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AGREEMENT

Pursuant to the provisions of the Policeman’s Arbitration Act of the State of
Rhode Island, 1963, as amended, this Agreement is made and entered into as of
the 1% day of July, 2017 by and between the Town of Johnston, hereinafter
referred to as the Employer, and the 1.B.P.O., Local 307, hereinafter referred to
as the union.

|

ARTICLE|

Section 1 - Recognition

(A) Recognition —~ The Town of Johnston hereby recognizes and
acknowledges Local 307 |.B.P.O. as the sole and exclusive bargaining agent for
all permanent and probationary full-time officers of the Johnston Police
Department from the rank of Patrolman up to and including the rank of Major, for
the purpose of collective bargaining and entering into agreements relative to
wages, salaries, hours of work, assignments, and working conditions.

(B) Right to Strike Prohibited — All employees subject to the terms of
this agreement shail have no right to engage in any work stoppage, slow-down or
strike against the Town of Johnston and Title 28 Chapter 9.2 of the General Laws
of the State of Rhode Island, as amended, is hereby incorporated by reference
into this agreement and made a part hereof.

(C) Unilateral Changes Prohibited — The Town shall be prohibited from
imposing any unilateral changes in terms and conditions of the employment
specifically expressed in this agreement.

Section 2~ Agency Shop

All permanent officers of the Police Department shall have the right to
voluntarily join the union or refrain from joining; however, any permanent police
officer who shall not choose to join, and who is covered by the terms of this
Agreement, shall be required to pay a bi-weekly service fee in order to defray
costs in collection with the legal obligations and responsibilities incurred to or in
connection with the enforcement or execution of the rights and/or obligations
contained in this Agreement or those contained in any other lawful act or
Agreement pertaining to the employment condition of the members of the
Johnston Police Department.

Any permanent officer of the police department who shall have his/her
union membership application refused for just cause shall neither be required to



pay any bi-monthly service fees nor be required to pay any monthly service fees
hereto.

Section 3 — Payroll Deduction

The employer shall deduct union dues bi-monthly from payroll of all
members, upon receipt of signed payroll deduction authorization forms, and shall
forward such deductions to: Comptroller, Intemational Brotherhood of Police
Officers, 159 Burgin Parkway, Quincy, MA 02165-4213.

Section 4 - Management Rights

The union recognizes that except as limited, abridged or relinquished by
the terms and provisions of this agreement, all rights to manage, direct or
supervise the operation of the Police Department and the employees are vested
in the Town. For example, but not limited thereto, the Town through the Chief of
Police shall have the exclusive rights, subject to the provisions of this agreement
and consistent with applicable laws and regulations:

(A)  To direct the employees in the performance of official duties:
(B) To maintain the efficiency of the operation entrusted to it; and

(C) To issue reasonable rules and regulations and to exercise any and
all rights and authority granted to the Town as an emplayer by
statute, ordinance and applicable regulations, and to comply with
the responsibilities thereunder.

Section 5 — Discrimination

The employer hereby agrees not to dismiss, discharge, suspend, nor in
any other manner, discriminate against any permanent police officer(s) of the
Police Department for their membership in the union or activities pursuant to said
membership.

Section 6 — Table of Organization

The Johnston Police Department shail maintain sixty-seven (67) officers
including the Chief and the Deputy Chief consist of three (3) Divisions, namely the
Uniform Division, the Investigative Division, and the Operations and Training
Division. Within these Divisions, there shall be Bureaus assigned within the
respective Divisions which are identified in the Table of Organization. The Table
of Organization for the Police Department Is attached hereto as Exhibit "A® and is

incorporated herein by reference.



Natwithstanding the Table of Organization referred to above, for the
duration of this agreement the Town and the Union agree that the next two (2)
vacancies to occur in the Detective Division (including the Detective that retired
on B/27/17), as well as the next vacancies that may occur in the ranks of
Sergeant and Lieutenant, the Chief of Police shall have the discretion as to
whether to fill the vacant positions in their present Division, or redeploy the
positions to the Patrol Division.

In accordance with Article I, Section 4 of this agreement, any changes or
modifications in the Table of Organization, including but not limited to changes in
its design, staffing, numbers and/or ranks shall be in the discretion of the Police
Chief. However, changes resulting in reduction in ranks and/or department
strength are prohibited.

[ ARTICLE Ii B

Section 1 — Seniority

The employer hereby agrees that the permanent police officers of the
Police Department shall have seniority rights, and said seniority rights shall apply
with regard to the following matters:

(A) Transfers or assignments to any division, department, post, positions
or agency by whatever name or fitle the transfer or assignment shall
be labeled or designated.

Notwithstanding the aforementioned sub-paragraph (A), the following
job assignments for swom officers shall be at the discretion of the Chief
of Police:

1. Intemal Affairs Officer

2. Elderly Affairs Officer

3. Domestic Violence Coordinator

4. Sex Offender Coordinator

5. Field Training Coordinator

(B) Vacations, holidays and days off, including, any and all related benefits
by whatever name or designation the same might be given.

(C) Any and all job bidding shall be according to seniority rights. Al bids
will be submitied sealed and will remain sealed until the bidding process (5
calendar days) has expired and only then will the bids be opened and the



senior officer awarded the bid. An IBPQ Local 307 Executive Board
Member shall be present when bids are opened.

(D) The successful bidder for any job shall be entitled to a reasonable trial
period of not more than sixty (60) calendar days to determine whether
he/she can acquire the skills necessary for the performance of said job
in a reasonably satisfactory fashion; provided, however, that in cases
where the employer and the union so mutually agree, such trial
periods shall not be mandatory. At the end of the sixty (60) days from
the date of the trial transfer, the employee shall be considered as
being transferred in accordance with the provisions of this agreement,
except in cases where the employer and the union may mutually agree
to extend such a trial period. If, during the trial period, the employer
removes the employee from such a job, the employee(s) shall have
the right to file a grievance in accordance with the provisions of Article
Xl of this Agreement. The term “reasonable progress’, as used
herein, shall mean a comparison of average employee(s) performing
such work with the employee(s) involved. Any disputes over the
reasonableness of the trial pericd and/or the progress of the empioyee
on the job shall be subject to the grievance procedure as herein
mentioned.

(E) It is understood by the parties hereto that, during the trial period, a bi-
weekly progress report will be made by the employee’s supervisor, a
copy of which shall be furnished to the employee and the Chief of
Police.

(F) Seniority rights with regard to schools shall be applied as follows:

().  All schools pertaining to a particular bureau will be by
seniority within that bureau. All schools pertaining to a particular
division will be by seniority within that division. All other generic
schools not pertaining to a particular bureau or division will be
afforded by overall department seniority. The Commander of
Operations and Training shall determine which division or bureau
(or combination thereof) shall be eligible for any schools or training.
All schools pertaining to a particular bureau will be by seniority
within that bureau. All schools pertaining to a particular division will
be by seniority within that division. All other schools or training that
are generic in nature or apply to multiple bureaus or divisions will
be afforded by overall department seniority.

(i), Any officers transferred to a new position will be allowed to
attend a school associated for that position without seniority
consideration as specified in Section 1(f)(i) of this Section above.



(iii.  Officers cannot attend the same school twice unless it is for
recertification. When attending school, the officer's day off number
cannot be changed, only their shift can be changed. Al schools
requiring recertification, officers will maintain that certification.
Officers completing schools will be required to report to the
Operations and Training Division to assist and complete a training
bulletin.

Section 2 — Determination

(A). Seniority is hereby defined as the continuous length of service an
employee has been a police officer of the Johnston Police Department from the
date of graduation from the Municipal Police Training Academy for newly trained
police officers or from the swearing-in date of officers who may have transferred
from other departments. Within thirty (30) days next following the execution of
this agreement, a seniority list shall be posted in a conspicuous location at the
Johnston Police Station. Any and all amendments to, or correction of, said list
shall be made within thirty (30) days of the posting thereof.

(B). In determining seniority, the length of time served by an employee
on probationary status shall constitute service on the permanent Police
Depariment. Probationary employees whose initial day of service shall be
identical shall be placed by the grades or ratings each shall have received at the
Police Academy (highest grade first, next highest second, and so forth). In the
event there is a tie in the final standing from the Police Academy, the order of
seniority will be determined by weapons qualification scores and physical fitness
testing scores.

(C). Seniority within each rank shall prevail where a job bid
position, school(s), transfer or assignment is limited to one rank. For the
purposes of determining Supervisor Seniority, also referred to as Rank
Seniority as it pertains to call back or order back, the least senior
supewisorkis defined as the most recently promoted supervisor of the
lowest rank.

(D). There will be a one (1) year probationary period beginning from the
date the officer candidate graduation from the Municipal Police Training Academy
for newly trained police officers or from the swearing-in date of officers who may have
transferred from other departments. At the completion of one (1) year, the officer
will be sworn in as a permanent member or be terminated. During the officer’s
probationary period they are restrained from bidding on a permanent position
until their one (1) year is successfully completed. After successful completion of
the Field Training Officer Program, the probationary officer will be temporarily
assigned within the Patrol Division and his/her assignments will be at the
discretion of the Patrol Commander. After successfully completing a one (1) year



probationary period, the officer will be eligible to bid for a permanent position
within the police department in accordance with his/her seniority.

