
























replacement through a call back. The Town shall not be required to order back a patrol officer
on overtime if the Chief and/or the Lt./Capt. report for duty on the day shift Monday-Friday
0700-1500 hours, and there is at least one IBPO 517 patrol member assigned to duty. No officer
shall be ordered back to work more than one (1) day of his scheduled two (2) days off.

The Town agrees that members of IBPO 517 shall not be used as animal control officers
and will not be called upon to handle routine animal control calls for service. However, should a
situation occur on a particular shift the town shall make every reasonable effort to call back the
civilian ACO. Should the effort be unsuccessful, a member of IBPO 517 may be offered to fill
such shift at an overtime call back basis by the Chief or his designee.

Section 3. Substitutions: Members of the West Greenwich Police Department shall be
permitted to conduct a mutual shift with another officer subject to review and approval by the
Chief of Police. Mutual switches shall not be computed for overtime purpose. A mutual switch
should not exceed eight (8) hours per tour.

Section 4: Detectives: Any members of the Bargaining Unit Assigned to a Detective Position
shall work five (5) eight hour days with two (2) days off, Monday thru Friday, with weekends
and holidays off. Hours of work shall be from 7:00 am to 3:00 pm, unless special assignments
require a change of hours.

Section 5: School Resource Officer: The School Resource Officer ("SRO") is assigned on the
basis of the agreement with the school committee, with an opt-out clause available with the
retirement/termination of an existing union member who would need to be replaced. Should
the police department receive a federally funded grant for the SRO position, the school
department has agreed to fund the SRO position based on the grant requirements.

The SRO will report to the Chief or his designee and work Monday -Friday, five (5) eight hour
days with weekends and holidays off. While school is in session, the SRO hours of work will be
from 7am-3pm, unless special assignments require a change of hours. The SRO shall maintain a
high visibility within the school and wear the patrol uniform of the day.

During the times when school in not in session (summer and / or school vacation weeks), the
SRO position will be moved into the patrol division working a swing shift Monday - Friday
from 7pm-3am with weekends and holidays off. These hours may be modified by the Chief of
Police based on needs of the department to fill a long term vacancy. A Long Term vacancy
being defined as a vacancy that is scheduled to exceed two tours of duty.

By agreement with the school department, the Town of West Greenwich and IBPO #517, the
SRO position will be manned by Sergeant Pietro Petrarca. Should Sgt Petrarca terminate service
with the West Greenwich Police Department within the specified program time frame, the SRO
position will be filled by a patrol officer based on an oral board made up of the following three
(3) persons: The Chief of Police, or his/her designee; an uninterested member of Local #517, or
an uninterested designee; and the Superintendent of the Exeter-West Greenwich School
Department, or his/her designee. The SRO position shall be awarded to the officer who scores
highest on the oral board.
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Section 2. Call Back Pay: Any employee covered by this agreement who is called back to duty
shall be paid on the basis of a four (4) hour minimum at the rate of time-and-one-half (l.5) their
regular hourly rate of pay for each hour worked.

Call back shall be defined as any time for which an employee is requested to return to
duty after having left the work place upon completion of an assigned shift or is requested to
return to duty on a regular scheduled day off or other authorized leave.

Section 3. Court Pay: Any off-duty officer who is required to appear in any court as a witness
shall be compensated on the basis of a four (4) hour minimum at a rate of time-and-one-half (l.5)
their regular hourly rate of pay for each hour worked

ARTICLE XI

Vacations

Section 1. As of July 1, 2007 members of the bargaining unit shall be entitled to the following
vacation schedule based on the calendar year:

Entitlement
Years of Service

e) 20 years or more

a) 0 months to
b) 6 months to
c) 1 year to
d) 3 years to

6 months
1 year
3 years
19 years

none
6 Days
12 Days

14 Days with 1 day added
for each additional year
up to 24 days

30 Days

Members shall accrue their vacation leave in equal amounts per pay period; provided,
members shall be able to use the full annual allotment of their annual leave as of the first day of
the calendar year prior to accrual. If any member leaves service ofthe Town, for any reason,
with a negative vacation leave balance, the member shall be responsible for repaying the Town
in full for such vacation days, and the Town shall be entitled to deduct any such unpaid amount
from his/her final paycheck.

