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Agreement made and entered info this day of 2022, by and
. between the Town of Glocester, a municipal corporation located in the State of Rhode Island and the

.Internatlonal Brotherhood of Palice Officers Local #638, a non-business corporation, located in Glocester,
Rhode Island.

ARTICLE I
RECOGNITION

= :“ﬁél-’fown,of Glocester recognizes the International Brotherhood of Police Officers, as the sole and

-exclusive bargaining representative for all full-time, regular police officers, excluding the Chief of the
‘Police Department as certified by the State of Rhode Island Labor Relations Board in Case No. EE-3304,
in its-Certification dated March 21, 1983, and excluding the position of Captain for the purpose of
collective ‘bargaining as to wages, rates of pay, hours, working conditions, and all other terms and

i .:__zcondmons of employment.

The ‘membership, as a group, reserves the right to secure the bargaining agent of their choice provided that
-;'-they notlfy the: Town Couneil and the Chief of Police within thirty days following the effective date of
such change, at which time this agreement shall remain in full effect between the Town and the new

- _._""barga.lm_r_ig agent.

: -::-The Town agrees that it will not discriminate against a member of the bargaining unit as a result of
3-’-membersh1p in or lawful activity on behalf of Local #638 IBPO (the "Union").

_The Union shall not discriminate against any member of the bargammg unit because of non-membership
in Local #638 TBPO or because $aid member refrains front engaging in any activities of the Union.

All full-time, active permanent officers of the Glocester Police Department shall have the right to join or refrain
from joining Local 638, International Brotherhood of Police Officers. A member may choose (1) to become a
Union meémber and pay membership dues, or (2) pay to the LB.P.O.an agency service fee in an amount
_determined by the IB.P.O. or (3) opt to not pay either membership dues or agency service fee. If the employee
.".chooses this option he will neither be a member or entitled to representation from the LB.P.O.

- -Fiilure to Pay Dues or Agency Service Fee

* The rights of any member who elects not to pay either union membership dues or agency service fee shall be
: govemed by the provisions of R.1.G.L. §28-9.2-18, as amended.

. _ Upon recelpt by the Town of signed, voluntary authorization cards from members of the Union, the Town
“agrees to deduct Union membership dues levied in accordance with its constitution and by-laws from the

-~ .payof said Union members, (along with the agency/service fee for non-union members), and remit the
e -._.aggregate amount to the designee of the Union, Such remittance shall be made in accordance with the
R __:-:jregular payroli schedule.

S The ‘Union shall defend, indemnify and hold the Town and any of its agents, representatives, employees

e :;'-.and functionaries harmless from any and all claims, suits, orders, _]udgments costs and liabilities- brought

_ R 1ssued or assessed against the' Town which arise out of the dues and service fee deduction provisiotis of
'thls agreement of the Town’s compliance therewith.
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ARTICLE II
SENIORITY

e Semcmt)of police officers of the Town of Glocester shall be computed according to rank and according
- to-continuous service in such rank. In the case of patrolman, seniority shall be computed according to
: =COHﬁi‘1UOUS.'SEl’ViCE from the date of employment as a full-time police officer for the Town of Glocester.

Lo :.The computatmn of “continuous service” as herein above referred to, shall include such period of time
vhen_as a police officer of the Town of Glocester Police Department, after hissher date of original
Qyment the police officer shall be engaged in involuntary active duty in the armed forces of the
Umted States; provided, however, that such period of involuntary active duty shall not include a period of
voluntary reenlistment or other voluntary extension of military duty beyond the time of the original period
ch involuntary active duty.

lice officers:of the Town. of Glocester Police Department shall be allewed to choose their work shifts
ority ba515 pr0v1ded however, that the Chief shall be empowered to assign officers to
appropriate: shifts for training and to ensure: adequate supervisory presence. Shift selection shall be made
- during the first week in April and in the first week in October of each year. Police officers will not be
“compensated for extra hours worked as a result of shift changes during the first week in April of each

20 days for 1nvest1gatmn purposes. Tha temporary ass1gnmen’s will not change the officer’s rank
niority will revert back to the original position when temporary assignment is completed.
r ass;gnments Wlll be mutually agreed upon with the Chief of Police and the assigned officer.

ARTICLE Il
YACANCIES

nghts of seniority will be observed in the filling or assignment to temporary vacancies within the Town
of Glocester Police Department, subject to the agreement of the Chief of Police. However, no police officer
ywn of Glocester Police Department shall be required to work two (2) consecutive shifts of duty
. ays in a row, except in an emergency as designated by the Chief of Police. In the event that such
pohc ofﬁcers shall elect not t{; accept assxgnment to fill such vacancy or vacanc:les or shall fail to accept
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Any temporary vacancy resulting from the absence of, or need for, a police officer, for any reason will be
offered to full-time police officers, below the rank of Chief of Police, on a rotating basis. A list, in order of
seniority, will be maintained. Any vacancy will be offered in accordance with the list until said vacancy is
filled. Once an officer is offered a shift, regardless of his/her choice, he/she will go to the bottom of the list
for the next vacancy. An officer will not go to the bottom of the list if he/she is unavailable for the shift
because of patrol or other required duty for this Department or when he/she is on vacation, personal, sick,
emergency or injured time. Special details or other voluntary assignments will not be considered required

duty.