Section 3 ~ Temporary Transfers

The Chief of Police may make temporary transfers of permanent police
officers, for a maximum period of six (6) months, according to seniority. After six
(6) months the position shall either be posted permanently or abolished. [f an
officer will be out of work for a prolonged period of time due to military, sickness,
etc., the Chief of Police may make temporary transfers of permanent police
officers, for a maximum period of twelve (12) months, the position shall either be
posted permanently or abolished. If a temporary promotion is needed, the Chief
shall choose among the top three (3) officers on the list to promote, temporarily,
in accordance with Article IV, Section 1 -~ Promotion Policy.

f ARTICLE Ill |

Section 1 — Duties

The duties of the members of the Johnston Police Department shall
consist of upholding the United States Constitution, the Constitution of the State
of Rhode Island, the General Laws of Rhode Island, the provisions of the Town
Charter of Johnston and the Town ordinances of the Town of Johnston. The
duties of the members of the Johnston Police department shall also include all
normal and legally constituted functions of a municipal police department.

Section 2 — Details to other Departments Prohibited

The Town of Johnston hereby agrees that the members of the Police
Department shall not be detailed, assigned, or otherwise transferred to any other
department of the Town for non-police work or activity.

Section 3 — Parades and Other Details

No employee covered by the terms of this agreement shall be compelled
to parade or attend any function, civic or otherwise, unless they shall be paid
according to the pay schedule hereinafter stated.

Section 4 — Special Details

The Town of Johnston agrees that members of the bargaining unit shall
have the right of first refusal for all special details. The Chief of Police and/or the
Detail Officer with the approval of the Chief of Police, can order back officers as
deemed necessary on any special police detail such as parades, feasts,
elections, road/construction, school functions, special events or the like, in

10



accordance with seniority and said officers will be compensated at detail pay
rate. Detail callback will be within the authorization of the Chief of Palice.
Officers will be aliowed to work road construction details outside the Town of
Johnston, only where a mutual aid agreement is in effect.

Except as hereinafter provided, all police officers covered by this Agreement who
shall be assigned to a detail shall be paid at a rate of 1* Class Patrol Officer's
overtime rate. Sunday and holiday details will be paid at a rate of time and one-
half of the 1% Class Patrol Officer's overtime rate. The Town may charge an
administrative fee of two dollars and fifty cents ($2.50) per hour.

All details are subject to a minimum of four (4) hours pay. Any police officer
assigned to a detail which shall continue for more than four (4) hours but less
than eight (8) hours, shall be paid for eight (8) full hours work.

Any police officer who shall be assigned to a detail that shall last more than eight
(8) hours shall be compensated for time worked over eight (8} hours at a rate of
time and one-half of the 1% Class Patrol Officer's normal rate.

Any supervisor assigned to be in charge of any detail shall be paid at the rate of
1# Class Patrol Officer’s overtime rate plus one-dollar ($1.00) per hour and shall
receive a minimum of four (4) hours pay for each such detail.

All details, of whatever nature, shall be assigned according to the seniority roster
list on a rotating basis insofar as practical. Any police officer so assigned shall
give notice of his/fher acceptance within forty-eight (48) hours thereof.

When an officer of the police department who has been assigned to any detail is
injured, he/she shall be compensated by said Town for all medical and hospital
expenses, etc., as provided by Section 45-9-1 of the General Laws of the State
of Rhode Island, 1856, as amended.

The Detail Officer shall determine the number of officers needed at each
particular detail, taking into consideration the area and the nature of the detail,
with the approval of the Chief of Police.

[ ARTICLE IV ]

Section 1 - Promotion Policy

Any officer having completed five (5) years of service to the Town as a
police officer shall be eligible for promotion to the rank of Sergeant. After
completing one (1) year in the rank of sergeant, the Sergeant will be eligible for
promotion to the rank of Lieutenant. After completing one (1) year in the rank of
Lieutenant, the Lieutenant will be eligible for promotion to the rank of captain. All
promotions within the police department shall be in conformity with the provisions
of the Johnston Town Charter and any other ordinances or regulations adopted
pursuant thereto. All tests shall be administered in an equitable, competitive, and
non-discriminatory manner. Promotfions are to be made in the order of numerical
finish on the promotional list.
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(A). A new promotional exam is to be given every two (2) years thereby
creating a new list. No officer shall carry over any score to a new list. All
promotional examinations are for one promotional testing period only. This
provision applies to the following positions: Sergeant, Lieutenant, Captain, and
Major. Promotional/appointment to the rank of Major will come from the rank of
Captain within the Johnston Police Department. The current Table of
Organization within the Police Department contains three (3) Captains. As long
as the Table of Organization does not exceed three (3) Captains, the Chief of
Police shall have the right to select the prospective Major from the top three (3)
candidates from the Captains promotional list, and no promotional examination
for Major will be given. However, if the Table of Organization exceeds three (3)
Captains in the future, that is four (4) or more Captains, a promotional
examination for the rank of Major will be administered.

In order to attain the rank of Deputy Chief of Police, which is a non-
unionized appointed position, the prospective candidate must come from the
ranks of Major or Captain within the Johnston Police Department.

(B). Any promotional exam given must be purchased from a company
(or College/University) which specializes in promotional exams. The exam is not
to be made up or corrected by anyone employed or affiliated with the Town of
Johnston. Additionally, the Town agrees to furnish or make available to each
officer taking an exam all books and other materials recommended for study by
the test publisher and needed to prepare to take the exam at least ninety (90)
days prior to giving a promeotional exam. All promotions shall come from the
active eligibility list and shall be made in order of numerical finish on the
promotional list.

(C). The promotional process shall consist of the following steps:

(1). Seniority shall be accumulated at one-half (1/2) points per
year with a maximum of ten (10) points.

Written Examination — The written examination shall consist of fifty
percent (50%) of an applicant's score. All applicants must receive
a passing grade of seventy percent (70%) on the written exam to
continue in the promotional process.

(2). Chiefs Evaluation of Job Performance ~ This will be based
on a scale of one (1) to ten (10) points with a maximum of ten (10)
points. If the individual disagrees with the Chiefs score hefshe
does have the right fo appeal his or her decision through the
grievance procedure. It will be the responsibility of the Chief of
Police to explain his or her scoring on appeal.

12



(3). Oral Examination ~ The oral examination will consist of thirty
percent (30%) of an applicants overall grade. All oral boards will
consist of three (3) police officers from departments other than
Johnston agreeable to the Chief of Johnston Police and the IBPO
Local 307.

When each officer is advised of their overall score, they will also be
supplied with their individual ranking on the respective eligibility list. If an officer
refuses a promotion a second consecutive time they shall be moved to the
bottom of the promotional list.

Section 2 - Vacancies

The Town agrees to fill all vacancies in patrol and supervisory ranks
within thirty (30) days after they become vacant, from the established
eligibility list. In the event no eligibility list exists, the Town shall give an
examination in accordance with Article IV, Section 1(B) within ninety (Qﬁ}daysnf
the expiration of the previous eligibility list Any vacancies occurring within the

Detective Division on the day shift (8:00 a.m. to 4:0C p.m.) or the night shift (4:00
p.m. to 12:00 a.m.) shall be filled within the thirty (30) day period referred to
above, and shall include the following:

(5) Regular Detectives 8:00 a.m. to 4:00 p.m.

(1) Juvenile Detective 8:00 a.m. to 4:00 p.m.

(1) BCI Detective 8:00 a.m. to 4:.00 p.m.

(1) BCI Detective 4:00 p.m. to Midnight.

(1) Narcotic Defective 8:00 a.m. to 4:00 p.m.

(1) Prosecution Detective 8:00 a.m. to 4:00 p.m.

(2) Regular Night Detectives 4:00 p.m. to Midnight.

Section 3 - Medical, Hospital and Physicians Service

The Town agrees to provide health insurance for all employees covered
by this Agreement under the conditions, which follow:

A. All employees shall be entitled to Individual or Family coverage.
Effective July 1, 2014 the healthcare plan for all active members of the
department shall be a Health Savings Account (hereinafter referred to as an
HSA) with a fiscal year deductible of $1,500.00 for individual coverage and
$3,000.00 for family coverage, said deductibles shall be paid by the member.
The Town shall provide a HSA healthcare plan which shall have the same
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benefit level, service level and network level no less than the healthcare plan
in effect at the execution of this contract. The Monetary amounts of the
above-cited deductibles shall be paid in the following manner:

; 1. The Town agrees to advance the monetary amounts of said
deductibles ($1,500.00 for individual or $3,000.00 for family) to a prepaid
credit/debit card that shall be issued to each member. Each member shall
utilize said credit/debit card for medical payments at points of service to
satisfy said deductibles of the HSA plan.

2. Members of the depariment through payroll deduction shall pay
the above-cited monetary amounts of said deductibles, advanced to the
member by the Town, back to the Town. The said amount of deductible shall
be equally divided by the total number of pay periods within the year and
shall be withheld prior to payroll taxes being withheld.

