
TOWN OF TIVERTON, RHODE ISLAND
TOWN COUNCIL

343 HIGHLAND ROAD

RESOLUTION OF THE TIVERTON TOWN COUNCIL
TIVERTON POLICE PENSION FUNDING IMPROVEMENT PLAN

MARCH 11,2013

Resolved: By the Town Council of the Town of Tiverton that Option One of the
Funding Improvement Plan for the Tiverton Police Pension Plan is hereby
approved.

The Funding Improvement Plan is to increase the funding contribution rate of the
system beginning in fiscal year 2012-2013 to 119% of the recommended
contribution. The FIP will be maintained as defined. The amortization period for
the current unfunded liability will be changed from 25 years on a rolling or open
method to 25 years on a closed method in the determination of the recommended
contribution.

The pension contribution increased from $550,000 in FY 12 to $700,000 inFY 13.
The impact of this increase was already planned for in this year's budgetary
process. Furthermore, the Town plans to sustain that level of funding going
forward; and the impact of that increase has been mitigated by prudent
management of our expenses.

BY COUNCIL, ADOPTED AND ORDERED THE 11th day of MARCH, 2013.

~~,~
Edward A. Roderic
Councilor President

ATTEST:

qi ;t~dIi
Nanc~ello
Town Clerk



TOWN OF TIV'ERTONp RHOD£ISLAND
OFFICE'QF rO"W'N ADMmlISTRATOR

James C. Goncalo
Town Administrator

October 24, 2012

, .
'. ...

RI Department of Revenue
Rosemary Booth Gallogly, Chairperson,
Pension Study Commission
One C~pitol Hill
Providence, RI 02908-5855 .

.......

,Dear Ms.Gallogly:
, "

. ." .. .- ' ..
• •••• r

.~ . '", .." ...., . . ,..

Enclosed you will find:th~ F!:Jndj.rig'Ifnp'r'q~~~~rijfpl~~rl'.CFIp) fo~:t.he Tiverton Police
Pension Plan. This was p'repar~q'py:~ur' A~tiQ.ry.li(c~njunc,tior:l\~.~th our Pension
Administrator and membersof the Bocrd.cf'Trusfees.. :rhe''fITP has been reviewed

:' .1:. .:'.'... .••••• ..... '. " ." •

and approved by fheerrtlre Bocir:d·o.:fTrustees..... ··.. .'. '.. .
• .' ". • .»: '

In your review,' ;ou ~ill :fi~d'th~t",:~~;af~ior,~i~st!ng:em~~ging{.r.-ro~."critical
status" in approximately. 'eight '~ryeAr.s, EX~ibi(B: 'Ou~ '~ontra)uti9.n for' the Fiscal
'Year 2012-2013 'exceeded.our 'AnnUaf:Re:quir.ed·Contribu1:lon OtRC)and as the
budgeta"ry impact h~s.ialr~ady:·.~.e~n;~~sorbect~'.we'should'-pe 9--b!~ t~'maintain that
ARC for a few years:' : ".. ::" ... ' ", .:-,

c ,

Should 'you have quesrlons ?\J.b~~qu~n~ t~:;yol:lr 'r~~,~~;, .pleris~" t6ntact me at
401.625.6710. '.' "'." ..... ,,':' ,'. '.

-, ..
, .

','

Sincerely,

James C, Goncalo. Chairpersen
B.oard .of Trustees
Tiverton Police Pension

" .
:. I

cc; Board of Trustees
Tiverton Town Council
Compensation Planning , .
McLoud & Nichols .

Town Hall + 343 Highland Road +' Tiverton, Rhode Island 02878-44:99 -+ Phone (401) 625-671P + Fax (401) 625-6m
. .E-Mail: townadministrator@townoftivertonri.com .