The determination as to whether a vacancy or vacancies on a shift will be filled will be the sole
responsibility of the Chief of Police.

In the event that it becomes necessary for the Town to layoff police officers of the Town of Glocester
""ﬁPohce Department, such layoff shall be by rank and shall be those police officers within such rank as bave
- the least amount of seniority. A pohce officer displaced from his rank because of a layoff may bump any
: -oﬁﬁcer Wlth less Department seniority in a lower rank.

When permanent vacancies occur within the Glocester Police Department, such vacancies shall be filled
-as soon as.possible once the Town Council determines, in its discretion, to fill such vacancies.

Flex Time

-'Effectwe January 13, 2014 the Chief of Police will have the optlon to flex a supervisor or a patrol officer

s fora desxgnated assignment. This flex schedule will not affect minimum man power requiring of two (2)

" Officers on first shift (8am-4pim) and third shift (12am-8am) and a minimum man power of three (3)
- -Officers on second shift (4pm-12am); and will not circumvent overtime. Any flex schedule over two (2)
;consecutwe shifts (eight (8) days) the Chief-will notify the union.

ARTICLE IV
SCOPE OF EMPLOYMENT

The duties of the police officers in the Town of Glocester Police Department shall be the repression and

-.preventlon of crime, the enforcement of the Ordinances of the Town of Glocester, and the Statutes of the

._.:3;S_'_c_a1;_e_ of Rho_de Tsland; such other necessary administrative and service functions as may be prescribed by
- the Town of Glocester in accordance with the provisions of the Ordinances of the Town of Glocester and/or

P _’_{hé_.Siatutes of the State of Rhode Island; and such other administrative and service functions as may be

- prescribed by the Chief,

WMo AL
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ARTICLE V
HOURS OF WORK AND OVERTIME
Section1: OVERTIME
All 'c":_iip_loyees- covered by this agreement who are required to work beyond their normal work schedule
shall be paid at a rate of one and one-half times the officer's regular hourly rate. Any officer who is
required to 'work fifteen (15) minutes over their shift shall be compensated thirty (30) minutes of
overtime. Any officer who works more than thirty (30) minutes shall be compensated one (1) hour of
~overtime.

i ':_Any pohce officer of the Town of Glocester Police Department-who is called in to work for any period of
“time whwh is'not a continuation of his/her regularly scheduled shift, either before or after said shift, shall
_.'d_'one and one-half times his/her regular hourly pay for a minimum of four hours.

: andated in:service fraining mcludmg Breathalyzer Recertification and CPR Training shall be
7 pens'ated at time-and dne-half for a minimum of four (4) houts.

_'-:'{Order back for all regular police officers shall be administered on a rotating list, starting with the junior
“office 'r-'-vvlthm each rank, with said list to be in effect annually from July 1 through June 30.

_'_.”'."_\Fo pohce officer will be called back from annual vacation, personal, family sick and sick or
i 'g._;_compensatory leave except in cases of emergency.

o _}?Sectmn 3: HOURS OF EMPLOYMENT

. The.reguiar sworkweek for police officers shall consist of four (4) consecutive days of eight (8) hour shifts
':'i:followed by two consecutive days off. The tours of duty shall be as follows:

08:00-16:00 hours
t 16:00-24:00 hours
- Ovemights: ~ 24:00-08:00 hours

= . Any split shifts that causes an officer to work sixteen (16) consecutive hours must be mutually agreed

S :..ff:npon bY the two officers.

__'Schdol'Resource Officer (SRO).

e "_".The SRO shall work the hours of 07:15 am. to 15:15 p.m., Monday through Friday with weekends and
L 'hohdays off, also including half days or abbreviated scheduled days. The SRQ shall work at the SRO
‘position during the school schedule, approximately 180 days each year. When the school is not in session

-+ forreasons such as vacations, etc., the SRO shall work days, 08:00 to 16:00 hours in patrol. When the
o -SRO is working patrol, he/she shall be on a work cycle of 4 days on, two days off schedule.

e AL
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The selected officer shall be required to attend and successfully pass the Basic SRO Course administered

by the National Association of School Resource Officers within one (1) year of being appointed SRO.

‘Any function that requires a Police Officer presence other than those during the normal work schedule of
s the SRO shall be filled through the normal overtime vacancy procedure. The Chief of Police shall
R detenmne the work attire of the SRO.

