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AGREEMENT

Pursuant to the provisions of Chapter 54 of the Public Laws of
the State of Rhode Island, 1963, entitled "An Act to Provide for
Settlements of Disputes Concerning Wages or Rates of Pay and
other Terms and Conditions of Employment of Employees of Police
Departments,™ this agreement is made and entered into this 3nd
day of ‘Sa.r»uam_ F 2012, by and between the TOWN OF
NARRAGANSETT and LOCAL 303, INTERNATIONAL BROTHERHOOD OF POLICE

OFFICERS.

PREAMBLE

Pursuant to the provisions of Chapter 54 of the Public Laws of
the State of Rhode Island, 1963, entitled "An Act to Provide for
a Settlement of Disputes Concerning Wages or Rates of Pay and
Other Terms and Conditions of Employment of Employees of Police
Department” and all amendments thereto the Town of Narragansett
recognizes that the Full-time Police Officers of the Town of
Narragansett have a statutory right to bargain collectively with
the Town of Narragansett and to be represented by an organization
in such collective bargaining as to wages, .rates of pay, working
conditions, hours, and other terms and conditions of employment.

Nothing herein contained shall be construed to limit the right of
the Town of Narragansett to requlate, manage, and control the
Police Department of the Town of Narragansett except as modified
by the terms of this contract as specifically directed by Chapter
54 of the Public Laws of the State of Rhode Island, 1963, and all
amendments thereto, wherein the full-time police officers who are
subject to it's terms, shall have no right to engage in any work

stoppage, slowdown or strike.



The word "employee" when used in this agreement shall mean full-
time police officers, from the rank of patrolman/patrolwoman up

to and including the rank of Captain.

SECTION I
RECOGNITION

The Town of Narragansett recognizes Local 303, INTERNATIONAL
BROTHERHOOD of POLICE OFFICERS, as the exclusive bargaining agent
for all full-time police officers from the rank of patrolman/
patrolwoman up to and including the rank of Captain for the
purposes of collective bargaining and entering into agreements
relative to wages, salaries, hours, working conditions and other

terms and conditions of employment.

The rights of the Town of Narragansett and employees of the
Narragansett Police Department shall be respected and the
provisions of this agreement shall be observed for the orderly

settlement of all questions.

SECTION II

AGENCY SHOP

All permanent police officers of the Narragansett Police
Department shall have the right to voluntarily 3join or
refrain from joining the Union. Employees who choose not to
jein the Union, however, and who are covered by the terms of
the contract shall be required to pay a monthly service fee
to the Union for the purpese of aiding the Union in
defraying the costs in connection with it's legal
obligations and responsibilities as the exclusive bargaining

agent of the employees in the appropriate bargaining unit.



DUES

The aforesaid fees shall be payable on or before the first
day of each month, and said sums shall in no case exceed the
initiation fees and membership dues paid by those who
voluntarily choose to join the Union. Other than the payment
of these service fees, those employees who did not choose to
join the Union shall be wunder no further financial
obligations or requirements of any kind to the Union. It
shall also be a condition of employment that all employees
covered by this agreement shall, on the 30th day following
the beginning of such employment or the effective date of
this agreement, whichever is later, pay an established

monthly service fee as shown above.

DISCRIMINATION PROHIBITED. Neither the Town nor the Union
shall discriminate against any employee covered by this
agreement in a manner which would violate any applicable

laws.

UNION MEMBERSHIP OR ACTIVITY. Neither the Town nor the Union
shall interfere with the rights of employees covered by this
agreement to become or not become members of the Union, and
there shall be no discrimination against any such employees
because of lawful association, lawful Union membership or

non-membership activity or status.

SECTION III

DEDUCTIONS

The Town shall deduct Union dues and fees upon receipt of
authorization form cards to be supplied by the Union. The
Town shall forward to the Treasurer of the Union monies so

deducted on a weekly basis.



TIME

The Union shall indemnify the Town and hold it harmless
against any and all claims, demands, suits and other forms
of liability that may arise out of or by reason of any
action taken by the Town for the purpose of complying with
the provisions of this Article.

The Union agrees that it shall give the Town at least 30
days notice of any change in the amount of dues and service

charges to be deducted from the employee's pay.

SECTION IV

OFF FOR BARGAINING

All employees covered by this agreement who are officers of
Local 303, or who are appointed by the members of the Police
Department as members of said Union’s Collective Bargaining
Negotiating Committee, shall be allowed time off with pay
for official Union Dbusiness in negotiations and/or
conferences with Town Administration corporate authorities
as defined in Chapter 54 of the Public Laws of the State of
Rhode Island, 1963, and all amendments thereto, without

requirements to make up said time.

The President of Local 303, International Brotherhood of
Police Officers, or his/her designee, may be allowed five
(5) days off per annum with the permission of the Chief of
Police, without being deducted from the individuals vacation
or sick time, without loss of pay, or being required to make
up the time, to attend regional meetings or tri-annual
conventions sponsored by the International Brotherhood of

Police Officers.



SECTION V
MANAGEMENT RIGHTS

The Town of Narragansett retains the right, subject to the
provisions of this agreement, the Town Charter of the Town
of Narragansett, and State Law, ' to exercise the regular and
customary functions of management, and in general to
maintain discipline, order, and efficiency in the operation
of the Narragansett Police Department. The Town reserves the
right to issue, through the Town Council, the Director of
Public Safety, or the Chief of Police, rules and regulations
from time to time as it may deem necessary for the proper
conduct of the Police Department; provided, however, that
said rules and regulations do not conflict with the

provisions of this agreement and State Law.

SECTION VI

EMPLOYMENT STATUS

Probationary Period: All new employees shall be considered
as probationary employees and must successfully complete a
probationary period before obtaining permanent employee
status. The probationary period shall begin from the date of
hire and conclude one (1) year after the completion of the
Municipal Training Academy. All probationary employees shall
receive an employee evaluation on or near the mid-point of
their probationary period. Any probationary employee may be
terminated at any time during his probationary period at the
sole discretion of the Town. The probatiocnary period shall
not be subject to the grievance and arbitration procedure as
provided in Sections XXIII and XXIV of this agreement. The




Chief of Police may extend this probationary status up to an

additional six (6) months with cause.

The employee's work schedule, hours of work, training,
performance evaluation and discipline during said
probationary period shall not be subject to the grievance

and arbitration procedure of this contract.

Permanent Status: All employees of the Police Department who
are sworn police officers and who have successfully

completed the probationary period with one (1) or more years
of service shall be eligible to be appointed to permanent
status on the Police Department as per provisions of the

Town Charter.

SECTION VII

SENIORITY

All employees of the Police Department shall have seniority
rights and said seniority in grade in so far as practicable
shall prevail with regard to the following:

A. Transfers or assignments to any shift, post or beat.

B. Days off, "holidays, vacations and any and .all
circumstances or situations by whatever name they may
be given; however, a senior officer may reject the
position or benefit at his/her discretion without the
need of any explanation on his/her part. Further, in
the event that an employee shall reject the position
or benefit, it shall not be construed as a waiver of
his/her seniority rights in any subsequent situation



where seniority would prevail.

The successful bidder for any job shall be entitled to
a reasonable trial period of no more than ninety (90)
calendar days to determine whether he/she can acquire
the skills necessary for the performance of said job in
a reasonably satisfactorily fashion; provided, however,
that in cases where the Town and Union so mutually
agree, such trial period shall not be mandatory. At the
end of the ninety (90) calendar days from the date of
the trial period, the employee shall be considered as
being transferred in accordance with the provisions of
this article except in cases where the Town and the
Union may mutually agree to extend such trial periods.
If during the trial period the Town removes the
employee from such job for alleged lack of reasonable
progress on said job, the employee shall have the right
to file a grievance in accordance with the provisions
of Section XXIII of this Agreement. Any dispute over
the reasonableness of the trial period and/or the
progress of the employee on the job, shall be subject
to the grievance procedure as previously mentioned.

Within thirty (30) days after the execution of the
Agreement, the Town shall furnish the Union and Police
Department a copy of the proposed seniority list, and
the Union and/or the Police Department will have thirty
(30) days which to make any corrections or changes in
the said list and signify their approval thereof. After
the order of seniority has been approved by all parties
thereto, a permanent and up-to-date 1list shall be
posted and maintained on the bulletin board at Police



Headquarters for the benefit of all Police Officers and
all future seniority questions shall be resolved in

accordance therewith.

All promotions and/or transfers between divisions shall
be posted within thirty (30) days of that wvacancy.
Whenever more than one officer is eligible and applies
for the same promotion, all of the promotional testing
procedures set forth herein shall be followed. A
reading list shall be provided by the Department thirty
(30) days prior to the written test unless a reading

list is not required for said test.

The testing procedure shall consist of a three phase
system. The first phase is the written test. The scores
for the written test will be posted in the roll-call
room and will account for thirty (30) percent of the

overall procedure.

The second phase will consist of an oral board
consisting of three (3) active police officers from
departments other than Narragansett. This section of
testing will account for fifty (50) percent of the
overall testing procedure. The scores for the oral will
be posted in the roll-call room with a separate score

for the overall ranking.

The final phase will consist of a recommendation from
the Chief of Police and seniority points. This will
account for twenty (20) percent of the procedure. Ten
(10) percent shall be based upon the recommendation
from the Chief of Police and ten (10) percent will
consist of seniority points with one (1) point to be



awarded for each year spent in grade, up to a maximum

of ten (10) points.

Seniority will be the controlling factor only when
ability or other specified attributes are equal. In
case of promotions outside of the seniority order,
differences of opinion between the Town and the Union
as to the employee's ability will be subject to the
grievance machinery of Section XXIII of this agreement.
Each applicant for promotion/transfer between divisions
shall be subject to each phase of the three phase
procedure and shall not be eliminated from advancing to
a phase as a result of his/her performance in a prior
phase of the procedure. A final passing mark of seventy
percent (70%) shall be cumulative of all three (3)

phases.

When more than one member is hired on the same day,
seniority shall be computed'on the basis of their score
obtained at the Municipal Police Academy, with the
highest total score having seniority.

Any future reassignment as to shifts, beat or posts
shall be subject to said seniority list as presented.
Any temporary assignment, so-called, will have a
duration of not longer than ninety (90) days and shall
not be renewable within the contract period.

Seniority will not prevail on a temporary assignment to
the investigative division for a special investigation
or a temporary shift change to attend a police training
school. Such assignments and training schools shall be
allocated to the members on a fair equitable basis. A



member attending an assigned school shall be placed on
an administrative schedule to accommodate attendance
and if school is scheduled on a day off, the member
shall be scheduled to take his day off within a 28 day
period following attendance. Rescheduled days off will
be compensated on a day for a day payback. As seniority
rights are being relinquished, the Union retains the
right to grieve any grievances as defined in Section

XXIII.

L. Shift assignments will be posted for reselection on a
semi-annual basis,. to take effect on June 1 and
December 1 of each year; provided, however that there
shall be no cost or expense including but not limited
to salary, wages, overtime or other costs associated
with shift assignments being changed due to reselection
incurred by the Town as a result of the reselection.

SECTION VIII
DUTIES

The duties of the members ©of the Narragansett Police
Department shall be as set forth by State Law, Town
Ordinances, and the Department Rules and Regulations, but
nothing herein shall be deemed to abrogate the power of the
Town Council to vary organizational structure of the Police
Department. It is expressly understood by both parties
hereto that the washing and cleaning of police vehicles by
hand is prohibited, but police vehicles may be driven
through an approved automated car wash, and that the
cleaning of the Headquarters building, the impounding of
animals (dead or alive), the installation, repairing
replacing or moving of any traffic control devices will not

10



be performed by police officers during their normal tour of
duty except during emergencies. Temporary devices such as
flares and temporary barricades do not constitute traffic

control devices.

SECTION IX

HOURS

A. The regular work schedule for all members of the
Narragansett Police Department, with the exception of the
Chief of Police, shall be a six (6) day cycle of four (4)
consecutive working days of eight hours each followed by two
(2) consecutive days off. The work schedule shall cover a

twenty-four hour period as follows and will be continuous:

10:48 P.M. to 7:00 A.M.
6:48 A.M. to 3:00 P.M.
2:48 P.M, to 11:00 P.M.

The following shift may be instituted at any time at the
discretion of the Chief of Police:

7:00 P.M. to 3:00 A.M.

The exception of this section will be the Patrol Captain and

the Investigative Division.

B. Administrative Assignments.

1. The following positions shall be known as administrative
assignments: Captains, Lieutenants, Prosecution Officer,
Investigative Division and Community Police Division/School

Resource Officer.

2. Vacancies that occur in an administrative assignment
shall be filled in accordance with Section VII of the

11



collective bargaining agreement.