Section 2. Members ofthe bargaining unit may carry no more than 10 Days from one calendar
year to the next, provided however said employee was not prevented from taking those days in
excess of the 10 days at which time the excess may also be carried over. Should two (2)
employees or more request the same vacation period, the employee with the greatest seniority
will have the first choice.

Section 3. Whenever the employment of a member of the bargaining unit with at least one (l)
full year of service with the Town is terminated by retirement, layoff, resignation, removal from
office for just cause, or death, without his having been granted the vacation to which he is
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ARTICLE XV

Section 1. Salaries

Position
Patrolman-Step °(0-1 years)*
Patrolman-Step 1 (1-2 years)*
Patrolman-Step 2 (2-3 years)*
Patrolman-Step 3 (> 3 years)*
Corporal
Sergeant
Lieutenant
Captain

Pay Adjustments

Annual
$44,794.65
$50,387.27
$53,786.70
$60,873.64
$63,358.39
$67,085.36
$69,570.00
$72,057.66

Effective July 1, 2018, the above salaries shall be increased by 2.5%.

Effective July 1, 2019, the above salaries shall be increased by 2.5%.

Effective July 1, 2020, the above salaries shall be increased by 3%.

*Progression from Step °(Probationary) to Step 1 at conclusion of Probation upon
recommendation of the Chief and appointment as permanent police officer by the Council;
Progression from Step 1 to Step 2 after one year at Step 1 upon recommendation of the Chief;
Progression from Step 2 to Step 3 after one year at Step 2 upon recommendation of the Chief.

The Town, in its sole discretion and upon consultation with the Police Chief, shall have
the authority to set the starting salaries for new hires at any Step on the Patrolman's salary
schedule based on, among other factors, their experience working in other police departments.
Regardless of pay step, all new officers shall be in probationary status for one year from date of
hire.

Section 2. Longevity Pay: As of July 1,2008 Members of the bargaining unit shall receive
longevity pay, so called, which shall be computed on the basis of the member's base pay and
shall be payable to the member in a lump sum on June 1st of each year. As of July 1,2008 said
longevity pay shall be considered part of the member's base salary and shall be computed in
accordance with the following schedule:

Years of Service
oto 5 years
5 to 10 years

10 to 15 years
15 to 20 years
Over 20 years
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Percentage of Salary
0%
4%
5%
6%
9%





ARTICLE XVII

Holidays

The following shall be considered paid holidays by the Town for the members of the
bargaining unit:

New Year's Day
Martin Luther King Day

President's Day
Memorial Day

Police Officer's Memorial Day
Independence Day

Victory Day (V.J. Day)

Labor Day
Columbus Day
Veteran's Day

Thanksgiving Day
Christmas Day

In addition to the above, members of the bargaining unit shall receive three (3) personal
days with pay to be taken with prior approval of the Chief of Police or his designee.

When a holiday falls within a given pay week, all members of the bargaining unit be
compensated at an additional one fifth (1/5) their weekly salary, whether he works the holiday or
not.

ARTICLE XVIII

Health Benefits

Section 1. Medical Coverage: The Town of West Greenwich agrees to provide at its expense
family medical coverage to all members of the bargaining unit. Said coverage may be provided
by Blue Cross Healthmate Coast to Coast or United Health Care as described in Appendix A of
this contract. All members of the bargaining unit shall enroll in the Town's Wellness Program
and be subject to the terms and conditions thereof. The Town agrees to provide the same
deductible reimbursements that were in effect from July 1,2017 through June 30, 2018, as
reflected in the schedule attached to this Agreement as Appendix D.

Section 2. Dental Coverage: The Town agrees to provide all members of the bargaining unit
family dental coverage from Delta Dental of Rhode Island with additional riders Levels 1,2,3,
4, to include implants/bridges and composite fillings, and a benefit cap of $2,500.00 per person
per year. All members will be required to contribute eighteen percent (18%) of the annual
family or individual premium cost for all dental benefit coverage provided under this
Agreement. This contribution will increase to twenty percent (20%) effective July 1,2019

Section 3. Waiver of Coverage: Due to duplicate coverage, members may elect not to be
covered by the Town's health coverage. Any member so choosing shall be required to notify the
Town annually of this option no later than March 1st. Said member so opting to waive coverage
under this Article shall be given in lieu of coverage compensation the amount equal to 50% of
the towns cost of the annual premium for the specific coverage waived. Not withstanding the
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