'-'_-ISCamne Officer (K-9)

- ”'.'_j-The Town and the Union have entered into a Memorandum of Agreement on 11/09/2021 establishing a
. ear pﬂ(}‘t Canine Handler program:

+The axﬁne Handler shall be selected by the following procedure according to the established Glocester
Jpon the Town determining there is a vacancy and continuation of the Canine Handler position,
' of 1 Pohce shall send & department-email to all officers announcing the vacancy and requesting

fficers respond to the emil with a letter of interest. The Chief of Police shall make his selection for
is position. from those officers who have indicated their desire for the position and based upon an
quahﬁcanons and ablhty to perform the required tasks of this position. Seniority will also be a
idered a criterion for this position. The officer who becomes the Canine Handler shall have the right
o '."'-..'m vaca’fe this position if he/she desires, and the Town can terminate the K-9 program at any time.

e wn.and the Union entered into an MOA attached hereto, which shall be incorporated as an in the
--.__-Agreement '

L . Sec ﬁbn_. 4-: COURT TIME

: - The Town agrees to assign at least two (2) patrols per shift excluding the Chief of Police and
Captal_n for first and third shifts. Second shift will consist of at least three (3) patrols excluding the
Chief of Police and Captam For proper utilization of manpewer, in the event of a long-term illness
TR ._[other than annual leave], in eicess of eight (8) consecutive work days, the Chief of Police may reassign
s 'an ofﬁcer from another shift to fill the long-term vacancy. (See Article III, Vacancies).

i .__'-'-"The hours:of an officer's schedule will not change without at least eight (8) hours of notice in advance.
~Thiss __'ll not affect the call back or order back policy.

i
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Notwithstanding the above, when a known long-term vacancy (illness or I0D) occurs or the Chief has

knowledge that such a long-term vacancy will occur or will last longer than eight (8) consecutive days,
“the Chief will have the authority to reassign an officer to fill said vacancy for the duration of the vacancy
(illness or IOD).

FRRRTERN o There is available from the Office of nghway Safety certain grants, to wit: Alcohol Grant,
= S eed Grant, CIOT Grant and. Child Seat Grant, It is the policy of the Glocester Police Department that
S _f_funds are available to the Collective Bargaining Unit for the purpose of providing extra time for an
_"'-:addmonal officer for Thursday through Saturday evenings in accordance with Article V, Sections 1 and 2.
S -._.TSmceflt_ is voluntary, it is important that the members take advantage of these available funds. The hours
o “from 18:00 to 02:00 hour. The officer working this shift shall assist with the work load and take
 needed, as well as following in on calls for officer safety. The additional shift cannot be filled by
~ordering an officer back to fill this vacancy; therefore, the Union agrees that this shift shall not be filled
‘evening when an officer does not voluntar}.ly sign up for the shift vacancy. Officers may split this
B _overtune shift up with another officer to maximize the filling of these shifts.

e .___Séat'i'_o'nrs- Field Training Officer (FTO) Pay

: :";f-'The;Town will pay to an officer working as an FTO and who performs as an FTO to train a probationary
T, ._ofﬁcer an extra $2.00 per hour for all FTO howrs actually worked or performed in that capacity up to a
- maximum of 448 hours (56 tours of duty as an FTO).

AHFTOS will be selected.and assigned by the Chief of Police or his designee.

ARTICLE Vi
SPECIAL DETAILS

. “Palice officers shall be compensated for all details at the rate of time and one-half the sergeant’s rate of

;-'.'j_'_pay'*:"-'P_nvate details on weekends, holidays and details that extend past eight (8) hours will be paid at an

" additional one and one-half times the detail rate. All details will be paid at a minimum of four hours.

More than four (4) hours worked, any detail exceeding four (4) hours worked, shall be paid at eight (8}
““hours and hour for hour thereafter until the duration of the detail is complete.

Any Officer(s) assigned to work details celebrating the 4% of July, which ever day of the week the events
are scheduled, shall be compensated at double time the detail rate. Police Officers shall be compensated
~at one and one-half the Sergeant’s rate of pay for Civic details which are defined as details paid by

schdals, churches, the Town and Glocester Business Association at a minimum of four (4) hours. Officers

will be paid hour for hour until the duration of the detail. There shall be no increase in the rate of pay if a

Civic detail goes beyond eight (8) hours or on weekends or holidays. Other details that arise may be paid

4t the Civic rate if the Town and the Union mutually agree. The police officers of the Town of Glocester

~shall: have the nght of first choice on any detail 1nclud1ng out of Town details. Officers assigned to a
detall require a-minimum of four (4) hours’ notice prior to cancellation of the detail. When four (4) notice
of can cellatmn is:not given, thie officer shall be paid four (4) hours.