3. Hours: The administrative schedule of the above listed
positions shall be Monday through Friday eight (8)
consecutive hours each day, followed by two (2) days off;
however, every third (3) week there will be three (3) days
off (Friday, Saturday and Sunday). If a holiday falls on the
officer’s scheduled Friday off, the officer will get to use
another Friday or be given another administration day with
the approval of the Chief of Police. In addition to the
above days off all personnel assigned to the administrative
schedule shall also be off on all holidays mentioned in
Section XIV, Paragraph (A), if the holiday falls on their
scheduled day of work. Patrol Captain, Prosecution Officer,
and the Investigative Division shall have flexible hours as
duties and responsibilities require. Community Police
Division/School Resource Officers shall be assigned the
hours of 0700-1500 during the calendar school year. Upon
schools end, one officer from the division will be assigned
the hours of 1500-2300 based on a seniority basis. This will
be filled in accordance with Section VII of the collective
bargaining agreement. Patrol Lieutenants will work the hours
of their assigned shift. The Patrol Lieutenant assigned to
the midnight shift shall, at his discretion, have the option
of working either the administrative schedule or the regular

work schedule as defined in Section IX.

4. An administrative assignment to the Community Police
Division/School Resource Officer. shall be for a minimum of
three (3) years, but not longer.than five (5) years unless
mutually agreed upon by the parties involved. The three (3)

year minimum provision shall not apply in the case of

12



promotions to a higher rank or transfers to the

Investigative Division or any other position that would

require a higher rate of pay.

OVERTIME

A.

SECTION X

The hourly rate of overtime pay for Narragansett Police
Officers shall be computed at the rate of time and one-
half of thirty eight and one-half (38 1/2) of the
officers who work in excess of the regular schedule.
For the first overtime hour, any time worked over
thirty minutes and up to one hour will be compensated
as one full overtime hour; compensatory time off may be
taken in lieu of cash at the rate of time and one-half
if so desired by the permanent member of the Police
Department. This compensatory time in lieu of cash may

.be taken at the discretion of the Chief of Police.

When a regularly scheduled permanent officer is absent
from duty by reason of sickness, vacation, or personal
leave, and it is determined that his/her replacement is
necessary by the Chief or the officer in charge, that
vacancy shall be filled by another permanent patrol
officer. If the 1list has been exhausted and a
replacement is still necessary, the patrol detectives
will be contacted next. Should the vacancy still exist
and a patrol officer from the previous shift is
unavailable to be held, the sergeants list shall be
utilized subject to the approval of the Chief of Police

or his designee.

In a time of declared emergency by an appropriate Town

13



D.

official, the members of the Department will work

overtime as defined in subsection A of this section.

The Chief of Police hereby retains the right to call for
emergency overtime through his/her designee. Emergency
overtime shall be determined by the Patrol Commander.
In the Patrol Commander’s absence the determination
shall be made by the Officer in Charge. Emergency
overtime shall be filled first by volunteers and then

by order back. Emergency overtime shall be defined as
follows:

l. A seriocus situation or occurrence that happens
unexpectedly and demands immediate action.

2. A shortage in staffing due to any type of

contractual leave does not constitute an emergency.

SECTION XI

SPECIAL DETAILS

A.

Regular members of the Department will have first
preference whenever there are special details to be
filled. The Chief of Police or his/her designee shall
compose and maintain a list made up of those officers
who wish to work special details. Any member may add
his/her name to the list at the beginning of each month
and may request that his/her name be removed at any

time.

Details shall be assigned on a seniority basis. An
employee on sick leave shall not be eligible for
special details. An employee on sick leave the day
prior to a paid detail will not be allowed to work a

detail the following day. An employee who calls in sick

14



on the day after a paid detail shall have his/her name
taken off the detail list for seventy-two (72) hours,
unless he/she provides verification of illness through

a physicians certificate.

All details shall, whenever possible, be posted at
least forty-eight (48B) hours in advance as to allow all
members to have knowledge of it. Any detail not posted
forty-eight (48) hours in advance shall be filled by
phone according to the list. Any detail posted and not
filled by a regular member twelve hours prior to
commencement may be filled by the Chief.

Wages for all special details will be paid to the
employees by the Town upon receipt by the Town of
payment from the person or group requesting the detail.
Compensation shall be for a minimum of four (4) hours.

Commencing July 1, 2016, the rate of pay for all
details where the billing is from a third party vendor
shall be paid at the rate of fifty ($50.00) dollars per
hour. The rate of pay after eight hours shall be paid
at seventy-five ($75.00) per hour. The rate of pay for
road details on a Saturday or Sunday shall be paid at
seventy-five ($75.00) per hour. Commencing July 1,
2013, the rate of pay for all other details shall be
thirty-five ($35.00) dollars per hour.

Officers shall be permitted, under the circumstances
set forth Dbelow, to work special details in
establishments serving alcoholic  beverages. The
conditions to working these special details are as

follows:

15



1. Special details shall only be permitted at
establishments that hold a valid alcoholic beverage

license.

2. All requests by a licensed establishment for
officers on a special detail shall be submitted to the
Chief or his/her designee and all such requests must be
approved by the Chief, with such approval to not be
unreasonably withheld. The Chief or his/her designee

shall advise the Union of requests that are denied.

3. The licensed establishment, prior to the
commencement of any special detail must agree in
writing to indemnify the Town for any loss, cost or
expense arising out of the special detail. The form and
substance of the indemnification must be satisfactory

to the Town Manager and Town Sclicitor.

4. Unless otherwise agreed to by the Chief, Officers
working special details at licensed establishments
shall only be permitted to check the identification of
patrons at the establishments entrance or patrol the
exterior of the licensed premises. If for any reason
the cofficer has to enter the licensed premises, he/she
shall prior to entry radio the dispatcher and advise as

to the reason for his/her entry.

5. All officers working special details at licensed
establishments shall, at the end of the special detail
report back to the Police Station in person and advise
the officer in charge that the detail has ended.

16



6. Any officer working a special detail at a licensed
establishment shall at all times during the course of
the special detail be subject to the Rules and

Regulations of the Narragansett Police Department.

SECTION XII

COURT ATTENDANCE

CALL

All off duty employees who are called for court attendance
shall be compensated at the rate of time and one-half of
said employee's regular rate of pay, with a four (4) hour
minimum. Court time shall be defined as necessary

appearances before courts resulting from official action.

In consideration of remuneration of court appearances as
provided herein, all witness fees, travel fees and court
fees received by any member of the Police Department as a
result of a court appearance arising out of the performance
of his/her duties as a police officer shall be signed over

to the Town of Narragansett.

SECTION XIII

BACK PAY

A. After having left work, all employees with the
exception of the Police Chief and the Deputy Chief of
Police who are called back to duty shall be compensated
for at least four (4) hours, provided, however, that an
employee called back less than four hours prior to
his/her scheduled tour of duty shall be paid only for
those hours remaining wuntil his/her regular tour
commences. Officers called back to duty for the purpose

of breathalyzer recertification shall be compensated at

17



c.

least two (2) hours pay.

Nothing herein contained shall prevent the Director of
Public Safety or Chief of Police from calling a staff
meeting of any and all members above the rank of
patrolman for the purpose of discussing general
departmental procedure and planning; provided, however,
that such meeting occur no more than once each month
and for a period of no more that two (2) hours at any
one time; and further provided that such meeting shall
not be part of the personal grievance procedure set
forth hereinafter in this Agreement. Attendance at such
meetings are mandated except for officers on approved
leave. Officers who are off duty and attend said staff
meeting shall be compensated for at least two (2) hours

pay.

Range officers shall receive call back pay for
qualifying members when they do so outside of the
normal work schedule.

When a member is scheduled for official spring time
qualification and does so on his normal time off,
he/she shall be compensated for said time at overtime
rate of pay for the actual hours attending to the
nearest hour. When a member is scheduled for official
fall time qualifications and does so on his normal time
off, he/she shall be compensated for said time at
straight time for the actual hours attending to the

nearest hour.

18



SECTION XIV

PAID HOLIDAYS

A.

The following holidays shall be paid holidays for all
members of the Police Department:

New Years Day Victory Day

Martin Luther King Jr. Day Labor Day

Presidents Day Columbus Day

Easter Sunday Veterans Day

Memorial Day Thanksgiving Day
Fourth of July Christmas Eve (1/2 day)

Christmas Day

Holiday pay shall be one-fifth (1/5) of employee's base
weekly salary and shall be paid to each officer over
and above his/her weekly salary for those members who
do not work the holiday. Effective July 1, 2017,
holiday pay shall be one-fourth (1/4) of employee’s
base weekly salary and shall be paid to each officer
over and above his/her weekly salary for those members

who do not work the holiday.

A proclamation of a national holiday by the President
of the United States or the proclamation of a State
holiday by the Governor of The State of Rhode Island
shall be considered to be a paid holiday in accordance

with this section.

If a member is required to work any of the
aforementioned holidays, he will receive, in addition
to his/her reqular day's pay, time and a half for those
hours actually worked on said holiday, not to exceed

the total sum of double time and one-half.

19



VACATIONS

If a member works the third shift on December 24th or
the third shift on December 31st, he/she will receive
an additional one half days pay for those hours

actually worked.

SECTION XV

All employees of the Police Department shall be entitled to
accumulate such vacation as set forth in this section.

A.

Upon completion of one (1) year of service and up to
five (5) years of service, employees shall be entitled

to twelve (12) days vacation.

Upon completion of five (5) years of service and up to
ten (10) years of service, employees shall be entitled

to sixteen (16) days vacation.

Upon completion of ten (10) years of service and up to
fifteen (15) years of service, employees shall be
entitled to twenty-two (22) days vacation.

Upon completion of fifteen (15) years of service,
employees shall be entitled to twenty-four (24) days
vacation plus one (1) day per year thereafter to a

maximum of 28 days.

Vacations are to be taken on a twelve month basis in
accordance with Section VII. Vacations shall be granted
according to rank, then seniority, with the exception

of one (1) day vacation picks.

20



1. One and two day vacations may be taken on holidays
and the days before and after a holiday on Columbus
Day, Presidents Day, Veterans Day, Victory Day,
Martin Luther King Jr. Day, Easter Sunday, and
Labor Day. All other holidays require the approval
of the Chief of Police or his designee and adequate
staffing.

2. The summer period is defined as Memorial Day

through Labor Day.

Earned vacation should be used in twelve (12) month
period following the anniversary date on which it is
earned. An employee may carry forward up to (10) days
of unused vacation from one year to the next.

An officer requesting vacation ninety (90) days before
its commencement must notify all members of his/her
assigned shift who are senior to him/her, of his/her
intended vacation dates. Upon notification to the
senior officers within ninety (90) days of the
commencement of vacation, the officers vacation plans
cannot be displaced by those of a superior or senior

officer.

When a member requests and is granted vacation time, it
shall be posted by the shift commander in a conspicuous

place designated for such purpose.

In the event of death, vacation days due a member will
be paid to the widow or beneficiary.

Between September 16 and June 30 of each year, with the
approval of the Chief, such approval to not be

21



unreasonably withheld, two officers from the same shift

may be on vacation or personal leave at the same time.

Between July 1 and September 15 of each year, with
the approval of the Chief, such approval to not be
unreasonably withheld, two officers from the same shift
may be on vacation or personal leave at the same time,
provided, however, that in the case of the second
officer, no such vacation or personal leave shall be
approved by the Chief unless the officer has found
someone on the Department that has agreed to work the
officer’s shift during the vacation or personal leave.
If the officer does not or cannot find a replacement
officer, then the vacation or personal leave shall be

automatically denied.

For purposes of this section, officers shall only

include patrol personnel and sergeants.

H. Upon 24 hours' advance notice, and subject to all of
the provisions set forth herein, an employee, with the
approval of his/her supervisor, may discharge vacation

leave in four (4).hour intervals.

SECTION XVI

HEALTH AND WELFARE

A. All employees of the Police Department shall be
covered by the Blue Cross Healthmate Coast to Coast
Plan with $100.00 emergency room provision as described
in Exhibit A attached hereto, or equivalent services
offered by United Health Plans of New England.
Effective July 1, 2013, all new hires of the Police

22



Department shall be covered by the Blue Cross
Healthmate Coast-to-Coast 250 Plan with the
$7/$25/640/%65 prescription rider described in Exhibit
B, attached hereto. The plans mentioned above shall
cover all members of the employee’s immediate family.
Immediate family includes spouse and/or children as
defined by the plan.

Effective January 1, 2017, all members who are not
currently enrolled in the Blue Cross Healthmate 250
deductible health plan with a 20% Rx rider shall be
enrolled in the plan. Those who are currently enrolled
shall also have a 20% Rx rider effective January 1,
2017, as described in Exhibit B.

