COLLECTIVE BARGAINING AGREEMENT
BETWEEN

GENERAL TEAMSTERS LOCAL 251AND
THE TOWN OF CUMBERLAND

July 1, 2023 — June 30, 2026



AGREEMENT
This Agreement entered into this __15___ dayof _October 2024, by and
between the Town of Cumberland, hereinafter referred to as the Town, and General Teamsters

Local 251, hereinafter referred to as the Union. The parties hereby agree as follows:

PURPOSE

It is the purpose of this Agreement to carry out the personnel policy of the Town in
ericouraging a harmonious and cooperative relationship between the Town and the
employees, by providing the procedures which will facilitate free and frequent communications
between the Town and the employees of the Town.

By means of this Agreement, the signatories hereto bind themselves to maintain and
improve the present standards of service to the people of the town, and agree further that high
morale and good personnel relations are essential to carry out this end. The employees of the
Town, as individual members of the Union, are to regard themselves as Public Employees.
And as such, they are to be governed by the highest ideals of honor, loyalty and integrity in all
their public, personal and official relationships in order that they may merit the respect and

confidence of the general public, the Town Council and the Mayor.

ARTICLE 1

RECOGNITON

1.1. The Town recognizes the Union as the sole and exclusive bargaining agent for purposes
of collective bargaining for all employees in the Bargaining Unit. The Bargaining Unit

for purposes of this Agreement shall consist of all employees designated in the Rhode



Rhode Island State Labor Relations Board Certification of Representatives in Case

No. EE-3642, excluding public safety dispatchers, as amended. Included in the

Bargaining Unit shall be all Municipal Employees as defined under Rhode Island
General Laws 28-9.4-2b.

12, The Town agrees that it will not discriminate against, intimidate or coerce any

employee in the exercise of his/her right to bargain collectively through the Union or on

account of his/her membership in, or activities on behalf of, the Union, providing all

promotions of the Union are not during working hours. Nor shall employees of the

Town or Union Representatives intimidate fellow employees.

ARTICLE 2

UNION SECURITY
2.1 The Town shall adhere to the provisions in each dues check-off authorization agreed to by
the employee regarding automatic annual renewal of the authorization. The Union dues
checkoff authorization is attached herein as “Appendix A”(see attached).
2.2 The Town shall notify the Union in writing upon hiring any new employee in the
bargaining unit. The notice shall include the employee's name, address, date of hire, and job
classification. Within the first thirty (30) calendar days after said employee's date of hire, the
Town shall permit the Business Agent or steward to meet with the employee on paid time, not
to exceed thirty (30) minutes, at a time that is approved by the employee's Supervisor in
coordination with the Human Resources Director, for the purposes of Union orientation.

Otherwise, all promotions of the Union shall not be during working hours.
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2.6

2.3 The Union shall certify to the Town Finance Director the dollar amount of membership
dues and assessments. The Union shall give the Town thirty (30) days' notice prior to any
change in these amounts. All amounts deducted from employee's checks pursuant to this
section shall be transmitted to the Union not later than the 15th day of the month following
the deduction.

2.4 The employer agrees that should the law change, either by judicial or legislative action, to
permit union security clauses (i.e. clauses requiring employees to become and remain
members in good standing of the Union or to pay any agency fees, as a condition of
employment), this Agreement shall be amended to require employees to become and remain

members in good standing of the Union ot to pay any agency fees, as a condition of

employment, as permitted by law.

The employer will not aid, promote or finance any other labor group or organization
which purports to engage in collective bargaining or make any Agreement with any
such group as the Union is the bargaining representative.

The employer will not interfere with or discriminate in respect to any term or
condition of employment against any employee covered by this Agreement
because of membership in or legitimate activity on behalf of the Union. Nor will
the employer encourage membership in another Union and as promulgated by the
rules and regulations of the Rhode Island Human Rights Commission, the Town is
an Equal Opportunity Employer and pledges to provide and take affirmative steps
to insure equal opportunities without discrimination against any qualified person.

The Union shall share equally with the employer the responsibility for applying

this provision of the Agreement.
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2.8

The provisions of this Agreement shall be applied equally to all employees in the
bargaining unit without discrimination as to age, sex, marital status, race, color,
creed, national origin, disability, sexual orientation, gender identity or political
affiliation. The Union shall share equally with the Employer the responsibility for
applying this provision of the Agreement. The employer agrees to the Union
check off system whereby Union dues and agency fees will be withheld from the
employee's pay. Such withholdings are to be transmitted by check at intervals of
no greater length than thirty-one (31) days. The check shall be made payable to
the order of Teamsters Local 251 121 Brightridge Ave. East Providence, R102914;
and accompanied by a list of employees paid.

The Employer agrees to deduct from the paycheck of all employees who submit
authorization cards and are covered by this Agreement voluntary contributions to
D.RIV.E. D.RLV.E. shall notify the Employer of the amounts designated by each
contributing employee that are to be deducted from his/her paycheck on a weekly
basis for all weeks worked. The phrase “weeks worked” excludes any week other

than a week in which the employee earned a wage. The Employer shall transmit to:

DRIVE Accounting Department
Int’l Brotherhood of Teamsters
25 Louisiana Avenue, NW
Washington DC 20001

Send on 2 monthly basis, in one check the total amount deducted along with the name of
each employee on whose behalf a deduction is made, the employee’s social security
number and the amount deducted from the employee’s paycheck. No such authorization

shall be recognized if in violation of State or Federal law. No deduction shall be made

which is prohibited by applicable law.
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ARTICLE 3

SENIORITY
Except as otherwise defined below, “seniority” shall mean total length of
continuous service with the Town in any capacity within the bargaining unit The
Town shall establish a seniority list and it shall be brought up to date semi-
annually. The Mayor, or his/her designee, shall make the same available to the
Union Business Agent.
The Town agrees in principle with the concept of seniority and further agrees that
seniority will be recognized and applied, subject to the reasonable judgment of the
department head as to the senior employee's having the ability and necessary skills
to perform the duties of the position in question. This paragraph shall be subject to
the grievance procedures.
Vacancies and new positions shall be posted on each Union bulletin board and by
electronic notice to Town e-mail addresses for a period of seven (7) working days
in order to afford employees from within the bargaining unit an opportunity to
apply for said position. Postings will include the hours of work (shift). The Town
shall chqose the most qualified candidate from the top five (5) most senior
qualified applicants. If no one from within the bargaining unit applies or is
qualified, the Town then has the right to hire whomever it considers qualified from
outside the bargaining unit. The bargaining employee who meets the requirements

will be given a ten (10) working days trial period. If the employee does not
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3.5

3.6

3.7

3.8

satisfactorily qualify for that position in the opinion of the Town, the employee

shall be placed in the last position he/she held before being transferred.