75 ALY
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The Town agrees that commencing July 1, 2014 it will provide a financing mechanism so that no later
than December 31, 2014 officers who work a detail shall be paid by the Town of Glocester no later than
thirty (30) days after that detail has been worked, regardless whether the Town has received any monies
.owed to them by an outside vendor(s) and/or other entities. In the event the Town is owed monies from
an -outside(s) vendor and/or entity, it shall be the Town’s sole responsibility to collect any outstanding
debt.

Details shall be assigned in accordance with a rotating list. In the event that no regular member is
available, traffic details shall be assigned to retired members, then to Glocester dispatchers before offering
Glocester traffic details to officers of other police departments.

Police officers of the Town of Glocester Police Department engaged upon special details shall be subject to
all the rules and regulations of the Town of Glocester Police Department. Any police officer of the Town
of Glocester Police Department injured while on assignment for such special details shall receive the same
. .'_ngh_’_cs_ privileges and benefits to which he/she may have been entitled as a police officer of the Town of
“Glocester Police Department. At least two (2) officers shall be assigned to any detail, which requires the
control of a gathering of one hundred (100) or more people, unless the Chief and the Union shall agree
otherwise in cases where no reasonable risk of any problem exists.

ANNUAL LEAVE

Effective July 1, 2013, Police. Officers of the Town of Glocester Police Department who have been in
coﬁti_i}i_io_us service fo the town shall receive their vacation time on July 1st of each vear according to the
schedule and terms as set forth below. Officers must complete applicable years of service before moving
to the next schedule tier.

01 Date of hire up to 03 years: 96 hours
6.t0 10 years: 128 hours
11to 15 years: 160 hours
16to 20 years: 192 hours
- 20+ vears 208 hours

At the end of each fiscal year, each police officer may choose to be paid as many as five unused annual
leave days at histher regular rate of pay instead of carrying them into the next fiscal year. The maximum
cumulative vacation time that may be carried for all officers employed with more than one (1) year into
the next fiscal year is 160 hours.

If an officer who has between one (1) year of continuous service through nine (9) years of continuous
“service with the Town of Glocester and voluntarily severs/terminates their employment, he/she will have

deducted from their severance pay an amount equal to 1/12 of the annual vacation allotment for each

month they are not employed in that fiscal year (pro-rated). Should no severance be ewed to the officer,
'_fhc officer shall be responsible for reimbursing the Town of Glocester for the time used.

All officers who have ten (10) years or more of continuous service shall be eligible for a maximum
severance of 256 hours of vacation pay at the officer’s hourly rate of pay. (This is calculated with the
maximum 160 hours carry over and 50 per cent of the July 1%, fiscal year maximum 192 hours.) There
~ shall be no-penalty for officer’s leaving prior to the end of that fiscal year. Nothing shall preclude the
- officers from utilizing the Témaining up front annual leave time up to the maximum 96 hours.

%0 200
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Effective July 1, 2014, each employee shall also receive 32 hours of personal time per year. All requests
for such leave will be made to the Chief of the Glocester Police Department.

No-miore than three (3) officers shall be granted time off during a twenty-four (24) hour period. This
includes.annual leave, sick leave, and compensatory time.

- One (1) additional officer shall be allowed off on personal time bringing the total number of officers that
. ;;'.s"hall ibégrant’e'd time off to no more than four (4) officers in a twenty-four (24) hour period.

R _':"-The Town agrees that officers may not be refused time off as long as they do not exceed the maximum
v .-'_'_5_fnumber ofofficers being allowed off in a twenty-four (24) hour period.

LIGHT DUTY

the '.Chl_ef of Police and officers’ discretion, an officer who is on extended sick leave may request a
',.pohcc statiori assignment if he/she is capable of performing a light duty assignment. The Town
: _grees to the following as it pertains to a light duty assignment.

The' Chlef of Police shall inform the officer of the nature and schedule of the hght duty assignment. If the

S- schedule is changed to accommodate the light duty assignment, i.e. being placed on an
-_"--:}Admnnstratwe Schedule, the ¢hange in schedule cannot be longer than sixty (60) calendar days without
o tthe approwal ofthe Union.

Th hght duty assignment must be approved in writing by the officer’s treating physician.
Ane'ofﬁcer cannot be ordered back to light duty.
. Th ofﬁcer shall be granted tinie off for doctor’s visits and/or therapy.

ARTICLE VII-A
MUTUAL SWAPS

Polic ofﬁcers may-elect to. mutually swap working hours with another officer in the following manner:
pa for patrol ‘and supervisor for supervisor; however, a supervisor may swap with an officer at the
Clnefs discretion. ‘Such requests will be made in writing to the Chief of Police. Said requests for mutual
swaps must be in writing and signed by both officers at least forty-eight (48) hours in advance. All mutual
5. will be executed within-a two-week rotation. The Chief has the discretion to deny the request for
'_(_)\__m_ng reason.