3. On or about June 15 of each year members of the department
shall indicate to the Town as to the monetary amount to advance by the Town
onto the prepaid credit/debit card for each member to equal the amount
needed to safisfy said deductibie ($1,500.00 for individual and $3,000.00 for
family). The Town and the Union acknowledge and agree that the monetary
amount needed to be advanced by the Town to each member can vary in
amounts, due to the usage and debiting from each members account during
the fiscal year. (example-Employee A with a family plan started the year with
$3,000.00 advanced by the Town to the credit/debit card. The Town withheld
$115.38 for each of the twenty six (26) pay periods in the fiscal year.
Employee A used $2,000.00 of the deductible for the prior fiscal year and
therefore has a $1,000.00 balance. On or before June 15% Employee A
notifies the Town to advance only $2,000.00 to the credit/debit card for the
upcoming fiscal year to meet Employee A's required $3,000.00 deductible for
the upcoming year. The Town would then withhold $76.82 for each of the

twenty six (26) pay periods for the upcoming year, Etc.)

4. Any and all costs associated with the administration of said/debit
card shall be borne by the Town.

5. The Town agrees to provide all members and their family
members, if applicable, with credit/debit cards at no cost to said members.

8. Any charges associated with replacing the credit/debit card to
members due to loss or theft of the card shall be bome by the member.

7. There shall be no premium co-share of the above-cited HSA plan
to be contributed by the member towards the cost of the HSA plan. The cost
to members for the HSA plan shall only be the above-cited deductibles.

B. Members who sustain an occupational injuryfiliness shall be
covered for any and all medical care, including but not limited to prescription

14



drugs through a special medical rider that shall be provided for through the
Town at no cost to the member nor the above-cited HSA plan.

8. Retirees and/or spouses who reach age 65 shall enroll in
Medicare. The Town shall continue to provide the healthcare benefit level,
service level and network level made available prior to the retiree's Medicare
eligibility at no cost to the retiree. The Town shall continue to pay any costs
to the retiree associated with Medicare, including healthcare, prescription
drugs, and any penalties, interest or enroliment fees. Mon-Medicare eligible
retirees, spouses and dependenis’ coverage shall continue as provided for
herein.

Prescription Drug Plan

The Town shall provide a prescription drug plan Family or individual, as
needed. The Town shail provide a prescription drug plan benefit level,
service level, and network level no less than the prescription drug plan in
effect at the time of the execution of this contract.

Dental Plan

The Town shall provide a dental care benefit level, service level, and
network level no less than the dental care in effect at the time of the
execution of the contract.

The Town shall provide a dental care Individual or Family plan coverage
and also including a Student Rider to age 26 for dependants.

The Town shall allow employees who retire to be placed under the
Group Plan for dental care coverage Individual or Family; such cost for the
plan shall be paid by the retiree.

(10). In addition, the employer hereby agrees and covenants that an
HRA health insurance coverage plan shall be provided after retirement of any

employee who is a police officer of the Police department on or after the effective

date of this agreement.
Section 4 — Physical Examination/immunization
The employer agrees and covenants to provide, annually, a complete

physical examination at its expense. The employer also agrees that
immunization shots shall be furnished at its expense upon request of an

individual employee for himselffherself or for his/her family, provided said request
is deemed appropriate by the Chief of Police, IBPO, Local 307, and the Town of

Johnston fo agree to the Town physician with the Town of Johnston.
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The Town of Johnston agrees that they will furnish at their expense, an
annual physical examination by a physician of the employee's choice. However,
payment is not to exceed one hundred dollars and no cents ($100.00).

Section § — Life Insurance

(A). The Town of Johnston hereby agrees to provide fully paid life
insurance in the amount of seventy-five thousand dollars and no cents
($75,000.00) for all police officers of the Johnston Police Department. In addition,
the employer further agrees and covenants that the aforementioned coverage
shall be continued after retirement of any employee who is a police officer of the
Johnston Police Department on or after the effective date of this Agreement.

(B). The Town of Johnston hereby agrees to provide ife insurance in
the amount of two hundred fifty thousand dollars ($250,000.00) as a death
benefit for all members of the permanent police department killed in the line of
duty. This insurance is in addition and supplements the insurance provided in the

above-section “A”.
Section 6 - Coordination of Benefits

The Town shall pay the cost of the (HSA) for retirees. Beginning with the
officers who retire on or after 1 July, 2005, said coverage may be temporarily
suspended by the Town in avoidance of dual coverage, if equal or greater
benefits are provided through any other means of said retiree. If the retiree fails
to respond to an inquiry regarding dual coverage through its healthcare
administrator or appropriate designee, then the Town shall notify the retirees that
in the event he or she fails to comply with said request within thirty (30) days,
healthcare coverage will be temporarily suspended until there is compliance.

I ARTICLE V

Section 1 - Calendar Year

(A). For the purpose of this Agreement, the calendar year shall
commence on 1 January and terminate on 31 December. All members of the
Police Department shall be entitled to take their vacations any time during the
calendar year. Vacation preferences shall be assigned on the basis of seniority,
and seniority lists for vacation purposes shall be prepared one (1) for each work
shift. There shall be prepared two (2) vacation lists, one listing patrol persons by
seniority and another listing superiors, sergeants and above, by seniority.
Vacation can be taken daily or in blocks of weeks as long as each officer takes at
least one (1) vacation in a week block throughout the year.

16



(B). Any member who resigns or retires during the calendar year shall
be entitled to vacation pay in accordance to the schedule herein.

Section 2 - Vacations

Vacations shall be on a shift basis and no members shall be transferred to
work a different work shift in violation of the seniority provisions.

The number of vacation days to which each member of the Johnston
Police Department shall be entitled to during the calendar year shall be
calculated as follows:

(1).  Six (6) months, but less than one (1) year of service, five (5)
working days.

(2). More than one (1) year, but less than five (5) years, entitled
to fourteen (14) working days.

(3). More than five (5) years, but less than ten (10) years,
entitled to sixteen (16) working days.

(4). More than ten (10) years, but less than fifteen (15) years,
entitied to twenty-two (22) working days.

(6). More than fifteen years, but less than twenty (20) years,
entitled to twenty-eight (28) working days.

(6). More than twenty (20) years of service, entitied to thirty-four
(34) working days. '

(7). If the Department is responsible for changing an officer's day
off, number, shift, or division, they will be entitled to keep the vacation of their
choice regardiess if it conflicts with another officer's vacation.

_ (8). Single vacation days can be taken at any time in accordance
with Article X.

[ ARTICLE VI B

Section 1 — Civilian Personnel
The Town of Johnston hereby agrees that civilians employed by any

agency and working at the Johnston Police Station shall not issue any orders to
any police officer covered by this Agreement.

17



[ ARTICLE Vi g

Section 1 - Clothing Allowance

The Town agrees to pay each member of the Johnston Police Department
the sum of nine hundred and twenty five dollars and no cents ($925.00) annually
for the replacement of necessary uniform replacements.

This provision for uniform replacement reimbursement does not apply to
newly appointed permanent members of the Johnston Police Department who
have less than one (1) year of service. The clothing allowance is to include
uniform blouse and Sam Brown belt, holster and handcuff case for recruits. It is
hereby covenanted and agreed by the Town of Johnston to give such new
member of the department items outlined as follows:

Clothing Allowance

(1)  One Uniform Blouse to include Sam Brown belt, gun holster and ammo
pouch

(1)  One uniform hat

(1)  One plastic cover hat

(2)  Two black uniform ties

(3) Three summer shirts with patches

(3)  Three winter shirts with patches

(3) Three pairs of uniform pants

(1)  One reversible raincoat

(1)  One Gortex Jacket

(1)  One pair black shoes

(1)  One black garrison belt with gun holster, double ammo pouch

(1)  One pair boots

(1)  One leather uniform jacket

(1)  One Traffic vest

(1)  One hat badge

(1)  One breast badge

(1)  One retractable A.S.P.

(1)  One portable radio

(1)  One whistle with lanyard

Section 2 —~ Maintenance Allowance
The Town agrees fo pay each member of the Johnston Police Department

the sum of nine hundred twenty-five dollars and no cents ($925.00) annually for
the maintenance and upkeep of the uniforms.
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Section 3 — Protective Gear

The Town of Johnston hereby agrees to fumish to each member of the
Johnston Police Department the protective gear outlined as follows:

Protective Gear

(1)  One duty weapon

(1)  One set of handcuffs with key, Smith & Wesson
(1)  One OC spray with holder

(1)  One rechargeable flashlight

(1)  One bulletproof body armor.

The Town needs only to replace body armor once every five (5) years, unless the
body armor is destroyed or damaged in the line of duty. Any officer who accepts
body amor subjects him/herself to the wear and use of body armor, provided,
however, that officers will not be forced to wear body armor while working a detail
or inside the police station. The Chief of Police will conduct a survey and with
agreement from union officials will designate those members of the department
to receive the newly purchased body armor. The Town agrees fo install shotgun
racks in all police patrol vehicles.

Section 4 - Change of Uniform

(A). The Town agrees that, if at any time during the terms of this
Agreement, a change of uniform or appointments thereof is made, and if said
change is mandated by the Town, the Town will pay to each member of the
Police Department, for both winter and summer uniforms, all monies necessary
to effectuate said change. It is also agreed that the members of the Police
Department shall have the right to provide suggestions concerning change on
uniforms or appointments. Any uniform changes mutually agreed to by the
department and the union and not mandated by the Town will not be subject to
reimbursement to the officers for expenses incurred.

(B). Any member of the Johnston Police Department shall not be
compelled to wear hats inside police cars. The hat must be put on immediately
after exiting from the vehicle.