In the event a permanent employee is laid off, his/her name shall be placed on a re
employment list, and shall remain on said list for a period of twenty-four (24)
months from the date of layoff, subject to recall. The Mayor, for the purposes of
recall, shall send a certified letter to the last known address of the employee. The
employee shall have seven (7) days form the date of the sender's receipt to reply to
such recall and agree to commence work within two (2) weeks thereafter or said
employee shall be considered to have refused employment.

Seniority shall accrue to such employee while on the re-employment list. No new
employee shall be hired and no employee will be transferred into any class or position
within a division until all employees on such re-employment list for that class and
division has been recalled to work. Upon recall and pending the return to work of the
recalled employee, the Mayor may transfer another employee to the vacant position.
All employees who have completed six (6) months of probationary employment shall
be considered as permanent employees. After this period, the employee shall have all
rights covered under this Agreement.

If a recall to work does not reasonably assure the employee of four (4) weeks of
continuous work, a failure to accept will not be considered a refusal. Upon return to

work, a recalled employee shall receive that salary which applied to the position to

which he/she returns.

Seniority shall be considered lost for the following reasons:

8.A. When an employee has been discharged for just cause.



3.9

4.1
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8.B. When an employee voluntarily terminates his/her employment.

8.C. When an employee fails to respond to recall notices or refused to be recalled.

8.D. When an employee fails to report histher absence from work within three
(3) working days.

8.E. When an employee fails to renew a leave of absence.

8F. When an employee is laid off in excess of twenty-four (24) months from the date
of his/her most recent layoff.

Should a grievance arise over the application of this article by an appointing authority

of the Town, it shall be considered a grievance under the terms of this Agreement and

the use of the grievance procedure shall be applicable.

ARTICLE 4

GRIEVANCE

PROCEDURE

The purpose of the grievance procedure shall be to settle employee grievances
including problems concerning working conditions on as low a level as possible and as
quickly as possible to insure efficiency and employee morale. This procedure also
recognizes the rights of any employee to discuss with his/her immediate supervisor
and his/her Union representative any grievance relative to his’her work. By means of
this procedure, therefore, both the Union and the Town agree to maintain and improve
the present high standards of service to the people of the Town of Cumberland.

A grievance may be initiated through the Union on behalf of one or more bargaining
unit members as provided below. The timelines contained herein may be extended by

mutual agreement. Such extension of timelines shall not be unreasonably withheld. If
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at any step the Town does not issue a decision by the deadline found in this Section
4.3, it shall be considered denied at that step.

Step 1: The Union shall present the grievance in writing or electronically via e-mail to
the employee's supervisor, with a copy to the Human Resources Department, within
seven (7) business days of the employee's knowledge of the occurrence that gave rise
to the grievance, or it shall not be considered a grievance under the terms of this
Agreement. For the purposes of this section, “occurrence” means the date that the
contract was violated, or the claim or dispute regarding terms and condition of
employment arose. For disciplinary grievances, “occurrence” shall mean the date that
the Town notifies both the employee and the Union of the specific reasons for
disciplinary action, as required by Section 3.1. The parties agree to attempt to resolve
the grievance at the lowest level possible and as quickly as possible, by conducting a
hearing to discuss and the supervisor providing a timely response. If the grievance is

not resolved by the supervisor within seven (7) business days of his/her receipt

thereof, the Union may submit the grievance to Step 2.

Step 2: If the Union is not satisfied with the disposition of the grievance at Step 1,
they may present the grievance in writing or electronically via e-mail to the
Department Head and Human Resources Department. The parties agree to attempt to
resolve the grievance at the lowest level possible and as quickly as possible, by
conducting a hearing to discuss and the Town providing a timely response. If the
grievance is not resolved by the Department Head and Human Resources Department

within seven (7) business days of his/her receipt thereof, the Union may submit the

grievance to Step 3.
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4.6

Step 3: If the Union is not satisfied with the disposition of the grievance at Step 2,
they may present the grievance in writing or electronically via e-mail to the Mayor.
The parties agree to attempt to resolve the grievance at the lowest level possible and
as quickly as possible, by conducting a hearing to discuss and the Town providing a

timely response. The Mayor shall have ten (10) business days of receipt to give a

response.

Arbitration: If the grievance is not satisfactorily resolved by the Mayor, it may be
submitted to the Labor Relations Connection for arbitration in accordance with its
rules, unless the parties mutually agree to an altemative method of resolution. The
decision of the arbitrator or alternative method of resolution shall be final and binding
upon the parties. The expense of such arbitration or alternative resolution shall be
borne equally by the parties. All submissions to arbitration or alternative resolution
must be made within twenty (20) business days after the Mayor's decision. Either
party to this Agreement shall be permitted to call witnesses as part of the grievance
procedure. The Town, on request, shall produce payroll and other records as
necessary.

Either party to this agreement shall permitted to call witnesses as part of the
grievance procedure. The Town, on request, shall produce payroll and other
records as necessary, for purposes of resolving the grievance.

The Union has a right to represent any bargaining unit employee if it so chooses. It
is recognized that no procedure can possibly foresee all situations that might occur.

It is further recognized that this procedure will be as effective only as the good



faith of both parties concerned. To this end, it shall be incumbent upon the parties

to seek to settle all grievances and disputes that arise at the lowest level possible.

4.7 Itis also agreed that in all cases of suspension or dismissal, the Union may go

immediately to Step 3 of the grievance procedure.