TOWN OF TIVERTON

FINANCIAL IMPROVEMENT PLAN

Executive Summary

In accordance with Rhode Island General Laws Section 45-65-6, the Town is submitting this
Funding Improvement Plan (Plan) to the Locally-Administered Pension Plans Study
Commission. The Town completed an actuarial valuation as of July 1,2012 and an experience
study as of July 1,2011. Based on these results the funded status of the pension system is 50.6%
and therefore, considered in critical status.

In the pages that follow we will describe our plans for increasing this ratio to the point that the
plan is no longer considered in critical status. The local governing body for the Town has
adopted Option number 1, in order to emerge from critical status. This will be accomplished
through increased funding contributions. We expect to achieve this goal in about 8 years.

Current Funding

The Town has accepted the recommendations of our actuary for increasing the current
contribution rate. Based on these results, the actuary is recommending a pension contribution of
$700,000 to the trust based on a 25 year amortization with payments remaining at that level for
no less than 8 years. The City has budgeted $700,000 for fiscal year 2012-2013, or 119% ofthe
recommended contribution. This also represents 1.72% of our revenue. For fiscal year 2011­
2012, the Town contributed 81% ofthe recommended contribution.

Option 1
Future Funding

The Funding Improvement Plan is to increase the funding contribution rate of the system
beginning in fiscal year 2012-2013 to 119% of the recommended contribution. The FIP will be
maintained as defined. The amortization period for the current unfunded liability will be
changed from 25 years on a rolling or open method to 25 years on a closed method in the
determination of the recommended contribution. Exhibit A shows the forecast of key values
prior to the aforementioned changes and Exhibits B and C show the forecast ofkey values after
such changes are made with Exhibit C using an interest rate assumption that is 0.5% lower than
the currently assumed rate. Exhibits D and E describe the actuarial assumptions and plan
provisions, respectively.

The Pension contribution increased from $550,000 in FY12 to $700,000 in FY13. The impact of
this increase was already planned for in this year's budgetary process. Furthermore, the Town



plans to sustain that level of funding going forward; and the impact of that increase has been
mitigated by prudent management of our expenses.

Plan Changes

The Town does not intend to negotiate reductions in the pension benefits provided to current
active and retired plan participants at this time.

Options 2 - 4
Future Funding

Discussions regarding a Funding Improvement Plan also included the following possible
scenanos:

Option 2 - Elimination of the COLA provision for future and possibly current retirees
Option 3 - Require 25 years of Credited Service for all current active participants to reach
eligibility for Normal Retirement
Option 4 - Freeze all benefits in the current plan effective July 1,2015

Option 1 as outlined in this report was deemed to be a feasible solution to the Town and one that
is anticipated to meet the goal of emerging from critical status in less than a decade.

The Town of Tiverton is confident that this goal can be met under the Funding Improvement
Plan detailed here.

The attached report provided by the Plan's actuary contains the required supporting
documentation for the Funding Improvement Plan described in this report.



McCloud & Nichols
QUALIFIED PLAN CONSULTING AND ADMINISTRATION

205 w: KANSAS
LIBERTY, MO 64068

(816) 792-3838 *Fax (816) 792-8350

October 19,2012

Mr.James Goncalo
Town Administrator
343 Highland Road
Tiverton, Rhode Island .02878

Town of Tiverton Police Department Pension Plan
Funding Improvement Plan information and Exhibits

Dear James:

McCloud & Nichols was asked to perform li study ofthe projected assets, liabilities and funding
obligations of the Plan in order to assist with the preparation ofa Funding Improvement Plan in
accordance with Rhode Island General Laws Section 45"-65-6.

The exhibits contained in this report are intended to supplement the Funding Improvement Plan
--- that the Town ofTiverton will ultimately submit to the State ofRhode Island. Revenue forecast

information was provided by the Town.

The studies contained herein have been conducted in accordance with generally accepted actuarial
principles and practices. The employee data and Plan asset data is the same as that used in the
Actuarial Valuation Report issued for the Plan on August 6, 2012. The actuarial assumptions,
methods and plan provisions used for these studies are also the same as those used in the Actuarial
Valuation Report issued for the Plan on August 6, 2012 unless otherwise noted.