Secfion 5 — Probationary Members
Any probationary personnel shall be reimbursed for clothing which he/she

purchases for the performance of his/her duties as a Johnston Police Officer, and
the Town of Johnston hereby covenants and agrees to pay such probationary
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member not to exceed two thousand five hundred dollars ($2,500.00) inclusive of
said officer’s clothing and maintenance allowance.

Section 6 - Gun Qualification Allowance

Any member of the Johnston Police Department qualifying 1 July 2005 to
30 June 2006 with their department issued weapon, with a score of ninety (80) or
better, will be compensated by the Town in the sum of five hundred dollars and
no cents ($500.00) during the first pay period in July 2008, and every year
thereafter, as long as they achieve a score of ninety (90) or better in each
subsequent year after July 1, 2006.

[ ARTICLE Vil B

Section 1 - Paid Holidays

Holiday pay for all members of the Police Department shall be one-fifth
(1/5) of the members weekly salary and shall be paid over and above the weekly
salary whether or not he/she works the holiday.

All members shall receive fifteen (15) paid holidays and payment shall be
made in one lump sum on the first (1%) day of December of each year.
This payment will be issued in a separate check. The following is a list of paid

holidays:

New Years Day
Martin Luther King Jr. Day
Presidents Day

R! Independence Day

Police Memorial Day (May 15%)
Memorial Day

independence Day

V-J Day

Labor Day

Columbus Day

Veterans Day

Thanksgiving Day

Christmas Day

Section 2 — Time Off For Union Duties
(A). All members covered by this Agreement who are officers or
delegates of Local 307, International Brotherhood of Police Officers, shall be
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allowed time off for official union business with the Town of Johnston with pay
and without requirement to make up said time.

(B). Itis agreed that Local 307 shall be allowed four (4) delegates to
attend the National Convention of the |.B.P.Q. without being charged with time off
or required to make up said time.

Time allowed shall not exceed five (5) days for each delegate. It is agreed
that the President of Local 307, or his designee, will be allowed time off to attend
regional meetings of the National 1.B.P.O. without being required to make up said
time, not to exceed ten (10) days per year.

{C). Sub-Sections (A) and (B) of this Section shall prevail provided there
is sufficient manpower available to cover said members, determined by the Chief
of Police.

Section 3 - Personal Days Off

The Town agrees to provide four {4) perscnal days off to any member of
the Johnston Police Department. These days can be used at any time. Each
member shall receive their allotted four (4) personal days on January 1% of each
calendar year, and must use all personal days prior to the end of the year. Any
member not using these four (4) days shall not have them credited to him/Mmer
during the next calendar year.

Requested Personal Days may be denied in the Patrol Division in those
instances when the five (5) Patrol beat staffing level contained in Article 10,
Section 1C has been reached, and two (2) of the patrol officers so assigned have
already been allowed scheduled leave as provided for in that Section.

Section 4 — Birthday Off

All permanent members of the Johnston Police Department shall be given
their birthday off. In the event the birthday falls on his/her day off, he/she shall
be given the next working day off. Members will notify their superiors in writing
within seven (7) days preceding their birthday.

— | ARTICLE IX ]

Section 1 - Sick Leave

(A). Sick leave shall be granted at the rate of twenty (20) days per year
on 1 July each year, cumulative to a maximum of one hundred twenty (120}

days.
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(B). Any member with more than ten (10) years of service shall be
granted additional cumulative sick leave at the rate of twenty (20) days per year,
to a maximum of one hundred twenty (120) days. Any unused cumulative sick
leave contained in this section shall be used solely for early retirement as per
Section 3 of Article IX.

(C). Any member who has been an officer for three (3) years or more is
entitied to additional sick leave up to one hundred ten (110) days, after he/she
has exhausted all their accumulated sick time upon hospitalization or disabling
iliness or injury, upon the Mayor’s discretion.

(D). The Department will post all officer's accumulated sick leave, used
and unused, effective 1 July of the calendar year, to be posted by 30 July of the
same calendar year. [f the employee has more than 240 unused sick days, that
number shall be reflected on the list posted.

(E). All palice officers will be allowed fo accumulate unlimited sick leave
for use due to an illness and approval of such sick leave will follow the terms of
the Family Medical Leave Act ("FMLA") but all poiice officers wili only be able to
apply a maximum of up to one hundred twenty (120) days under (A) and up to an
additional one hundred twenty (120) days maximum under (B) toward retirement
as described in the Article 1X, Section 3 — Use of Sick Leave on Retirement.

(F). Once a police officer has exhausted all three of hisfher family
sickness days, the officer can use a personal sick day for a family sick day.
Absence due to caring for a sick family member may be determined to be leave
time under the FMLA and the terms and conditions of FMLA must be followed.

Section 2 - Reasons for Deductible Sick Leave
The following events shall constitute deductible sick leave time:

(A). Personal iliness or incapacity to such an extent as to be rendered
unable thereby to perform the duties of his/her present position; provided,
however, that said member is found incapable of performing his/her duties by a
qualified Town physician, Such leave taken may be determined to be leave time
under the FMLA and the terms and conditions of FMLA must be followed.

(B). Attendance upon members of the immediate family of the member,
whose iliness requires the care of such member, twenty-four (24) hour maximum,
additional time at the discretion of the Chief of Police. Such leave taken may be
determined to be leave time under the FMLA and the terms and conditions of
FMLA must be followed.

(C.) Immediate family shall be defined as the same under the
bereavement clause, Article XI, Section 1, Paragraph (A).
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Section 3 — Use of Sick Leave Upon Retirement

(A). Upon retirement in good standing from the Town's employment,
after a minimum of ten (10) years employment, the employee shall be paid in
cash for any unused cumulative sick leave eamed under Section 1(A) of this
Article X.

(B). If an employee intends to retire after 18 ~ 20 years of employment
for the Town of Johnston, said employee, upon retirement in good standing, may
retire earlier than his/her anniversary date by utilizing the maximum cumulative
sick leave days as eamed in Section 1(A) and (B), for early retirement purposes
only, of said Article IX if said employee does not elect cash payment thereunder.

(C). In the event that employee retires after any year of service for the
Town, said employee shall not be compensated for any pay or any other fringe
benefits, including sick leave pay, but strictly shall be limited to the applicable
provisions of Article X and any other retirement benefits covered under this
Agreement.

Section 4 — Leave Non-Deductible

Leave of absence caused by quarantine when same is established by the
State Board of health or a qualified physician shall not be deductible from the
member’s sick leave time.

Section 5 - Injury or lilness in the Line of Duty

All members of the Police Department who are injured or contract illness
in the line of duty shall receive benefits in conformity with the General Laws of
the State of Rhode Island (45-19-1) as amended. Any permanent officer out on
injured on Duty (1.0.D.) status shall not lose any rights, privileges or benefits
afforded under the Local 307 contract (i.e. birthdays, vacations, personal days,
etc.).

Section 6 — Abuse of Sick Leave

(A). Any permanent member of the Johnston Police Depariment after
being brought up on charges of abused sick leave and found guiity, shall be
subject to disciplinary action by the Chief of Police.

(B). The above charge, as in all charges, must be in conformity with the
Policemen'’s Bill of Rights.
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Section 7 — Paternity/Maternity Leave

Any member covered by this Agreement will receive a five (5) day paid
patemnity/matemity leave at the time of the birth or legal adoption of a child under
the terms and conditions of FMLA. This leave will start on the day of the birth or
legal adoption. However, if birth or adoption occurs on his/her day off, this leave
will begin on the first scheduled day he/she is to report back for duty. This leave
will be granted regardless of any type of birth. Female officers shall receive
matemity [eave consistent with the Rhode Island Parental Leave Act and the
FMLA. Request for an approval of such time must follow the terms of FMLA and
if approved, such time will run concurrently with an approved FMLA leave. FMLA
leave is unpaid. However, members are to use all other designated leave time
including sick days, matemnity, or any other accrued leave including vacation
while out on FMLA.

Section 8 — Military Leave

(A). Members are covered by USERRA, the Uniformed Services
Employment and Reemployment Rights Act of 1994 (USERRA, 38 U.S.C.
§ 4301 - 4335). The Town agrees to provide full pay to any bargaining unit
member in the Military or Reserves/National Guard for military training if
scheduled on a regular workday. However, said full pay to members of the
bargaining unit is both restricted and limited fo thirty-eight (38) mandatory military
training days per year.

(B). The Town agrees to provide full pay to any bargaining unit member
in the Military or Reserves/National Guard that is activated and/or deployed for a
period of thirty-eight (38) days commencing the first day of active duty.
Thereafter, the Town shall pay the officer the difference between his/her military
pay and his/her regular salary. Being activated and/or deployed shall include
active duty, combat duty, a peacekeeping mission, humanitarian relief, homeland
security or any other M.O.S. as determined by the Chief of Police. In the event a
member of the bargaining unit volunteers for military duty not referenced above,
the Town is not obligated to provide said officer with his or her pay.