'-:T;_hc-:s_x\{ap_-is creating an unsafe condition, i.e., officer has just completed a double shift prior to
gaswap.

If_an Ofﬁccr agrees to a swap and does not show up for that scheduled shift, that Officer shall be charged

K.Y
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ARTICLE VHI
HOLIDAYS

'----;Hohda} pay shall be compensated at the rate of one (1) day of the police officer's annual base salary.
S _::Hohday pay will be added to the base salary of all officers each calendar year and will be paid once a
-+ _yearin the first:payroll perlod in the month of December (starting in 2005). Police officers who actually
. work on a hohday shall receive time and one-half for hours worked on that holiday. Holiday pay shall
ot be used for the purpose of computing an officer's overfime rate. In the event that any police officer
ot an employee of the police department during any holiday mentioned below and he received
I mpénsatmn for the holiday, 1he police officer shall reimburse the Town for the holiday or holidays in
- question. This section applies to the following holidays:

New Years Day Labor Day

Washington's Birthday Columbus Day

Martin Luther King Day Veterans Day

Memorial Day Thanksgiving Day
Independence Day (July) Christmas Day

Victory Day Police Memorial Day (May 15)

ARTICLE IX
CLOTHING ALLOWANCE

e lf'The Town_of Glocester shall supply to each newly appointed regular officer a complete new uniform,
isting of {he necessary items agreed upon by the Chief of Police and the Union as set forth in the
o letter f-ﬂgreement between the Town and the Union dated September 3,1983.

':-:After.;-:-one year of continuous service, each member shall be reimbursed or allowed to charge up to a
um: of $900 per year for mandatory police uniforms, uniform accessories and police equipment.
ch f_ﬁ_c_cr will also receive $850 per year for uniform maintenance.

"fﬂfécﬁj.?e.' July 1, 2014 the reimbursement or allowance to charge shall be increased to $950; uniform
maintenance wﬂl be increased to $900. Effective July 1, 2015 the reimbursement or allowance to charge
i shall be increased to $1,000; uniform maintenance will be increased to $950.

4 A RY
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ARTICLE X
SICK AND EMERGENCY LEAVE

Sectionl:  SICKLEAVE

The Town of Glocester shall grant to each officer with one (1) year or more of service, 15 working sick
.__]cave days per year, which will be credited in full to the officer’s sick leave accumulation every year on
uly Tst: Such leave to be accurnulated to an unlimited maximum. The Town of Glocester may grant such
itional days of sick leave as it may determine in its sole discretion. A newly hired officer(s) shall be

-""granted swk leave at a rate of 1.25 days per month on a pro-rata basis until they complete their first year.

i N SiCk leave shall be granted for the following reasons:

~Ilness or physical incapacity of the police officer which renders him/her unable to perform the
hi‘s;{her.cu_r'rcnt.assignment of service;

: Quarantme as established and declared by the Rhode Island Health Department or other
"ompetent authority for the period of such quarantine;

_Illness or-physical incapacity of the police officer's immediate family (5 days maximum per
ceurrence). T}us shall include matemity/paternity leave. Immediate family shall be defined as legal
child, parent domestic partner or other permanent household resident. The spouse, child, parent,
ic partner does not have to live in the employee’s household for this section to be applicable.
\?chmg herein is attended to interfére or circumvent the Family Medical Leave Act of 1993 (“FMLA”)
: Rhode TIsland Parental and Family Medical Leave Act (“"RIPFMLA™) R.1.G.L. 28-48-1 qualifying

Farmiy ' ck-_ileavc} shall be allowed/used for normal scheduled doctor or dentist appointments.

ief' may reqmre a physician's certificate or other satisfactory evidence in support of any request of
k Ieave with pay if an officer calls out sick on ¢ither his first or last scheduled day of work more than
tlm_es_ 11_1_ _a_ _t_w_elve_ 12y mon_th period, or more than two (2) consecutive scheduled work days.

Injury in. The line: of duty with the Town of Glocester shall not be charged against sick leave. Sick leave
shall not betegarded as any part of emergency leave or annual leave.

an employee with fifteen (15) years or more continuous employment with the Town retires, he or
she shall: be paid for fifty percent (50%) the total amount of his or her unused accumulated sick leave,
ided _that the-employee has accumulated at least forty-five (45) days unused sick leave.

