesses
Light duty shall also secendly be offeréd to members who are disabled from

perforining duties as a member as a result of a non-job related imjusies injury or illness.

Members with a non-job related injuries of illnesses who are medically certified to be capable

of light duty st} may requést to be assigned to take a light duty assignment-if-ene-i

If requested, the Department sey-buip shall assign a member with 2 non-job related injury or

illness from to a light duty position. if-<

this provision, shall fiot count for purposes of enforcing the limit of twenty-five (25) members,

corntained ifi Section 4, Paragraph A herein,
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E. Length of Light Duty Assignment

A membet shall not be assigned to light duty for a period of longer than #welve-{i2)
¢ightéen (18) months commeneing on the date of his/ther assignment to light duty unless
otherwise agréed by the President or Vice President of Local 799. A member shall not be
assigned to light duty duting the first ninety (90) calendar days following the date of his/her
injury, and all the time periods for assighment to light duty shall follow this initial ninety (90)
day calendar period. Notwithistanding the above ninety (90) da_y-perlod? if a.methbgr's treating
physician or the neutral physician finds that the member is able:to work light duty soonef than
memiber, but in no case will a member bé tequired to work light duty for the first ten (10)

caleridar days from the date of injury.

ARTICLE XIIT

Section 1 - SALARY FOR THE FIREFIGHTERS
Salaries for all uniformed members. of the City of Providence Fire Department shall be

ag follows:
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Effective 1/1/17 two percent (2.00%)*

*The foregoing bése salary increase shall not apply to FF/2’s and FF/3’s.

possessing an RI EMT-C eestificationlicense ot equivalent; as long as said member retains

his/her cextification licerise or équivalent, shall receive $75.00 pet week, and the same shall be

added to the pay grade of said firefighter ot any officer:and is to be inchided as_pgijt of base pay
for pension purposes.
Bffective June 30, 2012, all members possessing an RI EMT-B/I sertification license or

iggfui’va’lentz a8 long as said ;member retains his/her eertificatien license or equivaleht, shall
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receive an additional $25.00 per week, and the same shall be added to the pay grade of. said
firefighter or any-officer and is to. be included as part of base pay for pension pirposes.
The City hereby agrees to provide funding for classes and testing each year for a

maximum of 30 inembers who Thay tequest RI EMT-C eertification-license or equivalent, If

‘mote than 30 membérs request éhtfy into the class and if*the City does not provide funding for
each member requesting entry then the thirty (30) class positions shall be assigned by seniority
basis. All members will be allowved time off from regularly schieduled shifts to attend RI EMT-

C cerfification school and City will provide callback to fill members® position rank for rank,

Effective July 1, 2012, all members shall serve as a Fitefighter Grade 3 for a period of
thirty-six (36) mionths from the date of appointment, and subsequently shall serve as a
Firefighter Grade 2 for twenty-four (24) months 6f service in that rank to be ¢levated to

Firefighter Grads 1. Notwithstanding the aboye paragraph, nomeiibet appointed after Jahuary

1, 2017 shall be elevated from Firefighter Grade 3 to Firefighter Grade 2 until and unless they

have obtained and maintain their RI EMT-C license. Ifa Grade 3 Firefighter fails to obtain.and

maintain his/her RT EMT-C license before three (3) years from his date of appointment fo the

department and subsequently obtains histher RT EMT-C license, he/she shall be elevated to

Firefighter Grade 2. Upon promotion to Firefighter Grade 2, the member shall then be required

to-serve two (2) years as a Firefighter Grade 2. and he/she shall not be owed any retroactive pay:

for the delay in his/her promotion te Fitefighter Grade 2.

Additionally, if a Grade 3 Firefightet. fiils fo obtain and maintain his/her RT EMT-C

licetise before thie (3) years from hig/hers date of appointment to the depattment, the meniber
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shall not be eligible for callback, except for ordered callbacks. ‘The period of. callback

snelieibility. shall continue until the member has successfully obtained his/her RI EMT-C

Jicense. No allowance shall be made to make up any caliback missed duting the period of

callback ineligibility.

Lastly. if a Grade 3 Firefighier fails to obtain and maintain his/her RI EMT-C license

before three (3) vears from his/hers date of appointment to the department, the member shall not

be eligiblé for detail pay, except for ordered details. The period of paid detail fheligibility shall

continue until the member has successfully obtained his/her-RI EMT-C license. No allovwance

shall be mad to make up any paid details missed during the period.of callback: inelipibility.

In the event the designation for RI EMT-C is changed by the. Rhode Island Départment.

of Health, the parties agree that this designation will change by written agreement of the parties.