(C). While on military leave pursuant to paragraphs (A) and (B) above,
all benefits pursuant to the terms of this agreement shall continue.

| ARTICLE X |

Section 1 — Hours of Work Week
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(A). The regular work week for members of the Johnston Police
Department shall be based upon a rotating schedule whereby each member,
except Patrol Commander, detective Commander, Traffic Commander, Records
Commander, BCl Commander, Prosecution Officer(s), Detectives, Juvenile
Officer, School Liaison and DARE Officers (during school year), and all
Administrative Staff Officers, shall work four (4) consecutive days then shall be
entitled to two (2) consecutive days off. The aforementioned positions

ives included) shall work five (5) consecutive days (Monday — Friday) and
shall be off two (2) consecutive days (Saturday and Sunday). The work schedule
for regular Detectives shall be outlined in subsection (B). Regular Detective shall
mean all other officers who receive the pay grade higher than their normal rank.

(B). Detectives assigned to the second watch (8:00 a.m. —4:00 p.m.)
shall work a schedule of five (5) days on and two (2) days off.

(C). Each shift shall a include two (2) supervisor minimum (Patrol) on all
shifts. A supervisor is not considered the Patrol Commander and/or Assistant Patrol
Commander's position. There shall be two (2) detectives assigned to the (4 fo 12
shift), not including supervisors and BCl. Any detective division overtime shall be
at the discretion of the Chief. There shall be a five (5) patrol beats staffed with
patrol officers for each patrol shift, provided no more than two (2) officers so
assigned are allowed on scheduled leave per shift, excluding “block vacations”,
an officer's birthday, and officers assigned to dispatch.

Section 2 - Overtime Rate

Any hours worked in excess of eight (8) hours on any shift shall be
compensated at the rate of time and one-half. For the purpose of computing the
overtime rate to be paid, the following schedule shall apply:

(A). Working more than fifteen (15) minutes but less than thirty (30)
minutes, the officer shall be paid one-half (1/2) hour overtime.

(B). Working more than thirty (30) minutes but less than sixty (60)
minutes, the officer shall be paid one (1) hour overtime.

(C). Any officer who works a double shift — sixteen (16) hours straight -
or sixteen (16) hours in a seventeen (17) hour period — will be paid time and one-
half for the second eight (8) hours (hours 9-17). If an officer works four (4) hours
or less, he/she will be paid time and one-half; after the first four (4) hours, they
will be paid time and one-haif.

(1) Overtime will be paid on the payday following the week in which the
overtime was worked.
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Section 3 - Call Back Pay Policy

Any member not on duty who shall be called back to duty shall be paid a
minimum of four (4) hours pay at the overtime rate of pay.

QOvertime within each division may open to members outside of their
division, once all overtime lists within that division have been exhausted.

Call back for overtime shall be by a rotating seniority list within each
division/bureau and rank. Example: if a patrolman is needed for call back in the
patrol division/bureau, at the commencement of this contract, the most senior
patrol officer in patrol shall be called first, and then the next one in seniority and
so on. However, once a senior patrol officer in patrol accepts the overtime call
back, then that officer is excluded from further overtime call back until the rotating
list is exhausted. Example: if there are ten (10) patrol officers on the seniority
list, and the three (3) most senior officers decline offered overtime, and the fourth
(4™) most senior accepts the call back overtime, then the officer is excluded from
future overtime until the rotating overtime list is exhausted. Call back will resume
with the most senior officer(s) who has not worked cvertime, regardiess if the
officer(s) declined or were unavailable in previous call back procedures. The
only exception that would allow an officer, who has already worked an overtime,
to work a second overtime prior to the list being exhausted, is in the event that no
other officer accepts the overtime needed. If an officer works more than ane
overtime, as a result of no other officer accepting overtime call back, that officer
shall be considered to have worked only one overtime, and shall not be by-
passed for more than one overtime worked. The aforementioned shall apply to
all ranks and divisions.

Whenever call back of a supervisor occurs, assignment shall be made
from a supervisor's call back list established according to seniority. In order to
equalize the distribution of overtime, call back from the list shall be made on a
“rotating basis" based upon the number of call back assignments worked until
the list is exhausted. In the event no supervisor accepts the call back, the least
senior supervisor shall be orderad to work the call back.

Call back for patrol officer overtime shall be from a rotating seniority list
consisting of all bargaining unit members who are not supervisors. Call back
for supervisor overtime shall be from a separate rotating seniority list consisting
of all bargaining unit members who hold the rank of Sergeant, Lisutenant,
Captain, and Major.

Any member of the bargaining unit on an authorized leave day shall
not be subject to the order back provisions of this section. For the purposes of
this section a leave day shall be defined as the twenty-four (24) hour period
commencing eight (8) hours prior to and ending eight (8) hours after the
officer’s regularly scheduled shift.
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Section 4 — Substitution

The right to substitute at any time shall be pemmitted; provided, however,
that permission shall have been obtained from the Superior Officer in charge of
the shift sixteen (16) hours prior to the substitution or unless an emergency
situation exists.

Any ranking officer may substitute for any other ranking officer.

It shall be the discretion of an officer to work a double shift for sixteen (16)
straight hours, subject, however to the Chief of Police, or his designee, approving
said substitution, and subject to the Chiefs, or his designee's, discretion for an
officer to work a double shift. Substitutions shall be paid at the straight —time rate
of the officer for whom substitution is made. There shall be aliowed a maximum
of two (2) double shift substitutions per calendar month for each officer.

These substitutions are to be allowed with no restrictions except as stated
herein.

Section 5 - Court Time

- Any member of the Johnston Police Department who is required, during
his/her off duty hours, to attend any court for the purpose of testifying shall be
compensated at the overtime rate of pay, and shall be entitied to a minimum of
four (4) hours pay. Any and all expenses incurred by such police officer,
including but not limited to travel expenses, etc., shall be paid for by the Police
Department of the Town of Johnston,

Any off duty officer placed on stand-by status relative to a court
proceeding shall report to the Police Station. However, whenever possible,
he/she shall be properly notified at least twenty-four (24) hours prior to such
stand-by. Any officer so reporting shall be paid at the overtime rate of pay and
shall be entitled to a minimum of four (4) hours pay.

Any such police officer who is on stand-by at the Police Station awaiting a
court appearance shall be obligated to perform normal police functions, if asked.

Section 6 - Compensatory Time

Any and all overtime situations shall be, at the discretion of the officer,
paid either monetarily, or be received as compensatory time. There will be no
restrictions on receiving compensatory time except as stated herein within this
section. Compensatory time can be taken at four (4) hour intervals, as long as it
is the first or last four (4) hours of duty. When taking a shift off with compensatory
time, an officer will use 7.5 hours of time.
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At minimum staffing levels, only two officers will be called back for
overtime to accommodate two officers utilizing compensatory time on any given
shift within their bureau. For example, if the minimum staffing level in the
Uniform Patrol Division/Bureau is established at four (4) officers for the road and
four (4) officers are scheduled for the road, then only two (2) officers will be
allowed to utilize compensatory time. Another example offered, is if six (B)
officers are scheduled for the road in patrol, only four (4) officers will be allowed
to ufilize compensatory time off. Call back will be for two (2) officers utilizing
compensatory time. At no time shall a whole shift be allowed to take

compensatory time off.

The maximum amount of compensatory time an officer can accumulate is
four-hundred eighty (480) hours. Officers cannot create their own overtime by
_utilizing their compensatory time. No officer in any Division/Bureau will be
ordered back to fill any vacancy caused by compensatory time.

Effective at the execution of this Agreement, all new hires shall be
limited to a total accumulation of one hundred twenty (120)
compensatory time hours. Cument members who have accumulated
more than two hundred forty (240) compensatory time hours may
accumulate a maximum of four hundred eighty (480) compensatory time
hours. Current members who have accumulated less than two hundred
forty (240) compensatory time hours may accumulate a maximum of fwo
hundred forty (240) compensatory time hours,

Any utilization or reduction of compensatory hours shall not prohibit
the re-accumulation of the compensatory hours provided for in this
section.

[ ARTICLE XI ]

Section 1 - Bereavement Pay

The Town of Johnston hereby agrees that bereavement pay shall be paid
as follows with the approval of the Chief of Police:

In the event of the death of a member's mother, father, sister, brother,
wife, husband, child, stepchild, stepmother, stepfather, mother-in-law, father-in-
law, grandmother, grandfather, aunis, uncles, and nleces and nephews related by
blood to the officer, said member shall be entitied to a leave of absence with full
pay from the time of notification of the death through and including the day after
the funeral. Any other family member not mentioned, officers shall be entitied to
the day of the funeral off with pay. Any extension of bereavement days requires
approval of the Chief of Police. Any other bereavement days will be solely at the
discretion of the Chief.
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ARTICLE Xil |

Section 1 — Grievances

For the purpose of resalving alleged grievances of members of the
Johnston Police Depariment arising out of the interpretation of this contract, the

following grievance procedure is accepted by the Town:

(A)  When a member feels hefshe has a grievance, he/she shall, in
writing, within seventy-two (72) hours, bring it to the attention of the Executive
Board of the union to determine the justification of the complaint.

(B) If the Executive Board feels there is justification in the complaint, it
shall appoint a representative to arrange a meeting, within five (5) days thereof
with the Chief of Police, who shall advise the Mayor of the alleged grievance.

In the event the grievance cannot be satisfactorily settled between the
representatives of the Union and the Town as aforesaid within five (5) days, the
matter shall be submitted to arbitration as set forth hereinafter.