SICK LEAVE BONUS

f an fﬁcer does not use sick time within one (1) calendar year (July 1* through June 30'™), he/she shall
cceive an additional twenty-four (24) hours of vacation time above what is set forth in Article VI. Any
_--Who does not use any sick days for the calendar year and is entitled to receive the additional
twenty-four (24) hours vacation time, shall receive eight (8) hours of pay and sixteen hours (16) of
__vacatlon tlme which may be ca.med over to the next ﬁscal year. If an officer use one (1) day within a
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" VOLUNTARY DONATION OF ACCUMULATED SICK LEAVE

-a A member seeking donated sick leave shall submit his/her request to the President of the Union or

his de31gnee who shall distribute the request to the members of the bargaining unit. In order for the

___imember of the bargaining unit to be eligible to respond to the request and to voluntarily dopate his/her

ccumu]ated sick leave, the member must sign a "Donation Affidavit", as utilized by the department.

nore, any- member who. voluntarily elects to donate his/her accumulate sick leave, shall lose all
n$t5'-and' interest in said days.

b, Inordertobe ehglble to receive donated sick leave, the member receiving the donation must be (a)

: suﬁ‘ermg from a non-job related injury (including but not limited to maternity leave); (b) absent from work
for _attendance upon ill or injured members of the family within the household of the member (except in
legal spouse, child, domestic partner, or parent who does not reside within the household)
$s réqmres the care of such member's available sick leave days. Furthermore, in order to be
ehg1ble o receive a donation of accumulated sick leave, the member's accumulated annual vacation days,
onal daiys and sick leave must first be exhausted.

A member of the bargammcr umt may voluntarily eiect to donate any accumulated sick Ieave to

| _ an‘i to each pohce ofﬁcer emergency leave of 1 worhng day for the funeral of such police officer's
-1n-1aw/sxster—m—1aw aunt/uncle,

Emergency leave may be granted for such periods of time and for such reasons as the Chief may deem
dent and necessary. Emergency leave shall not be regarded as any part of sick leave or annual leave.

A
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ARTICLE XI
BASE SALARIES

= Retroactlve to July 1, 2022, Rate for 2022 with be 4%; Rate for 2023 with be 4%; Rate for 2024 with be
:':_S_jee_;_:the attached chart below:

. TR

. O A) ..'5For__ 1 year after appointment, excluding time spent at Academy (1 year from 1st day in
o obafter academy).

- (B) For 1 year from completion of probation.
(C).  Afterone (1) years of service in Patrol Officer IL.

The Chief of Police shall have the ability, based upon the lateral’s qualifications and experience, to waive
the Probationary Rate of pay and start at Patrol Officer IL

ACCREDITATION BONUS

The Town shall provide an Accreditation Bonus of $750.00 in addition to their Annual in Salary
This-Accreditation Bonus shall be paid to each member annually in the month of January.

W A Rt
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ARTICLE XTI
SHIFT DIFFERENTIAL

- .. Police officers shall be paid an additional percent of base salary for each hour worked during the stated
‘hours.

4PM to 12PM: None
12PM to 8PM: None

ARTICLE X1
LONGEVITY

'"*Town of Glocester shall pay each police officer an amount equal to five percent of his/her base pay
annually on his/her date of appomtment as an incentive for longevity. Such compensation will begin on
the fi a_xjmversary of continuous sérvice as a regular member of the Police Department. The percentage
: hall increase to:

% -onthe tenth. anniversary
n'the fifteenth aumversary
n'the twentleth anmiversary
3% onthe fifth anniversary
_.-th'e tenth anmversary
% on the fifteenth anniversarv
.3 % on the twentieth anniversary

ARTICLE XIV
GRIEVANCE PROCEDURE

y B
chsmplmed for two (2) davs or Iess and the ofﬁcer feels that the dlsmphne was admm1stered without just
-cause.

..a. . Step 1. Within ten (10) days of the occurrence of the grievance, the Chief of Police or superior

officer in charge of the shift shall be notified, in writing, of the nature of the grievance, and the Chief of

dolic and the police officer or police officers involved shall exercise every reasonable effort to resolve
d_ gnevance

“hi Step 2. Should the grievance not be resolved in Step 1 within ten (1 0) days of the receipt of the
wntten grievance by the Chief of Police, the Union may refer the written grievance to the President of the
- ’,__Fo__wn_Cquncﬂ or his/her designee for the purposes of further discussion.