This report is only valid when presented in its entirety and is intended for use by the Town
Administrator. It must not be reproduced without permission or used for any purpose other than as
stated herein.

Neither the signing actuary nor the firm ofMcCloud & Nichols has a conflict of interest that would
impair the objectivity of our work. The undersigned meets the Qualification Standards for
Prescribed Statements of Actuarial Opinion promulgated by the American Academy of
Actuaries.

Respectfully submitted.

d~

Traci M. Christian, EA, MAAA
Enrollment Number 11-06694



_ E:dUbilA -FlKc=s:Dj"KeyYawa'
Tawn Df7i"t:I1lH1 PoI1«DqJtl1"Im:ntPl!luum PItm
PrDjtaumDIFlltukd$lJ:rt1l; lindR«OlMfenfkdCDlltrJblltiDn~

ContrlbuUan Con!rlbutlon
Year PlymenlAgainst Employer ..." Benefit - UnlulldeU Fundocf Row.... as."
Beglming tnaARC NormalCg.;l AmortlzaUCIn ARC ContributlCln Increa.. PayraD orP'ayn:lD Payments """Is Uahld~ U.bllly RoU. FDnlcall;l orR~nue

:2012

,_
171,429 377,94' 590,573 590,573 '.473.1" 040.'% 712,31' 6.694,418 13,228,181 5,533.755 50.5% 040,ol71.001 ,.-

2013 ,- 1T7.~ .02,028 522,5'7 522,917 5.5% 1,524.758 40,9% 771,904 7,Q48,048 '3,555,559 5.517,511 51.5% '2.337.839 1'<7%
:201< 1CO% '53,539 '05,924 633.781 633.781 '.7% l.m.'24 040.2% 1lO5,5<5 7.398.718 14,080,352 5,58'.5<4 525% 043,4$88,285 1.46%
:2015 100" 190.0S'l 0409,558 644..... 644,91. 1.8% 1,533,359 39,5% 865A27 7.751.542 '4,.497,941 5,745,399 53,5% 44.732.343 1.""%
2016 100" '.6.7'9 4'3,830 656,341 956,341 "." 1,690,525 39.." 909,570 8,07Il.947 14.891.728 5,81';711' 64.3" 415,958,000 ,.-
2017 ,00" 203.504 417.84' 56ll.054 56ll,054 ,.8" 1.749.595 39.2% 955,<52 .,39.,293 '5,275,OSl ••877,799 55.C%
201. '00% 210,'7:31 4121.890 580.067 5BO.061 ,.8" ""0,934 37.6% 07G,090 8,5;3,525 15,637,978 .....,.453 65.6%
201. 100" 218.106 425,978 692,392 092,392 "." 1,874,317 38.... 1.000,320 0,012,913 16,024.659 7,011,755 56.2%
:2020 ,- 225.7040 430,107 705.038 705,038 1.0" 1,939.01. 36.3" 1,0.2,31. 0,343,442 16,4123,151 71179.7rti SBJI"
202l 100" 233,641 434,276 71• .010 718,010 ,.8% 2,007....5 35.." 1,167.123 9,847.081 18,7&5,403 7,'48,322 67.<"= '00" 241,818 043B,«I5 731,325 731.325 ,.... 2,07.,000 35.2% 1.1ST,99S 0••77.732 '7.005,331 7;n7Jm 67.8"
2023 '00" 2SO,2Il2 442,734 744_ 744,992 1.9" 2,150.522 34,5% 1,235,393 '0.105,957 '7.394,515 7;JJIT,549 ss,lll-
2024 100" 259.042 U,7,rt2S 750.021 759,021 ,.... 2,228,100 34,'" ',2S2,BSG 10,32S,303 17,SBS,0C79 7,3SB.'76 ...."
2025 '00\1, 268,108 4151,357 773,425 773,425 1.9% 2.304,014 33,"" ',342,256 'O,SSl.734 17,9B1,221 7.429.487 58.7%
2025 '00% 277.492 455.732 758,215 7BII;n5 ,.... 2,384,554 33.1" 1,3SB,473 10,723.948 '8,225.438 7,501,<90 SBJI"
2027 100" 287,204 .0460.14 803.0404