(C) Itis expressly understood by the parties hereto that the members of
the Johnston Police Depariment shall have no right to engage in any work
stoppage, slowdown, or strike. Any and all issues and grievance and arbitration
procedures are set forth herein. _

(D) No member of the bargaining unit shall be disciplined without just
cause. In accordance with Rhode Island General Law 42-28.6-13, any
disciplinary action up to and including a two (2) day suspension may be appealed
through the grievance procedure, if the aggrieved officer chooses to appeal.

Section 2 —- Arbitration

(A)  Within five (5) days from the expiration of the period set forth in
Section 1, the Town and the Union shall each appoint an arbitrator to represent
them, and each shall notify the other of the name of the person so designated by
it as its representative, who shall request the assignment of a single arbitrator by
the American Arbitration Association (AAA).

(B) In all cases involving a grievance which is submitted to the
Arbitration Board, the individual(s) shall further be entitied to be represented by
legal counsel of his/her choosing.

{C) Any decision handed down by the majority of the arbitration board
shall be final and binding upon the parties.



(D)  All costs and expenses of the impartial arbitrator shall be shared
equally by the parties hereto.

il ARTICLE Xl

Section 1 — Annual Salaries

Commencing 1 July 2017, the annual salaries for the members of the police
Department shall be as follows: (3.00% salary increase)

Rank Annual Salary
Major $75,165.36
Captain(s) $60,402 64
Lieutenant(s) $65,109.51
Sergeant(s) / Detective(s) $60,816.39
Patrol Person 1% Class $56,524.26
Patrol Person 2™ Class $53,609.52
Patrol Person 3 Class $45,723.10

Commencing 1 July 2018, the annual salaries for the members of the police
Department shall be as follows: (3.00% salary increase)

Rank _Annual Salary
Major $77,420.32
Captain(s) $71,484.72
Lieutenant(s) $67,062.80
Sergeant(s) / Detective(s) $62,640.88
Patrol Person 1% Class $58,219.99
Patrol Person 2™ Class $55,217.81
Patrol Person 3™ Class $47,094.79

Commencing 1 July 2019, the annual salaries for the members of the police
Department shall be as follows: (3.00% salary increase)



ank _Annual Salary

Major $79,742.93
Captain(s) $73,629.26
Lieutenant(s) ' $69,074.68
Sergeant(s) / Detective(s) $64,520.11
Patrof Person 1% Class $59,966.59
Patrol Person 2™ Class $56,874.34
Patrol Person 3" Class $48,507.63

Commencing 1 July 2020, the annual salaries for the members of the police
Department shall be as follows: (1.75% salary increase)

Rank _Annual Salary
Major $81,138.43
Captain(s) $74 91777
Lieutenant(s) $70,283.49
Sergeant(s) / Detective(s) $65,649.21
Patrol Person 1% Class $61,016.01
Patrol Person 2™ Class $57,869.64
Patrol Person 3" Class $49,356.51

Commencing 1 July 2021, the annual salaries for the members of the police
Department shall be as follows: (1.75% salary increase)

Rank _ _Annual Salary
Major $82,558.35
Captain(s) $76,228.83
Lieutenant(s) $71,513.45
Sergeant(s) / Detective(s) $66,798.07

Patrol Person 1% Class $62,083.79



Patrol Person 2™ Class $58,882.36
Patrol Person 3™ Class $50,220.25

(A) Pay day for members of the Police Department shall be on Thursday
based upon a bi-weekly pay schedule.

Section 2 - Detective and B.C.l. Personnel

Detective and B.C.1. personnel excluding the rank of Major shall receive
one (1) pay grade higher than their normal rank.

Section 3 - Shift Differential

(A)  Ail members of the Police Department who are assigned fo work
the 4:00 p.m. to 12:00 midnight shift shall receive a shift differential of one (1)

percent,

(B) All members of the Police Department who are assigned to work the
12:00 midnight to 8:00 a.m. shift shall receive a differential of one-half (1/2)

percent.
Section 4 - Longevity

Effective July 1, 2010 every member of the Police Department shall
receive an increase in longevity of ¥ %.

In addition to basic salary, the following longevity schedule shall be in
effect and payable on the anniversary date of every member of the Police
Department who has been employed for five (5) years or more:

(A) Every member of the Police Department who has been so
employed for five (5) years shall receive an additional four (4) percent per week
of his/her basic salary.

(B) Every member of the Police Department who has been so
employed for ten (10) years shall receive an additional eight and one-half (8 1/2)
percent per week of his/her basic salary.

(C) Every member of the Police Department who has been so

enipioyad for fifteen (15) years shall receive an additional eleven (11) percent per
week of his/her basic salary.
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(D)  Every member of the Police Department who has been so
employed for twenty (20) years shall receive an additional thirteen and one-half
(13 1/2) percent per week of his/her basic salary.

(E} Commencing 1 July 2010, every member of the Johnston Police
Department eligible to receive longevity benefits shall be paid according to the
longevity schedule agreed upon as follows:

YEARS OF SERVICE PERCENT PER WEEK
3 4
6 4112
7 5
8 5%
9 6
10 8%
11 9
12 9%
13 10
14 | 10 %
15 1
16 1%
17 12
18 12 %
19 13

20 13 %
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Section 5 — Accreditation Stipend

Commencing July 1, 2017, each member shall receive a yearly
stipend of $1,000.00 contingent upon Johnston Police Department
maintaining its State and national accreditation for the entire contract year.

| Article XIV ]

Section 1 — Municipal Pension Trust

There shall be established a Municipal Pension Trust. The Agreement
establishing the Municipal Pension Trust shall be executed and provided to Local
307.

Effective July 1, 2010, new hires are to become part of the Municipal
Employees Retirement System.

Section 2 - Pension Escalation

(A) Al officers, who retire from the Johnston Police Department as
referenced herein after July 1, 2017, shall receive, effective June 30, 2022, a
one and one-quarter percent (1.25%) compounded COLA on all annual pension
amounts received,

(B) Any officer who retires from the Johnston Police Department after 1
July 2017 shall be entitled to receive annually, in equal monthly instaliments, a
sum equal to the applicable interest of the average of the officer’s three highest
years of gross pay, as documented on the government's W2 tax form issued to
the officer, excepting monies paid to the Town of Johnston, which were funded
by private companies to hire officers for non-municipal detail assignments, the
officer’s gun / qualification allowance, all overlime pay in excess of thirty-five
thousand dollars ($35,000.00), and all severance pay, which will be excluded
from the above-gross pay amount. Any officer who retires from the Johnston
Police Department after 1 July 1879 but prior to 1 July 2005 shall be entitled to
receive annually, in equal monthly instaliments, a sum equal to one-half (1/2) of
his/her annual salary for the remainder of his/her life.

(1)  Any officer who has retired from the Johnston Police Department
prior to 1 July 1979, and refired at a fixed annual pension, shall be entitled to
receive annually, in equal monthly instaliments, a sum equal to fifty (50) percent
of his/her retirement rate of pay. Example: If a retiree who retired prior to 1 July
1879 receives a fixed annual pension salary of ten-thousand dollars ($10,000.00)
and, in the event the active members receive a six (8) percent salary increase
through negotiations, the retirees shall receive fifty (50) percent of the six (6)
percent salary increase or three (3) percent of his/her fixed annual pension of
ten-thousand dollars ($10,000.00), giving him/her a fixed annual pension of ten-
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thousand three-hundred dollars (§10,300.00) for the ensuing fiscal year. For
clarification of this section, the retiree who retired prior fo 1 July 1979, shall not
be included in subsection (C) hereafter for the purpose of “annual salary”
definition.

(C) To clarify and simplify subsection (A), and (B) of Section 2 above,
the following examples are offered:

(1) An officer retires from the department after 1 July 2005 and after
serving twenty (20) years, and the officer’s three (3) highest years of gross pay
as specified in Section 2(B) of this Section above are $70,000, $70,000 and
$100,000. The retirement pension for the officer would be fifty (50) percent of the
average of the officer's three (3) highest gross year earnings (i.e. $80,000) which
would result in a $40,000 retirement pension plus a three (3) percent
‘compounded COLA beginning in the 25% month following the date of the officer’s
retirement as specified in Section 2(A) of this Section above. An officer retires
from the Department after 1 July 1979 but prior to 1 July 2005, after serving
twenty (20) years, and at the time of his/her retirement, he/she was receiving a
salary of $10,000 annually for the rank he/she held. Upon retiring, he/she wili be
eligible to receive fifty (50) percent or one-half (1/2) of his/her $10,000 annual
salary, making his/her retirement payment five thousand dollars ($5,000)
annually and in addition, they will also receive fifty (50) percent or one-half (1/2)
of their longevity and holiday which will be added into their retirement payment.

(1A) Al officers with fwenty (20) years of service or more on the
Johnston Police Department, upon retiring, will continue to receive family

prescription plan.

(2)  An officer retires from the department after 1 July 2017 and sfter
serving twenty-five (25) years, and the officer’s three (3) highest years of gross
pay as specified in Section 2(B) of this Section above are $70,000, $70,000 and
$100,000. The retirement pension for the officer would be 65% of the average of
the officer's three highest gross yeareamings (i.e. $80,000) which would result in
a $52,000 retirement pension plus a one and one-quarter percent (1.25%) COLA
effective June 30, 2022 as specified in Section 2(A) of this Section above. An
officer retires from the department after 1 July 1979 but prior to 1 July 2005, after
serving twenty-five (25) years, and at the time of his/her retirement, he/she was
receiving a salary of $10,000.00 annually for the rank he/she held. Upon retiring,
he/she will be eligible to receive sixty-five (65) percent of his/her $10,000.00
annual salary, making his/her retirement payment six thousand five hundred
dollars ($6,500.00) annually.