Y
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© e Step 3. Should the grievance not be resolved in Step 2 within ten (10) days of the receipt of the

grievance by the President of the Town Council or his/her designee, the grievance should be submitted in

writing to the Town of Glocester Town Council, and within ten (10) days of the receipt of such written

. grievance, the Town Council shall meet, in private, together with the Union representatives, legal counsel

© '+ and'witnesses deemed necessary by the Town Council, and within two (2) weeks of such meeting, the
"_'Town Council of the Town of Glocester shall render its ruling on such grievance.

oo . Inthe event that the grievance is not satisfactorily resolved, the Union may, within five (5) days
oieniof the_demsmn of the Council, petition the American Arbitration Association to appoint an arbitrator to
o "resolve the dispute. The arbitrator shall not have the power or authority to modify, add to or subtract from
'-"_jthe provisions of this agreement. Costs and expenses of arbitration, including the cost of any transcript
'thereof ‘but excluding attorneys' fees, shall be shared equally by the parties.

oyees covered under this Agreement shall have the right to file a grievance for any disciplinary
_ action whether or not it involves the Law Enforcement Officers' Bill of Rights, G.L.R.I, Section 42,

ARTICLE XV
INSURANCE

HEALTH INSURANCE

[ wn of Glocester shall provide health insurance of a type and level of coverage that was in place as
'__'-_30 2016, e.g. Blue Cross, United or a comparable health insurance plan, including coverage for
tions; vision and. Dental Level III, for individual or family benefits, depending upon family status.
ntal '$1,500.00 calendar year maximum. Effective March 1, 2017 the Town shall provide
addltloncd dental coverage 10 include orthodontics up to $1,200.00; coverage for dependent children up to
age 267 and coverage for composite fillings.

o AlL filltime employees covered by the above benefits will reimburse (pay a 'co- -share' to) the Town for
' -medlcal and dental insurance coverage based on the percentages set forth below:

Effective July 1, 2022 18.0% (2020 Rate) capped
Effective July 1,2023 18.0% (2020 Rate) capped
Effective July 1, 2024 19.0% (2022 Rate) capped

~Any employee who chooses not to be covered by this health insurance plan will be paid $4,500 annually,
_'with the cost of such payment added to his/her bi-weekly pay on a pro-rated basis, provided the following
condltlons are met:

£ ) -
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g e Effectlve July 1, 2014 the payment will be $4,250 annually, with the cost of such payment added to his/her
‘bi-weekly pay on a pro-rated basis, provided the following conditions are met:

1. The employee must provide proof of adequate medical coverage under another plan;

2. The employee, spouse and other adult dependents must give written consent to waive this
coverage;

3. The custodial parent/guardian of each minor child of the employee must give written consent to
waive coverage.

- - An employee, eligible for a family plan, who waives either medical or dental insurance benefits, but not
* - 'both, 'will be paid a prorated amount of the annual payment equivalent to the annual payment multiplied

'-by the same percent as the cost of the medical or dental insurance premiums (or working rates) divided by
the otal (combined cost) of the medical and dental premiums {or working rates).

2% |}

_-_;_pohce officers, up fo age 65, who are not eligible for coverage under subsection "a", may choose

: purchaSe medlcai coverage under the Town's plan at an amount equal to the Town's cost.

> Medlcal Coverage Reuree Members of the Glocester Police Departrnent as of July 1, 2001, who

ears of actwe service in ‘the Glocester Pohce Department shall upon retirement in good sta.ndmg
a}gi__ Department be eligible for partial paid health care coverage as indicated in paragraph d of this

équest 10 thc Tawn Treasurer by January 31st of each year of requested coverage. This written
_ _re est for coverage must contain the following information and the member is obligated to promptly
';.:f-_IIO__lif}'-' the Town of Glocester of any change in the following information whenever a change occurs.

4 B4
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-+ 1. Thetype of coverage sought (individual or family);
L '_ .~ The name and address of his/her employer(s), if any;
: '_..'-_;His!h_er._ business and its address if self employed;
i Théname and address of his/her spouse's employer(s), if any;
- /5. The spouse's business and address, if the spouse if self-employed;
LA statement to the effect of whether the spouse and/or member are eligible to receive health
- _coxger_age from any of the sources listed in two (2) through five (5) above and describing said
.Cjoy_erage,. including family and individual coverage plans and the amount of the member's and/or
~ gpouse’s monetary confribution to the cost of such health care benefits; and
7. A .'Statement as to whether the member and/or his/her spouse is eligible for Medicare,
i -gbv'emmmtal or other health care coverage.

'mber or mslher spouse- is eligible to receive comparable health care coverage, at substantially
lesser: cost to the member than the cost to him/her of benefits from the Town, from any of the
listed in: Sectmns 2 through 5 above, the Town of Glocester shall not be required to provide health
""erage' The objectwe is that the member and/or his/her spouse shall utilize health care benefits
h other avaﬂable sources on an individual or faxmly basis so as to minimize the utilization or

d the'_Tewns abhgatmn to prowde health care coverage shal] be suspended Once suspended a
shall have the right to reapply for the health care coverage if he/she again becomes eligible
ret de and. the Town shall provide coverage as provided hereunder in accordance with the rules and
of tl__:le health care. eoverage then available. Prowded however, the member's and/or spouse's

ge or ehvlble retlred niembers who comply with the foregoing paragraphs of this secuon——The
“the cost of such family coverage shall be paid for by the member who, as a condition of
_.for such’ coverage, shall make payments to the Town according to a schedule determined by the
*of Fmance to assure that the Town has the member's contribution before the Town pays the

'."own recognizes and agrees to comply with R.I. General Law 45-19-1, relating to disability and
or related mJury of police officers.