The co-share cost of these plans shall be as follows.
July 1, 2016, 85% of the cost ¢f the plan shall be paid
for by the Town and 15% of the cost shall be paid for
by the employee.

July 1, 2017, B3% of the cost of the plan shall be paid
for by the Town and 17% of the cost shall be paid for
by the employee.

July 1, 2018, 80% of the cost of the plan shall be paid
for by the Town and 20% of the cost shall be paid for
by the employee.

B. All employees who retire after July 1, 1988 shall

continue to receive the same level of health coverage
continuously after retirement with the obligation of
payment to be borne by the Town of Narragansett. Such
health coverage shall mean the same health coverage
provided for the members of the Police Department,
including health coverage, dental coverage and life

insurance coverage. Said coverage shall be for the
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c.

employee and his/her spouse.

All employees who retire after January 1, 2010 shall be
required to contribute 2% of their monthly pension
payment toward the cost of their healthcare, with the
remainder of the cost to be borne by the Town. All
employees who retire after January 1, 2011 shall be
required to contribute 5% of their monthly pension
payment toward the cost of their healthcare, with the
remainder of the cost to be borne by the Town. All
employees who retire after July 1, 2013 shall pay fifteen
(15%) percent of the cost of the plan and the Town shall

pay eighty~-five (B5%) of the plan cost.

If the employee chooses to be covered by a family plan
after retirement, then said employee shall be responsible
for the additional cost in premium for the family plan.
Said employee shall authorize the Town to deduct said
additional premium directly from the employee’s pension
payment.

Effective July 1, 2013, any current employee who retires
shall upon attaining the age of 65 be enrclled in
Medicare Plan with the addition of Parts B and D
(Prescription Plan being the three tier option,
$7/$25/$40), with an additional policy to be provided for
the spouse, if needed. This coverage shall be totally
paid for by the Town.

For those employees hired after July 1, 2013, upon
attaining age 65 the Town will no longer be required to

provide healthcare coverage or Medicare Parts B and D.

The Town shall provide to all probationary and
bargaining unit members a group term policy in the
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amount of Fifty Thousand ($50,000) Dollars.

The employees of the Police Department shall be covered
by Delta Dental Benefits with Levels I, II, III, and
IV, Family coverage. For all employees hired before
July 1, 1995, the costs for this coverage are to be
borne by the Town of Narragansett. Effective January 1,
2008, for all employees hired before July 1, 1995, 95%
of the cost of the plan shall be paid for by the Town
and 5% of the cost shall be paid for by the employee
through regular payroll deductions. Effective July 1,
2008, 90% of the cost of the plan shall be paid for by
the Town and 10% shall be paid for by the employee.
Effective January 1, 2009 B85% of the cost of the plan
shall be paid for by the Town and 15% shall be paid for
by the employee. Effective July 1, 2007, for all
employees hired on or after July 1, 1995, B85% of the
cost of the plan shall be paid for by the Town and 15%
shall be paid for by the employee through regular
payroll deductions. A summary of Delta Dental Benefits
is attached as Exhibit C.

The Town may substitute equal alternative coverage for
any or all of the insurance programs described in this
Section after discussion with the Union and upon
approval of the Union, which approval shall not be

unreasonably withheld.

Upon presentation of proof of alternative health care
coverage pursuant to a non-Town paid plan, employees
eligible for paid health care insurance under this
Agreement may choose not to be covered under the Town's
group health insurance policies. Eligible employees
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enrolled in a family plan making this choice shall
receive sixty percent (60%) of the Town's cost for
family plan coverage for each full contract year in
which they are not covered for family coverage and
those dropping individual coverage, the compensation
shall be sixty percent (60%) of the Town's cost for
individual coverage for each full contract year of
noncoverage by a Town plan. Effective July 1, 2017, for
those officers who choose to opt out of either family
or individual coverage, the buyback shall be at fifty
percent (50%) of the Town’'s cost for each full contract
year of noncoverage by the Town Plan. Employees opting
out before December 1, 1995 shall be granted a pro rata
payment for the 1995-96 contract year. For each year in
which the employee opts out under this Section, he/she
shall receive no coverage pursuant to this Article,
excépt fhat employees may opt back into the Plan in the
event of a Major Life Event causing loss of alternative
coverage, such as death or loss of employment of a
spouse. Payments to employees under this provision
shall be made quarterly, in arrears. If an employee has
opted back into Town coverage during the course of a
contract year, he/she shall be entitled to pro rata
payment under this Section for that year. Payment by
the Town shall be based upon the cost to the Town of
the Plan the employee was enrolled in prior to opting
out. Eligible employees must notify the Town of their
election no later than June 30, excepting FY 95-96.

Effective July 1, 2013, any member who retires and has
alternate coverage through a spouse’s plan shall be
required to enroll in said plan providing that the
spouse’s plan is equal or better than the plan provided
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by the Town of Narragansett. In the event that a
retiree’s alternate healthcare plan becomes unavailable
to the retiree, the Town will reinstate the retiree’s
healthcare benefits through the Town’s plan. Effective
July 1, 2017, all new retirees enrolled in either a
family plan, two-person family plan, or individual plan
making this choice shall receive 50% of the cost of the

plan.

SECTION XVII

SICK LEAVE

A.

All employees of the Police Department shall be
entitled to one and one-half (1 1/2) days sick leave
per month accumulative to one hundred eighty (180)
days. A physicians certificate may be requested by a
department head or administrative authority when he

deems it advisable.

Upon official notification of retirement or the death
of a member covered by this agreement, he/she shall be
compensated for one hundred percent (100%) of his/her
accumulated sick leave in a lump sum or one hundred
percent (100%) of his/her sick leave if he/she elects
to take this accumulated sick leave in time off prior
to the day of retirement. In the event of death, either
option may be granted to the next of kin.

Whenever injury occurs while on duty, the police
officer involved shall, as soon as possible after
knowledge of the. same, cause notice to be given to the
officer in charge, and the Chief of Police may require
at any time a certificate from the officer’s attending
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physician concerning such injury.

The Town will buy back all accredited accumulated sick
days in excess of one hundred eighty (180) days at the
rate of one-fifth (1/5) of the employees present weekly
rate of pay for each credited accumulated sick day over
one hundred eighty (180) days during the first pay
period of December of each year the maximum is

achieved.

Prior to taking any outside employment (part time) ,
said member shall, in writing, waive any and all claims
for sick leave compensation or any other non-accrued
benefit arising by reason of the fact that such
disability occurred while he/she was engaged in said

part-time employment.

All outside employment not assigned by the department
will require the officer to submit in writing the

nature of said employment.

Whenever a member elects to be compensated for 100% of
his/her accumulated sick leave prior to the effective
date of his/her retirement, said employee shall be
considered retired on the date he/she leaves, and shall
be replaced on the roster as soon as practicable,
provided, however, that if the member is compensated in
time off rather than in a lump sum, no further sick,
vacation or holiday leave shall accrue during this
period, and the member’s last day of work shall be the
effective date of retirement.

All sick leave shall be accounted for on an hourly

basis.
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SECTION XVIII

SICKNESS OR INJURY

A.

Members of the Police Department who become sick or
injured in the line of duty shall receive full salary
while their incapacity exists, subject to applicable
provisions of State Law. For sickness or injury in the
line of duty, all medical and/or hospital expenses

shall be paid by the Town of Narragansett.

The Town of Narragansett hereby agrees to pay all
expenses for inoculation or immunization shots for
employee covered by this agreement and members of their
family residing in their household when such becomes
necessary as a result of said employee's exposure to
disease when said employee has been exposed to said

disease in the line of duty.

DISABILITY: Commencing July 1, 1987, any member of the

Police Department who becomes injured and remains away
from their regular employment as a police officer for a
period of eighteen (18) consecutive months due to
becoming wholly or partially incapacitated by reason of
injuries incurred or sickness contracted during the
performance or their duties, shall at the expiration of
the eighteen (18) consecutive months, return to duty
within thirty (30) calendar days thereafter or shall be
deemed physically unfit for duty and therefore unable
to return to his/her respective duties as a police
officer. Such persons who shall not return to duty
within thirty (30) calendar days as aforesaid shall

immediately be placed upon a retirement 1list to be
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LEAVE

considered by the pension board for retirement and
shall receive benefits based upon provisions of the
Town Pension Ordinance or Chapter 1666 of the Public
Laws passed at the January session in 1945, or
applicable contractual benefits afforded under the
Collective Bargaining Agreement, Whichever may be
applicable to the particular department member. The
period of return may be waived if a physician's
certificate indicates the officer will be able to
return within a period in -‘excess of eighteen (18)

months.

SECTION XIX

BEREAVEMENT LEAVE: All employees of the Police
Department shall be granted bereavement leave for a
maximum of ten (10) days for the death of a spouse or
dependent child, five (5) days for the death of a non-
dependent child, and three (3) days for a death in the
immediate family. Immediate family is defined for the
purpose of this section to be: parents, grandparents to
any degree, brother, sister and including foster and

step relations of the same degree of kinship, and

mother and father-in—law.

All employees of the Police Department shall be granted
bereavement leave for the maximum of one (1) day for
the death of a relative to permit attendance at the
funeral. Relatives shall be defined for the purpose of
this section to be: aunts, uncles, cousins, great
grandparents, ex-spouses, immediate family members of
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spouse, and any other relatives of spouse as defined in

this section.

PERSONAL LEAVE: Personal leave of three (3) days with

pay in any one calendar year may be granted with the
approval of the Chief of Police and Public Safety
Director. Such leave shall not be charged to sick
leave, nor construed as additional vacation time. In
the event an employee does not use any sick leave days
within a six (6) month period commencing July 1 through
December 31, and then January 1 through June 30 of each
fiscal year, he/she shall be granted one (1) additional
personal day off for each such period, to be taken at

his/her discretion.

LEAVE OF ABSENCE: Upon written application, an employee
may be granted leave of absence, at the discretion of
the Chief of Police and Public Safety Director, not ‘to

exceed nine (9) months for reason of personal illness,

illness in the immediate Family, disability, or for the
purpose of furthering an employee's education or
training skills related to his/her employment. The Town
may require substantiation of any leave of absence or

request for leave of absence.

It is understood that a replacement for a member on
leave of absence need not be a regular member of the
Department. Upon returning to work, such employee will
be placed in his/her former job. Seniority held at the
start of a leave of absence shall continue to accrue as
if the leave of absence was considered as time worked.
Cost of selected health care coverage to be retained by

the member while on leave of absence to the Town of
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Narragansett during the time of absence.

The period of a leave of absence shall not be
considered as time worked or as service with the Town
in meaning of any of the other provisions of this
Agreement except as provided in the pension ordinance.
No employee on leave of absence may take employment

with the Town while on leave of absence.

An employee of the department who fails to return to
duty at the time specified on his/her request for leave
shall be considered to have resigned from the Town

service in the absence of extenuating circumstances.

MATERNITY LEAVE: A police officer who is pregnant shall

receive no special treatment. Any police officer who is
pregnant shall receive any and all benefits provided
for in the Collective Bargaining Agreement including

but not limited to Section XIX, Paragraph C.

SECTION XX

CLOTHING ALLOWANCE

A.

Initial clothing allowance shall be granted to all new
members of the Police Department. The Town of
Narragansett shall replace and/or repair all clothing
normally worn by employees in their regular duties when
said clothing is destroyed or damaged in the course of

said employee's duties.

Employees required to wear uniforms during the
performance of their normal duties shall be allowed to
have the uniforms cleaned at a maximum rate of three
(3) full sets per week with the expense to be borne by
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the Town of Narragansett. New members of the department
shall receive a sufficient allotment of clothing to
complete the fiscal year in progress, and will be
provided a full clothing allowance at the start of the

next fiscal year.

Commencing July 1, 2016, a $1,275.00 clothing allowance
shall be provided to each permanent member for the
purchase of uniform clothing and or authorized
equipment as per Town purchasing procedures. Commencing
July 1, 2017 and July 1, 2018, the clothing allowance
shall be $1,100.00 each year. Such employees who are
required to wear uniforms in the performance of their
duties shall be given $250.00 of said allowance in the
form of cash for the purchase of civilian clothing to
be worn for the purpose of court attendance or any

plain clothes assignment.

Employees assigned to Investigative Divisions who are
required to wear civilian clothes in the performance of
their duties shall be allotted their yearly clothing
allowance in cne cash disbursement paid directly to the

officer on the first pay period in July of each year.

Any member assigned to Investigative Division, and who,
wear civilian clothes in the performance of their
duties, shall be allowed to have any and all civilian
clothing cleaned, which is worn in the performance of
their duties. Total cleaning for fiscal year not to
exceed $200.00 allotment.