ARTICLE 5

HOLIDAYS
5.1  All permanent employees covered by this Agreement shall be paid for all holidays
listed below when these holidays fall within their standard workweek. If the
holiday falls on a Saturday or Sunday in their standard workweek, the employee
shall receive an additional day off. If any employee is absent due to sickness on
the day before and/or the day after a holiday, the Mayor and/or Human
Resources Director may require a physician's certificate or other satisfactory
evidence in support of any sick leave request before said employee is paid the date
of the holiday, except that if Christmas Eve and New Year's Eve fall on a Saturday

or Sunday, the holiday will be observed on the previous Friday. Designated

holidays are:

New Year's Day
Martin Luther King Day
President's Day

One half day Good Friday
Memorial Day
Junetegnth

July 4€§1n

Victory Day

Labor Day

Columbus Day
Veterans Day
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5.4

6.1

Thanksgiving

Day

Day after Thanksgiving
Election Day in every election
year One-half day Christmas

Eve Christmas Day
Day after Christmas
One-half day New Year's Eve

If any holiday falls on a Saturday or Sunday, the following Monday will be the
holiday.

No employee shall be charged a vacation, sick or personal day for using such day
on a holiday, unless the holiday is a regularly scheduled work day.

Employees temporarily absent due to injury suffered in the course of employment,
or due to a bona-fide illuess causing temporary absence [in either case not in

excess of thirty (30) days], shall not be charged sick leave for a boliday.

The Town will not abolish any contractual holidays without approval of the Union

even if the Federal or State government abolishes a holiday..

ARTICLE 6
PERSONAL LEAVE

All employees covered by this Agreement shall be granted three (3) personal days
per year with pay to conduct personal business. Personal leave shall not be used

for recreational purposes nor may it be combined with a vacation or holiday period
without the written approval from the department head.

ARTICLE7

VACATIONS



7.1 All bargaining unit employees covered by this Agreement shall receive vacation

with pay according to the following formula:

Years of Service Vacation
Up to 6 months None
At least 6 months but not more than 1 years 1 week
At least 1 years but not more than 5 years 2 weeks
At least 5 years but not more than 10 years 3 Weeks
At least 11 years but not more than 12 years 3 weeks and | day
3 weeks and 2 days

At least 12 years but not more than 13 years
3 weeks and 3 days

At least 13 years but not more than 14 years

At least 14 years but not more than 15 years 3 weeks and 4 days

At least 15 years but not more than 16 years 4 weeks

At least 16 years but not more than 17 years 4 weeks and 1 day

At least 17 years but not more than 18 years 4 weeks and 2 days

At [east 18 years but not more than 19 years 4 weeks and 3 days
4 weeks and 4 days

At least 19 years but not more than 20 years

At least 20 years 5 weeks
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7.4

8.1

The time for taking vacations shall be approved by the department heads.
Employees with seniority shall have preference in setting up vacations subject to
the departmental programs.

Employees desiring a vacation period at a time other than that designated on the
posted vacation list must make a written request to the department head at least
two (2) weeks prior to the commencement of the designated vacation period. Such
a request shall be honored whenever the department head deems it practicable.
Such request will not be unreasonably denied.

When the service of an employee shall be terminated for any reason, and if said
employee shall not have used actual vacation time equal to his vacation credits,
said employee or his/her estate shall, on such termination, be entitled to receive

full pay for each hour of vacation to his/her credit as of the date of termination.

ARTICLE 8
BULLETIN BOARDS
The Town agrees to provide reasonable bulletin board space where notices of
official Union matters submitted by the Union may be posted, and such matters

may not be removed from the bulletin board by anyone other than the Union

Representative.



ARTICLE 9

ALTERATION OF AGREEMENT
9.1 It is understood that any alteration or modification of the Agreement shall be
binding upon the parties hereto only if executed in writing by both parties. The
waiver of any breach or condition of this Agreement by either party shall not

constitute a precedent in the future enforcement of all the terms and conditions

herein.

ARTICLE 10

HOURS OF WORK

10.1 It is agreed that there are two basic work weeks, as follows:
(1.2) A 35-hour workweek [five (5) consecutive seven (7) hour days];

(1.b) A 40-hour workweek [five (5) consecutive eight (8) hours days];

Beginning 7/1/2023, 23 the Engineering Aide shall receive compensation for the
same number of weekly hours as all clerks, 35.625 hours per week.

Beginning 7/1/2024, all clerical and Engineering Aide employees shall be adjusted
and paid for a 36.25 hour workweek and a 45 minute unpaid lunch break
consisting of five consecutive 7.25 hour days

Beginning 7/1/2025, all clerical employees and Engineering Aide shall be adjusted

and paid for a 37.5 hour workweek and a 30 minute unpaid lunch break consisting

of five consecutive 7.5 hour days.



102 Winter hours for the Town Hall clerical employees will be 8:30 am.- 4:30 p.m.
Summer hours for the Town Hall clerical employees beginning on the first Monday
in July and ending on the first Monday after Labor Day shall be six (6) hours per day;
9:00 a.m. - 4:00 p.m. with seven (7) hours pay. =~ Winter hours for the Police
clerical employees will be 8:00 am. - 4:00 p.m. Summer hours will be 8:00 a.m. -
3:00 p.m., six (6) hours per day with seven (7) hours pay. Winter hours for
Highway and Water Department clerical employees will be 7:00 a.m. - 3:00 p.m.
Summers will be 7:00 am. 2:00 p.m., six (6) hours per day with seven hours pay. All
schedules are with a one (1) hour lunch.

103  The second shift shall be those hours worked between 3:00 p.m. and 11:00 p.m. The third
shift shall be those hours worked between 11:00 p.m. and 7:00 a.m.

10.4  All shifts shall be posted.

105 All employees shall receive a fifteen (15) minute rest period during the first four

(4) hours of their work day. The rest period shall be granted near the middle of the

work shift whenever this is feasible.

106 All forty (40) hour employees shall be granted a fifteen (15) minute paid meal
period during each eight (8) hour shift at the site of their work assignment.

107 The regular work hours for the Highway and Water Division employees, for the
first shift only, shall be Monday through Friday, 7:00 a.m. to 3:00 p.m.

108 The Town shall have the right to establish new shift hours after notice to the
Union. The posting procedures for any new shift hours shall be followed and

qualified employees shall be given new shift hours based on seniority.
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11.2

11.3

11.4

11.5

11.6

11.7

ARTICLE 11

OVERTIME AND PREMIUM PAY
All hours worked on Saturday or Sunday, except those employees who are working

a regular 40-hour week that includes Saturday and Sunday, shall be paid for at the

rate of time and one-half.