803_
,.." 2,4SI3,117 :.U% 1.381,321 1D,9Cl9,nS 'B,~,309 7.574,'!lll 59.0"

202ll 100" 297.256 464.608 819,004 910.004 ,.9% 2,SS4,501 32.,,, 1.42O,eBB ",DS7.ses 18,745.'51 7.G<7,555 59.2%

= ,- 307.560 469,110 B3S.029 B3S,lI2II 2.DlI 2,543,1lO!l 31,fi'S ,.- 11,27~.740 1.....,4S1 7.721.712 59.<"
2030 100% 318,-428 473,557 85',<491 BS1,491 2.0% 2,736,445 31.1% ,,5GO.52S 1',41B,527 ,o;n.m 7.7BG,54G ...."2031 '00% 329,573 tflS;J.47 SEiB,«J7 ...,<07 2.D% 2,B32,221 30.7% 1.577.786 11,5OB,438 'O,3BO,544 7.11'12.'06 59'<"
:2032 ,- 341,108 482,582 BBS.79D BBS.79D 2.0% 2.531.349 30.2% ,,553,37. 11.B03,025 18,551.423 7....,398 59.3"
2033 100% 353,047 ..,.,562 903,SSS S03,sss 2.DlI 3,033.0<5 29.8% "'08,240 11.715,2!9 19,7411.719 8,02S._ SB,3"
2034 100% 36SA04 '92,287 522,018 922,01. 2.0% 3,'40.134 29.41" 1.639,5GO ".B30.1tJ7 19,833,315 S.1oa,D 58.3%
2035 100" 378,'93 4197,058 9040.895 9040,895 2.0% 3,2S0,039 :m.0% 1.G32.56lI 11,931,318 2D.1:2Q,0S9 8,181.7«1 59.3"
2035 ,- 391,o43D 501,875 950,303 960,303 2.," 3,393,790 28,5%

,_
'2,OBO.G53 20,34'.725 B,25l.033 59'<"

2037 100" 4OS,13O sas.739 9B0,2SS SOO,2S!l 2.1" 3,481,523 28.2% 1,_ 12,228.00!l 20,559,'83 8,34'.004 ...<"
203B 100% 4119,309 511.650 1,000,781 '.000.781 2.," 3_376 27••% 1,651.794 12,0407.844 20,829,775 8.421.932 ......

,..--. Theft::!,WL'C pt'CIL.'Dtcd. here meES'I'IMATES. They mebllStd onthedo.ta.ll$.oIumption.~, mCibods aad plan provisions outliaed inIhe July 1.2012OClWIrial report uale::t1 otho:wi:lc noted.
Tbo~ d~ption., "hawel becoruritlc:rallo heI panoC'lhi. summary [I:pOtt.
Th~ J'C!IUIb: arcforrJlscu"ion purpOJtJ onl,.and shculdnotbe: relied. upon farpupoa otmaJ;in;. cashcoDtributions 10thePlaa nortor ADy olhcrpurposcs.

r__.



Er1UIJit B-F~"IKey Vduc-_Rmsa Contribution~cl
TownofTivaton PoG« Departmcnl~nsilmPlJm
Pt"j«tjon til F""tkdSI6ba IlIId Rct:tJmmcntkdContriIJlltians
o,n-mt ForCCJZSt ofAdllariDl Vabumon Rcmlls_ZSyml' CIlntdAmDrtitation- ;"c:nac ctJrJtrihutiD" level", a minimllmolS7OD.OOO

Contrlbullon Con1rlbUlJan
Veer Payment Ageinst Employer III'" Benefit -...d U......ed Funded Rft'enl.lll I.''''Beginning U,DARC NormilCost AmortJz.t1on ARC Contribution Incre•• p_n orPa)lfCln Peym.nta .....Is Ulbilily Ua~'fiIy ..~. F....... or_....