Police Reserves shall wear name tags designating them

as "Police Reserves".
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jo The Department may demand and receive proof that
clothing items purchased by an officer were in fact not
civilian clothing in the case of a uniform officer,
with the exception of that portion of the allowance
provided for the purchase of civilian clothes for court
attendance or plain clothes assignments. All equipment
and uniforms purchased by the Town remain the property
of the Town and shall be returned upon the request of

the Departmental Head.

E. Employees shall have the right to have their clothing
purchase packages delivered to the Purchasing Office at
the Town Hall.

F. The Town shall only be obligated to issue one purchase
order per month to each vendor of clothing or equipment
which may be ordered by the employees.

SECTION XXI

FALSE ARREST INSURANCE

The Town of Narragansett agrees to insure all employees of
the Police Department against civil suit involving a charge
of "false arrest." Expense of said insurance to be borne by

the Town of Narragansett.

LEGAL ASSISTANCE AND INDEMNIFICATION

In the event any employee covered by this agreement is sued
in any civil proceedings as a result of actions performed by
said employee . in the performance of his/her duty as an
employee of the Narragansett Police Department, The Town of
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Narragansett agrees to provide such employee with all
necessary legal assistance as provided by Group Prepaid
Legal Services of Rhode Island, and further agrees to pay
any judgement rendered against such employee in any such

proceedings.

This Section shall not apply to conduct of an employee
which is willful, deliberate or beyond the scope of his

employment.

SECTION XXII

SALARIES

Effective July 1, 2007 the parties agree to create a new 6th
Year Patrolman step and the current ten (10) percent differential
between the ranks shall remain in effect for Sergeant,

Lieutenant, and Captain.

Members of the Police Department shall receive salary

increases as follows:
Effective July 1, 2016 a 2.00% salary increase
Effective July 1, 2017 a 2.00% salary increase
Effective July 1, 2018 a2 2.00% salary increase

An additional one percent (1.00%) salary increase will be
given on the last day of the contract, June 30, 2019.

Salaries for employees of the Police Department for the
period from July 1, 2016 through June 30, 2017 shall be as
follows (2.00%):

35



RANK

Probationary Ptlm

2nd Year
3rd Year
5th Year
6th Year
Sergeant

Lieutenant

Captain

HOURLY
RATE

$22.57
$25.35
$29.40
$32.41
$33.04
$36.36
$39.99
$43.99

WEEKLY
SALARY
$869.05
$975.86
$1,131.76
$1,247.61
$1,271.96
$1,399.98
$1,539.78
$1,693.72

ANNUAL

SALARY

$45,190.61
$50,744.96
$58,851.59
$64,875.88
$66,141.94
$72,798.99
$80,068.65
$88,073.45

Salaries for employees of the Police Department for
2017 through June 30,

period from July 1,
follows (2.00%):

RANK

Probationary Ptlm

2nd Year
3rd Year
5th Year
6th Year

Sergeant

Lieutenant

Captain

HOURLY
RATE

$23.02
$25.85
$29.98
$33.05
$33.70
$37.09
$40.79
$44.87

WEEKLY
SALARY
$886.43
$995.38
$1,154.40
$1,272.87
$1,297.40
$1,427.98
$1,570.58
$1,727.59

2018 shall be

ANNUAL

SALARY

$46,094.42
$51,759.86
$60,028.62
$66,173.39
$67,464.78
$74,254.97
$81,670.03
$89,834.92

Salaries for employees of the Police Department for
2018 through June 30,

period from July 1,
follows (2.00%):

RANK

Probationary Ptlm

2nd Year
3rd Year

HOURLY
RATE

$23.48
$26.37
$30.58
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WEEKLY
SALARY
$904.16
$1,015.29
$1,177.48

2019 shall be

ANNUAL
SALARY
$47,016.31
$52,795.06
$61,229.20

the
as

the

as



5th Year $33.71 $1,298.02 $67,496.86
6th Year $34.37 $1,323.35 $68,814.08
Sergeant $37.83 $1,456.54 $75,740.07
Lieutenant $41.61 $1,601.99 $83,303.43
Captain $45.77 $1,762.15 $91,631.62
Additional 1.00% June 30,
RANK HOURLY WEEKLY ANNUAL
RATE SALARY SALARY
Probationary Ptlm $§23.72 $913.20 $47,486.47
2nd Year $26.63 $1,025.44 $53,323.01
3rd Year $30.89 $1,189.26 $61,841.49
5th Year $34.05 $1,311.00 $68,171.83
6th Year $34.72 $1,336.58 $69,502.22
Sergeant $38.21 $1,471.11 $76,497.47
Lieutenant $42.03 $1,618.01 $84,136.46
Captain $46.23 $1,779.77. 592,547.93

Any increase in salary or any other monetary benefit shall become

effective in the first full pay period following July 1.

SHIFT DIFFERENTIAL PAY

Commencing July 1, 1988 all members who are assigned to work
the following work schedule shall receive a shift
differential pay in addition to his/her regular rate of pay:

25 cents per hour
35 cents per hour
50 cents per hour

3:00 p.m. to 11:00 p.m. shift
7:00 p.m. to 3:00 a.m. shift
11:00 p.m. to 7:00 a.m. shift

Detectives Differential Pay.

Commencing July 1, 2001 all members who are assigned to work

the Detective Division shall receive a detectives differential

pay in the amount of eight (8) percent more than his/her reqular
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rate of pay.

Effective July 1, 2016 through June 30, 2017 salaries for

Detectives shall be (2.00%):

RANK HOURLY
RATE
Detective Patrolman $35.68
Detective Sergeant $39.26
Detective Lieutenant $43.19

WEEKLY
SALARY

$1,373.66
$1,511.51
$1,662.69

ANNUAL
SALARY

$71,430.56
$78,598.38
$86,459.97

Effective July 1, 2017 through June 30, 2018 salaries for

Detectives shall be (2.00%):

RANK HOURLY
RATE
Detective Patrolman $36.39
Detective Sergeant $40.05
Detective Lieutenant $44.05

WEEKLY
SALARY

$1,401.14
$1,541.74
$1,695.95

ANNUAL
SALARY

$72,859.17
$80,170.35
$88,189.17

Effective July 1, 2018 through June 30, 2019 salaries for

Detectives shall be (2.00%):

RANK HOURLY
RATE
Detective Patrolman  $37.12
Detective Sergeant $40.85
Detective Lieutenant $44.93

Additional 1.00% June 30, 2019:

RANK HOURLY
RATE
Detective Patrolman $37.49
Detective Sergeant $41.25
Detective Lieutenant $45.38
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WEEKLY
SALARY

$1,429.16
$1,572.57
$1,729.86

WEEKLY
SALARY

$1,443.45
$1,588.30

$1,747.16

ANNUAL
SALARY

$74,316.35
$81,773.76
$89,952.96

ANNUAL
SALARY

$75, 059.52
$82,591.50
$90,852.49



LONGEVITY

A.

Longevity shall be for all employees of the
Narragansett Police Department who have more than three
(3) years of service with the Department. They shall
receive longevity at the increment rates prescribed in
the Longevity table. The Weekly Longevity Increment is
a percentage of weekly base pay. Longevity pay shall be
added to their weekly pay up to a maximum of thirty
(30) years. The Longevity Table is as follows:

Years of Weekly Years of Weekly
Service Longevity Service Longevity
Completed Increment Completed Increment

3 1.0% 17 8.0%
4 1.5% 18 8.5%
5 2.0% 19 9.0%
6 2.5% 20 9.5%
7 3.0% 21 10.0%
B 3. 5% 22 10.5%
9 4.0% 23 11.0%
10 4.5% 24 11.5%
11 5.0% 25 12.0%
12 5.5% 26 12.5%
13 6.0% 27 13.0%
14 6.5% 28 13.5%
15 7.0% 29 14.0%
16 7.5% 30 14.5%

At all times there shall be an officer of at least the
rank of Sergeant on each of the three (3) shifts as
defined in Paragraph Two of Section IX entitled HOURS
of this Agreement. However, when a Sergeant's list is
in existence, the top candidate from the list may be
assigned to the tour of duty as prepromotional
training. No candidate for promotion shall be subject
to temporary transfer to fill an open position caused

by the absence of a ranking officer or sergeant unless
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written agreement by the Executive Board is submitted

to the Chief and is agreed to.

SECTION XXIII

GRIEVANCE PROCEDURE

A grievance shall be defined as a dispute or difference of
opinion raised by an officer, or group of officers, covered
by this agreement against the department inveolving as to
his/her the meaning, interpretation or application of the
express provisions of this Agreement. Said griewvance shall

be processed in accordance with the following procedure:

B

When an employee feels that he has a grievance, he/she
shall bring it in writing to the attention of the
steward of the Union within 48 hours of its occurrence
or the employee's knowledge of the alleged grievance in

order to determine the justification of the complaint.

If the steward feels there 1is justification in the
complaint, he/she shall appoint a representative to
arrange a meeting within five (5) calendar days from
the date in which he/she received written notification
of the alleged grievance, with the Chief of Police, or
in the absence of the Chief of Police, the Director of
Public Safety. If the Union is not satisfied with the
written decision of the Chief of Police, the grievance
may be brought in writing to the attention of the Town
Manager within five (5) work days after a decision is
handed down by the Chief of Police. The Town Manager

shall discuss the érievance within five (5) work days
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with the Union at a time which is mutually agreeable to
the parties. If no settlement is reached, the Town
Manager shall give his written answer to the Union
within five (5) work days following their meeting.

. In the event that the grievance cannot  be
satisfactorily settled between the representatives of
the Union and the Chief of Police and the Public Safety
Director within five (5) days, the matter shall be
referred to the Personnel Board of Appeals.

D If the grievance is not settled in accordance with the
foregoing procedure, the Union or the Town shall refer
the Grievance to biﬁding arbitration as set forth

hereinafter.

SECTION XXIV

ARBITRATION

Within five (5) days from the expiration of the period set
forth in Section XXIII, the Town and the Union shall éppoint
an arbitrator to represent them, and each shall notify the
other of the name of the person so designated by it as its
representative, who shall meet and appoint a third
disinterested person who shall act as Chairman of the Board
of Arbitrators. In the event the two representatives cannot
agree upon the third disinterested person within five (5)
days, then they shall request the assignment of an
arbitrator by the American Arbitration Association, or other

mutually agreed upon agency.

A. In all cases involving a grievance which is submitted
to the Arbitration Board, the individual or individuals
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having the grievance shall be required to attend and
present his/her grievance. Such  individual or
individuals shall further be entitled to representation

by legal counsel of his/her own choosing.

The arbitration panel shall have no right to amend,
modify, nullify, ignore, add to, or subtract from the
provisions of this Agreement. The panel shall only
consider in making a decision with respect to the
specific grievance submitted, and shall have no
authority to make a decision on any other grievance not
so submitted to them. In the event the arbitration
panel finds violations of the terms of this Agreement,
they shall fashion an appropriate remedy. A decision
handed down by a majority of the arbitration panel
shall be final and binding upon the parties thereto.
The panel shall submit in writing their decision within
30 calendar days following the close of the hearing.
All costs and expenses of the impartial arbitrator
shall be shared equally by the parties thereto.

SECTION XXV

NO STRIKE CLAUSE

In consideration of the right of employees covered by this
Agreement to a resolution of disputed questions under the
grievance procedure herein set forth, Local 303,
International Brotherhood of Police Officers, for itself and
all employees covered by this agreement, shall have it known
that it agrees that no employee covered by this agreement
shall have any right to engage in any work stoppage,
slowdown or strike. It will immediately notify such
employees so engaged in such unauthorized activities to
cease and desist and shall publicly declare that such work
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stoppage, slowdown or strike shall be subject to immediate
dismissal by the Town of Narragansett without any right to
any of the benefits provided for under this Agreement.

PENSIONS

A.

SECTION XXVI

The Town has provided a pension under Chapter 16 of the
Codified Ordinances of the Town of Narragansett (the
Town Pension Ordinance) as enacted on August 29, 1977
for all employees covered by this agreement, the
benefits of which are set forth in said Town .Pension
Ordinance as of the date of enactment, except as the

same may be hereinafter amended.

Effective on July 1, 1992 any employee covered by this
Agreement who 1is not eligible to participate under
Section 1666 of the Public Laws shall pay eight (8%)
percent of their weekly pay as a contribution to the
Town Pension Plan referred to in paragraph "A".
Effective July 1, 2013, all employees covered by this
Agreement shall pay ten (10%) percent of their weekly
pay as a contribution to the Town Pension Plan referred
to in paragraph “A”. For the purpose of this section,
weekly pay is defined as base pay, holiday pay, and
longevity. Effective July 1, 2014, the contribution
shall increase to eleven (11%) percent.