All hours worked in excess of eight (8) hours in any one day shall be paid for at
the rate of time and one-half
Any employee required to work on a holiday set forth in Article 5 shall be paid
time and one-half in addition to his/her holiday pay.

When an employee is required to return to work after he/she has completed their
regular eight (8) hour work day, he/she shall be guaranteed four (4) hours pay at
the normal hourly rates for that day.

All employees who are regularly assigned to work the second shift shall receive a

forty (40) cents per hour shift differential for the hours that they actually work the

second shift.

All employees who are regularly assigned to work the third shift shall receive a sixty
(60) cents per hour differential for the hours that they actually work the third shifi.
Overtime and premium pay. Normally, the second shift shall be those hours worked
between 3:00 p.m. and 11:00 p.m. Norrﬁally, the third shift shall be those hours
worked between 11:00 p.m. and 7:00 am. The shift differential provided for in

Section 11.5 and 11.6 shall not apply to employees who are working on the second or



11.8

11.9

12.1

13.1

third shifts on an overtime basis. However, such shift differential shall apply on a

temporary assigned shift.

Plow drivers shall be entitled to continued time and one-half pay if they go over
twenty four hours straight on duty, instead of returning back to regular time.
Overtime opportunities shall be offered to the senior qualified employee on a rotating

basis. Each Department shall post and maintain an overtime list, to be administered

by the Department steward.

ARTICLE 12

PAY FOR WORKING IN OTHER CLASSIFICATIONS

Any employee who works in a higher classification shall receive the pay of the higher
classification for each and every hour worked in said higher classification. No

employee when assigned to a lower classification shall suffer a reduction in his/her

rate.

ARTICLE13

DISCIPLINE AND DISCHARGE

Disciplinary action may be imposed upon an employee only for just cause. Any
disciplinary action imposed upon an employee may be processed as a grievance
through the regular grievance procedure as outlined in this contrac’t. If the
Supervisor has reason to reprimand an employee, it shall be done in a manner that

will not embarrass the employee before other employees or the public, nor will an



13.2

14.1

employee talk to a Supervisor in a manner that will embarrass him/her before other
employees or the public. Each employee shall be furnished with a copy of all
performance evaluations or disciplinary entries in his/her personnel record and
shall be permitted to respond thereto. The contents of an employee's personnel
record shall be disclosed to the employee upon his/ber request and shall also be
disclosed to the employee's Union Representative. When any disciplinary action
is to be implemented, the person authorized to take such action shall, by the end of
the second succeeding workday, notify the employee and the Union in writing of
the specific reasons for such action.

The Town agrees with the concept of progressive discipline. The Town further
agrees that in order to avoid arbitrary firings, when a department head is not
satisfied with the performance of the work of an employee, the employee shall be
counseled in the presence of his/her Union Representative in order to help improve
the employee's performance. The following progression will be observed, in
general: oral, written, suspension, and discharge. Oral warnings shall be expunged
from an employee's record upon completion of one (1) year if no further discipline

is given. Written warnings shall be expunged from an employee's record upon

completion of two (2) years if no further discipline is given.

ARTICLE14

OFFICIAL TIME OFF
Union Stewards, plus the aggrieved, shall be granted time off with pay during

working hours to investigate and seek to settle grievances. This shall include meetings



14.2

15.1

Plan1.

with the Union Business Agent to process grievances that have not been settled in the
first two (2) steps of the grievance procedure set forth in this Agreement. Such time
off shall be with prior approval from the department head, which shall not be
unreasonably withheld. Not more than five (5) committee members for the bargaining
unit shall be allowed time off to attend contract negotiations. Such time off, as
indicated above, shall be with prior approval from the department head, which shall
not be unreasonably withheld.

Not more than five (5) committee members for the bargaining unit shall be allowed
time off with pay during working hours to attend contract negotiations and to attend
meetings to prepare new contract proposals. Such time off shall be with prior approval

from the department head, which shall not be unreasonably withheld..

ARTICLE 15

HEALTH AND WELFARE

The Town shall provide for all bargaining unit employees single or family health
coverage as follows or under any other comparable plan. Employees will continue
with the present medical coverage to be paid for by the Town subject to the present
employee co-payments until January 1, 2014. Those plans currently are:

365 days of hospital care

Students to age 25

Major Medical with a $50 deductible and 1,000,000 lifetime maximum
Emergency room covered in full

$50 Vision Allowance

Good Health Benefit Program

Dental Basic with Riders IT, IiI,

1\Y



Plan 2.

$10 office visit co-pay

$15 co-pay for allergy, dermatology & behavioral health
$10 urgi-visit center co-pay

$25 emergency room co-

pay 12 chiropractic visits

80/20 RX coverage (mandatory generics)

100% hospitalization coverage

Students to 25

Good Health Benefit Program
Dental Basic with Riders II, m,

v

On January 1, 2014 all employees, excluding only those who are ineligible pursuant to

LR.S. or other federal law, regulation, rule or otherwise, shall transfer to the Town's

Health Saving Account (HSA) Plan. The Town shall reimburse employees for their HSA

statements upon proof of payment by the employee and a written request for

reimbursement to the HR Department..

152 Employee dental insurance co-payment.

153

154

15.5

(2.2) Employees shall pay five ($5.00) dollars weekly for dental coverage only.

Employees who retire shall be allowed to pay for health benefit coverage at the

Town's group rate until 65 years of age.

Each member who was hired prior to July 1, 2013 and who is ineligible to transfer
to the Town's Health Savings Account (HSA) Plan as referred to in Sec. 15.1 shall

pay a post tax bi-weekly co-payment for medical insurance equal to that set forth

in Sec. 15.7 (b) of
$38.46 (individual) and $76.92 (family).
Alternate Medical Coverage. During the term of this Agreement the Town may

provide alternate medical insurance coverage that is substantially equivalent to all
aspects of the total benefits, total services, total utilization features and total

portability of the present coverages set forth in Article 15 as modified by the



15.6

15.7
(7.2)

parties. Prior to any change in medical coverage from the above identified plans,
the Town shall meet with the Union and demonstrate that the alternative medical
insurance plan(s) meet all the criteria listed herein. Any dispute between the
parties over the alternate medical coverage change may be grieved and, if
necessary, be arbitrated as provided for in Article 4 of the Collective Bargaining
Agreement prior to any change in medical insurance coverage affecting any of the
employees covered by this Agreement.