2012 119% 171,429 377,1U1 590,573 700,000 1,413.196 <47"" 712,311 6,694,416 13.228,181 6,533,765 SO.... o4OP1,OO1 1.73%
2013 117% 178,287 376.455 ......., '100.000 0.0% 1,532,124 ".7% 771,llO4 7,157,475 13........ 6._ ...." "'2.337,B3S 1.6,,,
201' 11"'% 1es.418 385,357 .'3.563 '100,000 0.0" 1,593,409 ...... 6OS,648 7......... 1"',oe1,283 .....,..... """" ...- 1.6'1%
201' 111% 192,935 395,'192 632,'" '100,000 0.0" 1,S57.1.s 42.2% .....27 6,027,083 ,.,500.... ..473,761 55.4% 44,732,343 1.....
201. 107% 200.... _/J59 653,178 700,000 0.0" 1,723.0431 40.... OOO,B70 8,431,233 1',8B7"'" 6.466,591 56,'" ",956,000 1.52%
2017 104" 2OB.570 420,299 676,034 7OO.aoo 0.0% 1.792.& 39.1% ....... 8,819,585 1S,28S.76D 6.467.17. 67.7%
201. ,- 216,913 435,'" 701.343 701,343 0.2% 1.....063 37.... m,ose 9,178,361 15,654,786 6,476.425 ......
20'9 1_ =.... 4S2,919 m;m TJS;m 4.0% 1,936,825 37.... 1,000,320 0"",387 1..045,383 .,- 59""2020 1_ 234,613 471.038 758,573 758.573 4,0" 2,016,170 37.... 1,062,318 9.963.606 16,04S7,763 6,494.157 SO....
2021 100" 243.997 489m 7as,915 788,915 '.0" 2,Cl9S,817 37.... 1,167,123 10,367,294 1.,842,'" 6,474,855 61,'"
2022

,_
2S3,7S7 509.<472 620,<472 620,<472 '.0" 2,180,. 37.... 1,197,995 10,722,867 17,156,718 6,433,851 62.5%

2023 100" 2S3,9OS 529,851 853,29' 853,291 '.0" 2,267,91. 37.... 1.23S,353 11,104,634 17,4'73,341 ......707 ......
202. 1_ 27'4,4154 551,045 8B7.423 BB7,4123 4.0% 2.358._ 37.... 1,262,656 11.soo.054 17.7...... .;:m.rn 64.7%
202S 100" 285.... 573.087 922,920 922,920 4.0% 2,CS2,980 37.... 1,342,256 11,s.cS,48S 18.104,639 6,155,154 ......
2028 1_ 298,860 596,0" S1S9,S3Ei 959"" ,.0" 2,SS',ogg 37.... 1,356,473 12,376,ll2S 18,376,7<47 6,000,722 67.3"
2027 100" 308.735 619,851 89B,230 ".,230 • .0% 2,653,143 37.... 1,381.321 12,855.723 1.,....787 .,810,084 ...."
2028 100" 321,084 ....... 1,038,159 1.03B,1S9 '.0% 2,759,258 37.6% 1A2C,BSS 13,35S,oas ,......... 5,579.479 7Q.6%
2029 100" 333,927 670,431 1.079.... 1.079.585 '.0% 2,859,639 37.... 1,411>,334 13.954.033 19,258,97ll 5.304,946 72.5"
2030 ,- 347,285 697.248 1.122,117,3 1.122.813 ..... ""'.425 37.... 1,560,525 14,544.424 10,526,528 4.982,104 7-405"
2031 '00" 361,176 72S,138 1,167,7SB 1,16'7.788 ..... 3,103,802 37.... 1.577.788 15,139,0&4 19,74S.304 '.606,220 76.7%-
2032 ,- m .... 754,144 1,21.,'" 1.214,499 .,0,. 3,227,954 37.... 1.583.376 ".aos,3S0 19,977,512 ",172,163 79.1"
2033 100" 390.... 784,3OS 1:ZS:S,a19 1,263,ll'I9 ,.0% 3;>sT,rm. 37.... 1.808,249 ,.""" .. 2O,236.B69 3,67',370 81.8%
2034 100" 406,27' 815,682 1.313,602 1.313.602 ..... 3A01,3SS 37.... 1.639,580 '7.399,208 2O.S06,021 3,106,81. 84""203S 100" 422,825 ....... 1,366,1' • 1,366,146 '.0% 3,631.llO9 37.... 1,632,669 18,316,684 20.779.553 2,....... ...,,,
203S ,_ ....426 892,242 '.420,792 1.420,792 ".0% 3,776,249 37.... 1.....928 19,362,688 21_ 1,735,759 91.8"
2037