The Town Pension Ordinance will be amended by allowing
Narragansett Police Officers to retire after the
completion of twenty (20) years of service, regardless
of age, effective July 1, 1991. Effective July 1, 2013,
new hires shall be allowed to retire after twenty-five
(25) years of service, regardless of age. For new

hires, pension accrual for years of service will be two
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E.

(2%) percent per year. Current employees will continue

to receive two and one-half (2%) percent per year.

Any new members of the Police Department shall be
informed by an officer of the Local about the Town
Pension Plan referred in paragraph 'A' within thirty

days of employment.

Employees shall be allowed to purchase, subject to the
existing rules and requirements, up to a maximum of four
(4) years of continuous active duty military service
time. Employees shall furnish the Town with his or her

DD214.

Effective July 1, 2002, all employees who retire will
receive a cost of 1living allowance. The Town of
Narragansett Pension Ordinance will be amended to provide
a cost of living allowance (COLA) as follows:

Subject to the requirements set forth below, all
members who retire after July 1, 2002 shall be entitled
to receive a three (3) percent compounded COLA applied to
their pension payment, on July 1 of each year, as
computed on their applicable base salary for' pension
purposes. All members shall receive the above mentioned
three (3) percent compounded COLA upon reaching five (5)
years of retirement, or when the member attains the age
of fifty-two (52), whichever comes first.

Effective July 1, 2013, new hires shall receive a three
(3%) percent simple COLA in accordance with the procedure

set forth above.

Effective July 1, 2013, the provisions of the above
listed paragraph F, the cost of living allowance, will
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be suspended for eight (8) years, ending on June 30,
2021. Effective July 1, 2021, the provisions of paragraph

F shall once again commence.

When calculating an employee’s pension benefit, the
benefit shall be based on the employee’s weekly pay,
which is defined as base pay, holiday pay, and longevity.

SECTION XXVII

MISCELLANEQUS

A.

The Town of Narragansett shall make available to all
permanent members of the Police Department one box (50
rounds) of target ammunition, reloads, per month per
person for the months of April through and including
October, a total of three hundred fifty (350) rounds.

All schools and/or training classes which are available
for members to attend without compensation shall be

posted.

Prohibited Practices: Any practice which evidences a
lack of good faith in bargaining and contract

administration.

The Chief of Police shall determine what type of
ammunition will be ‘supplied and used by the Police

Department members.

All members shall be trained in the firing and use of
all issued weapons and shotguns in the department
arsenal on a yearly basis. Any rules and regulations
governing the use of any weapon shall be determined by
the Chief of Police.
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Any officer of the same rank may, at the discretion of
the Chief of Police and upon at least twenty-four
hours’ notice, arrange to mutually switch with another
reqular member of the same rank, an eight (B) hour
shift for an eight (8) hour shift. No such shift switch
shall be approved if it shall create a change in
working conditions such that the so-called 4-2 work
week provided  for above becomes a 2-4 workweek.
Additionally, there shall be no consecutive workweeks
of 3 days on followed by 3 days off for the same
officer(s) created by means of mutual switches. The
Chief may at his discretion waive the requirements of
this article and allow for a 3-3 or 2-4 workweek for a
specified amount of time when an officer has a
documented personal dilemma resulting from a serious
illness by a family member or is attending law
enforcement college course requirements for which no
other arrangements or course scheduling can be made.

PERSONAL PROPERTY: When a member of the Narragansett
Police Department covered by this Agreement shall, in
the line of duty and without fault or negligence on the
part of the employee, have prescription glasses or a
watch lost, damaged or destroyed, he/she shall have
said item repaired within 45 days from the date of loss
or damage claim is submitted to the Chief of Police. If
the items in guestion is deemed non-repairable or lost,
then the item shall be replaced with a similar model of.
equal value, or one equal thereto of another brand,
provided said member submits proof of purchase for the
value stated in the form of a receipted sales slip from
the vendor thereto to the Chief of Police so as to
establish the true value and model of the item or items

in question. Final determination as to the wvalue and

46



decision as to repair or replacement shall be the
responsibility of the Chief of Police, whose final
decision in the matter of claims shall be binding and
final on all parties involved thereto, subject to
maximum dollar limitations as set forth below and
provided that said replacement is not covered by other

applicable insurance policies.

MAXTMUM DOLLAR LIMITATIONS

Prescription Eyeglasses Replacement Cost
Wrist Watches Replacement Cost
H. Reserve Officer: Reserve Officers of the Narragansett

Police Department shall not be assigned as a Primary

Officer to patrol any sector while alone.

The shift commander for each shift shall be responsible
for determining the uniform of the day for all

uniformed officers.

The Town agrees to notify the Union prior to the
installation of any video or audio equipment that’s
placed in police vehicles or the police station.

KILLED IN THE LINE OF DUTY

The Town agrees to pay funeral and burial expenses up
to a maximum of Twenty Thousand ($20,000) Dollars of
any member of the bargaining unit who is killed in the
line of duty. In addition, the spouse of an officer
killed in the line of duty shall continue to receive
medical insurance, individual or family (if there are
surviving children) as may be needed, the Town paying
the full cost thereof. The spouse shall continue to
receive this benefit until age 65, or unless he/she
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remarries prior. Dependent children shall continue to

receive said benefit in accordance with the collective

bargaining agreement.

LIGHT DUTY POLICY

An injured officer, an officer out sick, or an officer
who is temporarily disabled in any circumstance as a
result of an on the job injury where he/she is not
confined to his/her home and where he/she is determined
capable of performing light duty assignments, shall be
required to work light duty status. An injured officer,
an officer out sick, or an officer who is temporarily
disabled in any circumstance as a result of a non on
the job injury where he/she is not confined to his/her
home and where he/she 1is determined capable of
performing light duty assignments, may choose to work
light duty. Provided the following holds true for both
on duty and off duty temporary disabilities:

1. Capability to perform 1light duty shall be
determined by the officer’s physician.

2. An officer may request from the Chief of Police to
be placed on light duty. However, prior to
reporting to light duty, the officer must be
informed in writing of the type of work he/she must
do while on light duty. The officer’s physician
will use this work description to determine the
officer’s eligibility for light duty.

3. Light duty assignments shall in no way impede the
officer’'s recovery. The officer shall have no
contact with arrestees while on light duty.

4. While on light duty, the officer shall be assigned
to his/her regular shift unless there is medical

necessity for the officer to be assigned to another

48



L0

3.«

shift. The officer’s dress will be business casual.
Whether or not the officer is capable of carrying
his/her service weapon will be determined by
his/her physician.

No officer shall be required to leave the station
while on light duty.

The officer must be granted time off for doctor’s
visits or therapy.

Al)l light duty assignments are strictly temporary
in nature and shall not exceed eighteen (18)
consecutive months.

Officers on temporary light duty are prohibited
from engaging in outside employment, if such
employment would impede the officer’s recovery.
Officers will be allowed to appear in court if
cleared to do so by their attending physician.
Temporary light duty in no way will restrict the
officer from exercising his/her rights under. the
Federal Medical Leave Act or the Rhode Island
Parental and Family Medical Leave Act.

It is not the intent of this section to in any way
circumvent the terms of the R.I.G.L. 45-19-1, as

amended.

DEPUTY CHIEF’'S POSITION

All promotions to the rank of Deputy Chief shall be
made in accordance with the procedures set forth in

Exhibit D.

SECTION XXVIII

TERMINATION AND LEGALITY CLAUSES

LE

any provisions of this Agreement are subsequently
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declared to be unlawful, unenforceable or not in accordance
with applicable statutes law, ordinances, regulations of the
United States of America and/or the State of Rhode Island,
then all other provisions of this Agreement shall remain in
full force and effect for the duration of this Agreement,
and the parties shall meet as soon as possible to agree on a
substitute provision. However, if the parties are unable to
agree within 30 days following commencement of the initial
meeting, then the matter shall be postponed until contract

negotiations are reopened.

SECTION XXIX

DURATION CLAUSE

This agreement except as set forth below shall remain in
effect until June 30, 2019, unless renegotiated or modified

by mutual agreement.

PRESIDENT, IBPO LOCAL 303

OWN COUNCIL PRESIDENT CE PRESIDENT, IBPO
OCAL 303

Approved as to form:

!
TO SOLICITOR




EXHIBIT A
SUMMARY OF COAST-TO-COAST BENEFITS

This Is a summary of our coverage levels under this agreement. 1 includes Information abouf copaments,
deductibles, and some benefit imits. This surnmary Is intended to give you a general

coverage avallable under this agréement. For more detailed informiation, please read Section 3. o forthe
description of coverage for each particular covared health care service along with the related excluslons;
and Section 5.0 for a list of general exclusions. Wards or phrases used throughout this agreement that arein

italics are defined In Section 8.0 - Glossary.

IMPORTANT-NOTE:' All of our payments at the benefit lavels noted below are based upon a fes schedule called
our allowance. If you mmm:mm the provider has agreed to accepl our sffowance
as payment in full formmdham care services, excluding yourmpayments deductible, and the differance
between the maximum beneifi and our-aflowance, if any. If you réceive coverad health care services from-a fon-
network provider, you will be rasponsibie for the pmm's oharge. You will then be reimbursed based on the
lesser-of the provider’s chargs, our alliwance, or the meximum benef; less any copayments and/or deduciibies,
The deductible, meximum oul-of-pocket expense, and plan Mefime mximums are calculated based on the lower
of our aflowanos or the provider's charge, uniess otherwise spwlﬂcally stated in this agreement.

* Preauthorization is recommended for this service. If you do not.obtain preauthorfzafion and the servicas aré
determined fo-be not medically necessary or the setting where seivicés were recelved Is determined fo be:
inappropriate, we will not cover these services. Nafwork providers are responsible for obtalning preauthorization
for-all appliéable mmmm When the provider s non-nefwork, you are responaible for-
obtaining praaumorizaﬂan. If you receive services froma provider that pnniclpms with an out of state Biue
Cross or Biue Shield plan, you gire responsible for obtalring préauthorizaffon. Sée Section 8.0 - definition of

preauthorization for detalls.
** Copayment amounts appficable to this benefit will not accumulate to the maximum ouf-of-pocket expense. This,

benefit jevel will not increase: due to'having salisfied the maximum ouﬁ-oﬁwwfmhxpmm through other benefils.
Saesecuon a.o Giossaryfnrthe definition ofnmrhmowoﬁpom

SR

e i?.#e SR s
mﬁ entAg uWﬂ%ﬁdﬁ x.“."?‘i‘i;L ct%xhljﬁf G "ru’f’ﬁ'ﬂ A R

; Depandent Childrein’ ; gnmarﬂed dependant chiidren aremvémd unfil January 1 : fullawlng their 18
rthddy.
 Dependent Students - Unmarried dependent chiidren-are covered until January 1 following their 25"

'blnhdaywmn snrolied as a student and ﬂnanclllly dependent upon you.. If.
student siatus snds, coverage will end the first dey ofthe month following the:
‘end of student statis.

Summary of Benefils
i
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Family None $200 per member per”
oalendaryear.
Up to Three family
members must
separately meet the
$200 Individual
Maximum Out-of-Pocket Single None $3,000per member
Expense (Deductible, N r.calendaryear.
prescription drug copayments, Family None $3,000 per member
arid office visit copayments do per calendar yeer.
not. apply.
Up to Thres: family
Copayment amounts for the members must
aonrloaa marked with & double saparaw meet the-
astﬁtlsk(“)lnlheSmmnawof ssuuomwm
Medical Benefits DO NOT maximum out:of-
apply:to the maximum out-of- pocket expense..
Nso..
Piaiy Lifetime Maximum. Per Member. e Unlimited Unilimited
o ‘ :F- d ; .-".l 13 # .’-; 4, -'.i--' '.'.'. 5 -ﬂ “- Tt A2 i
b L7 A R 2 A 1 1 h?.
g Y EE 1 s S 2 2 T Toas i} % ;i- %3 i 5 _‘.F‘_#' *f'igf‘;’
Ambulance . .31
« Ground' 3.1 B0% coverage B80% coverage™.
' Deductible does not
e — apply.
‘e Alrfwater 34 Up to the maximum beneflf of 80% coverage 80% coveraga™
$3,000 per occumence. Dedisctible |1l::tms not
o = : app
Bsliavioral Health 32 :
Mental Health 3.2
Services
& Inpatient * 32 Unlimited days at-a genersal 100% coverage After deductitie
hospital or & specially 80% coverage
® Ou{paﬂont, ina 3.2 30 vislts per meniber per 100% coverage Aler deductibie
calendar yaar. less $15 copayment 80% coverage
oﬂ‘!oe orin your per Individual session/ | less $15 copayment
home Prescription drug coverage $10 copayment per | per individual session/
' benefit level ls Dasad o typa group session. §10 copayment. per
of service and site of gervice. group session.
See Secflon 3.20 -
{ Prescription Drugs for details,

HMC2C BB (01/08)
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{4
100% coverage

Infermediate See Saction 3.2 for defalls
Care Services * and fimitations applicable to 80% coverage
partlal hospital program,
Intensive outpeflerd program,
adult intenslive services, and
child and family Interisive
: tmatmant.