All new employees subject to this Agreement who are hired after July 1, 2007 who
are otherwise not eligible to participate in the HSA shall be provided with the

following coverage.

$15 Primary Care Physician co-pay

$25 Specialist visit co-pay

$50 Urgent-visit center co-pay

$100 emergency room co-

pay 12 chiropractic visits

Students to 25

Good Health Benefit

20% co-pay generic drugs/25% co-pay preferred drug co
pay/ 30% co-pay non preferred drug co-pay

Dental Basic with Riders II, ill, IV

Health Savings Account (HSA).
Effective as of January 1, 2014 and thereafter, the Town shall institute and

administer an IRS qualified high-deductible "Health Savings Account" (HS.A)
Plan with the same Plan 2 coverage benefits described herein, with a $3,000
(Individual)/ $6,000 (Family) annual (calendar year based) deductible applicable

to all covered Healthcare Services.



As of January 1 of each calendar year, the Town shall fully fund each Member's HSA
Deductible Account (i.e. with $3,000 for individual plans and $6,000 for Family Plans).
(7.b)Commencing as of January 1 of each calendar year and on a bi-weekly basis
throughout the calendar year, members covered by the Collective Bargaining
Agreement shall "reimburse" the Town for part of his/her deductible account

funding through payment of a bi-weekly Pre-Tax payroll healthcare contribution

payment in an amount equivalent to
$1,000 for individual plans and $2,000 for family plans.
(7.b.1) Individual Plan bi-weekly contribution: $38.46
(7.62) Family Plan bi-weekly contribution: $76.92
(7.c) Commencing as of January 1 of each calendar year and on a bi-weekly basis
throughout the calendar year, members hired after July 1, 2013 shall
"reimburse” the Town for his/her deductible account funding through payment of
a bi-weekly pretax payroll healthcare contribution payment in an amount
equivalent to $2,000 for individual plans and $4,000 for family plans.
(7.c.1) Individual Plan bi-weekly contribution: $76.92
(7.c.2) Family Plan bi-weekly contribution: $153.85
(7.d) Should any new member hired after July 1, 2013 not be eligible to participate in
the HSA plan due to any federal law that would prohibit participation, that member
shall be provided the present health/dental coverage that he/she has as described in
Sec. 15.1 and
15.2 above and shall contribute to the Town an amount equal to 20% of the cost of
said health/dental coverage not to exceed the sum of $2,000 for an individual plan
and $4,000 for a family plan on a bi-weekly basis.
(7.¢) On and after January 1, 2014 any new member who is hired who is not eligible to
participate in the HSA plan, if not permitted by federal law or the health care
provider, until the following January 1%, shall receive the same health/dental

coverage and make the same contributions as described in Sec. 15.2 (a) and 15.5

(d).



() Should any member hired after January 1, 2014 or in any calendar year thereafter
be allowed to participate in the HSA plan, the new member's contribution to the Town for
the first year only will be adjusted and prorated accordingly.

(g) Any member who receives an HSA deposit from the Town in his/her account on
January 1 of any year and leaves the Town's employ during that calendar year,
shall be responsible for paying the Town any unused portion of the HSA deposit not
already reimbursed. The Town may deduct any such sums owed it from any monies
due to the employee upon separation from employment.

(h) The HSA is an alternative to the present health care plan afforded all town
employees, but shall be the primary plan for Teamsters Local 251 employees.
Qualified employees may make tax free payroll contributions to pay for certain
out of pocket medical expenses. These Funds are deposited into a custodial
account and can result in actual reduced health care cost through use of a required
High Deductible Health Plan. Any funds deposited and not used by an employee
remain in the custodial account throughout the term of employment and are
available to the employee upon termination or retirement.

() The Town shall pay for the issuance of the HSA cards for all employees and otherwise

pay the costs of opening up all accounts. Employees will be responsible for

paying for lost cards.
158 Employees otherwise not eligible to participate in the HSA who waive health
coverage for coverage under another qualified plan other than federal Medicare

coverage, shall be paid fifteen hundred ($1,500.00) dollars per full year for 2

family plan or seven hundred fifty (§750.00) dollars per full year for a single



16.1

17.1

17.2

17.3

plan. Any partial year adjustments shall be prorated, Said employees shall be paid

during the last pay period in January, provided that he/she has executed a waiver

form to be provided by the town.

ARTICLE 16

LIFE INSURANCE

The Town shall pay the premium for each bargaining unit employee of the Union
for a $50,000.00 face amount group term life insurance policy. Retirees shall be

entitled to keep the policy of life insurance in effect by paying to the municipality the

annual premium..

ARTICLE 17

SICK LEAVE
Sick leave shall be granted to all bargaining unit employees at the rate of one and
one quarter (1 %) working days for each full calendar work month of service.

The total amount of sick leave accumulated in one year shall not exceed fifteen (15)
days.

Sick leave shall not be granted to employees serving on temporary or emergency
appointments.

The department head or Human Resources Director may require a physician's
certificate or other satisfactory evidence in support of any request for sick leave
with pay by an employee, upon reasonable request for a subsequent thirty (30) day

period; a physician's certificate must be furnished to the department head or



174

17.5

17.6

17.7

Human Resources Director for each sick leave with pay over an absence of more
than three (3) consecutive days.

Sick leave with pay may not accrue beyond a total of 150 days. And no employee
shall be granted more sick time than he/she has accumulated, except under
exceptional circumstances when specifically allowed by the Mayor in writing and

at his/her sole discretion. In any event, it shall not exceed one hundred fifty (150)

days in any one calendar year.

Sick leave is hereby defined to mean the absence from duty of any employee because
of illness, bodily injury, or exposure to a contagious disease. Sick leave may also be
granted for attendance upon a member of the family within the household of the
employee who illness requires the care of such employee, provided that not more than
seven (7) working days with pay shall be granted to employees for this putpose in any
one calendar year.