,_
CS7.003 9'17,531 1,4'17.624 1.<477,624 4.0" 3,927,299 37.... 1,655.529 20,51"723 21._ 917,531 95.7"

203S

,_
475,263 610,929 510,929 ~65..." ',Cl84,391 12.5% 1,651,794 21,815,4BS 21.815,489 100.0%.--

~
Therc:sul1$p~cd h= an:ESTIMA'IES. TheyMe bued onIhed.;lI.lWWDptiODl,mdbccls andplanprovWon.'C outlined in~ July 1.2012actuarial n:portunlQl:lI otherwise DOled.
Those dcscripticns should becor1lridc:n:d to be: apm1of this smmDlU)' rcpcrt.
Theserr::sulls arcfordllcauion pUI'pOIl:! onl,.andshould notberelied. upon!orpuposc::s ofmaking:~COnlnbuticms to lhePIlIIl norforanyolhcrpwpOSC&

..-



E:dtibitC-ForcctU:tofKq YG!Mu-R~CDntr;6l1don LclIel-AntidptJIdreturn on inwmrrena is 0.5" lt1wu
TownD/1t'lluton PDli«DqHlrtment l'ensicn PI4n.
J+oj=iDn DfFunddSt4tJIstrndkt:ommenddContriblldDns
Oirnnt Foruast.qfA.dRaMl YllllltItiDn Re:ntlu-ZSJlmI' C!QJmAmtJl'lir"aWn -int:UllSectJlttrihutiDIIbft10IIminim","Df$1DD,DOO

eonltlbuUon

c.__

V.., PaymentAg.Inst: Employer ..." Benerd. ...""'" Unrundtcl Funded

R__

..."
Belilinring !heARC NonnllCost Arnortk.ltlCln ARC Contn'butbn I....... po""o orPa)'tO" Paymeru Ass... UebiUty U1bRlty R11lla - C1rRoWlnue

20'2 119% 17M29 377,94' 587.826 700.000 '.ol73.'llS 47.5% 712,311 6,694.416 13,228,181 6,533.765 SO..,. .0.<71.001 1.73"
2013 122% 178,287 356'.765 572,505 700.000 0.0% ',532,124 45.7% 771,904 7.125,783 13.600,341 6,47.,558 52.4" 4U37.1l39 1.65%
2014 119% '85,418 ""'.809 587PT3 700.000 O,alI ,.593,.... 013.8% 805.648 7:;;S,6OT 13,944.2'11 6,418.544 54.0% 0I3,.aa.28S 1.61%
20,5 116% 1ll2,835 371,601 604.160 700.000 O.C,," 1,657.145 .2.2% 865,427 7.918,618 14.284,BSB 6,366,230 55.4" ....732.343 ,.56%
20,6 113% 200.5<8 3SC,895 622,144 700.000 OD% 1,723,431 40.6% 809,870 ~;2fJS 14,595,414 6,318,209 58.7% 45,958,000 1.52%
2017 109% 208,570 391.27S 641,836 700.000 OD" 1._ ...,% - 8.61.,894 1••1!8SJl64 .:OSf11O 673
20'8