Chemical 32

Dependency

Treatment : : -

o Inpatient* 3.2 | Detoxification: 5admissions. 100% coverage After deductible
or 30 days per calendar year, B80% coverage
which sver comes first
Rehabilitation: 30 days per

; calendar year.

o Oufpaffent, Ina 3.2 30 hours. per.meviber per 100% coverage After deductible
Chemical calendar year, less $15 copayment 80% coverage
Dependency per individual session/ | less $15 copayment
Treatment Prascription diug coverage $10 oopamentper per ndMdusl session/
Facity; In-a benefit isvel is based on typs group session. $10 copayment per
Provider's of service and site of service. group session,
oqu; or in your See Sectlon 3.20 -
home Prescription Drugs for detais. L

'« [nfermediate 322 |'Seo Saction 3.2 fordetalls 100% coverage After deductible
Care Sarvices * and fimitations applicable lo B80% coverage

partisl ospifel program and
inténsive-outpatient
‘s Culpatiant 3.3 | BenefiLls imitedto 18 weeks 80% covarage Amdath o
or 38 visits-(whichever.otours B0% coveérage™
firsf) per covered splsode.
" See Sectlon 3.afor detalls.
Ghemotharlpy 332
| Seivices =

« Inpatlent 332 100% coverage - Afler deductible
o 80% coverage.

o 'Oulpalient 3.32 | Presoription drug coverage 100% coverage Alter dadadflble'
bmeﬁtjl,:!vam based on fype * 80% coverage.
of setvice and site of sarvice.

See Section 3.20~
Prescription Druna for detafls.
e [n'adoctor's 3.32 | Presorption, trmg wwfme 100% coverdige Aftec deductible
office | beneft level is based on type 80% coverage
of sarvice and site of service.
Bee aacnon 3. 29 -

- ” g 8 for detalls. i é ; ;
Chirbpractic 3.4 | 12visiis per calonder year. 100% coversge After deduciible
Medicine less $10 copayiment 80% coverage .

per visit. less $10 copayment
- per viskt,

HMG2C BB (01/08)
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100% ooveraue
the. Hospital In charge of your care. 80% coverage
Contraceptive 38 Coverage varles based on
Drugs and Devices type of contracepiive service.
See Section 3.8.
Prescription drug coverage
benefit level is based on type
of service and sife of servica.
See Secfion 3.20 -
- ____| Prescription Drugs for detalls.
Diabetic 37 :
Equipment/
Suppiiles e _
‘Diabetic 3.7 See Section 3.7 for 80% caoverage After deductible
equipment/ {imKatlons. 80% coverage™
supplies
provided by a
licensad
madical supply
provider (other
than a
ama
o Dhabetic 3.7 See the Summary of
-equipment/ Phammacy Benefits for benefit
supplles Eimits and level of coverage.
pfxrmidm 1sed at a
| retail pharmacy.
Diagnostic 3.8 | Proauthorization Is
_lmaglng‘. Lab, and rscommended for certain
Mach!m Tests dllgmﬂc Imaging services.
: Sea Section 3.8 for detalls.
Sea Section 3.8 for benefit
fimitations. -
o Inpatient 3.8 o 100% coverage After deductibie
80% coverage
o Oufpafient 3.8 100% coverage After deduciible
Hospital Facliity 80% covarage
s OulpatientNon- | 8.8 | See Section 3.8 for 100% coverage After deduotible
Hospital facllity imitations. 80% coverage
Doctor's Hospual 3.8 100% coverage After deduciible
Visits 80% coverage
Early intervention 3.10 | Up to the maximum benefif of 100% coverage 100% coverage.
Barvices (EIS) $5000 per chiid, from birth to Deductible does not
36 months, per calendar year. apply.
The provider must be eertmod
as an EIS provider by the
Rhode Island Department of
Human Services.
Summary of Benefits
N.




" 100% coverage

1 00% oovemne

Emaruencv Room . See Seetlon 8 0= deﬂnltlon of :
Services .{ Emergency. ‘ lessg100copayment | lessgqoocopayment
ER copayment waived | ER copayment waived
if admitted as a if admitted as a
-hospital inpalfent hospital inpatfent
within 24 hours. within 24 hours.
Deductible doss not
— apply.
Experimantal/ 3.12 | Coverage varles based on
Investigational iype of service. See Saction
| Services 3.12. :
Hemadlalysis 3.13
Services -
s  Inpatlent 3.13 100% coverage After deductible
- 80% coverage
¢ Ouldpafient 313 100% coverage After deductible
_ 80% coverage
e In your home 3.13 100% coverage After daductible
. 80% coverage
Hemophilia 3.14
Services
¢ Oufpalfent .14 100% coverage Afler deductibie
. 80% coverage
¢ Ina Doclor’s 3.14 100% coverage After deductible
Office less $10 copayment 80% coverage
per visit. less $10 copayment
_ per visit.
Home Health 345 | Intermittent skilled services 100% coverage After deductible
Care * when billad by a home health 80% coverage
care agency.
Presariplion drug coverage
benefit level Is based an type
of service and sile of service,
See Section 3,28 -
. Prescription Drugs for detalls. _
Hospica Care * 318 | When provided by an 100% caverage ARer deduciible
approved hospice care 80% covarage
program.
Prescription drup coverage
benefit level is based ori ype
of service and site of service.
See Section 3.26 -
Prescription Drugs for details. .
Hospital Services * | 3.1 Unlimited days st a geners! 100% coverage After deduciibia
hospital or & spacially 80% coverage
hospital: maximum of 45 days
per calendar year for physical
rehabilitation.
Summary of Benefits
HMC2C B8 (01/08) v




80% coverage |
per visit. iess $10 copayment
_ ; pervisit.
Human Leukocyte 3.19 | See Section 3.19 for 100% coverage After deduoﬂbla
Antlgen Testing limitations. 80%

Infertility Services 3.20 | Prescription drug coverage 80% coverage After deducible
benafit level Is based on type . 80% coverage**
of service and site of service. '
See Secllon 3.28 -

- Prescription Drugs for detaflls.
Infusion Therapy 3.21 -
s . Inpatient 321 100% coverage Afler deductible
o 80% coverage

s Oulpafient 3.21 | Prescription drug coverage: i00% coverage | After deductible
banefit level Is based on type B80% coverags
of service and site of service.

See Section 3.29 -
y Prescription Drugs for details.

‘= Inthe Dbota-'e az21 Prascﬂpﬂon dnug cuvumua 100%.coverage Atter deductible
office, or In your: benefit level Is based on typs B0% covarage
tome of service.and site of service.

See Secfion 3.28-
Prescription Drugs for detalls.

Lyme Disaass 3.22 Ocmrage ‘varies based on

Diagnoals.and type.of sénvice.. See Section

Treatment. . {322 . :

‘Medical 323 | Preauthonzafion s )

'Equipment”, ranommanded for cartali

‘Medical Supplies, ‘sérvices. Ses'Section 3.23 for

and Prosthetic: detalls.

:Devises . -

s lInpatient’ 323 100% coverage’ After Mﬂdbb

; . __B80% coverage
o Ouipatient 323 80% coverags ~ After deductible
: . _ o 80% covarage*™
¢ Hearing Ald "323 | Foran eligibie person under 80% coverage 80% coverage*™:
Services the age of 18; coverage Is Deductibie does niot
limited to the maximum apply. -
b«m&‘of $1500 patasr,
For -an ekglfbla person age 19 80% coverage 80% mvamge"
and over; coverage is limited Deductible doas not:
to the maximum benefit of apply:
§700 per ear, per.3-year ‘

; _____| perfod per mamber. . .

e Halir Prosttiesis 3.23 | Benefitls imited to'the . 80% coverage 80% opvdrage
(Wigs) maximurn bénefit of $350 per Dedictible. does not

‘member per calendar year apply:
when worn for hair loss )
suffered as & result of cancer
{reatment.

_ ; . ‘Summary-of Beriefils
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Prasn drug oovaraga

benefit level Is based on type

of service and site of service.
See Seclion 3.28 -
Prescription Drugs for details.

¢ Allergist and 3.24 100% coverage After deduclible

Dermatologist less $15 copayment 80% coverage
per visit. less $15 copayment
per visit.

o Asthma 3.24 100% coverage Aaor dedmle
Education less $10 copayment

per visit. less 81 (1] aopam
¢ Diabstes 3.24 | individual and group sesslons 100% coverage After dedmm
Education are covered based on less $10 copayment 80% coverage
medical necessity. per visiL. less $10 copayment
per visit.

» Hospifal Based 3.24 100% coverage After deduciible

Clinlc Visits less $10 copayment 80% coverage
por visit. less $10 copayment
per visik.

e  Nutritional 3.24 | Upto B visits per calendar 100% coverage After deductible
Counseling year when prescribed by less $10 copayment 80% coverage

physician for treatmeént of per visit. less $10 copayment
iliness. per visit.

o Office Visiis 3.24 100% coverage After deduciible
(other than lass $10 copayment -80% coverage
Pediatric Office pervisil. less $10 oopayment
Visits) . per visit;

« Pediairic Office 324 | WelF-Chil Office- Visits: 100% coverage Afler deductible
Visits Birth — 15 moniths: 8 visits less $10 copayment 80% coverage

16 - 35 moaths: 3 vislis per visit. less $10 copaymient
36 months — 19 years; 1 per per visit.
Slck Visit ' 100% coverage After daducﬂb!e
less $10 copayment 80% coverage
per visit, less $10.copayiment:
_ - per visit.
e SpeclalistVisits | 3.24 | Routine and non-routine 100% coverage Afar dedudﬂbfe
visiis. less $10 copayment 80% coverage
per visi, iess-§10 copayment
per visit.

e Urgent Care 324 | See Section 8.0 ~ definition of 100% coverage After deducilbla

Centar \lslts urgent care center. less $10 copayment 80% coverage
per visit less $10 copayrnent
per visiL.

-Organ 3.25 | See 8ection 3.25 for dsiailed $00% coverage After d'edwﬁble

Transplants * information. 80% coverage

HMC2C BB (01/08)
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.Decupational
Therapy

¢ Inpaffent

e Qutpafient
hospital when
therapy is
rendered within
30-days

ing 8
hospital stay;.
home care
program or
ambulatory
surgical

pguac_fu_ra.

« Outpafient
hospital when

therdpy does
not meet the
criteria noted
_above,.

After deductible
80% coverage™

[ Ifl.ﬂ dom‘or'!/
office

B0% coverage

Aiterdaduaﬂb!a
80% ot

Podlatrist Services

Sde Section 3.27 for routine
foot caie exclusions.

100% coverage
iess $10 copayment
per visit

After dadmﬂbb
80% covarage
Iass m .copayment

Pmmncy
Services and
Nursery Care

3.28

includes pre-natsl, defivery,
and'postpaitum services.

100% coverage

Aftar duduat‘lbﬁ
'80% owemqa

Preacription drugs
digpensed and
administered by a
lhenndhnith
care provider
(other than s

gham:(c@

3.28

Soe Section 3,25 -

Preseription Drugs for details.

e Medications
otherthan
Injectsd drugs,
Infused-drugs,

-or At
neopiastic
(chemotherapy)
drugs used for
Cancer
Treatimient.

329

Madbdlbns mmduded In
the affovance. for the medioal
service being rendered.
Includes chemothérapy drugs
used forothier than cancer

treatmient.

+ Injectable drugs

329

‘|ndudes ofggmomamw drugs

.used for other than cancer
traatmient.

80% coverage

80% coverage™

HMC2C BB (01/08)
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Infused drugs Includes chemoatherapy drugs
used for other than cancer ‘80% coverage
treatment.

s Antl-neoplastic 3.29 | Limited to injectable and 100% covarage After deductible
{chemotherapy) infused antl-neoplastic drugs 80% coverage
drugs used for | used for cancer treatment.