Employees who have completed at least ten (10) years of service and have reached
the age of fifty (50) years, upon retirement shall be entitled to a cash settlement
equal to thirty-three and one-third (33.3%) percent of the employee's accumulated
sick leave. In case of death, said cash settlement shall be paid pursuant to the
terms of the employee's will, or to the employee's estate if there is no will.

When an employee finds it necessary to be absent for any of the reasons specified

in this section, he/she shall cause the fact to be reported to his/her department head

or immediate superior at least one (1) hour before the time set for beginning his/her

daily duties. Sick leave may not be granted unless such report has been made.



178 Upon information and after investigation and determination of the appointing
authority that an employee has abused the privilege of sick leave benefits, the
appointing anthority may suspend the employee's privilege with pay for such period of
time as the appointing authority determines necessary to deter the employee from
again abusing such privilege. The determination of the appointing authority shall be

subject to appeal through the regular grievance procedure as outlined in the

Agreement. Sick leave shall be computed July 1* of every year and each employee

shall be provided a written summary on or before July 1011 of that year.

179 Employees who discharge three days of sick leave or less each year by the

anniversary date of hire shall be entitled to a cash bonus which will be payable in
the first paycheck after the employee's anniversary date of hire. Said bonus shall be
prorated for any partial year adjustments. Sick leave days cannot be used in a

probationary period but will be retroactive back to the date of hire. Employees

entitled to this bonus will be paid as follows:

0 Sick Days $250.00
1 Sick Day $150.00
2 Sick Days $100.00
3 Sick Days $ 75.00
ARTICLE 18
BEREAVEMENT LEAVE

18.1 Bereavement leave is also granted for a maximum of five (5) consecutive workdays

for death in the immediate family. The day of the observed service must be one of the



18.2

18.3

19.1

five days. Scheduled days off and holidays will not count towards the five (5)

consecutive days or the date of the observed service.

Immediate family is defined for purposes of this article to be father, mother, foster
parents, sister, brother, spouse, child, stepchild, adopted child, grandchild, mother-in-
law, father-in-law, and grandparent related either by blood or marriage to the
employee.

The immediate supervisor may also grant leave to the employee in the case of the
death of relatives other than the immediate family as defined above, for a maximum

of one (1) day to permit attendance at the funeral.

ARTICLE19

WORKERS' COMPENSATION AND TDI

Whenever an employee shall be absent from his/her duties and receiving compensation
so provided in the Workers' Compensation laws, he/she shall be granted sick
leave in accordance with the rules applicable thereto in an amount not to exceed
his/her regular compensation. Deductions from accumulated credits shall be
applied only to that part of his/her salary which is paid as an addition to Workers'
Compensation payments, and the total of the two (2) shall not exceed the regular
salary for a given period. Annual leave credits may be applied in the same manner.
When such absence shall not be covered by sick leave or annual leave, it shall be
deemed to be leave without pay. Employees shall be covered und the provisions
of the Workers’ Compensation Act of the State of Rhode Island as amended from

time to time in addition to present contract language that exists between the parties.



19.2

19.3

Sick leave or vacation leave, in that order may be taken for the first three (3) days
as well as to supplement Workers' Compensation; provided the amount received
does not exceed the normal net take home pay at the time of the injury. The Town
shall notify the Union within twenty-four (24) hours of the Town's knowledge of
all worker’s compensation injuries and/or claims.

Members of the bargaining unit, being all of the Town's unionized employees with
the exception of police, rescue and school department, shall be eligible to contribute
to and participate in the Rhode Island Temporary Disability Insurance Act on and
after January 1, 2002 subject to all of the provisions of said Act and approval by the
Town Council of the Town of Cumberland and the Director of the Department of
Labor and Training, pursnant to G.L. 28-32-3.2. Said insurance benefits are to be
paid pursuant to the provisions of the Act for non-job related injury and/or illness.
Payroll deductions will begin with the period starting January 1, 2002, and members
will be eligible for TDI benefits on and after July 1, 2002. Whenever an employee
shall be absent from his/her duties and receiving compensation as provided pursuant
to temporary disability insurance, he/she shall be allowed to discharge accrued sick,
vacation, or personal leave in an amount that does not exceed the difference between
their regular weekly wages and the weekly TDI benefits.

Whenever the Town is able to offer a temporary modified or light duty assignment to
any employee receiving Workers' Compensation and on leave in accordance with
Article 20, the employee shall accept such assignment. All such assignments must be

within the employee's department and in accordance with Workers' Compensation

laws.



ARTICLE20

LEAVE OF ABSENCE

20.1 It is agreed that, upon written application, an employee with permanent status may
be granted a leave of absence, without pay, not to exceed six (6) months, subject to
renewals for reasons of personal illness, disability or other purposes deemed proper
and approved by the Mayor. At the expiration of such leave, the employee shall be
returned to the position from which he/she is on leave at the same step of the then
current range for his/her class of position. No leave of absence will be granted for
an employee to work in other employment.

202 Seniority shall be retained and shall accumulate during all leaves without pay,

provided however, that in no case shall a leave of absence be granted for a period

of more than two (2) years.

ARTICLE21

MILITARY TRAINING LEAVE
21.1 Employees covered by this Agreement who, by reason of membership in the
United States Military, Naval, or Air Reserve, or the Rhode Island National Guard
or Navel Reserve, are required by the appropriate authorities to participate in
training activities or in active duty as a part of the state military force or special
duty as a part of the federal military force shall receive the difference between

his/her straight time hourly pay which he/she receives for his/her military service,



21.2

21.3

22.2

but not to exceed fifteen (15) working days in any one calendar year. Should the
employee be required to participate in such training activities for a period greater than
fifteen (15) working days, he/she shall be granted leave without pay for this purpose.

During the period of military training leave with pay, the employee shall accrue sick

leave and vacation leave credits.

Such training activities as defined in this section shall not include weekly drill nights
or similar drill periods lasting less than one day or training periods voluntarily

engaged in by the employee beyond the training period required generally of the

members of the respective armed service.

ARTICLE22

LICENSING AND STIPENDS

The Town shall supply all the tools needed for the Automotive Mechanic as

determined by the department head.