ARTICLE XTIV
Section 3 - DELTA DENTAL
The City shall firnish Delta Dental Family Plan Benefits Level IV annual coverage foi:-

all memibers of the bargaining unit. The coverage and benefits in effect on July 1,72016 shall

remain in effect until and unless fmobdified by writtén agieement between the parties.

ARTICLE XIX

Page 20 of 25




1 of 25

Page 210



MINIMUM STAFFING

Efféstive November 12, 2016, the parties-agree to the following minimuni apparatis standsrds:

there shall be twelve (12) engine edmpanies, (Bagines 2, 3, 6. 7, 8, 9, 10, 11, 12, 13, 14, and

15): seven (7) ladder companies, (Ladders 1, 2,.3, 5, 6, 7.and 8); one (1) Special Hazards

company; seven (7) rescue companies, (Rescues 1, 2, 3. 4. 5. 6. and 7); and four (4) Fire

‘Battalion Chiefs (Battalion 1, 2,3, and the Safety Battalion) for each of the groups.
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There shall be - minimum of six (6) enging companiés (Engines 3. 8, 10, 12, 13, and 14) that

shall be staffed by a minimum of four (4) members; 4nd a rninimuin of six (6) engine

companies (Engines 2 6,.7, 9, 11, and 15) that shall be staffed with a minimum of three (3)

memibers. There shall be a mintmum of two (2) ladder cotnpanies.(Ladder 1 and 2) .theﬁ shall be

staffed by a mintmum of four (4) members; and.a minimum of five (5) ladder companies

(Ladder 3. 5.6, 7, and 8)that shall be staffed by a minimum of three (3) members. There shall

be ofie (1) Special Hazatds that shall be staffed with a minimum of four (4) members. There

shall. be a minimum of seven (7) téscue coripanies that shall be staffed by two (2) members.

Thete shall be & miriiiram of four (4) Fire Battalion Chiefs that shall be staffed with a minimum

of (1) FireBattalion Chief.

All Engine, Ladder, Rescue and Special Hazards companies $hall have one (1) Captain

and three (3) Lieutenants assigned, with one (1) officer assigned on éach of the four (4) groups.

The parties agree there shall be four (4) Fire Battalion Chief’s positions (Battalion 1, 2.3 and

the Safety Battalion Chief) assigned to each of the groups: Battalion 1,2, and 3 shall each be

tésponsible for 4 separate non-overlapping geographical area of the. city. The safefy battalion

shall be responsible for the-managenient of all Providence Fire Department health and safety-

related proeraims, .comhliance 'With:NF‘PA 1500.and shall act as an ineident-safety officer at all

ineidents whete a safety officer is reqiired or pradent.
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The City agrees o callback members whenever it is riecessary to maintain a minirhum

staffing level per shift of (88) eighty-eight members including one (1) Deputy Assistant Chief

as Division 1.

The Officers of the Providence Fire Department shall consist of sixteen (16) Fire Battalien

Chiefs, twenty (20) Fire Captains, sixty (60) Fire Lieutenants, seven (7) Fire-Rescue Captains,

twenty one (21) Fite-Rescue Lieutenants, one (1) Captain of the Bureau of Operational Control,

five (5) Fire Dispatcher Lieutenants, one (1) Fire Preverition Captain, orie (1) Fire Captain of the

Division of Trajning.

The parties agree that Article XIX_ in no way restricts the Chief of Departiment or lils designee

from adding additional staffing as necessary in his/her judgment due to a fire 6t an emergency or

preparation for a fite or an emergency,

ARTICLE XXX
DURATION
This Agreement shall be for the term beginning November 12, 2016 and ending, June 30,

20172016 The parties agree that the terms and conditions of this Noveinber 12, 2016 to Jurie 30,

2017 Agreement shall; upon rafification by the appropriate authorities of each. patty, remain in
full force and &ffect uniil such time as: the parties enter into, and have ratified or arbitrated, a

Sucgessor agreement,
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0CT, 17. 20161, 6: 22PNy N0. 2184 P 1y

WHURLIFORI, the parties hereto, having read the foregoing and being duly uuthorived, do
hereby agtee to all tho tefms and conditions contained herein and so signify by affixing their
sigmutures on this | 7’”’ day of seroqee .. 2016,

Ttor the City of Providepnce: Foit the Uniofi:

Torge Blovza, o Pan A, Doughty
: President, Lacal 79_, IKFF AFL-CIO

Steven Ml’me— _ 'Dme]{ Siiva T
Public Safety Commissioner Vice-President, Lor.»ai 799, TAFF, AFL-CIO

Approved as to form wnd epricetnosy

Toffioy Dana

City Bolicitor

Dule: §Crabsl 17 Jodf
X

ORI IDOCK
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