Y
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The Town of Glocester shall continue in effect and pay the premiums therefore, coverage of the amount
L of the police officer's annual salary of life insurance for each police officer of the Town of Glocester
" e *thc(?__D_qparf:mcnt for a maximum coverage of $50,000.00.

- : _._'_'_S'e‘ctlbn 3: LIABILITY INSURANCE

. _-'The Town of Glocester shall maintain insurance coverage, and pay all necessary costs and premiums
_therefore, insuring each police officer of the Town of Glocester Police Department against all claims or

4 egal actions for damages instituted against such police officer for any conduct or action arising out of the
: 'ance of his/her duties as such police officer; provided, however, that the following liability shall
- _.__begmc uded in such coverage.

_.-_'a.r_()ne_ 1__1:_;1__1:11_011 dol_la:s ($1,000,000) any one person or any one incident;

No (0) deductible provision;

_.:Qne;-rnjﬂion.'d_ollars ($1,000,000) property damage;

Punitive damages covered for $100,000 each claim and $100,000 annual aggregate;
. Assault anid/or battery extension coverage.

The. ébbﬁe._céverage_shaﬂ: be provided if available from insurers; if any item is not available as stated, the
um amount available shall be provided.

ARTICLE XVI
PENSION

he Town of Glocester shall provide for the retirement of police officers through and in accordance with
RI. G. L. Chapter 45-21.2, the Rhode Island Optional Retirement System for Members of the Police Force

o a__I_ld__Flreﬁghters

ARTICLE XVII
NO STRIKE CLAUSE

CHER The Union recogmzes that police officer(s) of the Town of Glocester Police Department do not have the
: -""anht to engage in any work stoppage, a slowdown or strike. Should such work stoppage, slowdown or
strike take place, the Union shall immediately notify such police officer or police officers engaged in such
unauthorized activity to cease and desist and shall publicly declare that such work stoppage, slowdown or
- strike s illegal and unauthorized. Any police officer so engaged in such work stoppage, slowdown or
striké shall be subject to immediate dismissal from the Town of Glocester Police Department and such

" police officer shall not have any of the benefits as provided in this agreement.
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ARTICLE XVII1
MISCELLANEOUS

o ;:_:Sg_c_ﬁ_'gn_._ 1: POLICE CAR EQUIPMENT

. The Town of Glocester will, in addition to equipment required by State law, equip all police vehicles with
:-éfoliowmg

i _One 12—gauge shotgun with 10 rounds of ammunition;
'a-workmg spotlight;
a prisoner cage;

aworking two-way potable radio;

air conditioning;

pDWEI‘ door locks..

wn' of Glccester shall provide to the police officers of the Town of Glocester Police Department
_r_tatlon to and from all required schools for police work or courses, if available. In lieu of providing
e portatlon, the Town may elect to provide the officer with fuel for his/her own vehicle.

;. BALLISTIC PROTECTION
To'_'w'hf_-Shall'.provide..ballisjtic vests to all police officers and shall replace any vest that is damaged or

: _ha reached the limit of the manufacturer's recommended life. Such replacement shall not be part of the
ofﬁcer 's clothing-allowance.

__-'_Se__g_:_t__i__(_)n 4: KILLED IN THE LINE OF DUTY

o:wn;agrqes.. to pay funeral and burial expenses up to a maximum of Twenty Thousand (520, 000)
*- Dollars of-any member of the bargaining unit who is killed in the line of duty.

WA vy
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ARTICLE XIX
SEVERABILITY CLAUSE

._'-Both parties hereby agree that if any section of this contract shall be deemed unlaw{ul, unconstitutional or
" invalid, such ruling shall only apply to the portion in question. The remainder of the contract shall remain
. in force.

ARTICLE XX
DURATION

5 ’I’hlsagreement shall be for a period of three (3) years commencing July 1, 2022 and ending on June 30,

cos __rate seal to be afﬁxed by a representative of the Town Council thereunto duly authorized, and the
T '_ahonal Brotherhood of Pnhce Ofﬁcers ('IBPO) has caused thls mstrument to be executed by a duly

'T- 3] e CUO.UKJL

L(' )L L1 ; W pz;‘ﬁ/ﬂfw &\QQ 2D Cen o KL.\ Q&J\\j

T WN_OF GLOCESTER | WITNESS

\O-\& . ACAA.

DATE:

INTERNATIONAL BROTHERHOOD WTNE’SS ’

OF POLICE OFFICERS (IBPO 638)

_wlaclacon (2= 20 /901/1
DATE: DATE:

WXL Ao
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