Water Treatment Operators

2.1.Should an employee be required by any state law, regulation, Town ordinance, or
it is beneficial to the Town to possess any special license as a condition to his/her
continued employment with the Town in their current position, the Town shall
pay the application and examination fees (maximum of three attempts),
certification renewals and any mandatory continuing education/training course.
2.2.Qualified and grandfathered Pumping Station Operators/Construction Workers

shall be paid the following amounts in addition to their base pay prorated on a

weekly basis:
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3.1

3.2

224

Distribution Grade Il $750

Distribution Grade III $1,000
Distribution Grade IV $1,250
Water Treatment Grade II $1,000
Water Treatment Grade III $1,500
Water Treatment Grade IV $2,000

Water Department employees will maintain licenses in accordance with state law. In the
event a member of the water department does not have appropriate licensure they will be

transferred to any other suitable available position, if available. Such transfer is temporary

if employee is in the process of obtaining licensure.

CDL Licenses

Employees who are required to have and maintain a Commercial Drivers License.
(CDL) because of their job classification will be required to take a physical

examination at the expense of the Town to detect drugs and/or alcohol as mandated

bylaw.

Employees required to have and possess a current CDL license shall receive an

hourly differential as follows:

CDL B CDL A
Beginning January 1, 2024 $0.48/hour $0.70/hour
Beginning July 1, 2024 $0.60/hour $1.00/hour

Commercial Drivers Licenses (CDL)

All employees hired after July 1, 2007 as laborers for the Highway Department
shall be required to possess or obtain a valid CDL license within six (6) months
from the date of hire or the employee will be terminated. Loss of a CDL license

after hire shall not be grounds for disciplinary action. Laborers hired after July 1,



22.5

2021 will work with Town to attend driving school with grants and obtain CDL.
All such employees shall be required be obtain CDL permit within 6 months, and
full CDL at 12 months, from ratification date. New hires must obtain a CDL permit
within 6 months of hire, and full CDL at 12 month.

Any off-shift employees of the Water Department who are required to take license
training courses during the first shift, shall receive pay at the first shift rate and

shall receive the equivalent time off from their regular shift.

All employees hired after July 1, 2007 as Pumping Station Operator/Construction
Workers for the Water Department, whether from inside or outside the bargaining

unit, shall be required to possess or obtain a valid WTL Grade 11 license or higher

within eighteen (18) months from the date of hire, or the employee will be

terminated.

Employees hired after July 1, 2016 as Pumping Station Operator/Construction
Workers shall be afforded the opportunity to take the WTL Grade II examination
up to three (3) times and also take one (1) WTL examination preparation course

during the eighteen (18) month period. Loss of a WTL License after hire shall not

be grounds for disciplinary action.

Employees from elsewhere within the bargaining unit desiring to bid on Pumping
Station Operator/Construction Worker positions will be required to take and pass

the Water Department’s pre-employment examination. The Town will offer the



pre-employment examination at least one (1) time per year during the term of the

contract. Upon request by the Union, a Union Representative may review the
answers and answer key to confirm the accuracy of the scoring.
22.6 The Senior Van Driver shall receive an hourly differential of $0.40 per hour. Up
to two additional employees with a P endorsements license shall also receive an
hourly differential of $0.40 per hour provided such employee agrees to van

assignments whenever needed on shift, and provided that in the event no van

driver is available the Town may contract the service.

22.7 Employees with a hoisting license and tanker endorsement shall receive an hourly
differential of $0.40 per hour. Any employee receiving a differential payment for
possession of a tanker/hoisting license, who demonstrates a documented pattern of
unavailability to the Town for operation of equipment that requires a tanker/hoisting
license, shall be notified in writing of such documented pattern (a copy of which notice
shall be provided to the Union) and upon such notice forfeit this differential payment.
Such employee may appeal the loss of differential, which appeal shall be considered by
the Department Director or his/her designee and the employee's supervisor, in a meeting
with the employee's Union representative. If upheld on appeal, the forfeiture of
differential payments shall continue until such time as the employee reports for work for
the purpose of operating equipment that requires a tanker/hoisting license, he or she shall
remain on the regular overtime and call back lists and shall be offered opportunities to
operate equipment requiring a tanker/hoisting license in accordance with this
Agreement, and without regard to the forfeiture of the differential payment. Any dispute

relative to the written notice and any forfeiture, including the duration of the forfeiture,



shall be subject to the grievance process. Any dispute on Tanker/Hoisting maximum for

each endorsement and department shall be subject to the grievance process.

22.8 Each employee shall receive a three hundred dollar ($300) per year allowance for

23.1

24.1

24.2

ordering Town work clothing.

ARTICLE 23

PENSION
Effective July 1, 1988 all bargaining unit employees covered by this Agrecment

shall participate in the Rhode Island Municipal Employees Pension Plan.
ARTICLE24

PARENTAL LEAVE

A pregnant employee so certified by her physician shall be entitled to use accrued

sick leave for any time she is unable to work pursuant to Article 17.5 of the
contra;::t for medical reasons.

It is agreed that pregnant employees who have exhausted their sick leave accruals,
or who decline to utilize their sick leave, shall be granted a maternity leave without
pay. A pregnant employee shall submit written notification to the Mayor or
Human Resources Director of the anticipated duration of the maternity leave at
least two (2) weeks in advance, if possible, of the commencement of the leave
period. Leave shall be granted for a period of not less than three (3) months nox
more than nine (9) months. Under no circumstances shall the matemity leave
extend beyond thirty (30) days after the termination of the pregnancy, but may be

extended by mutual consent. An early return by the employee may be made upon



completion of a minimum of three (3) months and written notice of thirty (30) days
to the Mayor or Human Resources Director.

243 At the expiration of the maternity leave, the employee shall be retumed to the
position from which she is on leave at the same step of the then current range for
her class of position.

244 The same rights and responsibilities accruing to employees under this Article for
the purposes of matemity leave shall also accrue to employees adopting a child
under the age of seven years. Length of absence shall be determined by the Mayor

upon the reasonable needs of the Town and the employee.