Cancer
Treatment I

Prescription Drugs | 3.28 | Se¢e Summary of Phamacy

Purchased ata Bensfits for banef® limits and

Retall or Mall Isvel of coverage.

| Order Pharmacy

Preventive Care 3.30

Services and Ealy

Detaction Services e

s Caricer 3,30 | The lsvel of coverags for
Screenings prevenfive cars and early

detection services Is based
on the type of servics, with
the excaption of the cancer
screenings mentioned balow.
Ses Section 3.30 fordetails. _
s Ouipatiant 3.30¢ | This level of coverage applies 100% coverage After deductibie
Hospital Faciity .to the following cancer 80% coverage
screenings: Mammograms,
‘| pap smear, and PSA fest.
For information on other
praverntion servicas see
Ssotion 3.30. __ _
« Oufpatient Non- | 3.30 | This level of coverage appiles 100% coverage After daductible
Hospitat faciifty . to the following cancer 80% coverage
scresnings: mammograms,
pap simear; and PSA test.
For information on other
prevention services see
Sectlon 3.30, . _
wAdult 3.30 100% coverage After. deductible
Immunizations 80% coverage
= Pediatric. 3.30 100% coverage Aler deductible
Immunizations 80% coverags
« Travel 3.30 | Asrecommended by the- 100% coverage After deductible
immunizations Centers for Disease Control 80% coverage
and Prevention.

Pifvate Duty .31 80% coverage After deduotible

Nursing * B0% coverage™
) Summary of Beneflis
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s Inpafienf 100% coverage After deduciible
' 80% coverage.

s Quipalien{ 3.32 100% coverage After deduciible

£ 80% coverage

Respiratory 3.33 | See program requirements in 100% coverage After daductible

Thempy Section 3.33. ’ 80% coverage

Skilled Carain & 3.34. 100% coverage After deduciible

Mursing Facifity * 80% coverage

Smoking 3.35

Cassation

Programs

« Goutseling 335 | Coverage Is fimited to & 100% coverage After daductible

' sasslons per member per less-§10 copayment 80% coverage
calandar year. per visit. less $10 copayment
_ -___pecvisit.

« Nicotine. 3.35 See thie Summary of
replacsmient Phanviacy Benefits (below)
therapy for benefit limits and level of

I N coverage.
Speech Therapy 3.36 . T R .
- 80%coverage.

s Oulpatient 3.38 B0% coverage Afer deduciibie
: - : 80% coverage**

+  In.a doclor's/ 336 0% coverage Afler deductible
therapist's 80% coverage™
office* .

Surgery Sarvicés 3.37 _

o [Inpatent 3.37 100% coverage Aflerdeductible

: i - ’ 80% coverage |

« Outpatient ‘337 '100%: coverage Agdaduwao

) i 8
Vision Caré’ 3:38 “One. Toutine- aye exam per 100% oomga After dédiofible .

Services cilentar year. lass $10copaymient 80% coverage
pervisit:  less $10 copayment

L _ pervisit.
‘Vislon Hardware 338 Prsseﬂptlon glasses (lenses | 100% coveraga upfo | 100% coverage upfa
andJor frifmes) or contact the maximum tha meximum benefit
lenges. of$106won of $100 per calendar

yesr. year.
Déduclibla does not
__apply.
L Sufnmary of Benefits
HME2C BB (01/08) X
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Prescription Oopament applies to each

Drugs purchased $4-day supgply or portion

at-a Retail thieréof of non-maintenance Your copaymentis- | Our reimbursermentis

Pharmacy drugs; and {o- each 34-day based-on the retail based on the

supply or 100 uafis, cost of the drug. phermacy allowance.
whilchever 18 greater, for You are responsible. to
malntenance diigs. pay up o the retall”
Génerlc drugs.&re’ mandated, cost of the drug.
Nicoting mp!aa_emant-ﬂtaranv

18 fimited td the day supply

‘Hasted above for up lo fourtéen.

(14): copsecutive weeks per

ealendar yeer,

. Ant[-neoplds’lic 829 |[-Oraj pmaﬁpllon drugs, ottier 100% coverage 100% coverage
(chemitherapy) theni spedilalfy présoripiion. Out reimbursemsnt s -
drigs used foi drugs; are.covered, based on the”
Canoer: . pharmacy aliowance. ].
Treatmeit You are resp&;nslble 40
purchased &t pay up-to.the- patall: |
any Pharmacy- ~ ” eostoflhed rug.

Diabetfc T 328

equipmeént/

supplies whan
.pumhased dta
‘Retall Fharmacy
o Glucomsters 328 80% coverage 50% coverage:
Yoor-copaymentls | Gurreimbursamentis:
based.on the refall baged on.the
cost of thie drup: phiarmacy dllowiice.
You aié I'Bsnonslble to
pay.up:fothe refafl
‘gostof the-drug,
. TastStips '3.29. 80% coverage 50% -coveraga.;
.« Laricef and
Lanicet Bevicés- Your.copaymentls | Ourrelmbursementis;
% 'Miscellaneous besed on the ieiall bassd oii:the
" -Supples ' cast of the drug. phammy allommb
(fncluding You érs-respansible to. |
alcohol &wabs pay.up fothe.retall
and-vallbration costof the dug.
Muidy
S'ummari%rﬂé‘hdﬂl?
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8 %mg -

when purchased _
at a Retall Your copayment ls QOur relmbursement is
Pharmacy based on the retail kased on the
cost of the drug. pharmacy aliowance.
You are responsible o
pay up fo the retail
. . costofthedrug.
Prescription drugs | 3.29 | See Summary of Madical
dispensed and Benefits for benefit limits and
administered by a level of coverage.
licansed health
cane provider
(other than a
ronay
Prascription 3.29 | Maintenance and Non- 80% coverage Not Covered
Drugs purchased Maintenanca Drugs. .
at a Mall Order Copayment applies to each Your copayment is
Pharmacy 102-day supply or portion based on the retall
theraof of non-malntenance. cast of the drug.
drugs; and {0 each 102-day
suppfy or 300 units,
whichever Is greater, for
maintenance drugs.
Generlc drugs are mandated.
Nicofine raplacsmant therapy
is not covered when
purchased at a mafl order
b phammacy.
Diabetic 3.29 )
egiipment/
supplies when
purchaged at a
Mall Order
Plifcade - N
o  Glucometers 3.28 80% coverage Not Covered
Your copayment is
based on the retail
cost of the drug.
Test Strips 329 B80% coverage - Not:Covered
Lancet and
Lancet Devices Your copaymen is
« Miscellaneous based on the retall
Supplles cost of the drug.
(including
alcohol swabs
and caflbration
fluld)
2 Summary of Benefils
HMC2C BB (01/08) xil




BLUE CROSS & BLUE SHIELD OF RHODE ISLAND
GROUP PLAN AMENDMENT

To comply with the applicable laws and regulations of the State of Rhode Island your Benefit Booklet has been
amendad. The following provisions are hereby included in your Benefit Booklet.

1. Ambulance Service-Effective Date; Januarv 1, 2009
a) The Sumimary of Benefits Is amendéd by replacing the section entitled "Ambulance™ with the
following:

LT oy = --..q_~5r .'-- IR 45/ % _g_;-. Fh ‘."‘ IO
e R e Hyre
e PR U T e T e AT BT e
et A A e 3 P SR st e ik MR > f
Ambufance 3.1 ;

e -Ground 3.1 100% coverage less 100% coverage

ambulance service. per ambulance.
Deduciitle does not
S —— !EDIY-
s Alffwater 3+ Uptomamammmbmuﬂ’df 100% coverage less 100% coverage,
$3,000 per-occurmsnce. $50 copayment per less $50 copayment
ambulance servica, per ambulance
. -Service:
Dediuofibie does not
b) Effective: Jtnu-ﬂrf 2008, Section 3.1 entitied “Ambulance Services” is replaced with the foliowing:
31 . A ance Se.
GroundAmbulmce

In-accordance with' Rhode Isldnd Genéral Law §27-20-55, ground aimbulance services are covered up'to
thie:baiiefit limits and level of covarage: listed In the Summnr.v f Benafils.

Localgmfustonator mun!dpal gmung ambulanos services dre ewaraql when It ls medically necessaryto.
useihasg s8rvicas, rather than'any ottier forri of transportation, 1o the following destinations:

o the closest avallable fospital-foran inpatient sdmissicn;
(b) ‘from & hospifal to homeor-to a skilled nursing faclity or to.a rehabilitation faclity aBer being

~ discharged as an inpatient; ] :
(o) ioihe closest avallable hospifal emergency room immedlataly in an émeigsiicy, OR
@ M%ndﬂom a Msplwformedlcalﬁrmmwsm not avallable In the faclity Whers you are
en Inpatient.

Qur aliowance for the ground .ambulance. includes the services rendered by an emergency medical
tachniciad or paramedic, drigs, supplies and cardiac monitoring.

This plan does NOT coverground ambulance iransportation {0.a physician's office.

AlrfWatér Ambulancé
Medically. necessary air and water ambulance services are covered upta the maximent benefi lienit and

levaloqueragenstedln the summaryofBenams When you, mNasMarﬁnmaanvldar
yoir-are responsible o pay the ‘dedustible, copayment, and the difference batween our allowance and the-
miximiim benefit lim, if spplicable. Ymmmmmmmmupmthemﬁlmmanam

. network provider rénders ainwater ambulance services.

GRPAMEND 01-00 Page.Lof3




Alr ambulance service invoives transporiation by means of a hsiicopter or fixed wing alrorafii The alrcrat
must be a certiffied ambulance and the crew, maintenance support crew and aircraft must meet the
certification requirements: and hald a cerlificate for air ambutance operators under Part 135 of the Federal

Avistion Administration (FAA). régulations.

Water ambulance invoives transportation by a boal. The boat must be specially designed and equipped
forh‘ansporﬂng the sick or Injured and it must also have such other safety and lifesaving equipment as s

réquired by state or local authorities.

Usa of an ainwater-ambulance Is medioally nacessary whan the fime needed o franspod & patient by
land, or the instabillty of fransportation by land, poses a threat to the patlenit's condiflon or survivai or the
proper equipment réquired to freaf the patlent Is not avallabte on a land ambulance.

The. patient must be transported for treaiment fo fhe nearest appropriate facify that Is capable of
providing a level of care: for-the patient's liness and that has available the type of physidian of physician

specialist neaded to lrsatme patient’s-coridition.

This pfan will only cover air and: water ambu[anca seqvices origlnailnn and tannhaﬂna In thq United
Stafes and iis territories. Our alfowance for the airivater amhulanceincludes the services réndered by an

smergency mediea! techrilcian or paramedic, drugs, supplies and candiac monitoring.

This,pfan dges ﬁﬁ provide coverage foralrfwater ambulance transpmmbn unless the destination.is an
m&mhomr E:mmp{osﬁfm-éomdm:mbuhma g dsmmrﬁlhnloa

pnys[clan s office; nursing faditity, or apatisni’s hoihe.
This.plan doss NOT provide:coverage for fransgort from crilse, ships when not in United States waters.

formila
denvetadmmugh
@ feading tubs.
+ Enoral oyl or | 323 | BaneM S Imsd 8
food taken orally* ‘benaiit of $2500
parmmbrperwandar

yesr.
| Sed Section 3.23 for datalls.

b) mctyn January1,2008, Saction 3.0.of the Benefit Booklet /s amonded by adding the follawing to
the.end of the:sub-section enfitied “Medical Equipment, Madical Suppiles, and Progthetlc Devices”;

GRPAMEND'01-00 Pajedof3



Enteral formulas or food {enteral nutrifion) — S S
Enteral formula or food is nutrition that is absorbed through the intestinal fract, whether delivered through
a tube for feading or taken orally. The level of coverage differs depending on whether the enteral formula
or food Is the sole source of nutrition dellvered through a feeding tube or taken orally.

This plan provides coverage for enteral formula and supplles to administer enteral formula when i Is
delivered through a feeding tube and Is the sols source of nutrition. See the Summary of Medical Benefits

for lsvel of coverage.

In accordance with Rhode island General Law §27-20-58, this plan covers medically necessary enteral
formula taken drally for the treatment of malabsorption caused by Crohn's disease, ulcerafive colitis,
gastrossophageal reflux, chronic Intestinal pseudo obstruction, and inherited diseases of amino aclds and
organic acids. Entsral formula Is covered when a doofor has Issued a written order and must be for home
use. Also, food products madified to be low protein are covered for the treatment of inhertted diseases of
amino acids and organic acids. Preauthorizafion s recommended.

This.plan will provide coverage for enteral formula up to the maximum benefit. You are responsibie for
paying the full amount due fo the provider. If the full amaunt dua to the provider Is more than the
maximum benefit, you are responsible for paying any difference. See Section 7.1 - How to File a Claim.
This plan will reimburse the lesser of the provider’s chargés or the maximum bensfit amount indicated In
the Summary of Medical Benefits. The benefit imit and level of coverage will apply as shown In the

Summary of Medical Benefits.