(3)  An officer retires from the department after 1 July 2017 and after
serving thirty (30) years, and the officer's three highest years of gross pay as
specified in Section 2(B) of this Section are $70,000, $70,000 and $100,000.
The retirement pension for the officer would be seventy percent (70%) of the
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average of the officer's three highest gross year earnings (i.e. $80,000) which
would result in a2 $56,000 retirement pension plus a one and one-guarter percent
(1.25%) COLA effective June 30, 2022 as specified in Section 2(A) of this
Section above. An officer retires from the department after 1 July 1879 but prior
to 1 July 2005, after serving thirty (30) years and at the time of his/her retirement
helshe was receiving a salary of $10,000.00 annually for the rank hefshe held.
Upon retirement he/she will be eligible to receive seventy (70) percent of his/her
$10,000.00 annual salary, making his/her retirement payment seven thousand
dollars ($7,000.00) annually.

(4) There shall be a mandatory thirty (30) year retirement for all
members of the Johnston Palice Department. This retirement shall be
implemented as follows: All officers who shall have at least thirty (30) years of
completed service on the Johnston Police Depariment and who shall have
attained the age of sixty (60) shall retire from service. No one shall be compelied
to retire until he or she has satisfied both elements of this clause (30 years of
service and age 60). Any military service time purchased by an officer shall not
be used in the computation of the term “completed service" unless the individual
officer chooses to use it.

Retirement Schedule
10 years to 17 years 25% plus no benefits; pay starts on 21% anniversary

18 years 45%, full benefits
19 years 47 %%, full benefits
20 years 50%, full benefits
21 years 52 %%, full benefits
22 years 55%, full benefits
23 years 57 %%, full benefits
24 years 60%, full benefits
25 years 65%, full benefits
26 years 66%, full benefits
27 years 67%, full benefits
28 years 68%, full benefits

20 years 69%, full benefits
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30years  70%, max regardless of years after 30 years, full benefits

(5)  While on retirement and receiving fifty (50) percent, the active
members of the Police Department receive an additional ten (10) percent annual
salary increase, making an officer who retired after 1 July 1979 but prior to 1 July
2005, annual pension payments computed by multiplying the prevailing annual
salary of the active members for his/her rank, by whatever percentage figure
hefshe is entitled to by virtue of the number of years served prior to hisfher
retirement. An officer retiring at fifty (50) percent will then recsive five thousand
five hundred dollars ($5,500.00) annually, and the officer retiring at sixty-five (65)
percent will then receive seven thousand one hundred fifty doilars ($7,150.00)
annually.

(E) Pension Credit for Military Service:

(1)  Asof 1 July 1885, any permanent member of the Police
ent who has served on active duty in the armed forces of the United
States shall be allowed to buy back time spent in the active serviceupto a
maximum of two (2) years.

(2)  The crediting of such active duty time purchased shall be for
pension purchases only, and shall not affect a member's seniority in any way.

(3) When submitting a request to purchase said active duty military
time, proof of said time shall also be submitted, i.e., a DD-214.

(4) . . All current members of the bargaining unit with military service
eligible for purchase pursuant to this subsection and who participate in the Town
of Johnston Police and Fire retirement system shall elect not later than June 30,
2017 to purchase said service. Said year(s) of service or portion thereof shall be
purchased utilizing the member’s first year's salary and the rate of contribution of
existence on the date of hire. Members shall have the option of paying in a
single lump sum, or may elect to pay in equal installments not to exceed eighteen
(18) months,

Members who do not purchase military service within the period stated
above shall be required to pay interest in addition to said cost of purchase, using
the same formula as used by the Rhode Island State Retirement Board for
municipal police officers who purchase military service after the five (5) year
period.

Section 3 ~ Early Retirement Provisions

Members of the Johnston Police may retire in accordance with the
following provisions:
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(A) 1-10 years

If an officer resigns between one (1) and ten (10) years of service on the
Johnston Police Department, said officer is not vested in the pension plan and
may not participate, but is entitled to a lump sum return of his/her confributions,
plus interest equal to the interest rate used by the State of Rhode Island
Municipal Employees Retirement System. He/she will receive no benefits.
He/she will not be considered to have retired.

(B) 10-18 years

if an officer chooses to leave during this period, then hefshe will receive in
a lump sum both the eight (8) percent he/she contributed to the retirement fund
and the tweive (12) percent contributed by the Town as a lump sum paymentat
the time he/she leaves the employment of the Town. He/she will receive no
benefits. He/she will not be considered to have retired. The giving back of
retirement funds dates back only to the time the pension plan became effective;
which was approximately 1977 or thereabouts.

(C) There is available an option if this employee should wish to leave
his/her retirement fund intact, not withdrawing any amount until that amount has
haenlnfuraparhdofmw(m)yaars then that employee will receive a
pension beginning the 21 year, at the rate of twenty-five (25) percent of a sum
equal to the average of the officers three highest gross year eamings as
determined in Section 2(B) above, at the time he/she left the police department
with no further benefits assuming the officer has served ten (10) years or more.
The officer will receive one and one-quarter percent (1.25%) compounded COLA
on the annual pension amounts received, beginning June 30, 2022.

(D) Early Retirement

(1)  After eighteen (18) years of service, a police officer may take an
early retirement if he/she chooses to do so. His/her retirement pay will be forty-
five (45) percent of a sum equal to the average of the officer's three highest
gross year eamings as determined in Section 2(B) above, at the time of his/her
retirement. He/she will also be able to buy back military time up to @ maximum of
two (2) years and sick days may be accumulated toward retirement up to a
maximum of 240 days. If said sick days are used to attain the years required for
early retirement, the employee is not entitled to cash reimbursement for said

days.

(2)  The early retired officer will also receive the health coverage
benefits that were in existence on July 1, 2010. The officer will receive a 3%
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compounded COLA beginning in the 25" month following the date of the officer's
retirement.

(3)  If hefshe retires after nineteen (18) years of service, he/she will
receive forty-seven and one-half (47 14) percent of a sum equal to the average of
the officer's three highest gross year earnings as determined in Section 2(A)
above, at the time of retirement and receive credit for military time, sick leave
accumulated.

(E)  Retirement after 20 years

If a member of the Police Department retires after twenty (20) years of
service, then, he/she will retire with the benefits of health and dental coverages
and benefits in existence on July 1, 2010, and the ability to purchase back
military time, sick leave, and 50% of a sum equal to the average of the officer's
three highest gross year eamings as determined in Section 2 (B) above, at the
time of his/her retirement. The officer will receive a one and one-gquarter percent
(1.25%) compounded COLA effective June 30, 2017.

. If a police officer retires with more than twenty (20) years of service,
he/she will receive 2 %% more toward his/her retirement per year, to a maximum
of sixty (60) percent. After twenty-five (25) years of service he/she will receive
sixty-five (65) percent of a sum equal to the average of the officer’s three highest
gross year earnings as determined in Section 2 (B) above, and he/she will
receive one (1) percent more toward his/her retirement per year to a maximum of
seventy (70) percent. After twenty-five (25) years of service, he/she will receive
all other benefits mentioned, including the military time and accumulated sick - -
leave. He/she will receive health and dental coverages and benefits in existence
on July 1, 2010, and a one and one-quarter percent (1.25%) compounded COLA
effective June 30, 2017.

But a police officer retiring with less than twenty-five (25) years of service
will receive 2 %% more toward his/her retirement per year to a maximum of sixty

(60) percent.
Section 4 — Disability Pension

All police officers of the Johnston Police Department who are injured in the
line of duty and qualify for a disability pension shall receive from the Town the
difference between what is his or her pension payments and sixty-six and two
thirds (66 2/3) percent of what his or her base pay was at the time of the injury.

Whenever an officer of the permanent police department shall become

unfit to perform active duty by reason of job related physical infirmary or iliness,
such officer based on a medical decision of a board of three physicians shall be

39



retired from active service and placed on a disability pension. No officer of the
permanent police department shall be granted a disability pension unless and
until that officer has been examined by a board of three (3) physicians certified in
or specializing in the area of medicine that deals with the alleged infirmary and
after said physical examination the officer has attained the majority vote of the
board of three (3) physicians that the physical infirmary or iliness is job-related
and further that the physical infirmary or iliness incapacitates the officer from the
performance of his/her duties as a police officer. The examining board of
physicians shall consist of one (1) physician selected by the union, one (1)
physician selected by the Town and a third selected by the above-mentioned

physicians.
Section § — Widow/Widower Pension

The widow/widower of an employee who dies in the line-of-duty from injury
or illness prior to his/her retirement shall receive fifty (50%) percent of the final
average of the employee's three (3) highest consecutive years of compensation
based on weekly salary, longevity pay, holiday pay, severance pay due to the
deceased employee which shall consisted of unused vacation time, unused
person days, pro-rated holiday pay and unused sick leave as provided for in the
collective bargaining agreement, and seventy-five (75%) percent of the three (3)
highest consecutive years of overtime pay. The pension benefit will remain in
effect until the widow/widower remarries. For each child under eighteen (18)
years of age, an additional ten (10%) percent shall be added to the above-
mentioned payment not to exceed sixty six and two-thirds (66 2/3%) percent for
the family. If there is no widow/widower, any child under eighteen (18) years of
age shall receive fifteen (15%) percent of the above-mentioned payment not to
exceed fifty (50%) percent for the eligible children. This benefit.is not subject to
an employee’s age uryeamufservlceraqutememmlhehnaofdaam
Employees with less than three (3) years of service, their pension will be based
on the above-mentioned items, divided by three (3).