ARTICLE25

MANAGEMENT RIGHTS

It is understood and agreed that the Town has the sole power to manage and control the
operation of its work force and has the right to issue rules and regulations subject to the
terms and conditions of the Agreement and also established past practices. For the
purpose of this Agreement, a past practice is accorded the equivalent force of express
meaning within a contract only when the number of occasions of unvarying application
over a reasonable extended time demonstrates a knowing and willing acceptance by both
parties of a consistent and ijdentical outcome. The rights of the Employer, through its
management officials, shall include but are not limited to the following:

(4.2) The right to determine its mission, policies and to set forth all standards of
service offered to the public;

(4b) To plan, direct, control and determine the operations or services to be
conducted by its employees;



(4.c) To determine the methods, means, number of personnel needed to carry
out the department's mission;

(4.d) To direct the working forces, including the right to assign work or overtime;

(4.¢) To hire and assign or to transfer employees;

(4f) To promote, suspend, discipline or discharge for just cause;

26.1

26.2A.

(4.g) To lay off or relieve employees due to lack of work or funds or for other
legitimate reason;

(4.h) To make, publish and enforce rules and regulations;
(4.i) To introduce new or improved methods, equipment or facilities; and
(i} To take any and all actions as may be necessary to carry out the

operations of the Employer in situations of emergency.

ARTICLE 26

PAY PLAN AND CLASSIFICATIONS

All employees covered by this Agreement shall receive an annual and/or weekly rate
of pay as described in Appendix A which shall be a $0.60 per hour increase on July 1,
2023, $0.50 per hour increase on July 1, 2024, $0.25 per hour increase on January 1,
2025, $0.60 per hour increase on July 1, 2025, $0.30 per hour increase on January 1,
2026.

All present Clerk I's employed as of July 1, 2007 shall be reclassified as a Clerk II
and all said Clerk II's on said date shall be classified as a Clerk IlIl. Thereafter, every
person classified as Clerk I shall, at the expiration of one (1) year, be automatically
reclassified as a Clerk II. Every new person classified as a Clerk II shall, at the
expiration of two (2) years, automatically reclassified as a Clerk IIl. Beginning on

January 1, 2024, there shall be a Clerk IV position created for those Clerks with more



than five years of service. The Clerk IV position shall receive $0.30 more per hour
than a Clerk III upon creation of the position, which difference shall increase to $0.50
more per hour than a Clerk III on July 1, 2024.

2.B. Every person classified as a Laborer I shall, at the expiration of two (2) years or if a
vacancy occurs, whichever comes first, shall be automatically reclassified as a
Laborer II, provided they are otherwise qualified and have a current CDL license.
For Laborer II's in the employ of the Town as of July 1, 1997, who cannot qualify for
a CDL license, the requirement will be waived, but all other requirements, including
driving of Class I vehicles shall be performed. Every Laborer I shall be required to
meet all of the conditions of employment as indicated in this contract and under the
terms of their employment.

2.C. The Union agrees to delete custodian. Also, the Town can create a Confidential
Secretary at the Police Station as a non-bargaining unit position. All employees in
custodian positions are reclassified as building maintenance workers as of July 1,
2004.

2D. All current employees in Chief Clerk positions will be grandfathered. The
Town may abolish Chief Clerk positions as they become vacant.

2E. The Union agrees that the position of Confidential Secretary to the Chief of
Police and Legal Secretaries are non-bargaining unit positions. The Town agrees
the position of Election Aide will be a bargaining unit position.

2.F. Effective July 1, 2004, Senior Foreman position will be created in the highway

department. Effective February 1, 2008, the Senior Foreman position will be

created in the Water Department.



2.G. Effective July 1, 2004 Senior Van Driver wages will become equal with those

of Heavy Equipment Operator.

'Ihle entry level rates of pay in Appendix A shall apply to new employees
only.

26.3

Employees from within the bargaining unit who apply for higher rated jobs, and

are awarded the bid shall receive the rate of pay for that job based on total years of

employment.
ARTICLE27

LONGEVITY

27.1  All employees covered by this Agreement shall be granted longevity increases in
accordance with Appendix B attached hereto. Longevity payments shall be computed
on the anniversary date of employment and shall be paid to the employee on the first
pay period following his/her anniversary date in a separate check.

Longevity payments which take effect July 1, 2016 for the period July 1, 2016 to June
30, 2017 shall be prorated for that year only. As an example, if an employee's

anniversary date is January 1, 2017, he/she would receive 50% of the increase in

longevity for the year July 1, 2016 to June 30, 2017 and 50% of the longevity rate

payable under the prior CBA.

ARTICLE 28

EMERGENCY CONDITION

28.1 During emergency conditions, personnel will be notified to report to duty at the

location as indicated by said personnel.



282  All personnel not responding after a two (2) hour notification will be considered not

29.1

30.1

available for emergency duty and said duty will be fulfilled by outside help.

ARTICLE29

DRUG/ALCOHOL PROGRAM

The Town and Union agree to implement in the future a drug/alcohol-testing
program and an employee assistance program for all employees. The drug testing

policy is attached hereto as Exhibit B.

ARTICLE30

JURYLEAVE
Every employee covered by this Agreement who is ordered by the State/Federal Jury
Commissioner to report for jury duty shall be granted a leave of absence from his/her
regular duties during the actual period of jury duty and shall receive during such

period of jury duty his/her regular compensation and benefits and the compensation

he/she received for his/her jury duty.



ARTICLE 31

TERMINATION
Upon expiration of the Agreement the parties shall comply with continuation terms as required
by 28-9.4-13 as follows. All terms and conditions in the collective bargaining agreement shall
remain in effect while the parties are engaged in negotiations and/or utilizing the dispute
resolution process as required in 28-9.4-10, should the parties still be unable to reach agreement,
all contractual provisions related to wages and benefits contained in this Agreement, except for

any contractual provisions that limit layoffs, shall continue as agreed to in this Agreement until

such time as successor agreement has been reached between the parties.

ARTICLE31

SEVERABILITY AND

SUPREMACY

!

32.1 Should any provision of this Agreement be found by a court of
competent jurisdiction to be in violation of any Federal or State law, either party
shall have the right to re-open negotiations solely with respect to the Article(s)
relating to said provision, but the remainder of this Agreement shall continue in
full force and effect. In the event the parties are unable to reach agreement on a

substitute provision or Article, the matter shall be submitted to binding interest

arbitration. The Arbitrator shall determine a comparable, lawful, substitute

provision or Article.
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