






Plan Description: 

Groups Covered: 

Benefit Formula: 

Pension Members' 
Retirement Eligiblity: 

Significant Events: 

Single-employer, defined benefit postretirement health insurance 
program 

Members of the East Greenwich School Department are eligibile 
for postretirement health and life insurance coverage after 
attaining twenty (20) years of service with the School 
Department. Certain administrative members require only five 
(5) years of service with the School Department to become 
eligible. 

Current paraprofessionals and custodians are excluded from the 
pro gram. There is one grandfathered retiree currently receiving 
medical and dental benefits. 

Eligible retirees receive full medical and dental insurance 
coverage for two (2) years following retirement. The eligible 
retiree may elect individual or family coverage. The retiree 
contribution rate is 15% for the rate charged to active members 
for individual or family coverage as applicable. A retiree may 
elect the buyback amount in lieu of medical and dental coverage. 
As ofJuly 1, 2010, the buyback amount is $4,375 per year. 

Eligible retirees are covered under their life insurance policy for 
an additional two (2) years following retirement. The base 
amount for life insurance is $30,000 for teachers and $60,000 for 
administrators. 

Members of the East Greenwich School Department are 
generally members in the Employee Retirement System of 
Rhode Island ("ERSRl"). ERSRl members that were vested (10 
years of service under ERSRI) by July I, 2005 are eligible for 
retirement at any age with 28 years of service or at age 60 with 
10 years of service. ERSRI members that were not vested by 
July 1, 2005 are eligible for retirement at age 59 with 29 years of 
service or age 65 with 10 years of service will full pension 
benefits or age 55 with 20 years of service and reduced peiision 
benefits. 
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