,_
21.,9'3 403,1&8 663.487 700.000 OD" 1,864.063 37.6% m.09O 8,917,_ 15,155,153 6,231....95 ....%

20'. ,02% 225,'" 416,842 6Il7,402 700.000 0.0" 1,""625 36.1% 1.00D.320 9;231,641 15.0137"" 6,206.2'15 5"'''
2020 ,_ 234,613 oC32,S34 713,955 713"" 2.olI 2.Q,••170 35.4% 1.0623'. .......525 15.7.24,557 6,182,032 SO.7%
2021 100% 243,9S7 449,94D 742,513 742,513 •. 0% 2,096,.,7 35.4" 1.167,123 .- 15,976,813 6,15' .... 61.5%
2022 100" 'Hi3,757 487_ 772.213 772,213 4D" 2,'80,600 ...." 1,1,",995 10.Q47,245 1••146"" 5.101.QSO 622%
2023 100% 2S3,BOB 46.,655 803,102 803.102 • .0" 2.267,9'. 35••" ,,235,353 10,262,640 16,3'0,27' ••027,431 63D"
2024 1_ Z14.~ 506.121 835,226 1l35,226 .D" 2.35ll,~ 35.4% ,,262,BS6 10,527.15' 16,455',781 5.928.B31 64.0"
2025

,_
285,4013 526,366 ....635 ....635 ••0% 2,_ 35.4" 1,342,256 10,792.221 16,594,301l 5,602085 S5DlI

202S

,_
2SS.BSO 547.420 S03,3lIll S03,38tl ""'" 2,55,.oss 35...." 1,35SA73 11,C27.C177 16.572,096 5,S4S.Q20 ...,%

2027 100" 306.735 569,317 939,516 939,511'3 •.0% 2,653.'013 35.4" ',38,,321 11.:sa,403 '6.'1S2.634 5.....431 67.4"
2028

,_
321.0&4 592,090 S77.096 S77P05 .D" 2,750,268 35."''' 1.420,'" 11,569.1" '6,626.211 5:ZZlIm. S6S"= ,_ 333.627 615.77' 1.016.180 1.016,'00 ""'" 2,066.630 35."" 1.460,334 11,9'7,558 16,676.... .....,431 70..."

2030 1CO" 347,265 540...04 1,OSS,B27 1.Q5S,lI27 .D% 2,984.425 35."" ,.sso.525 12,235,621 , ....3,535 ••S47.7'3 7.2.5lI
2031 100" 361.'75 556.021 1.099,100 1.099,100 • .0" 3.103,802 ...." 1i577.'786 12,534,013 16,821.833 .,267,821 7.""
2032

,_
375.623 692,561 1,143,064 1,10C3.DM .,OlI 3,227,854 ....% 1,563,376 12,877,.485 16.752,811 3,Il75,326 75.8%

2033 '00% 300.... 7.20.... ",86.'Ill7 1,188.787 ..alI 3,357,072 35."" 1.6OB,2019 13.263.178 16.688,830 3,405,45' 78.6%
2034 '00" 406,27' 7.8.163 1,236,338 1.236.338 .D" 3,491.355 ...." , ....,5IlO 13,737.251 16,610,290 2,B73,03S ...7%
2035 100" 422,525 n!.1SO 1.285.752 1....,752 4.olI 3,S31,ocg 35.4" 1,G32,6651 '.,236,232 '."'0.758 2,272,S26 66.2%
203S 100% 439,~ 810,316 1;JZT,224 1.337.224 • .0% :a.m..... 35",,,