The widow/widower of an employee who dies from causes outside of a
line-of-duty injury or illness prior to his/her retirement shall receive a pension
benefit of thirty (30%) percent of the final average of the employee’s three (3)
highest consecutive years of compensation based on his/her weekly salary,
longevity pay, holiday pay, severance pay due to the deceased employee which
shall consist of unused vacation time, unused personal days, pro-rated holiday
pay and unused sick leave as provided for in the collective bargaining
agreement, and seventy five (75%) percent of the three (3) highest consecutive
years of overtime pay. For each child under eighteen (18) years of age, an .
additional ten (10%) percent shall be added to the above-mentioned benefit not
to exceed fifty (50%) percent for the family. If there is no widow/widower, any
child under eighteen (18) years of age shall receive an additional fifteen (15%)
percent to the eligible children. This benefit is not subject to an employee's age
or years of service requirement at the time of death. Employees with less than
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three (3) years of service, their pension will be based on the above-mentioned
items, divided by three (3).

The widow/widower of an employee, who at the time of his/her death was
retired or was eligible to retire, shall receive sixty seven and one-half (67 12%)
percent of the retired employee's pension benefit or the eligible employee's
pénsion benefit. This benefit shall be paid until the widow/widower remarries. If
there is no widow/widower, the above-mentioned pension benefit shall be
received by any child or children under eighteen (18) years of age.

Section 6 — Pension Contributions

For years one (1) through thirty (30), officers shall contribute six percent
(6%) of their gross pay; effective July 1, 2011, seven percent (7%) of their gross
pay; and effective July 1, 2012, sight percent (8%) of their gross pay, as
documented on the government's W2 tax form issued to the officer, excepting
monies paid to the Town which were funded by private companies to hire officers
for non-municipal detail assignments, the officer’s gun / qualification allowance,
all overtime pay in excess of thirty-five thousand doliars ($35,000.00), and all
severance pay, which will be excluded from the gross pay amount in
determination of pension contributions.

B ARTICLE XV

Section 1 - Severability of Provisions

If any provisions of this Agreement or application to any person or
circumstances is held unconstitutional or otherwise invalid, the remaining
provisions of this Agreement and the application of such provisions to other
persons or circumstances other than those to which is held invalid shall not be
affected thereby:.

Section 2 - Past Practice and Benefits

- Any and all member benefits, practices and policies which shall exist but
are not covered by the terms of this Agreement shall be afforded and
administered by the Town of Johnston in a non-discriminatory manner.

Section 3 — Duration of this Agreement

This Agreement shall be in full force and effective from 1% July, 2017 to
30% June, 2022, If either party wishes to amend this Agreement, a written natice |
must be given to the other party of its intention to amend at least one hundred |
and twenty (120) days prior to the last day in which money can be appropriated |
by said Town.
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(A)  Itis further agreed that, in the event negotiations are underway at
the time of 30 June, all provisions within this Agreement shall
continue uninterrupted until a new Agreement between the Town of
Johnston and I.B.P.O., Local 307 is consummated.

ARTICLE XVI i

Section 1 - Miscellaneous [tems

(A) The Communication Room in the Police Department will be
manned by at least one (1) police officer plus either another permanent police
officer, or civilian dispatcher.

(B) Inthe event a police officer is promoted, any vacated position may
be filled by another police officer of any rank, as determined by the Chief of
Police. This is not meant to fill a vacated day patrolman position with a ranking
officer. Any vacated position that is filled shall be done on a seniority basis.

(C) I any police officer reports to work and works at least four (4) hours
and goes home sick, hefshe will not be charged with any sick leave for that day.
If a police officer, after reporting to work, goes home sick bafore working four (4)
hours, he/she will be charged one-half (1/2) day sick leave.

(D) Inthe eventit is necessary to lay off member(s) of the Police
Department as presently constituted, said member(s) shall be laid off according
to seniority as a member of the Police Depariment of the Town of Johnston, and
said member(s) so affected shall have priority according to the present seniority
list over any new increase in Police Department personnel employed in the
future, in conformity to Rhode Island Law, an Act Relating to Employment
Security (ACT #77H57586).

(E) Legal Assistance and Indemnification

In the event any member covered by this Agreement is sued in any civil
proceeding as result of actions performing by said member in performance of
his/her duties as a member of the Johnston Police Department, the Town of
Johnston agrees to provide such member with all necessary legal assistance and
further agrees to pay any judgment rendered against such member in any
proceeding; provided, however, that the Town shall have the right to deny all ora
portion of the benefits under this Section if it determines that the member acted
outside the scope of his/her employment.
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(F) Inthe event that any employee organization within the Town of
Johnston receives dental, then the members of Local 307, Intemational
Brotherhood of Police Officers, will also receive these benefits.

(G) All police cruisers, presently in service and newly purchased
cruisers will have overhead lights, sirens, and two-way radios installed.

(H)  Any disciptinary action taken against an officer covered by this
Agreement will be removed from his/her personnel files after three (3) years.

The officer will receive a copy of any disciplinary action and/or report
taken against an officer before and after being exonerated or found guilty.

(I}  Inthe event a Johnston Police officer is killed in the line of duty, the
Town is to establish a scholarship fund in the memory of the deceased officer.
The criterion is that the fund goes to the chiidren of the deceased officer; and the

children must enroll in an accredited college of the children's choice. The fund
will be for the total of fifteen thousand ($15,000.00) dolars.

(J)  Any officer on a detail regardless if Town or private, he/she will be
allowed to take a portable radio to said detail if available.

™
Signed on this the é day of p74¢cls _ , 2018.

TOWhi OF JOHNSTON INTERNATIONAL BROTHERHOOD OF
POLICE OFFICERS, LOCAL 307

M. Polisena, r Michael Andreozzi, %ident
WITN

// WTFNESS
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Town of Johnston
Premier Blue Option 5

Getting regular dental cere is an Important part of mantaining gooc overall health. Problems such as tooth
decay and gum disease can affect the way you look and feel, as well as your abiiity tc speak and eat properly.

Goed oral health helps prevent cavities and gum disease {(which may lead to tooth loss). it might also help
reduce the risk of having a pre-term baby with low-birth weight, andeanmipwumﬂcmplrcatw
associated with diabetes.

Basic Preyentive/Diagnostic Seryices .

Ona initial or mmmw parformad by a general denlist per calencar yedr,

| Oral Exsms
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Root Canal Therapy | 100% | Corers roo cana herapy procedures, incuing puporay and pu cagping or ol parmanest eett, |

{Emfodoutica) i - Final resloration exciuded. Vital puipotomy for dependans ls coverad up to the 15t birthday. |

Canture Rapalrs ' 100% Covers services to repalr broken denfures, including replacement of teeth and reattachment or relacement
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. ! once avery five years, :

| Bopsies i 100% iymnnmwmamwmwm_ :

Padlistive Traatment : 100% ; Minor reatment i relve pain. _ !

Simpls Extractions P100% 'Wummwmwmm :
Qral Surgery | 100% | Includes surgical extractions and other afigihie oral surgical prcadures not covered undsr any mexica
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Rajor Restorative Serulces |

Inchudes erowns and orbays that are rot padt of 4 bridge. Replacement of an adsting crown o
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Periodontic - _I
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' + and scafing, Covers surgical procedures for the treatment of fissua supporting the teed, inciuding ssssous
: { surgery, gingivectomies, gingival curetiage, soft Ussus graft, and crown lengthering.

! . Predetermination is recommended for aif perfadontal sarvipes,
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Standard Pravisions

« All servicas are covered up to a §1,200 calendsr year maximum per mamber,

« Orthadontlc services heve & separate $1,200 lstime maximum.
» Dapendents are coverad at the same level as subscribere, Dependents inciude spouses and unmarrled,
WWEHMi foliowing their 18th birthday. Full ime students attanding an accreditad Institution
are covered

Bupa g Denlaf provi s 0owdrage Ahvthar wou visit paorateg or rov Parinnaing wantists

In-Natwork CGoverage
services are coverad as notad above whan you visit one of more than 50,000 perticipating dental ocatians

across the United States,

» Participating dantists agree to file member daims, oblain predetenminations, and accept our allowanca ;

pavoe ‘ pt ol ga paynant in full,
« Usa aur onling Provider Finder at BCBSRl.com to find a qualiffed dantist of your cholce,

Out-of-Network Coverage
When you visit out-of-networi dentists you ara stil covarad. Payment to the provider will be basad on your plan's relmbursement
allowance, less any applicable colnsuranca andior daductible. Please refer to the Blus Cross Dental Subseriber Agreameant far

spedic details.
This document Is intanded as & summary only. This Is not a coniract. For complets datails, refer to the

Blue Cross Dental subscriber
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