Related Exclysions

This plan does not provide coverage for enteral formula taken oralfly without a writlen order from the
docfor and unless for the freatment of the conditions Bsted dbove. This plan does not cover enteral
formula taken orally uniess for home use. Modified [ow proteln food products are not covered unfess for
the treatment of the conditions listad above

¢) Efféctive January 4, 2009, subh-section entitled “Infant Formula” In Section 5.0 of the Benefit
Booklet'ls replaced wlth the followlng:

Infant Formula
This plan doas NOT cover infant formuts whether or not préscribed unless réquired by Rhode istand
General Law §27-20-58; entitled “Enteral Nutrition Products” or deflvered through a feeding tube as the

sole source of nutriion.

d) Effective January 1, 2008, a new sub-section entitled “Food and. Food Products” Is added fo the
end of Section 5.0 :

Eood and Food Products
This pfan does-NOT cover food or food products, whether or not préscribed, unless naqulmd by Rhode
island General Law §27-20-58, entitfed “Enteral Nutrition Products” or dellvered through a.feading tube as

the sole source of nuirition.

e

James E. Purcell
President and Chisf Exacutive Officer

AMENDO14
GRPAMEND 01-09 Page 3of3



EXHIBITB

 HealthMate j @E’.gg‘:gd"

coAST-']‘o ‘%OASTn ofﬁmdaisimd
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100/80 250 Coinsurance Plan

Understanding
Your Benefits

R —— Aprma e - e s et 1
] 3 o -...-,_;:-q-‘

5 5 Whal’s Govered ot o e What You Pay ik
i ‘ i o T neNefwork. -, | " "Out-of-Network 7|
i; duetrbles L ‘-4 Preventive Care
g ou pay lhe feuewing amounts each ~.{  =Adult preventive care : s
s3ye 1 =Child preventive care $0 per visit 5153%]:? dze?f:c;t)igewsn
= Immunizations
= Preventive lab, X-ray, and imaging
Primary Care Office Visits
= Adult primary care s $15 plus 20% per visit
= Adult gynecological exam W5 parvist after deductible
» Pediatric primary care
“Specialist Office Visits - o
= Specialty care
= Chiropractic : $25 plus 20% per visit
(limit 12 visits per year) $25 per vist after deductible
» Routine eye exam
(limit 1 visit per year) o
Outpatient Services ; $0 per visit ’ 20% per visit
= Diagnostic lab, x-ray, and imaging - P after deductible
= Medical/surgical care
= High-end radiology (e.g., 0% per visit 20% per visit
MRVCT/PET), nuclear medicine after deductible
and sleep studies
inpatient Services
= Hospitalization
e 0% per visit 20% per visit
« Chemical dependency after deductible after deductible
= Rehabilitation
__{limit 45 days per year) : .
Hospital Emergency Services | $100pervist . $100 per visi
_Urgent Care . $25pervist i $25 pervisit
HMC2C Coin-variation - 250 DED 100-80 15-25-25-100 continued
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*an L‘-’. g o :-z el ,.-' _.v,.lla"!-*._;.-.-e—..-‘. nE o, .-_'..--,;--.:.‘...: _.-.—....-,-_.-., Y-.gg.rgﬁh_ :“- :
: FUICTI RN e i r*w1 OutedfNetivork: ;|
2B d Baneﬁts Ambu!ance : 350 per occurrence
Sb@%hhiman mmm ﬁw ¢ =Ground $30 per occurence . afer deductile
. BCBSRI:com, andyou mtﬁﬂﬂi : $50 per occurrence . $50 per occurrence
{;"‘;‘,}3}""‘“"’“""“‘“"‘““* " Eaed .. . cdherdeductble
o SR 20% per 20% per
Acpess Your Benefifs; -l Durable Medical Equipment service/device service/device
.-. L. Gﬂta“ﬂw‘lﬂ?ﬂr beuéﬁtsandman‘t T p——— afterdeductible  after deductible
‘ *g:g how uch nd!d 1 Physical/Occupational Therapy
T much-Joiive, toward i »
42 yourﬂadugﬂbleani Omo‘ﬁpod!ét » Physical therapy 20%dgg:;£;|§eaﬂer ZD%dggL:;isg}: i
;. méiimum TR : » Ozcupational therapy
Ey "Speechtherapy "

Blue Cross
Biue Shield
I3 « of Rhode Island
www.bchsri.com

This Is a summavy of your HealthMale Coasl-io-Coast banefia. It Is not a contract For

details about your coverage, including eny imitafians or exclusions nol noled hers, please 500 Exchange Street » Providence. RI 02903-2699

refer fo your subscriber agreement or call the number localed on the back of your BCBSRI Blua Crass & Blua Shveld of Rhode Island s an indepandent licensea
IDHMHMMWMWMMOMMPMWWM of the Bluse Cross and Blue Shiskd Association,
T e e T T R e A R T
A R (55 55 A R D o

s “'ng .t-.\...u‘ T Rl B A o T .xﬂ.‘..}. Rkl s .E.....:!;.....s_.,..tn..m.. P




The BCBSRI formulary (drug list) covers a wide range of commonly
prescribed medications. The chart below shows how the drugs are
divided into four “tiers.”
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You can find the BCBSRI formutary by signing on to your
BCBSRL.com member home page and following these steps:

1. Click "Pharmacy” in the navigation bar on the left.
2. Click “Premier” at the bottom of the page.

3. Click the “preferred drug list” link under the Drug Coverage
section of the page.

Biue Cross
@ . Blue Shield
s s of Rhodelsland

www,bchsri.com
500 Exchanga Streat - Providence, Ri 02903-2699
Blue Coors & Btua Shiatd ol A d imanindfepandant e v Bt Croas ot Bloe Shisid Agsociation,




EXHIBIT C

Benefit Highlights

TOWN OF NARRAGANSETT

The Information listed here is not a guaraniee of paymani. Payment [s basad on the Delie Dental nllwaneahr
must be dentally necesaary and in accordance with Delte Dental's

aach procedurs. To be covered, servicas
traaiment guidsiines. All services must be parformed in a deatal offics. Thése benafits are fsted acoording tothe
Mofm(h1mm Yowmm-mmmmmm

Theaunual maximumjs:  $1,200.00 per member per calendar year

The annual deductible Is:  $0.00
The maximum Mnos:p: Unilmited

Flmplysﬂmr.. mmmmnuu )

® mmlmwmmmdhylmmdm

« Tvo cleanings per calendar year
mmmmmﬂumwamw

« ‘Ons set of bilewing %rays per calendar year

o mmwmwmmam

= Slngle x-rays as fequind

. mm?«-mmderm«. mwwmmw«yam

* Palfiative treatment (ilnor mhmmmuunpatquhnwm
Mulnam( ) fillings.. Composikia- (whits) flinga on front WForeompnlelnqsonbld:

mnmpmwummum”hmpﬂmmmmmmhwh

the belnce uumm

® Mmanuqummm.wmmmiuhmmmMm
Mmm“mﬂmuﬂmnqﬂﬁhndbytnﬁnhmm

® wm«m«wmnmm“um

« Root canal therapy
mbmnpﬂumm”wmm”

Depandenit coverage - Dependent childrain are)cdversd tip Undl the end of trie yesi tat they tim ags 18,

69
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All claims muss bs filed within
ons year of thé dats of service.

Unless specifically coverad by your dentai plan, the following are not coverad:

x Services that do not quallfy for payment according
to our dental treatmént guldeliries. (These -
guldellnes assist Deita Dental ifi ‘making
deteriflnations 2 a5t whither sepvicés are covered
and whether a particular service Is the least
castly; clinically acceptable method of prevention,
dlagnosts or-treatment. A setvice mdy not quallfy
for coverage undar these guldelines even though

It was perforinad or récoiiménded by a dentist)

wiAfy setvices that are rigt specfically cwer!d
in your group's Certificate of Coverage.

»:Servicas recelvad froni - ‘deiital or médical
department maintained by or on behalf-of an
émployer; mistual benefit assadatjory; labor

union; trustee of similar person or group.

n.An-liihess or [njury that Delta Darital detémines:

Is:emplojment refated..

w Services yau-would not be required to. pay-forf
you did not:haye this Deita Dental édverage.

= Services provided bya dentist who is.a member:
nFm immiediats family.

it

baVet!ﬂsDelta Dentalmrage.

 Seivices reridered by someoné other than.a
feensed:dentist.or a Ucensad hygienist operating

24 authorized by applicable-law.
2 Specléity-exams.
. Coiis(ltations.-

a Disorders refated to the temporomandibular joint
(T™)) including: night guards .and surgery.

¥ Sérvices to Increase thé height of teeth or
restore. occlusion,

» Réstorations téquired because of erosion,
abraslon or- attrition,

® Services: meant prlmarllv ta r.hange or

" improve yoiif appedrance.,

= Occlusal guards.

] rmplal;is; |

= Bane gra&s.

® Spiinting: and oter services to stabilize teetti,
« Prescripton’ Fogs; ab eims o aparts.

= Temporary bridges or-crowms.
2 Seivices. mlted. to congenital abnormalitles.

= General anesﬁésw_lntramqs sedation for non-
surgical-extractions, diagriostic, preventive or any
rstorative sérvices.

. s o
admmistmd by anynne other than a dentist.

Délta Bental dlso teseives the right to adopt: and
to apply, from-time to: Hme, such:adminlstrative’
policles 4 It deems; rédsonable in-approving thé
eliglbility. of Substribers and the appropriaténess
of treatitient. plans and related charges.




EXHIBIT D
AMENDMENT TO AGRBEMENT BET'WEEN THB
TOWN OF NARRAGANSETT AND LOGAL 303
TNTERNATIONAL BROTHERHOOD OF POLICE OFFICERS
WHEREAS, the Town of Narragansett (“Town") and Local 303, International
Brotherhood of Police Officers (“Local 303”) entered into a Collective Bargaining Agreement:
effeetive July 1, 2004, through June 30, 2007; and
WHEREAS, gubgeqicnt to the éxecution of the Collective Bargaining Agresment, & now
position of Deputy Chief was created; snd:
WHBREAS, the parties lizve been.in discussions relative to the status of the position of
Degiuty Chief and have reachied an agréetniat as to how 0. tréat that position.
NOW; THERBFORBE, in consideration of the premises and for otfier good and valuabie
consideration, the recsipt of whish is ioreby acknowlodged; this pacties agroe as fillows::
1. That the;.;mimnofmputy@wrh the Narragsnsett Police. Départment shall be
tgaining wiif represcnted by Local 303 and shall in all fospsots

A

5:

AL TS

be treatéd asa fioriunion.positioit.
2. Thatiall fitureappointments to ihqpoait‘i‘on obeput’y cuiefshaubemade-ﬁ'om i
. who isnot n-.memtiﬂ-ofélaged 303
3: mmq&mwm%nsmwmwm an ordihande: foi
‘promotion criteci, whigh shall be similar to the current Collective Bargainiog.
roermsit for both Lisitenants and Captatie of the Naragatisstt Police Departoient.
Girrreat Tieutenants with.3 years or more;time:in grade and'Captains of the
Narraganseit Police Départiistt ill bo sligible £ apply fir the pofitiod of Déguty’
Chief, The criteria shall be:as: follows:

7



b. Oral Board Bvaluation — 50%

¢. Chief's Points ~ 10%

d. Seniority — 10%: 1 point for each year of service in grade, upto a
maximum of [0 years or 10 points. Captain seniority will include years
in grade, plus years in grade at the rank of Licutenant, up to 10 years
or 10 points.

. Bducational Incentive

1. Ose (1) point for an Assaciates Dogree.
2. Two (2) points for a Bachelors Degree.
3. Thires (3) points for a:Mastess Degree.

Thegs points will be added:to the candidate’s aggregate scors.

4. TheDepnty Chicf shall not bo used to fill Patrol Officer in Charge vacancies or
overtims; except in matters of nmtually recognized emergency conditions:



Dated: 3 /os]oc

Dated: 2 fo4]0e

Dated: 3 [De]os

Dated: 3 [a#{s6

Approved as to form:

Mark A. McSally, Town Solicitor
Dated: R -35-24




MBMORANDUM OF AGREEMENT

This Memorandum of Agreement is entered into by and upon the Town of
Narragansett (the Town) and the International Brotherhood of Police Officers, Local 303

(the Union).
Whereas the Town and the Unlon wish to formulate a policy pertaining to

administrative assignments within the Narragansett Police Departnient, the Town and the
Union hereby agres to the formulation of an Administrative Assignment Comimittee

consistinig of the following members:
1. Chief of Police or designee.
2. Members of Local 303 Executive Board.
3. Detective Commander or designes.
4. Prosecution Officér.
Fhe Commiittae referred to above shall identify those positions within the

Department whick will be considered administrative assignments, snd shall also
determine the work scheduie and hoites-of work.

Omeﬂ:emOfﬂnadﬁMsmﬂveauim“detemmed. thiey: shall
agresment:

becoime part of and incorporated in the collective bargai
Signed onthis, the_b dayof ___ Aubeg~ _ ,2007.

Intemnational Brotherhood ; Town of Narragansett
of Police Officers, Local 303