,_
1.,630,667 16,426.soo '.597,913 90.3%

2037 100" 467.003 842,7.29 1.300.712 1.300.712 •. 0% 3Jl27.:sa 35.•" U55.52S 15....,..... 16,334,185 842,7.29 ....%
2036 '00" .75,263 508.553 506.553 0&.4" 4.084.391 12,5% 1,651.794 16,253._ 16,253.oss 100.0%

Thcn:suI~ prcse:alcd. hac.ore ES1IMA1ES. They:rc b:tt.ed OI1lhc chIl4. DS$Ul'Dplions. mdhcds mui plan~IJI o1Ulincd in&he July I~ 2012KlU:Iriull'q)On unlCSSCllhavmcDoled.
Those dc:$c:ripliom; should beconsicbcd 10beD.pm or thisSUDunIlJ)' report.
Tbc:sc fC,Ii:ults lll'C fordblcuuiaDpUI'JIO'e" onlyand. Mould notberdicd upgn forI'~or~okin(!. ca:sh contribUlionJ tothePlan norforaD)'other purpDllCS,

-----"



Exhibit D - Actuarial Assumptions

Economic Assumptions
Interest Rate 7.5% (net ofadministration expenses paid by the Trust)

Salary Increases 3.5%

Demographic Assumptions

Mortality

Disability

Age
25
30
40
50
55
60

Turnover

Retirement

Marital Status

RP 2000 Mortality Table for males and females.

Sample disability rates are as follows:

Annual Rates ofDisability
Males Females
.03% .05%
.04 .06
.07 .10
.18 .26
.36 .49
.90 1.21

None Assumed

The rate is 50% at 20 years of
Service. Ifa Member has at least 20
Years ofservice, the rate is 10%
through age 55 and 100% for age 55
and older.

80% ofparticipants are assumed to be married
with males 3 years older than their female
spouses.

COLA adjustments

Asset Value

1.3% increase each year.

Assets are valued at market plus receivables.



Exhibit E - Plan Provisions

There are no changes to the Plan provisions anticipated in the Funding Improvement Plan
at this time

EffectiveDate
July 1,1978

Eligibility
All employees are eligible after age 21 and 12 months of service.

Monthly Compensation
Compensation includes regular pay as well as Bonus and Longevity pay and State
Education Incentive Compensation.

Credited Service
Service measured from the date of employment.

Normal Retirement Benefit
For retirements on or after June 1,2000, a monthly benefit equal to 2.5% ofAverage
Monthly Compensation multiplied by Credited Service for the first 20 years of Service,
Plus 2% ofAverage Monthly Compensation multiplied by Credited Service in excess of
20 years subject to a maximum benefit of75% ofAverage Compensation.

Normal Form
The Normal Form ofpayment is a Life Annuity.

Normal Retirement Date
A Member may retire on the earlier ofhis 55th birthday or upon completion of20 years of
Credited Service. Members hired after July 1,2012 will need 25 years of Credited Service.

Disability Retirement
Ifthe disability was duty-related, the benefit is 662/3% ofFinal Compensation. The
non-duty-related Disability Benefit is 50% ofFinal Compensation.

Pre-Retirement Death Benefit
The Beneficiary ofa Participant who dies shall receive a benefit of$400 for each year ofservice, subject
to a minimum of$2000 and a maximum of$8,000. After retirement, the benefit is reduced by 25% per
year but not less than $2,000.

Vesting 100% after 10 years.

Pre-Retirement Death Benefit
50% ofAccrued Benefit at time ofdeath payable to spouse until death or remarriage
with additional benefits payable to surviving children under age 18 ifno spouse survives.

Employee Contributions
10% of compensation

Post-Retirement COLA ..
Base Benefit increased 1% ofthe compensation each year for the position from which
they retired. The increases are cumulative, not compounded,


